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Context: GEPs in Germany
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Hessisches 

Gleichberechtigungsgesetz 

(Hessian Equality Act)

§ 1 HGlG – Objectives of the Act
(1) The aims of the act are to achieve equal 

opportunities for women and men, to improve the 

compatibility of family and career for women and 

men, and to eliminate existing under-

representation of women in the public 

service. Until the achievement of these 

goals, career advancement based on 

advancement of women and gender equality 

plans with binding targets shall improve 

the conditions of access and advancement 

for women as well as the working conditions for 

women and men.

GEPs at German Universities:

• mandatory by federal law
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Context: Equality at Goethe University
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Equal Opportunities

at Goethe University 

GEP at Goethe University:

• Gender Equality and Diversity 

Action Plan

Gender 
Equality

Family and
Dual 

Career

Diversity 
and Anti-

discriminati
on
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Duration: 2019 - 2024

interim evaluation external evaluation

Goethe University Goethe University‘s Faculties

Faculty

GEDAPs

Duration: 5 years

monitoring: yearly after year 2

GEDAP Process

Central

GEDAP
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GEDAP: Fields of action
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1. Analyze and Reduce Underrepresentation: Set new Targets 

2. Gender Equality Governance and Gender- and Diversity-sensitive 

Structures and Processes

3. Gender- and Diversity-sensitive Organizational and Scientific Culture

4. Developing Potential and Promoting Career Paths

5. Empowerment and Anti-discrimination

6. Promoting Gender and Diversity Responsive Research and Teaching

7. Quality Management of Gender and Diversity Measures
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Structure of the GEDAP
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1. Field and Goal

1. Status Analysis

2. Main Challenges

3. Subgoals and Measures

1. Subgoal I

2. Subgoal II
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Examples: Measures and Instruments
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Horizon Europe
„recommended areas to be covered and 

addressed via concrete measures and targets”

Goethe University

work-life balance and organisational culture; • Family-friendly campus (e.g. MobiKiZ)

• Holiday program for school children

gender balance in leadership and decision-making; • Active recruitment: Guideline and funds

• Guideline on gender and diversity sensitive 

leadership

gender equality in recruitment and career 

progression; 

• Mentoring program „Mentoring Hessen. Women in 

Science and Economy“

• Training program for female postdocs: „Career 

Support – Training for Women Researchers”

integration of the gender dimension into research and 

teaching content; 

• “Cornelia Goethe Center” for Women’s and 

Gender Studies

• Diversity trainings for teachers-to-be

measures against gender-based violence including 

sexual harassment

• Antidiscrimination directive

• Antidiscrimination Center
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Thank you!

Gender Consulting

Equal Opportunities Office, Goethe University

Katharina Meyer

Tel.: +49 69 798-18131

Ka.meyer@em.uni-frankfurt.de 
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