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The Coronavirus (Covid-19) pandemic has transformed the work and workplaces of the public sector.  
It has offered an unprecedented opportunity to experiment with new ways of working, to find a new 
balance of remote and in office presence in the years to come.

Today, with vaccine strategies in many OECD countries beginning to provide new optimism for an 
imminent return to the office, the time is right to  set a blueprint not just for returning to the office as it was 
before, but as it will be for years into the future. 
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What has been learned about remote working in this last year? 
 
How do public servants expect to be working in the future?  

What kind of policies can be implemented today to bridge the gap?
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Register now and join the online discussions where public service leaders will share their insights in 
answering the three big questions:  

https://survey2018.oecd.org/Survey.aspx?s=ecc0a5adf6f145fdb3f6541b5cad87f8



