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PART A

Director / Head of Doctoral School

First Name Last Name

Tomasz Olejniczak

Email Address

tolejniczak@kozminski.edu.pl

Doctoral School Address

City Voivodeship Zip code
Warszawa 14 03-301

Street

Jagiellonska

Building Number Premises No.
57

Contact

Website

https://www.kozminski.edu.pl

Email Address

centrum@kozminski.edu.pl




VISITING CARD

Basic Information about the Doctoral School

Year of Creation
2019

Institution running the doctoral school

Akademia Leona Kozminiskiego w Warszawie




Field of Education

Education Disciplines

Social sciences

economics and finance
management and quality studies

law

Name/Scope of the Education Program (PL)

Name/Scope of the Education Program (EN)

Szkota doktorska w dyscyplinie ekonomia i finanse, nauki
prawne i nauki o zarzadzaniu i jakosci

Doctoral school in the disciplines of economics and
finance, legal sciences and management and quality
sciences




Characteristics of the Doctoral School

The Kozminski University Doctoral School (KUDoS) was established in 2019 in accordance with the Act of 20 July 2018 - Law
on Higher Education and Science (Journal of Laws 2018, item 1668, as amended), replacing all previous doctoral programs
offered at KU. Despite the new organizational form, the Doctoral School drew on the many years of experience of the staff and
the standards and procedures for the quality of doctoral studies. From a historical perspective, KU first obtained the right to
award doctoral degrees in 1998 in the discipline of Management. Then, with the development of the university, it obtained the
right to award doctoral degrees in the fields of economics (2008), law (2009), sociology (2013) and finance (2013). Since
2004, KU has been offering a doctoral program in management in Polish, and since 2010 also in English. Over the years,
hundreds of students have participated in doctoral programs, which resulted in the awarding of over 300 doctorates in the
fields of management (132), law (143), economics and finance (41), and sociology (3). Studies on a sample of about 100
graduates of doctoral programs have shown that after obtaining a doctoral degree, the majority of graduates (approx. 75%)
returned to work in business. The business profile of doctoral students remains one of the key characteristics, but also
challenges, of KUDoS. The vision, mission, and strategic goals of KUDoS are complementary and synergic to the vision,
mission, and strategy of KU. KU VISION: Kozminski University — a world-class, broad-profile business school in the heart of
Europe. KU MISSION: We are leveraging our entrepreneurial flair and expertise in the areas of sustainability, digital
transformation, and ethical leadership to help our stakeholders address contemporary challenges.. KU STRATEGY for
2021-2030 defines goals in 6 strategic areas, including: (1) Kozminski University Identity, (2) Education and Development, (3)
Internationalization and Contacts with the Environment, (4) Scientific Research and Knowledge, (5) Kozminski Community, (6)
University Management. THE MISSION OF KUDoS is to create an academic community supporting the development of young
scientists, preparing them for active participation in the international academic community. In terms of strategic goals, KUDoS
contributes to the implementation of each of the 6 areas of the KU strategy and has specific tasks within them. However, since
the main goal of KUDoS is to develop and prepare young scientists for an international academic career, the current focus is
on the following 3 STRATEGIC GOALS: (1) Improving the selectivity of the recruitment process and the quality of candidates,
measured by the percentage of admissions in relation to applications. (2) Improving the quality of scientific work measured by
the number and quality of publications, research grants and academic activities involving doctoral students. (3) Improved
effectiveness of education measured by the rate of work completed on time and graduates finding employment outside KU,
including at foreign universities. CHARACTERISTICS OF KUDoS can be summarized in the following 4 points: (1) Striving for
excellence: We continually strive to maintain high standards in every aspect of our activities, from the educational process to
research results. (2) Interdisciplinarity: We support cooperation between different disciplines, which allows for a
comprehensive approach to science and research, each group consists of students from three fields: management,
economics and finance, and law. (3) Internationalization: education at KUDoS is offered exclusively in English, and our doctoral
students and lecturers come from different parts of the world, which promotes intercultural exchange and the development of
global perspectives. (4) Impact: We emphasize the importance of translating research into concrete actions that have a
positive impact on society and the economy, including the engagement of PhD students from the Applied Doctorate program.
KEY ADVANTAGES with which KUDoS strives to attract high-quality candidates by emphasizing the following strengths: (1)
International accreditations and rankings: KU has the “triple crown” accreditations (AACSB, EQUIS, AMBA), as well as the
specialized European accreditation EDAMBA for doctoral schools. International accreditations guarantee of the high quality
and continuous development of our programs, offer access to a network of similar schools, and serve as a hallmark for
facilitating job searches and future employment in international science. (2) Small scale resulting in individual and quality
approach: KUDoS is one of the smallest doctoral schools in Poland and recruits only 5 candidates per year. The small scale of
KUDoS guarantees a more individual and quality approach to the needs and development process of the doctoral student, as
well as greater availability of funds that can be allocated to their individual development in the form of scholarships,
participation in research grants, funds for research and international mobility. (3) International staff and environment: Our
lecturers and supervisors are recognized experts in their fields, and active in global research networks, including international
research grants, which guarantee high standards of teaching and research supervision. THE MOST IMPORTANT
ACHIEVEMENTS of KUDoS in recent years include: (1) obtaining NAWA STER grants twice for the development of
internationalization in the years 2022-2024 and 2025-2027; (2) acquiring 12 applied doctoral students under the Applied
doctorate program; (3) obtaining the international accreditation EDAMBA (European Doctoral Programs Association in
Management & Business Administration) in September 2024 confirming international education standards within KUDoS.
Individual achievements of doctoral students were discussed in the "Educational effectiveness" section. FEATURES THAT
DISTINGUISH KUDoS from other doctoral schools is its focus on preparing doctoral students for international academic
careers. This philosophy results primarily from internationalization as one of the fundamental values of both KU and KUDoS.
Secondly, it is dictated by international standards, according to which doctoral students are obliged to seek employment
outside of their home university thus minimizing the negative phenomenon of so-called “academic inbreeding”. This approach
was the subject of discussion during the conference entitled: "How to professionally shape a scientific career?" organized in
November 2024 under the patronage of the Minister of Science, the National Agency for Academic Exchange, the National
Representation of Doctoral Students, and the Council of Young Scientists. Additional information materials available during
your visit: (1) Kozminski University Strategy for 2021-2030 (2) KUDoS guidebook in English (KUDoS Guidebook) (3)
Informational presentation for candidates (KUDoS Open Days)




Additional Information about the Doctoral School

Educating Staff

Numerical data for the evaluation period

Educating Staff Instructors Supervisors Assistant Supervisors

Number of people 43 24 12

Doctoral Students

Number of doctoral students (total): 54

Recruitment during the 2019/ 2020/ 2021/ 2022/ 2023/ 2024/ Total
evaluation period 2020 2021 2022 2023 2024 2025

Number of recruited doctoral 9 11 7 12 9 6 54
students

Number of doctoral students 0 0 0 0 0 0 0
who completed the doctoral

school

Number of doctoral students 8 2 3 3 1 0 17
removed from the doctoral

student list

Mid-term evaluation results Positive Negative

Number of Doctoral Students 23 2

Educational Programs Number of Doctoral Students
Doctoral school in the disciplines of economics and finance, legal sciences 54

and management and quality sciences




Additional Numerical Data on Doctoral Students

Number of foreign doctoral students 17
Number of doctoral students with disabilities 0
Number of doctoral students in the Implementation Doctorate program 12
Number of doctoral students in the EU program 0
Number of doctoral students employed by the institution running the doctoral 4

school as academic teachers or research staff




Graduates

Numerical data for the evaluation period

Number of graduates who applied for initiation of proceedings for the award
of a doctoral degree

Number of doctoral students who completed the doctoral school




INFORMATION ON THE ENTITY'S
COOPERATION WITH THE DOCTORAL
STUDENTS' COUNCIL

The cooperation of the KUDoS the PhD Student Council is regulated by the relevant provisions of the KUDoS Rules and
regulations (§4 of the General Provisions) as well as the PhD Student Council Regulations. The adopted solutions guarantee
the participatory model. Doctoral students have a voice in the management & decision-making concerning their scientific and
social interests. The PhD Student Council is represented by a 4-person Board elected by the General Assembly for 1 year
terms.

THE KEY AREAS OF COOPERATION provided for in the KUDoS Regulations include: (1) giving opinions on the KUDoS
regulations and its changes (2) giving opinions on the KUDoS program and its changes (3) participation in the meetings of the
KU Senate and reporting on the activities of PhD students (4) participation in KUDoS scholarship committees.

GOOD PRACTICES IN TERMS OF COOPERATION with the PhD Student Council, include a growing activity and involvement in
initiatives that meet the expectations of PhD students at the KUDoS, as well as initiatives undertaken with the broader
academic community in mind. Examples include: (1) In 2023, the PhD student representatives joined the activities of the
broader PhD student community, including meetings of the National Doctoral Council and the Warsaw Doctoral Forum. (2) In
cooperation with the University, the self-government has enabled PhD students to join the healthcare program for a fee, on
terms available to KU employees. (3) Representatives of the PhD Student Council were involved in helping to organize an
international conference entitled "How to professionally shape a scientific career?" (4) In 2025, PhD Student Council launched
an initiative of a series of open online seminars for PhD students from all over Poland . Research Horizons Seminar enabling
the presentation and feedback on research projects developed by PhD students.

Additional information and documentation available during the visit: (1) PhD Student Council Regulations
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INFORMATION ON THE DOCTORAL
SCHOOL GROUPED BY 8 EVALUATION
CRITERIA

11



1. Adequacy of the education program and individual research plans to the learning outcomes for
qualifications at PRK level 8 and their implementation

The main aim of the KUDoS program is to educate future scientists who can function in an international environment. The
KUDoS program is described below in relation to learning outcomes for qualifications at level 8 of the Polish Qualifications
Framework (PRK).

(CRIT. 1A) ADEQUACY OF LEARNING OUTCOMES SPECIFIED IN THE PROGRAM FOR LEVEL 8 PRK The KUDoS regulations
include a requirement to specify learning outcomes and methods for their verification within the program. As a result, the
KUDoS program includes a list and matrix of learning outcomes indicating which outcomes will be acquired and verified within
courses. The KUDoS learning outcomes take into account the second-level characteristics of learning outcomes for
qualifications at levels 6-8 of the PRK, which define the minimum expectations for a doctoral student. Additionally, KUDoS
doctoral students are expected to demonstrate innovation, autonomy, scientific and professional ethics, and development of
new research. The acquisition of this expanded scope of knowledge, skills and social competencies is supported and
monitored by the Assurance of Learning (AoL) system implemented at ALK based on the recommendations of the American
accreditation AACSB.

(CRIT. 1B) ADEQUACY OF PHD STUDENTS' RESEARCH ACTIVITY IN THE IPB TO LEARNING OUTCOMES The requirements for
content and submitting the IPB are regulated by the KUDoS Regulations. The PhD student must prepare and submit an IPB
approved by the supervisor within 12 months of starting education. The IPB should include a research topic, research
questions, theses or hypotheses, a schedule of activities, a description of cooperation with the supervisor, the structure of the
doctoral dissertation, the research methods used, planned research, including foreign research, research risks and methods of
minimizing them, and the current state of research on a given topic. Participation in conferences, workshops, summer
schools, scholarships, and research applications are also planned as part of the IPB. The IPB contains a dedicated section
devoted to the adequacy of the PhD student's planned research activity to learning outcomes at level 8 of the PRK. The IPB
template is made available to doctoral students after they begin their education. The approved IPB may be modified after the
mid-term assessment.

(CRIT. 1C) METHODS OF IMPLEMENTING PROGRAM AND IPB TO ACHIEVE LEARNING OUTCOMES Methods of implementing
the program is specified in the KUDoS Regulations. The program includes: introductory and methodological courses, elective
subjects, workshops and seminars developing researcher competencies, individual and group seminars, and professional
practice in the form of conducting teaching. Each subject has specified content, number of hours, ECTS points, learning
outcomes, and teaching and assessment methods. In justified cases, doctoral students are able to excuse absences,
postpone credit deadlines, or complete subjects with equivalent learning outcomes.

(CRIT. 1D) INTERDISCIPLINARITY AND ACQUIRING TRANSVERSAL SKILLS Interdisciplinarity is implemented through (1) joint
classes with people from different disciplines; (2) joint seminars and guest lectures. PhD students are exposed to a variety of
theories outside their interests, learn different ways of asking questions and research approaches, create interdisciplinary
teams, and communicate with people outside their field. Transversal skills acquired through additional initiatives such as: (1)
assuming coordinator roles (KUDoS Seminar Series, KUDoS PhD Days), (2) joining grants and research teams, (3) international
mobility, (4) grant & award applications, (5) academic teaching certificate.

(CRIT. 1E) RELIABILITY OF THE CURRICULUM IMPROVEMENT PROCESS The improvement process includes internal and
external evaluation. Internal evaluation within the KU quality assurance system focuses on improving the adequacy of the
curriculum to learning outcomes for qualifications at level 8 of the PRK through systematic monitoring and improvement of
the content, methods, and forms of education. External evaluation by national institutions (MNiSW, KRD, Doctoral School
Agreement) and international accreditations (AASCB, EQUIS, EDAMBA) involves the exchange of best practices and periodic
audits that assess KUDoS program in the context of international trends.

SELF-ASSESSMENT Strengths include (1) focus on research methods, (2) an extensive portfolio of seminars, workshops and
activities providing transversal skills, (3) a system of curriculum improvement that includes internal and external evaluation.
Weaknesses include (1) the small scale of the school, which makes it difficult to organize theoretical classes in individual
disciplines, (2) interdisciplinarity, which makes it difficult to precisely formulate learning outcomes for individual disciplines.
Attachments and additional documentation available during the visit: (1) KUDoS Program (2) Individual Research Plans
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2. Method of verifying learning outcomes for qualifications at PRK level 8

The history of the Assurance of Learning (AoL) system at KU dates back to the academic year 2006/2007, when educational
goals were first formulated and the implementation of the AoL system was initiated as part of preparations for the American
accreditation AACSB 2011. When the PKA learning outcomes assessment system was introduced, the system developed at
KU was integrated with national requirements using the so-called "leveling of goals" and was successfully verified in
subsequent years receiving distinctions from PKA audits and international accreditations such as AACSB, EQUIS, AMBA. Since
the launch of the AoL system in 2012, KU has conducted two full 5-year measurement cycles in 2012-2016 and 2017-2021,
which resulted in a number of corrective actions influencing the continuous improvement of the programmes and two major
revisions of learning outcomes conducted in 2016 and 2021. The paragraphs below describe the basic assumptions,
functioning and effects of the AoL system for KUDoS in terms of verifying learning outcomes for qualifications at level 8 of
PRK.

(CRIT. 2A) AVAILABILITY AND CLARITY OF RULES FOR VERIFICATION The principles of verifying learning outcomes at KUDoS
are part of a larger quality assessment system at the KU level and include both direct and indirect measurement methods.The
quality management system at the KU level is based on several key bodies: the Quality Council, the Quality Assurance
Committee, the Quality Assessment Committee, and the Quality Office headed by the Rector's Proxy for the Internal Quality
Assurance System. The Council is responsible for the development of quality culture, quality assurance strategy and
procedures in this area. The Quality Assurance Committee is responsible for the regular review of teaching programmes and
their implementation methods, while the Quality Assessment Committee focuses on assessing the achievement of didactic
objectives and quality assurance procedures. The Quality Office and the Proxy are responsible for ongoing measurement and
reporting as part of the process of verifying learning outcomes and other quality measures. At the KUDoS level, the quality
system is supervised by the Director of KUDoS in cooperation with the Rector's Proxy for the Internal Quality Assurance
System and the Quality Office, which collects and processes data related to the ongoing verification of learning outcomes.
Direct measurement methods were carried out in a planned manner based on defined learning objectives and measurement
rubrics developed within the AoL system. The AoL system covers all programs offered at KU, including the KUDoS program.
The communication of the assumptions of this system is carried out primarily by the Proxy at the University level. At the
employee level, the main communication channel is the program directors and the Quality Office, which regularly contacts
employees to collect and evaluate work. Finally, at the student level, communication of learning outcomes and the
assumptions of the AoL system is carried out using communication channels (Website, KUDoS Guidebook) and syllabuses
defining learning outcomes at the course level.

Indirect measurement methods include, among others, student satisfaction surveys completed after each subject, self-
assessment of the level of achievement of learning outcomes at the subject level conducted by the lecturer, monitoring of
data on progress and grades in individual subjects, observations of classes and feedback from assessment committees. The
results of these measurements supplement the results of direct measurements and are the basis for the processes of
continuous improvement of programs. The principles of verification of learning outcomes using indirect methods are
communicated in the KUDoS program, in the syllabuses of individual subjects, during each class, and at meetings with
doctoral students and KUDoS faculty.

(CRIT. 2B) TRANSPARENCY AND RELIABILITY OF THE VERIFICATION PROCESS The process of verifying learning outcomes is
carried out in a planned manner within the 5-year cycles of measurement and improvement of the AoL system . A detailed
measurement plan has been defined as part of the AoL Plan for 2022-2026.

Direct methods, in accordance with the requirements of the AoL system , focus on direct verification of the level of
achievement of the assumed learning outcomes. Measurements of each of the learning outcomes defined for a given
program are carried out in a planned manner at least twice in a five-year measurement cycle. The measurement is carried out
by a reviewer who assesses anonymized student works using assessment tools, the so-called rubrics. The assumed goal is
for 70-80% of the analyzed works to meet or exceed expectations. The achieved results become the subject of analysis, and
discussion and are the basis for implementing corrective actions.

Indirect methods include, among others, course methods (e.g. written assignments) and non-course methods (e.g. reports
from internships, and professional practices), as well as student satisfaction surveys completed after each subject, self-
assessment of the level of achievement of learning outcomes at the subject level conducted by the lecturer, monitoring of
data on progress and grades in individual subjects, and results of class observations. The results of these measurements
supplement the results of direct measurements and are the basis for the processes of continuous improvement of programs.
The differentiation of verification methods within subjects and the entire program allows for the holistic monitoring of the
process of acquiring knowledge, skills, and social competencies by students.

(CRIT. 2C) RELIABILITY OF THE PROCESS OF IMPROVING VERIFICATION The improvement process based on the results of
verification of learning outcomes includes both (1) periodic reviews of the entire system conducted in 5-year cycles, which
may lead to overall changes in the scope of education programs and objectives, and (2) the process of continuous
improvement through the introduction of corrective actions in the scope of content, education methods, and verification
methods.

As part of a periodic review The AoL system review carried out after the closing of the 2017-2021 five-year cycle, formulated
new objectives and made improvements in the programs, objectives, and tasks, as well as in the overall governance of the AoL
system based on the digitalization of the quality assessment process and the development of communication channels with
stakeholders. The main objectives of the next five-year cycle include the development and integration of the AoL system,
which includes direct and indirect measures and the enhancement of faculty engagement, as well as student-oriented
advocacy based on learning outcomes and transversal competencies. The years 2022-2026 consist of 2 measurement
rounds, during which 4 competency objectives will be measured across all programs, starting with the objectives (1)
knowledge and (2) critical thinking goals in years 1 and 3, followed by (3) communication and (4) ESG goals in years 2 and 4.
A similar structure and timing of competency objectives in each program allows for a more integrated and coordinated
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approach to measurement and feedback activities, which will be undertaken in September of each year. The cycle will end in
2025-2026, when the loop will be closed and preparations for a new cycle will be made. The measurement cycles and the AoL
system improvement process in 2022-2026 are presented in the appendix to this chapter.

As part of continuous improvement on the level of individual courses, the results of direct and indirect learning outcomes
measurements developed in the form of reports were the basis for implementing a number of corrective actions. The results
of measurements conducted within KUDoS showed problems with achieving goals in the area of acquiring specialist
theoretical knowledge and skills in critical analysis of literature and identification of research gaps. Based on these results, the
following actions were implemented: (1) Development of a portfolio of workshops, seminars, and elective courses focused on
theories from specific disciplines (2) Peer-to-peer learning during KUDoS PhD Days (3) Dedicated workshops and theoretical
essays (4) KUDoS seminar series with guests presenting their research (5) Development of the optional portfolio (inside and
outside KU) (6) Article Writing Groups (KUDoS) Dawn Writing Group) (7) Expanding the faculty of academic writing
(engagement of experienced lecturers, co-writing with junior faculty members, etc.) (8) Meeting with journal editors (9)
Workshop on Al-assisted systematic literature reviews (10) Paper Development Workshops SELF-ASSESSMENT The
strengths of the learning outcomes verification system include (1) the long history and experience of people managing the
Aol system, (2) uniform and extensive standards covering the entire university, (3) international standards facilitating
communication with other universities. The weaknesses of the learning outcomes verification system include (1) relatively low
staff awareness of the importance of the system, (2) low response rates in the system, (3) high time consumption of
measurement and reporting within the quality assessment system, which adds responsibilities in parallel to the regular
assessment system.

Attachments and additional documentation available during the visit: (1) Principles for verifying learning outcomes for
qualifications at level 8 of the Polish Qualifications Framework (2) Quality Office documentation containing detailed
measurement results of the AoL system
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3. Qualifications of academic teachers or research staff conducting education at the doctoral school

The faculty of KUDoS consists of 43 academic teachers involved in various roles in educating doctoral students, as well as 24
supervisors and 12 assistant supervisors involved in supervising doctoral students. The following paragraphs present the
criteria for the selection, assessment and development of the KUDoS faculty. (CRIT. 3A) PHILOSOPHY AND CRITERIA FOR
STAFF SELECTION The philosophy that guides the selection process of KUDoS faculty is academic and teaching experience
and an appropriate attitude towards the needs and development process of the doctoral student. The teaching staff of KUDoS
includes three categories of faculty members: (1) lecturers teaching core subjects (12 people), (2) guest lecturers teaching
optional subjects, including specialist workshops and seminars (31 people), and (3) lecturers acting as supervisors (24
people) and auxiliary supervisors (12 people). While the group of people teaching core courses remains relatively stable, the
group of people invited to conduct workshops and seminars is constantly growing and is subject to changes depending on the
needs of doctoral students in order to provide them with the widest possible access to the expert knowledge of the scientific
and teaching staff of KU and guest lecturers from Poland and abroad. Finally, the group of supervisors is subject to
evolutionary changes dictated by cyclical recruitment and graduation processes. The procedure for selecting teaching staff is
based on verification of achievements and scientific activity based on academic CVs. In the case of faculty teaching core
courses and offering workshops, the instructor is obliged to prepare a syllabus for the subject. In the case of guest lecturers,
their CVs are verified and their lectures are recorded and transcribed using the Teams platform . In the case of supervisors, the
criteria and selection procedures are regulated by the KUDoS Regulations and will be discussed in a dedicated part of this
report. The appendix presents profiles of 15 faculty members in three disciplines performing various roles within KUDoS.
Profiles of faculty in the discipline of Management and Quality Science (1) Prof. dr hab. Dariusz Jemielniak (lecturer,
supervisor) (2) Prof. dr hab. Dominika Latusek (lecturer, supervisor) (3) Prof. dr hab. Krzysztof Obtéj (guest lecturer,
supervisor) (4) Prof. dr hab. Grzegorz Mazurek (supervisor) (5) Prof. ALK dr Andre Van Stel (promoter) Profiles of faculty in
the discipline of Legal Sciences (1) Prof. dr hab. Wojciech Goéralczyk (supervisor) (2) Prof. ALK dr hab. Maciej De Agbaro -
Zachariasiewicz (supervisor) (3) Prof. ALK dr hab. Monika Catkiewicz (supervisor) (4) Prof. ALK dr hab. tukasz Gruszczynski
(supervisor) (5) dr Dawid Kostecki (lecturer) Profiles of faculty in the discipline of Economics and Finance (1) Prof. dr hab.
Grzegorz Kotodko (guest lecturer) (2) Prof. dr hab. Dorota Dobija (supervisor) (3) Prof. dr hab. Izabela Grabowska (supervisor,
guest lecturer) (4) Prof. ALK dr hab. Aneta Hryckiewicz -Gontarczyk (supervisor) (5) Prof. ALK dr hab. Giuseppe Grossi
(lecturer) (CRIT. 3B) PROFESSIONAL DEVELOPMENT OF TEACHING AND SUPERVISORY STAFF The faculty of KUDOS is
primarily a participant and beneficiary of development activities undertaken at the University level, coordinated by the Office of
Scientific Research and Staff Development. The professional development of the scientific and teaching staff of KU is based
on the KU personnel policy and includes introductory training, a regular assessment of scientific and teaching achievements,
support systems for obtaining and implementing research grants, a system of awards for scientific and teaching
achievements, and dedicated development training. In recognition of the high standards in the development of teaching staff,
in 2017 the European Commission granted KU the right to use the HR Excellence in Research logo and a distinction for the
years 2024-2026. Teaching at KUDoS, and particularly the supervision of doctoral students, may require additional
competencies and support. Therefore, KUDoS offers a number of incentives and activities aimed at supporting the
professional development of staff and supervisors. The most important of them include (1) regular group and individual
information meetings with the Director of KUDoS aimed at identifying the current needs of staff, supervisors and doctoral
students, (2) long-term internships for KU staff at the best foreign universities (3 internships financed under NAWA STER
2022-2024), (3) involving staff and supervisors in additional KUDoS activities (PhD Days, Seminar Series) and from 2025 (4)
fully financed training trips for supervisors and potential supervisors organized by EDAMBA (6 people). (CRIT. 3C) ONGOING
VERIFICATION OF QUALIFICATIONS After initial verification of qualifications, the teaching staff conducting education within
KUDoS is subject to a formal quality assessment system that includes: (1) satisfaction surveys completed by students after
completing the course, (2) self-assessment of the course by the lecturer, the so-called small loop, (3) observations of classes
conducted by the Director of KUDoS. Current verification of qualifications and quality of the classes offered may lead to
recommendations regarding diversification of forms of education, expansion or change of content, and, in more extreme
cases to replacing the lecturer. The procedures for handling disputes are primarily based on the internal system of
supervision over the functioning of the doctoral school, including the Director of the KUDoS, who reports to the Doctoral
School Council of KU and the Vice-Rector for Science and Staff Development. Disputes may also be reported by the Doctoral
School Student Government of KU or directly to the Ethics Committee or the KU Research Ethics Committee. In the history of
KU, there have been no cases of disputes between doctoral students and scientific and teaching staff. Any misunderstandings
or discrepancies in expectations are resolved through constructive dialogue and mediation, with respect for the interests of
both parties. SELF-ASSESSMENT The strengths of KUDOS are (1) the extensive experience of KUDoS faculty, (2) an extensive
system of development incentives for research and teaching staff, (3) a flexible system of elective subjects and workshops
with opportunity to interact with KU faculty and guest lecturers from Poland and abroad.The weaknesses of KUDoS include (1)
the lack of formalized procedures for the selection and removal of faculty, (2) a limited number of faculty with the title of
professor or dr hab. entitled to supervise doctoral students, (3) a heavy workload of the most experienced faculty members.
Attachments and additional information available during your visit: (1) Profiles of the KUDoS faculty members by disciplines
(2) Reports from foreign internships (3) Inspection forms
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4. Quality of the recruitment process

The recruitment process to KUDoS is one of the key processes that have a decisive impact on the quality and effectiveness of
long-term education at KUDoS. The paragraphs below present regulations, principles, procedures, and effects of the
recruitment process. (CRIT. 4A) QUALITY AND AVAILABILITY OF INFORMATION AND INTERNAL LEGAL ACTSThe primary
sources of information on the functioning of KUDoS and the recruitment procedure are:The Public Information Bulletin (BIP)
contains the most important applicable internal legal acts of KUDOS, such as the regulations, the curriculum and the
recruitment rules for a given academic year. Link: https://kozminski.bip.gov.pl/szkola-doktorska/The KUDoS website contains
basic legal acts, recruitment rules, and additional descriptive information on the philosophy, structure, and principles of
operation of KUDoS. A comprehensive overview of KUDoS is provided in " KUDoS Guidebook ” available for download. Link:
https://www.kozminski.edu.pl/en/programs/doctoral-school/doctoral-schoolKUDoS social media play a key role in the
ongoing communication of events, information meetings and PhD students' profiles and achievements. The LinkedIn channel,
which has been running since 2023, is followed by over 800 people and significantly contributes to the international visibility of
KUDoS, including the increase in the number of applications in recent years.Link: https://www.linkedin.com/
company/100350364/ Finally, the most important channel for the flow of internal information is the MS Teams platform,
where ongoing communication with PhD students and the academic and teaching staff of KUDoS is conducted and online
seminars and information meetings are organized. (CRIT. 4B) AVAILABILITY, CLARITY, AND TIMELINESS OF PUBLICATION OF
RECRUITMENT RULESThe recruitment rules for the Doctoral School are specified in the relevant resolution on the recruitment
rules for the Doctoral School for a given academic year, which, after approval by the KU Senate, is published in the Public
Information Bulletin and on the KUDoS website. The recruitment rules are available in Polish and English. The recruitment
resolution specifies the general principles, deadlines, required documentation, criteria and evaluation procedure for the
recruitment process. For convenience, the section of the KUDoS website devoted to recruitment contains an extract from the
resolution presenting key deadlines, required documentation, evaluation criteria, and templates of required documents. Since
one of the recruitment requirements is to have the consent of a potential supervisor from KU, the website contains lists of
potential supervisors in individual disciplines along with their research area and e-mail address. Lists are updated yearly based
on faulty and KUDoS Board suggestions. Information about the recruitment process is disseminated via the website and
social media. Information and recruitment activities are concentrated in the months from March to June. The activities
undertaken include a monthly online information meeting for candidates (KUDoS Open Day) organized in English via the
Teams platform and promoted in social media and the University's internal information channels. (CRIT. 4C) METHOD OF
CONDUCTING THE COMPETITIONThe competition for the KUDoS is held in June and begins with candidates submitting the
required documentation, including an application form, a statement from a potential KU supervisor, a candidate's CV, copies of
diplomas, a cover letter, a research concept, letters of recommendation, confirmation of the GRE or GMAT test (in the case of
candidates from the disciplines of management, economics and finance), confirmation of a language certificate, copies of
identity cards, proof of payment of the recruitment fee and other important documents such as scientific publications. In the
next step, recruitment committees are appointed separately for each discipline, consisting of KU employees with scientific and
research experience, experienced lecturers, supervisors, and representatives of young staff. First, the committees assess the
submitted documents and then interview candidates who received an appropriately high score. The results of the recruitment
procedure are communicated to candidates by the end of July, which allows candidates from abroad to start visa

procedures. In the case of people applying to KUDoS as candidates for research projects, it is necessary to go through the
recruitment process together with other candidates. In the case of people applying under the implementation doctorate
program, the candidate first enters the competitive recruitment process at the Ministry of Science and Higher Education and
only after passing the first stage does he or she enter the recruitment process to the KUDoS. After passing the recruitment
process to the KUDoS, the candidate enters the second stage of the ministerial competition. The improvement process also
included the following changes to the recruitment criteria and process:In 2022, recruitment for the implementation doctorate
competition began.In 2023, a requirement was added to include the GRE/GMAT test result for candidates in the disciplines of
Management and Quality Sciences and Economics and Finance, which is a measure of the candidate's analytical skills.In
2024, scored interviews with candidates in the disciplines of Management and Quality Sciences and Economics and Finance
were restored, dictated by good results in the recruitment process in the discipline of Legal Sciences. (CRIT. 4D) TAKING INTO
ACCOUNT THE NEEDS OF PEOPLE WITH DISABILITIESKUDoS ensures participation on equal terms for people with disabilities
in accordance with §8 of the Recruitment Resolution by removing architectural barriers and, at the candidate's request, the
possibility of inviting third parties, including interpreters or assistants who can support the candidate during the interview,
changing the date of the interview in justified cases, and extending the duration of the interview itself. All these measures are
implemented so as not to lower the substantive requirements for candidates. (CRIT. 4E) METHOD OF VERIFYING
PREDISPOSITIONS TO CONDUCT SCIENTIFIC ACTIVITYThe candidates' predispositions to conduct scientific activity are
verified based on (1) documentation submitted in accordance with the requirements of the recruitment process, (2) individual
interviews conducted by the recruitment committee with each candidate. The documentation and interviews are assessed
individually for each discipline in accordance with the scoring specified in § 9 and § 10 of the Recruitment Resolution. Based
on previous experience, the scientific CV including previous publications confirms the candidate's ability to independently
publish and be active in science, while the research plan allows for assessing the quality of the scientific workshop, the real
chances of completing the project on time and the match of the candidate's research interests to the specialization of the
supervisor undertaking supervision. Finally, the interview allows for confirming real language competencies and the ability to
function effectively in the academic community of KUDoS. The results conducted by the committee are recorded in the form
of individual protocols. The results, together with the justification, are forwarded to the candidates. (CRIT. 4F) EFFICIENCY
AND IMPROVEMENT OF THE RECRUITMENT PROCESSThe recruitment results are subject to regular analysis and serve as the
basis for taking action to improve the recruitment process. Below are the recruitment results in subsequent years for KUDoS
and for the Applied Doctorate Program. 2019No. of applications: 16 (incl. 4 foreigners)No. of accepted: 9 (incl. 2
foreigners)2020No. of applications: 36 (incl. 20 foreigners)No. of accepted: 11 (incl. 5 foreigners)2021No. of applications: 15
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(incl. 6 foreigners)No. of accepted: 7 (incl. 2 foreigners)2022No. of applications: 24 (incl. 8 foreigners, 6 applied PhD)No. of
accepted: 12 (incl. 2 foreigners, 6 applied PhD)2023No. of applications: 19 (incl. 6 foreigners, 8 applied PhD)No. of accepted:
9 (incl. 4 foreigners, 4 applied PhD)2024No. of applications: 47 (incl. 22 foreigners, 9 applied PhD)No. of accepted: 6 (incl. 2
foreigners, 1 applied PhD) The results above indicate the increasing selectivity of the recruitment process. First, selectivity
was achieved by reducing the number of places offered within the KUDoS from 10 to 5 (not counting applied PhDs). The
second step was to strengthen communication and promotional activities aimed at increasing the number and quality of
applications per place. The third step was to increase the international attractiveness of KUDoS by expanding communication
activities conducted in an international environment (website, online information meetings, social media, EDAMBA
accreditation). In the case of applications for the implementation doctorate, the increasing selectivity results from the growing
competitiveness and the limited scale of the competition. In the recruitment process so far, 1 candidate resigned due to health
issues, and 1 appeal against the result of the recruitment process, which was considered again. SELF-ASSESSMENTThe
strengths of KUDoS are (1) increased selectivity of the recruitment process, (2) increased quality of applications and
candidates, (3) effective communication in social media and online. The weaknesses of KUDoS are (1) a large number of
inquiries from low-quality candidates to supervisors due to the requirement to select a supervisor at the recruitment stage, (2)
limited directions of international recruitment, (3) visa issues that make it difficult for some candidates to start their studies
on time. Attachments and additional information available during your visit:(1) Doctoral School Regulations(2) Recruitment
rules(3) Composition of recruitment committees in 2019-2024(4) Applications from 2019-2024
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5. Quality of scientific or artistic supervision and support for conducting scientific activities

The quality of scientific supervision is one of the most important factors determining the success of doctoral students. KUDoS
makes every effort to ensure proper selection, cooperation, quality verification and diversity within the scientific supervision
processes. In the years 2019-2024, KUDoS cooperated with 24 supervisors and 12 auxiliary supervisors, of whom 6 are
foreigners. (CRIT. 5A) CRITERIA FOR APPOINTING AND CHANGING SUPERVISORS The criteria and procedures for selecting a
supervisor are specified in the KUDoS Regulations. After being accepted the PhD student submits an application for
appointing a supervisor to the KUDoS Director. The Director forwards the application to the KUDoS Council, which appoints the
supervisor. The Director informs the appropriate Scientific Council of the Discipline. These procedures also apply to appointing
additional supervisors during the course of education. The person appointed as a supervisor must have the degree of dr hab.
or the title of professor and have distinguished scientific achievements, including managing research projects and publishing
in renowned journals in the last 5 years. The assistant supervisor must hold a doctoral degree. A supervisor cannot be a
person who, in the last 5 years, has been a supervisor for 4 doctoral students removed due to a negative assessment, has
supervised at least two people whose doctoral theses were not allowed to be defended, or has received a negative mid-term
assessment result twice. A change of supervisor may occur at any time during education at the request of the doctoral
student or supervisor. Such a request requires justification and the consent of the Director. In the case of an application by a
doctoral student, it is also necessary to attach a statement of the new supervisor, about their readiness to take over the duties
of supervising. In a situation where the supervisor wants to resign from supervision, they must provide justification and
indicate a candidate for their place. If the supervisor expires for reasons such as death or illness, the Director takes steps to
appoint a new supervisor and ensure continuity of care. (CRIT. 5B) METHODS OF ENSURING HIGH QUALITY OF
COOPERATION The basis for ensuring high-quality of scientific supervision is the supervisor's obligations specified in the
KUDoS Regulations. The supervisor is responsible, for supervising the preparation of the doctoral dissertation of the doctoral
student and providing methodological assistance in their scientific research. They also ensure that the doctoral student has
appropriate conditions for scientific work. The supervisor supports the doctoral student in developing and implementing the
IPB, regularly reviews the applications submitted by the doctoral student, and assesses the doctoral student's progress. In
addition, the supervisor is obliged to cooperate with the KUDoS Director. The auxiliary supervisor supports the main supervisor
in fulfilling the above obligations. Obligations and good practices in the field of doctoral student-supervisor cooperation are
described in "KUDoS Guidebook" and are the subject of meetings with the Director. So far, all disagreements have been
resolved through dialogue and mediation, taking into account the interests of all parties. In the years 2019-2024, 1 application
for a change of supervisor was submitted and approved. (CRIT. 5C) THE NEEDS OF PEOPLE WITH DISABILITIES AND
PARENTS The KUDoS Regulations provide for the provision of appropriate conditions and support for doctoral students with
special needs. Doctoral students have the right to leave and may apply for the postponement of classes to the next year.
Another important form of support is the possibility of suspending education in cases such as parental leave, chronic illness,
or the need to care for a sick person. The suspension period cannot exceed 2 years. During the suspension, doctoral students
have access to the necessary research infrastructure and seminars broadcast online on the MS Teams channel. (CRIT. 5D)
INVOLVING EXTERNAL SPECIALISTS IN SCIENTIFIC ACTIVITIES AND SUPERVISION KUDoS strives to include international
experts in the supervision of doctoral students as widely as possible. Firstly, within KUDoS, 2 doctoral dissertations are
conducted under the supervision of foreign supervisors, and 4 auxiliary supervisors come from partner universities. Secondly,
doctoral students have contact with international specialists during workshops and the KUDoS Seminar Series. Thirdly, during
participation in conferences, summer schools, and internships at foreign universities, PhD students receive feedback on their
projects and have the opportunity to find co-authors of their publications and projects. Finally, fourthly, strategic partnerships
at the institutional level of KU and KUDoS enable access to classes and summer schools and even double diplomas from
partner universities. The first example is Zuzanna Staniszewska's double doctorate, defended on the basis of a strategic
partnership between KU and ESCP in Paris. (CRIT. 5E) RELIABILITY OF VERIFICATION OF THE SUPERVISORS’ WORK The
verification of the supervisors' work takes place at several stages of education. Firstly, the supervisors' competencies are
verified by the Director and the Council of KUDoS. Secondly, the evaluation of cooperation takes place at the mid-term
evaluation stage based on the doctoral student's report. Since the supervisor does not participate in the mid-term evaluation
procedure, the evaluation committee can freely discuss the supervisor's involvement and order corrective actions. Finally,
supervisors' involvement is verified on an ongoing basis by the Director during individual meetings and regular information
meetings. Actions taken to continuously improve the quality and work of supervisors include (1) individual meetings of the
KUDoS Director with supervisors on the standards and needs of doctoral students under their supervision, (2) regular
information meetings of the KUDoS Director with staff and supervisors on activities, initiatives, incentive systems and
development opportunities offered within KUDoS, (3) foreign training courses devoted to doctoral supervision organized by
EDAMBA network. SELF-ASSESSMENT The strengths include (1) transparent regulations for selecting and changing
supervisors, enabling changes at any stage of education, (2) making the education process more flexible for people with
special needs, pregnant women or parents of minors, (3) availability of foreign training courses for supervisors and
involvement of foreign staff in the development of doctoral students.The weaknesses include (1) high diversity of supervisors'
approaches to scientific supervision, (2) limited instruments for influencing the way supervisors provide care. Attachments
and additional information available during your visit: (1) Lists of supervisors and auxiliary supervisors (2) EDAMBA Supervisor
Training Reports
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6. Integrity of the mid-term evaluation process

The mid-term evaluation is seen as one of the elements of core elements of KUDoS education process for monitoring and
improving the quality of doctoral research projects. Since this is an important moment of receiving feedback for both the
doctoral student and the supervisor, experienced KU employees and representatives of the Polish scientific community are
involved in the process. The following paragraphs describe the most important aspects of the KUDoS mid-term evaluation
system. (CRIT. 6A) OBJECTIVITY, AVAILABILITY AND CLARITY OF CRITERIA AND PRINCIPLES OF EVALUATION The mid-term
evaluation process of PhD students at KUDoS is based on clearly defined and objective criteria that are available and
communicated to PhD students from the beginning of their studies. Information on the criteria and procedure can be found in
the dedicated mid-term evaluation procedure, available on the website and in the guide for PhD students ( KUDoS Guidebook ).
The evaluation criteria are substantive and concern key aspects of scientific development, such as (1) progress in research,
(2) presentations of research achievements, and (3) other forms of research and publication activity. Each of these criteria is
evaluated separately and doctoral students are given the opportunity to adequately present their achievements. (CRIT. 6B)
COMPOSITION AND COMPETENCIES OF THE EVALUATION COMMITTEE The evaluation committee is appointed individually
for each doctoral student. The committee's composition includes faculty with a postdoctoral degree or a professor, both from
among the University's employees and from outside the KU. The process of appointing the committee primarily takes into
account the matching of the competencies and research experience of its members to the doctoral student's research area,
which guarantees the professionalism and objectivity of the evaluation. (CRIT. 6C) TIMELINESS AND MANNER OF
CONDUCTING THE ASSESSMENT In accordance with the KUDoS Regulations, mid-term evaluations of PhD students are
conducted at the beginning of the third year of studies, between September and November of the given academic year. To
ensure objectivity, neither the supervisor nor the KUDoS Director participate in the committee deliberations. The results of the
committee deliberations are recorded and the evaluation results are communicated to the PhD students. A positive evaluation
allows for the continuation of studies, a negative evaluation result in removal from the PhD programme after considering any
appeals . The KUDoS evaluation procedure has been positively reviewed by the National Doctoral Council (KRD), which
confirmed its transparency and compliance with the expectations of the academic community. In the years 2021-2024, 25
people were subjected to mid-term evaluation, of which only 2 people received a negative result. In the case of the first intake,
most students withdrew after the first year of studies, hence only two people took part in the evaluation, one of whom is in the
process of submitting a doctoral thesis. Subsequent cohorts were characterized by greater stability (withdrawals at the level
of 3 people before the evaluation), and most doctoral students successfully passed the mid-term evaluation, receiving
constructive feedback on their progress. Appeals against the evaluation result in 2022 and 2023 were considered negatively,
but as a result of them, consultations with the KRD were held. At the request of the KRD, in 2024, the possibility and procedure
of a one-time appeal against the results of the mid-term evaluation was introduced, resulting in the appointment of a new
committee and re-evaluation. Due to the positive results of the evaluations in 2024, the appeal procedure has not yet been
applied. The results of the mid-term evaluation for each intake are presented below. Evaluation in 2021 (for 2019 intake) No.
of PhD students evaluated 2 No. of positive evaluations 2 Evaluation in 2022 (for 2020 intake) No. of PhD students evaluated
9 No. of positive evaluations 8 No. of appeals 1 Evaluation in 2023 (for 2021 intake) No. of PhD students evaluated 5 No. of
positive evaluations 4 No. of appeals 1 Evaluation in 2024 (for 2022 intake) No. of PhD students evaluated 9 No. of positive
evaluations 9 (CRIT. 6D) RELIABILITY OF ACTIONS TO IMPROVE THE PROCESS OF CONDUCTING THIS ASSESSMENT The
results of the mid-term evaluation procedure and the content of the reports are analyzed resulting in the introduction of
corrective measures, such as the possibility of a formal appeal against the decision, an increased emphasis on publications
and research activity from the first year of studies, and the introduction of annual mandatory presentations of research
projects to improve presentation competencies. The main conclusion drawn from the analysis of the results and protocols of
the mid-term evaluation was the insufficient research and publication activity of doctoral students in the first two years of the
program. During the discussions with the staff, supervisors and the SD Council, it was concluded that the problem may result
from the "student” mentality of doctoral students, who attached too much importance to participation in classes, while at the
same time not undertaking individual research, publication and conference activities to a sufficient degree. An additional
problem was the ability of doctoral students to present their achievements and research projects. The conclusions drawn
resulted in the strengthening of activities and incentives focused on (1) publication activity from the first year of the doctorate,
(2) mobility in the form of participation in conferences with a mandatory paper, (3) mandatory participation in seminars and
workshops, (4) mandatory presentation of the project during the " PhD Days " in September each year. At the same time,
communication activities were strengthened to emphasize the importance of these activities from the first year of the
program (introductory meeting for doctoral students and supervisors, KUDoS Guidebook). Actions taken contributed to the
increased activity of doctoral students from new cohorts. The plans include the involvement of the procedure of mid-term
evaluation of foreign experts and representatives of the doctoral student government. SELF-ASSESSMENT The strengths of
KUDoS mid-term evaluation procedure are (1) the objectivity and availability of criteria, (2) the involvement of external experts
in the evaluation procedure, and (3) the formal appeals procedure. The weaknesses of KUDoS mid-term evaluation procedure
are (1) limited awareness of the importance of the procedure among some doctoral students and supervisors, (2) lack of
participation of a representative of the self-government in the evaluation procedure.

Attachments and additional information available during your visit: (1) Mid-term evaluation procedures and criteria (2)
Protocols of the work of the mid-term evaluation committee
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7. Internationalization

Internationalization is both the basic philosophy of KU and one of the key strategic goals of KUDoS. The paragraphs below
describe the activities in the field of internationalization of the scientific and teaching staff, doctoral students, the educational
process, and the network of KUDoS contacts. (CRIT. 7A) DEGREE OF INTERNATIONALIZATION AND INTERNATIONAL
MOBILITY OF FACULTY The composition and international competencies of KUDoS faculty members reflect the KU
internationalization strategy assuming the acquisition and development of Polish scientists with international experience and
potential. Of the 36 people involved in education as supervisors and assistant supervisors, 6 are foreigners (16%). Considering
the international scientific activity of Polish staff understood as: (1) regular publications in English, (2) involvement in the
implementation of international research projects, (3) participation in international scientific conferences, and (4) international
experience confirmed by foreign studies and internships; the level of internationalization of KUDoS faculty is above 90%. A few
representatives of the staff with a predominance of local achievements are engaged due to their professionalism and
experience, conducting introductory and specialist classes in English or supervising implementation doctorates with local
specificity. The development of the internationalization of the KUDoS faculty is supported by a system of incentives
addressed to both KU employees and representatives of foreign universities. KU employees are offered, among others,
support: (1) for participation in international conferences; (2) for scientific activity, translation and language editing of articles;
(3) in the implementation of international grants; (4) events and marketing in the organization of international conferences and
scientific seminars. In addition, KUDoS, based on the STER 2021-2024 and 2025-2027 development programs, offers
incentives for KUDoS faculty in the form of: (1) financing long-term internships at foreign universities (3 internships in
2021-2024), (2) financing trips to foreign training for supervisors (6 people). For international scientists KUDoS offers: (1)
financing short-term visits combined with guest lectures and workshops (20 guests in 2019-2024), (2) financing international
events (seminars, paper development workshops, summer schools), (3) financing long-term stays (visiting professor from
2025). (CRIT. 7B) DEGREE OF INTERNATIONALIZATION OF EDUCATION AND MOBILITY OF DOCTORAL STUDENTS The
internationalization of the education process is implemented through activities in three areas. First, the KUDoS education
program is offered 100% in English. This is due to the philosophy of internationalization and the high percentage of recruited
foreign doctoral students at the level of 31% (17 out of 54). Secondly, education is based on internationally recognized
textbooks on research methodology and in-depth workshops and cyclical scientific seminars with the participation of
international researchers (KUDoS Seminar Series). Thirdly, a system of incentives for international mobility is offered, including
financing participation in international conferences from the first year and long-term internships (from 1 to 6 months) in
foreign research centers for years 3 and 4. In the coming years, didactic mobility is also planned, enabling the implementation
of elective subjects in Doctoral Schools of foreign partner universities. The effects of the activities described above within the
IPB and at the PRK level include, among others, doctoral plans that include internships, participation in international
conferences and publications in recognized international journals. From the point of view of learning outcomes at PKK level 8,
internationalization activities contribute to increased awareness of debates and research problems in global science, more
efficient functioning in the international scientific environment within conferences and research teams, and the ability to
critically evaluate one's own achievements and apply ethical principles in force worldwide in the field of research and
publishing results. Measurable outcomes include, among others, a high percentage of scientific articles published in
international journals, international mobility of doctoral students, a high percentage of doctoral students with internship
experience at a foreign university (27% 10 out of 37 students), and the first double doctorate carried out with the participation
of supervisors from ESCP in Paris and the employment of the first doctoral student at that foreign university. (CRIT. 7C)
METHOD OF TAKING INTO ACCOUNT THE NEEDS OF FOREIGN DOCTORAL STUDENTS KUDoS supports foreign doctoral
students by offering comprehensive assistance on many levels to facilitate their adaptation and development within the
academic community. Welcome Point is a place where they can obtain assistance with formal issues, accommodation or
legalization of stay. This center is financed by NAWA as part of the "Welcome to Poland" program. PhD students from outside
the EU must apply for a national visa, and KU supports them in this process by providing an official invitation after admission
to the university. The support also includes assistance in registering a long-term stay in Poland, which requires personal
submission of documents to the Department of Foreigners' Affairs in Warsaw. Unfortunately, KU does not have its own
dormitory, but it offers assistance in finding housing through real estate agencies. Due to the specific financial needs of
foreign PhD students, individualized support is provided in the form of (1) involvement in research grants offering an
additional scholarship, (2) involvement in administrative and teaching work at the university, (3) rewarding outstanding
international achievements with additional scholarships for the best. The University offers Polish courses to PhD students
who want to improve their language skills. Finally, with mental well-being in mind, KU runs the Wellbeing Office, where students
and employees can take advantage of free psychological consultations. (CRIT. 7D) METHODS OF INCREASING VISIBILITY
ABROAD AND THEIR EFFECTIVENESS Actions taken to increase the international visibility of KUDoS include 3 areas: (1) the
use of international accreditations (AACSB, EQUIS, AMBA) and networks of contacts (EDAMBA, GNAM) to increase
international visibility and pro-quality activities, (2) establishing bilateral international cooperation (ESCP, Ca'Foscari Venice
School of Management) and organizing events (International Careers Seminar 2024, EDAMBA General Assembly 2025), (3)
marketing activities focused on international candidates (LinkedIn website, KUDoS Open Days, KUDoS guidebook. The actions
taken in recent years are starting to bring tangible results in the form of: (1) the growing number and quality of international
candidates, (2) the growing mobility of doctoral students, (3) proposals for inter-institutional cooperation and joint initiatives,
(4) the growing diversity of doctoral students (India 1, Mexico 1, Ukraine 3, Uzbekistan 1, Pakistan 2). SELF-ASSESSMENT
Strengths include (1) high level of faculty internationalization, (2) high level of internationalization of the program and
achievements of doctoral students, (3) extensive system of support for international mobility, (4) development of international
recognition based on networks and partnerships. Weaknesses include (1) lack of own dormitory, (2) lack of preferential rules
for doctoral students from abroad, (3) low competitiveness in attracting doctoral students from Western European countries.
Additional information available during the visit: (1) Lists of international guests conducting seminars and workshops (2)
Syllabuses containing international literature (3) Doctoral student files containing Individual Research Plans (4) Reports from
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8. Effectiveness of doctoral education

Percentage of individuals who obtained a Doctoral students who Doctoral students Doctoral students

doctoral degree applied for initiation of who were awarded who were denied
proceedings for the a doctoral degree the award of a
award of a doctoral doctoral degree
degree

in the number of doctoral students who 0% 0% 0%

completed their education at the doctoral
school during the evaluation period

in the total number of doctoral students 0% 0% 0%
who completed their education at the
doctoral school

According to the Regulations, education at SD ALK lasts 4 years with the possibility of extension by 2 years without a doctoral
scholarship. A person extending education has the status of a doctoral student until the defense. Currently, SD ALK has: 1
person in year 6 submitting a dissertation in Jun. 2025, 6 people in year 5, of whom 1 submitted in Oct. 2024 and defended on
Mar. 10, 2025, 1 person submitted in Feb. 2025, 4 people plan to submit by Sep. 2025.

ANALYSIS OF THE EFFECTIVENESS requires explanation of 2 issues. (1) High dropout rate (95%) in the first cohort resulting
from a lack of understanding of the specifics of the doctoral school by candidates with a business profile. (2) High extension
rate resulting from education in pandemic conditions that make it difficult to conduct research and time-consuming
publication processes in journals that delay defenses based on series of article.

MONITORING OF GRADUATE CAREERS is limited to 1 PhD student who found employment at the Leadership and Inclusive
Management Institute of ESCP Business School in Paris. The aim of SD ALK is to increase the number of people finding
employment in international science and universities.

THE RESULTS OF SATISFACTION AND OPINIONS OF DOCTORAL STUDENTS collected through surveys conducted after each
class, through the Student Government and during regular meetings with the Director of SD ALK contributed to: (1) diversifying
and expanding the range of classes, (2) creating a dedicated zone for quiet work, (3) improving the functioning of the website
and communication channels (MS Teams, LinkedIn), (4) preparing an offer of private medical care.

SELF-ASSESSMENT The strengths are (1) the high and internationalized level of scientific achievements of PhD students, (2)
the high level of PhD students' satisfaction. The weaknesses include (1) a high dropout rate among PhD students from the
first cohort, (2) only 1 procedure initiated in the period covered by the evaluation.

1. economics and finance

Achievement Description

In the years 2019-2024, PhD students of SD ALK pursuing education within the discipline of finance and economics (8
people) demonstrated the following scientific achievements:33 scientific publications (articles and chapters in
monographs);5 participations in research grants as a manager or contractor;3 foreign internships from 1 week to 6
months;39 presentations at scientific conferences and summer schools.

Among these achievements, the following 5 deserve special recognition:

ACHIEVEMENT (1) In 2024, Malwina Rzepka, pursuing a PhD under the supervision of dr hab. Aneta Hryckiewicz-
Gontarczyk, received an invitation to the international conference of the American Economic Association (AEA) in San
Francisco, California. Her work entitled "Identifying Housing Market Bubbles: Bespoke Bubbles for Diverse Market
Structures”, analyzing the housing market, was selected for presentation at the ceremonial poster session. It is worth
emphasizing that less than 5% of works are accepted by #AEA, which is attended by leading scientists from the best
American universities. Link: https://www.kozminski.edu.pl/pl/news/malwina-rzepka-z-wyroznieniem-na-konferencji-
ekonomicznej-american-economic-association-w-san-francisco

ACHIEVEMENT (2) In 2023, Malwina Rzepka, pursuing a doctorate under the supervision of dr hab. Aneta Hryckiewicz-
Gontarczyk, was awarded the Preludium grant of the National Science Center 2023/49/N/HS4/03916 for the research
project entitled “Tailor-made bubbles - New factors and methods of detecting housing bubbles in different countries”,
which is also the basis of her doctoral dissertation. The project description can be found on the NCN website. Link: https://
projekty.ncn.gov.pl/index.php?projekt_id=587752

ACHIEVEMENT (3) In 2022, PhD student Kacper Wanczyk, pursuing his PhD under the supervision of dr hab. Jacek
Tomkiewicz, was awarded the Preludium grant of the National Science Center 2022/45/N/HS4/02191 for the research
project entitled "Shaping the concept of ownership in Belarus and Estonia. Consequences for contemporary economic
policies.", which is also the basis of her doctoral dissertation. The project description can be found on the NCN website.
Link: https://projekty.ncn.gov.pl/index.php?projekt_id=558058
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ACHIEVEMENT (4) In 2024, Pawet Jamrozik, a PhD student in the first year of the implementation doctorate program,
published an article entitled "In Search of Legislative Rationality - the Problem of Using Methane from Mine Drainage in the
Energy Sector, in the Perspective of Climate Neutrality" in the renowned Polish journal “Rynek Energii” (70 points on the
ministerial list). Link: https://www.rynek-energii.pl/pl/node/4697 ACHIEVEMENT (5) In 2024, the PhD student won the first
competition and was included in the scientific project carried out in the consortium "OPENMIN project - Project:
Consolidating Open Science and Data Initiatives on Ethnic and Migrant Minorities in Europe". The PhD student acts as an
project member responsible for the stage of creating a new set of metadata for research on Ukrainian refugees and
metadata documentation. Link: https://openmin.eu/

2. law

Achievement Description

In the years 2019-2024, PhD students of SD ALK (6 people) pursuing education within the discipline of legal sciences
demonstrated the following scientific achievements: 20 scientific publications (articles and chapters in monographs) 1
participation in a research grant as an executor 4 foreign internships from 1 week to 6 months 56 presentations at
scientific conferences and summer schools

Among these achievements, the following 5 deserve special mention:

ACHIEVEMENT (1) PhD student Gautam Mohanty published a total of 16 scientific publications during his studies at SD
ALK, including a book entitled "Enforcement of Foreign Arbitral Awards and the Public Policy Exception" in the international
publishing house Springer. The book presents The book is a study on contemporary concerns in international commercial
arbitration, in particular those related to the enforcement of foreign arbitration awards. The book is a useful source of
information for policy makers, students and researchers interested in international commercial arbitration and private
international law, but also for practitioners working on resolving disputes in jurisdictional disputes in South Asia and
beyond.Link: https://www.springerprofessional.de/en/enforcement-of-foreign-arbitral-awards-and-the-public-policy-
exc/19384402

ACHIEVEMENT (2) In 2024, the scientific article of the PhD student Dominka Wasiluk entitled "About performing real estate
inspection in the process of property appraisal" was accepted for publication in the highly rated journal "Przeglad
Ustawodawstwa Gospodarczego" ISSN: 0137-5490 (100 points on the ministerial list of scored journals). The article
concerns the inspection of real estate, which is one of the activities of estimating the value of real estate and an important
source of data on it.

ACHIEVEMENT (3) In 2024, implementation PhD student Anna Wyszecka represented SD ALK at the international
conference Human Centric Al: Ethics, Regulation, and Safety, which took place on October 16-17, 2024 in Vilnius. The PhD
student represented SD ALK and the Ministry of Digital Affairs and delivered a paper entitled "Ethical aspects - Al Act
addressed the problem?". Link: https://www.hcai.tf.vu.lt/component/speventum/speaker/56-anna-wyszecka-phd-
candidate-kozminski-university

ACHIEVEMENT (4) In 2023, PhD student Gautam Mohanty completed 2 internships abroad as a visiting scholar at the
Research Center for Investment Law and International Markets (CREDIMI) at the University of Burgundy, France (as part of
the Erasmus+ program, from March 1 to March 31, 2023) and a visiting scholar at the Lauterpacht Center for International
Law (LCIL) at the University of Cambridge, United Kingdom, as part of an international mobility scholarship awarded by the
National Agency for Academic Exchange (NAWA), Poland (from April 25 to June 30, 2023). Link: https://
www.lcil.cam.ac.uk/Array/former-visiting-academics-and-postgraduate-students

ACHIEVEMENT (5) In 2021, Ewa Bujak, pursuing a PhD under the supervision of prof. tukasz Gruszczyniski, became the
main investigator in the Preludium Bis grant (2021-2025) entitled "Control of foreign investment for national security
reasons: a comparative analysis of legal regimes in the European Union and the United States” 2020/39/0/HS5/02637. As
part of the grant, the PhD student completed foreign internships as a Visiting Scholar at Duke University School of Law
(U.S.) and the European University Institute in Florence.Link: https://projekty.ncn.gov.pl/index.php?projekt_id=499602

3. management and quality studies

Achievement Description

In the years 2019-2024, PhD students of SD ALK pursuing education within the discipline of management and quality
sciences (23 people) demonstrated the following scientific achievements:58 scientific publications (articles and chapters
in monographs)22 participations in research grants as a manager or contractor10 foreign internships from 1 week to 6
months75 presentations at scientific conferences and summer schools

Of these achievements, the following 5 deserve special mention:

ACHIEVEMENT (1) In 2024, PhD student Zuzanna Staniszewska was honored with two prestigious awards for her work in
the field of management during the EURAM 2024 conference. The first award, "Most Inspirational Paper”, awarded by the
European Academy of Management, refers to the research contained in the work "This is me as a leader: Visualizing ethics
of care in professional narratives of women in leadership". This work, which sheds new light on the role of empathy and
care ethics in leadership, was recognized for its innovative perspective on women's leadership. The second distinction, the
"Best Paper Award" from the Doctoral Colloquium, was received for the article "Voices of Change: Re-imaging Leadership in
the Quest of Inclusivity", focusing on the need for greater inclusiveness in leadership. Zuzanna Staniszewska's academic
supervisor and mentor is prof. Dorota Dobija.Link: https://www.kozminski.edu.pl/pl/news/sukces-doktorantki-z-akademii-
leona-kozminskiego-podwojne-wyroznienie-na-arenie-miedzynarodowej

23



ACHIEVEMENT (2) In 2024, PhD students Anna Kovbasiuk and Konrad Sowa published an article in the highly rated
International Journal of Information Management with an Impact Factor of 20.1 and 140 points on the ministerial list. The
article entitled "Collaborative Al in the workplace: Enhancing organizational performance through resource-based and task-
technology fit perspectives" analyzes how artificial intelligence, human capabilities, and task types affect organizational
performance. Using the framework of the Resource-Based View and Task Technology Fit theories, two separate studies
were conducted to assess the effectiveness of a generative Al tool in supporting task execution across the spectrum of
task complexity and creative requirements. The first study tested the usability of generative Al in various tasks and the
importance of improving Al-related skills. Another study examined interactions between humans and Al by analyzing
emotional tone, sentence structure, and word choice. The results indicate that incorporating Al can significantly improve
organizational task performance in areas such as automation, support, creative efforts, and innovation processes.
Generative Al was also observed to generally present a more positive attitude, use simpler language, and have a narrower
vocabulary than its human counterparts. These observations contribute to a broader understanding of Al’s strengths and
weaknesses in organizational environments and guide the strategic implementation of Al systems.Link: https://
www.sciencedirect.com/science/article/pii/S0268401224001014

ACHIEVEMENT (3) In 2024, PhD student Radostaw Milczarski, pursuing a competitive implementation doctorate research
project “Using history as a historical resource of a company,” organized the first international conference on business
archiving in Poland in cooperation with BGK, ICA SBA, and ALK. The conference took place on 23-24.09.2024 and focused
on promoting sustainable development and business operations. The conference was attended by 94 people from all over
the world and from different sectors of the economy, who discussed challenges and best practices in archive management
and resilience strategies. The conference contributed to increasing awareness of the importance of archives in business
and building a network of cooperation between participants, which can lead to further exchange of knowledge and
practices in the future. Moreover, the event aimed to strengthen the bond between theory and practice, which was visible in
the involvement of both academics and industry professionals. The conference recording is available on the Leon
Kozminski Academy channel.Link: https://web.archive.org/web/20240804175905/https:/archivistconference2024.com/
ACHIEVEMENT (4) In 2023, PhD student Konrad Sowa, conducting research on human-Al cooperation, represented ALK in
a panel discussion as part of Poland Days in Silicon Valley during the conference entitled "US-Poland Science and
Technology Symposium 2023 Security, Stability, Sustainability and Resilience - 3S&R" organized on June 20-23, 2023 at
Stanford University, Palo Alto, California. Panel discussion no. 8 was devoted to resilience and interpersonal relations. The
panel was moderated by Sally Shepard (Chief Human Resources Officer, Exponent) and participants: Andrzej Dybczyriski
(President of the tukasiewicz Research Network), Piotr Moncarz (Chairman of the USPTC, Professor, Stanford University),
Prof. Alojzy Nowak (Rector of the University of Warsaw), Renata Piechocka (SR HR Manage r, Egnyte), and Konrad Sowa
(PhD student at ALK).Link: https://usptc.org/us-poland-science-and-technology-symposium-2023/

ACHIEVEMENT (5) In 2021, the book by PhD student Jan Zygmuntowski entitled "Kapitalizm sieci" Wydawnictwo Rozruch,
Warsaw 2020 was nominated in the ECONOMICUS 2020 competition for the best economic and business books organized
by Dziennik Gazeta Prawna. Mgr Jan J. Zygmuntowski - economist interested in development issues, economics and
policy of new technologies and the digital economy. The book is devoted to digital super monopolies and cartels,
constituting a guide to the digital economy.Link: https://www.gazetaprawna.pl/konferencje/economicus2020/
nominacje_1.html
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ATTACHMENTS

Added files

Adequacy of the education program and individual research plans to the learning outcomes for
qualifications at PRK level 8 and their implementation

- Appendix 1 Program.pdf

Method of verifying learning outcomes for qualifications at PRK level 8

- Appendix 2 Verifying learning outcomes.pdf

Qualifications of academic teachers or research staff conducting education at the doctoral school

- Appendix 3 Profiles of faculty economics.pdf
- Appendix 3 Profiles of faculty management.pdf
- Appendix 3 Profiles of faculty law.pdf

Quality of the recruitment process

- Appendix 4 Regulations.pdf
- Appendix 5 Recruitment rules.pdf

- Appendix 6 Recruitment committees.pdf

Quality of scientific or artistic supervision and support for conducting scientific activities

- Appendix 7 Midterm assessment rules.pdf

25



STATEMENTS

<H<J<

| hereby declare that the information contained in the self-assessment report is fully consistent with the factual and
legal status.

| hereby declare that the information contained in the self-assessment report in Polish and English is fully identical in
substance.

I hereby declare that the documents attached to the self-assessment report in Polish and English are fully identical in
substance.

Signature

PODPIS ZAUFANY

TOMASZ
OLEJNICZAK

12.03.2025 16:00:04 [GMT+1]
Dokument podpisany elektronicznie
podpisem zaufanym
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KOZMINSKI UNIVERSITY

APPENDIX |

EDUCATIONAL PROGRAMS IN THE PERIOD
COVERED BY EVALUATION



SD ALK PROGRAMME VALID FROM
2023/2024



RESOLUTION No. 25 - 2022/2023
Senate of Kozminski University
of 27 April 2023.

on amendments to the programme of the Doctoral School

Pursuant to § 30, paragraph 1, point 11 of the Articles of Association of Kozminski University, having
obtained the opinion of the Scientific Council of the Discipline of Management and Quality Sciences,
the Scientific Council of the Discipline of Economics and Finance and the Scientific Council of the
Discipline of Legal Sciences, the Senate of Kozminski University resolves as follows:

§ 1.

1. The Senate of Kozminski University establishes changes to the Doctoral School programme to be
implemented from the academic year 2023/2024,

2. The programme referred to in paragraph 1, taking into account the proposed amendments, is annexed
to this Resolution.

§2.

The resolution shall enter into force on the date of its adoption.

President of the Senate
Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
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ALK DOCTORAL SCHOOL - EDUCATION PROGRAMME

AREA Economics and finance, law,
management and quality sciences

GENERAL STUDY CHARACTERISTICS

Name of the course Doctoral school

Science diary L
{regulation) Social sciences
Scientific discipline Economics and finance, law, management and quality sciences
Form of Y full-time studies

{full-time/part-time)

Duration of studies
4 years
{years)
Language of education English
STUDY PLAN
Activity type Lecture, practical, project, seminar, etc.
Evaluation method Exam, test, project, etc.
Balance of the doctoral student's workload expressed in hours and
ECTS ECTS points, assuming that 25 hours of the doctoral student’s work
equals 1 ECTS
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Learning outcomes for doctoral school

Advanced knowledge
PhD student knows and understands the latest concepts and theories in the
field of social sciences Ds/K_01
PhD student knows methodology and advanced methods of scientific research DS/K_02
PhD student knows about ethical aspects of conducting scientific inquires DS/K_03
Skills
PhD student is able to critically evaluate the existing literature, identify a
research gap and skillfully formulate research questions to be investigated. DS/s_01
PhD student is able to choose appropriate research method(s) to a selected
research problem Ds/5_02
PhD student is able to participate in scientific debate DS/S_03
Social competence

PhD student is able to disseminate and discuss the results of own inquires SD-S/SC_01
PhD student is able to work in a team on a research tasks and deliver results

SD-S/SC_02
on time.
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Matrix of leaming outcomes in the Doctoral School programme

. Learning
Subject os

DS/K_01

DS/K_02

DS/K_03

DS/s_01

DS/S_02

DS/S_03

SD-

S/sC_01

S/SC_02

Research
methodology

XX

XXX

XX

Introduction to
qualitative research
methods

XXX

X0

Introduction to
qualitative research
methods

introduction
to databases

g

Statistics and
statistical inference

g

Research in law
sciences

g

Econometrics

Advanced
quality methods

g8 8|8

Experiments
in social sciences

g
g

Big data
and data mining

g

AE-AE-R-E

g

Empirical research
in practice

g

Research
workshops

g

Applying
for research funds

g

Writing
academic article

8

Research
seminar

g
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The Process of Mid-term PhD Student Evaluation

in KU Doctoral School

The process was developed pursuant to the legal regulations currently in force that specify the form
and rules of how the KU Doctoral School functions, namely the Act of 20 July 2018 on the Law on Higher
Education (i.e. Journal of Laws of 2020, art. 85, with subsequent amendments) as well as the
Regulations of the KU Doctoral School.

Ll o

A mid-term PhD student evaluation is conducted during the fourth semester of studies from 1
September to 1 November.
The evaluation is conducted by an evaluation committee appointed individually for each
doctoral student by the Director of the KU Doctoral School on a proposal from the Scientific
Council of the KU Doctoral School.
The Regulations of the KU Doctoral School specify that the Evaluation Committee is composed
of three members, with one member holding a post-doctoral habilitation degree or a title of a
professor in the discipline of the doctoral dissertation who is required to be employed by
another tertiary education institution, and with the other two members being employed by
KU and holding post-doctoral habilitation degrees of titles of professor. The supervisor and the
auxiliary supervisor as well as the members of the Scientific Council of the KU Doctoral School
shall not be the members of the Evaluation Committee.
The Evaluation Committee may debate on-line.
For the purpose of a mid-term evaluation students submit a ,Mid-term Report on the Progress
in Research and Writing the Dissertation”. This report together with the appendices is
submitted by doctoral students in a paper form and also sent electronically to the following
email address: doboszr@kozminski.edu.pl
In the report students present their achievements in three areas:

A. Progress in research.

B. Presentation of research achievements.

C. Other forms of research activities and publications.
Each activity in the three areas of the report must be documented. Declarations by students
which are not documented shall not be evaluated. A, Mid-term Report on Progress in Research
and Writing the Dissertation” should be maximum five-page long {excluding appendices) and
formatted in A4, Times New Roman, font size 12 and 1.5 spacing. The structure of a ,,Mid-term
Report on the progress in Research and Writing the Dissertation” and the methods of
documenting the achievements of doctoral student are specified in Appendix 1.
During an Evaluation Committee meeting a doctoral student presents his/her achievements in
the three areas of evaluation. He or she may use a multimedia presentation.
The Committee evaluates the three areas of activities of doctoral student listed in point 6 using
the following scale:

A. Progress in research: 0 — 20 points

B. Presentation of research achievements: 0 - 20 points

G D mem GHAN Iy



10.
11.

12,
13,
14.
15.
16.

17.

18.

C. Other forms of research activities and publications: 0 — 10 points
The maximum number of points that the Committee can grant for the three areas is 50.
The Evaluation Committee takes decisions by an ordinary majority of votes. In case the number
of Evaluators even and the number of ‘for’ and ‘against’ votes is equal, the vote of the
Chairperson of the Committee is decisive.
A mid-term evaluation can be either positive or negative.
A mid-term evaluation is positive if a doctoral student has received at least 30 points.
A report on the meeting of the Committee is written and then signed by the Chairperson. The
structure of this report is enclosed in Appendix 2.
The result of the evaluation and its justification are available to the candidate. They will be
disclosed at the request of the doctoral student who has been evaluated if he or she makes a
request to the Director of the KU Doctoral School.
A doctoral student is removed from the student list if an evaluation is negative.
A doctoral student with a negative evaluation has the right to appeal to the KU Rector within
14 days from receiving a negative evaluation result from the Committee.
The Rector’s decision is final.
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Appendix 1.

Structure of a ,,Mid-term Report on the Progress in Research and Writing the
Dissertation” and the method of documenting achievements

Evaluation area/Title | Type of activity/ Title of The methc.»d of . Number of
of the report section | the report subsection documenting achievements points
(Appendix to the report)
A. 1. The degree of
implementation of an
Individual Research Plan
{IRP) in each of its
elements
A written declaration of the
A. 2. Timeliness of IRP supervisor and auxiliary
implementation in supervisor (if he/she was
respect of the work appointed) confirming the
A. Progress in . .
research sc.hedule.of the doctoral | activities presented in the. 0-20
dissertation. doctoral student’s report in
partA.1,A.2and A3
A.3. Justification of the (Appendix A to the report in
relationship with the its electronic form)
effects of learning for
the qualifications at
level 8 of the Polish
Framework of
Qualifications.
B. 1. Current advancement
of work on the doctoral
dissertation (Appendix B.1
B. Presentation of to the reportin its
research B. R.eseamh electronic form) 0-20
achievements achievements B 2. Documentation of the
conducted research
(Appendix B.2 to the report
in its electronic form)
B 3. Scientific articles or

{ e .
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their parts if the doctorate
is to be composed of a
series of articles (Appendix
8. 3 to the reportin its

C. Other forms of
research activities
and publications

electronic form)
A copy of an article or a
hapter i
C. 1. Reviewed scientific c apter |'n 2 monograph,.
- . information from the editors

publications (published

that the text was accepted
or accepted for for publication (Appendix C.1
publication) P pe )

to the report in its electronic
form)

C.2. Research grants

A decision made by the KU
Rector, the National Science
Centre or the National
Centre for Research and
Development, and similar
institutions to give a grant;
confirmation of a grant
application; confirmation
from the research grant
manager; a decision to give a
collegial grant {Appendices
C.2 to the report in its
electronic form}

C. 3. Participation in
scientific conferences

Confirmation from the
conference organizer
{Appendix C.3 to the report
in its electronic form

C.4. Other publications
and scientific articles
including those
considered to be of a
popular science type

A copy of an article or a
chapter in a monograph,
information from the editors
that the text was accepted
for publication (Appendices
C.Ato the reportinits
electronic form)

0-10

"

- A28




C.5. Academic
trainings/internships

An opinion of the head of
academic training/internship
(Appendix C.4 to the report
in its electronic form)




Appendix 2

Structure of a report on mid-term evaluation meeting

REPORT ON MID-TERM PhD STUDENT EVALUATION IN KOZMINSKI UNIVERSITY DOCTORAL SCHOOL

Surname:

Name/Names:

PESEL number:

Academic year when studies in the Doctoral School started: ...........ooceeuee

Area of mid-term evaluation Partial evaluation [number of
points)
1. Progress in research
2. Presentation of research achievements
3. Other forms of research activities and
publications
4. Total number of points
RESULT OF MID-TERM EVALUATION: ............ pts. — Positive/Negative



Justification of the mid-term evaluation result

..........

Evaluation Committee

Chairperson —

Secretary —

Member —

- A2CE3



CONFIRMATION
of Professional Practice Completed in the Form of Didactic Classes Held or Assisted

professional practice .................. rerrersts e sases s s s sne sases
(name of subject in which the Doctoral Student completed practice)

..........................

......

Within the period from .................... B0 oovvrer i eouronsnalionecmaasonearssnssasseanmmeeessons

Comprising a total number of hours :

Basic tasks performed by the Doctoral Student:

ooooooooo

ooooooo

oooooooooooooooooooooo

...................

1
2
3
4

ooooooooooooooooo

Opinion about the performance of the Doctoral Student according to the Research Supervisor
or another person supervising the classes:

ooooooooooooooooooooooooooooooooooooooo

oooooooooooooooooooooooooooo

oooooooooooooooooooo
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SD ALK PROGRAMME VALID FROM
2021/2022



ul Jagieliodiska 57/59 el 22 51921 00
03-301 Warszawa akademiaBkozminsid.edupl

kozminski.edu.p! LEONA KOZMINSKIEGO

RESOLUTION No 33. —-2020/2021
of the Senate of the Kozminski University
of 29 April 2021

on the education programme at the Doctoral School

Pursuant to Article 201(4) of the Act of 20 July 2018 Law on Higher Education and Science
(Journal of Laws of 2021, item 478, as amended), after obtaining the opinion of the Doctoral
Student Council and the opinion of the Scientific Councils of the Disciplines: Economics and
Finance, Management and Quality Sciences, and Legal Sciences, the Senate of the Kozminski

University hereby resolves as follows:

§1.

The Senate of the Kozminski University establishes the curriculum of the Doctoral School,
which constitutes an appendix to this resolution.

§2.

The training programme referred to in § 1 shall apply from the training cycle starting in the
academtc year 2021/2022.

§3.
This resolution becomes effective on the day of its adoption

Chair of the Senate
of Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
Rector




ALK DOCTORAL SCHOOL - EDUCATION PROGRAMME

AREA Economics and finance, law,
management and quality sciences

GENERAL STUDY CHARACTERISTICS

Name of the course Doctoral school

Science c!lary Social sciences
{regulation)
Scientific discipline Economics and finance, law, management and quality sciences
Form of study

{full-time/part-time) full-time studies

Duration of studies

(years) 4 years
Language of education English
STUDY PLAN
Activity type Lecture, practical, project, seminar, etc.
Evaluation method Exam, test, project, etc.
Balance of the doctoral student's workload expressed in hours and
ECTS ECTS points, assuming that 25 hours of the doctoral student’s work

equals 1 ECTS
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Learning outcomes for doctoral school

Advanced knowledge
PhD student knows and understands the latest concepts and theories in the
field of social sciences DS/k_01
PhD student knows methodology and advanced methods of scientific research DS/K_02
PhD student knows about ethical aspects of conducting scientific inquires DS/K_03
Skills
PhD student is able to critically evaluate the existing literature, identify a
research gap and skillfully formulate research questions to be investigated. D$/5.01
PhD student is able to choose appropriate research method(s) to a selected
research problem DS/s_02
PhD student is able to participate in scientific debate DS/S_03
Social competence

PhD student is able to disseminate and discuss the results of own inguires SD-S/SC 01
PhD student is able to work in a team on a research tasks and deliver results

SD-S/SC_02

on time.




The Process of Mid-term PhD Student Evaluation

in KU Doctoral School

The process was developed pursuant to the legal regulations currently in force that specify the form
and rules of how the KU Doctoral School functions, namely the Act of 20 July 2018 on the Law on
Higher Education (i.e. Journal of Laws of 2020, art. 85, with subsequent amendments) as well as the
Regulations of the KU Doctoral School.

1. A mid-term PhD student evaluation is conducted during the fourth semester of studies from
1 September to 1 November.

2. The evaluation is conducted by an evaluation committee appointed individually for each
doctoral student by the Director of the KU Doctoral School on a proposal from the Scientific
Council of the KU Doctoral School.

3. The Regulations of the KU Doctoral School specify that the Evaluation Committee is
composed of three members, with one member holding a post-doctoral habilitation degree
or a title of a professor in the discipline of the doctoral dissertation who is required to be
employed by another tertiary education institution, and with the other two members being
employed by KU and holding post-doctoral habilitation degrees of titles of professor. The
supervisor and the auxiliary supervisor as well as the members of the Scientific Council of the
KU Doctoral School shall not be the members of the Evaluation Committee.

4. The Evaluation Committee may debate on-line.

5. For the purpose of a mid-term evaluation students submit a ,Mid-term Report on the
Progress in Research and Writing the Dissertation”. This report together with the appendices
is submitted by doctoral students in a paper form and also sent electronically to the following
email address: doboszr@kozminski.edu.pi

6. Inthe report students present their achievements in three areas:

A. Progress in research.
B. Presentation of research achievements.
C. Other forms of research activities and publications.

7. Each activity in the three areas of the report must be documented. Declarations by students
which are not documented shall not be evaluated. A ,Mid-term Report on Progress in
Research and Writing the Dissertation” should be maximum five-page long {excluding
appendices) and formatted in A4, Times New Roman, font size 12 and 1.5 spacing. The
structure of a ,Mid-term Report on the progress in Research and Writing the Dissertation”
and the methods of documenting the achievements of doctoral student are specified in
Appendix 1.



8. During an Evaluation Committee meeting a doctoral student presents his/her achievements
in the three areas of evaluation. He or she may use a multimedia presentation.

9. The Committee evaluates the three areas of activities of doctoral student listed in point 6
using the following scale:

A. Progress in research: 0 — 20 points
B. Presentation of research achievements: 0 — 20 points
C. Other forms of research activities and publications: 0 — 10 points

10. The maximum number of points that the Committee can grant for the three areas is 50.

11. The Evaluation Committee takes decisions by an ordinary majority of votes. In case the
number of Evaluators even and the number of ‘for’ and ‘against’ votes is equal, the vote of
the Chairperson of the Committee is decisive.

12. A mid-term evaluation can be either positive or negative.

13. A mid-term evaluation is positive if a doctoral student has received at least 30 points.

14. A report on the meeting of the Committee is written and then signed by the Chairperson. The
structure of this report is enclosed in Appendix 2.

15. The result of the evaluation and its justification are available to the candidate. They will be
disclosed at the request of the doctoral student who has been evaluated if he or she makes a
request to the Director of the KU Doctoral School.

16. A doctoral student is removed from the student list if an evaluation is negative.

17. A doctoral student with a negative evaluation has the right to appeal to the KU Rector within
14 days from receiving a negative evaluation result from the Committee.

18. The Rector’s decision is final.



Appendix 1.

Structure of a ,,Mid-term Report on the Progress in Research and Writing the Dissertation”

and the method of documenting achievements

{Appendix B.2 to the report
in its electronic form)

B 3. Scientific articles or
their parts if the doctorate
is to be composed of a
series of articles (Appendix

Evaluation area/Title | Type of activity/ Title of The methc'bd of X Number of
i . documenting achievements X
of the report section | the report subsection . points
(Appendix to the report)
A. 1. The degree of
implementation of an
Individual Research Plan
{IRP) in each of its
elements
A written declaration of the
A. 2. Timeliness of IRP supervisor and auxiliary
implementation in supervisor {if he/she was
A. Progress in respect of the work ap;?o.ir.\ted) conﬁrmir.ig the
research schedule of the doctoral | activities presented in the 0-20
dissertation. doctoral student’s report in
partAl,A2and A3
A.3. lustification of the {Appendix A to the report in
relationship with the its electronic form)
effects of learning for
the qualifications at
level 8 of the Polish
Framework of
Qualifications.
B. 1. Current advancement
of work on the doctoral
dissertation {Appendix B.1
to the reportinits
electronic form)
8. Presentation of B. Research B 2. Documentation of the
research achievements conducted research 0-20
achievements




B. 3 to the reportin its
electronic form)

C. Other forms of
research activities
and publications

C. 1. Reviewed scientific
publications {published
or accepted for
publication)

A copy of an article or a
chapter in a monograph,
information from the editors
that the text was accepted
for publication (Appendix C.1
to the report in its electronic
form)

C.2. Research grants

A decision made by the KU
Rector, the National Science
Centre or the National
Centre for Research and
Development, and similar
institutions to give a grant;
confirmation of a grant
application; confirmation
from the research grant
manager; a decision to give a
collegial grant {Appendices

C.2 to the report in its
electronic form)
Confirmation from the
C. 3. Participation in conference organizer
scientific conferences {Appendix C.3 to the report
in its electronic form
A copy of an article or a
C.4. Other publications | chapter in a monograph,
and scientific articles information from the editors
including those that the text was accepted
considered to be of a for publication (Appendices
popular science type C.4 to the reportin its
electronic form)
An opinion of the head of
C.5. Academic academic training/intership
trainings/internships (Appendix C.4 to the report

in its electronic form)

0-10




Appendix 2

Structure of a report on mid-term evaluation meeting

REPORT ON MID-TERM PhD STUDENT EVALUATION IN KOZMINSKI UNIVERSITY DOCTORAL SCHOOL

Surname:

Name/Names:

PESEL number:

Academic year when studies in the Doctoral School started: ...................

Area of mid-term evaluation Partial evaluation [number of
points]
1. Progress in research
2. Presentation of research achievements
3. Other forms of research activities and
publications
4. Total number of points
RESULT OF MID-TERM EVALUATION: ............ pts. — Positive/Negative

Justification of the mid-term evaluation result




.....

Evaluation Committee

Chairperson —

Secretary —.

Member —

...............

10



CONFIRMATION
of Professional Practice Completed in the Form of Didactic Classes Held or Assisted

I'hereby confirm that Mr/Ms vestnemsereasssssnstterosssss bosmssens iibines sons performed professional
practice rtsebbssbae s eaeneaenaarasseaeesbans

ooooooooooooooooo

(address)

Within the period from ..........co.coiieii 80 i eeeeen e aane

Comprising a total number of hours :

Basic tasks performed by the Doctoral Student:

Opinion about the performance of the Doctoral Student according to the Research Supervisor or

another person supervising the classes:

ooooooooo

ooooooooooooooooooooooooooooooooooooooooooooo

11



SD ALK PROGRAMME VALID FROM
2019/2020



RESOLUTION No. 182 - 2018/2019
Senate of Kozminski University
of 25 April 2019.

on the training programme of the Doctoral School

Pursuant to Article 201(4) of the Act of 20 July 2018. Law on Higher Education and Science
(Journal of Laws of 2018, item 1668, as amended), the Senate of K ozminski University resolves

as follows:

§ 1.

The Senate of Kozminski University establishes the curriculum for the Doctoral School, which

is annexed to this resolution.

§2.

The training programme referred to in § 1 is valid for the training cycle starting from the
academic year 2019/2020.

§ 3.
The resolution comes into force on the day of its adoption.
President of the Senate

Kozminski University

Dr hab. Witold T. Bielecki
Rector
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Introduction

The purpose of this document is to present the quality system in force at Kozminski University and the method of
verifying the learning outcomes developed based on the recommendations included in AACSB Standard 5,
describing program management based on 5-year cycles of measurement and continuous improvement.

Development Cycle

Coliect Data /
Measure

=
o
2
2
=
)
3
o
2
(2]
<
&
)

STEPS

Analyze
STEP 9 the Data
Evaluate

Improvements

Davelop / Analyze / Improve

STEP7 STEP 5
Implement Identify Needed

Agreed-Upon improvements
Improvements

Closing the Loop

Source: AoL Seminar II: Data, Decision-Making, and Continuous Improvement © 2020 AACSB

The structure of this document consists of three parts.
The first part presented the Assurance of Learning ( AoL ) system at the Kozminski University:

e Aol Management Structure

e History of AoL at KU

e  Closing the 2017-2021 cycle: conclusions and actions for 2022-2026
e Aol management structure and Quality Office in the 2022-2026 cycle
e Assessment methods in the 2022-2026 cycle

e Data structure in the 2022-2026 cycle

e Outline of the AoL 2022-2026 cycle

The second part presents measurement plans for the 2022-2026 cycle for the KU Doctoral School:

Program description — presentation of the basic philosophy of the program
New competency goals and tasks for 2022-2026

Measurement matrix at the program level in the 2022-2026 cycle
Course-level measurement matrix for the 2022-2026 cycle

Direct Measures Assessment Plan for the 2022-2026 Cycle

Indirect Measures Assessment Plan for the 2022-2026 Cycle

Finally, the third part presents the measurement results for the 2022-2026 cycle and corrective actions:
e Program-level learning outcomes measurement results (“big loop”)

Course-level learning outcomes measurement results (“small loop”)

Satisfaction survey results

Monitoring of grading results

Results of meetings with supervisors and class observations

Annual Assessment Results



Aol Management Structure

The Institutional Quality Assurance System at KU consists of the following formal bodies: the Quality Board, the Quality
Assurance Committee and the Quality Assessment Committee. The Quality Board is chaired by the President of Leon
Kozminski University. All three committees are supported by the Quality Assurance Office, headed by the Rector's Proxy for
the Internal Quality Assurance System. The figure below shows the structure of the Quality Assurance System .

The management structure of the KU quality assurance system

Rector

Rector's Proxy for Internal
Quality Assurance System

Quality Board

Quality Assurance Office

Quality Assurance Quality Assessment
Committee Committee

The Quality Council is responsible for developing, maintaining and promoting a quality culture; developing a quality assurance
strategy; issuing opinions on quality assurance structures and procedures; developing a quality assurance policy and
objectives; and developing quality assurance procedures. The Council submits proposals for quality improvements to the
Rector. The members of the Quality Council are the President of KU, the Chairmen of the Scientific Councils from each
discipline, the Chairmen of the Quality Assurance Committee (i.e. the Vice-Rector for Teaching Affairs) and the Chairmen of
the Quality Assessment Committee (i.e. the Rector's Proxy for the Internal Quality Assurance System) and the Secretary of
the Council. The activities of the Quality Council are supervised and managed by the President of KU. The Secretary of the
Council is appointed by the Rector.

The Quality Assurance Committee is responsible for regular reviews of the curriculum, teaching objectives and methods for
achieving them, preparation and implementation in cooperation with the program councils, if any corrective actions are
required; regular reviews of quality assurance procedures; reviews of quality assurance systems; and preparation of periodic
quality assurance reports for the Quality Council and the Councils of Academic Disciplines. The members of the Quality
Assurance Committee are the Vice-Rector for Teaching Affairs, Deans and Vice-Deans of Colleges, Director Kozminski
Executive Business School, representatives of the Student Government and the Doctoral School and other members appointed
by the Rector.

The Quality Assessment Committee deals with issues such as systematic and synthetic assessment of the achievement of
teaching objectives; assessment of the implementation of quality assurance procedures, development of quality measurement
methods and tools, and preparation of quality assurance action schedules. The Quality Assessment Committee reports to the
Quality Assurance Committee and disseminates the results of periodic quality assessment activities. The Quality Assessment
Committee consists of: the Rector's Representative for the Internal Quality Assurance System, at least five persons appointed
by the Rector, representatives of the Student Council and the Doctoral School, and three business representatives. The
Committee's activities are supervised and coordinated by the Rector's Representative for the Internal Quality Assurance
System.

The Quality Assurance Office provides support to all these bodies and is responsible for analytical work, including analysis
of measurement results, data collection, provision of information on quality assurance and promotion of the quality assurance
system among faculty members. The Quality Assurance Office is headed by the Rector's Proxy for the Internal Quality
Assurance System.

In addition to reporting to official committees, the AoL system is based on direct interaction with deans, vice-deans , who
constantly select courses for evaluation, analyze evaluation results and propose corrective actions. The AoL system is also
based on the strong involvement of teaching staff , who, on the one hand, submit their coursework for evaluation and, on
the other hand, act as reviewers of anonymized coursework submitted by others.



History of Aol at KU

The history of the KU AoL system dates back to 2006/2007, when KU first formulated its educational goals and initiated
the implementation of the AoL system in preparation for AACSB accreditation in 2011. Since the implementation of the
system in 2012, KU has conducted two full 5-year measurement cycles in 2012-2016 and 2017-2021, which resulted in
continuous improvements in the form of corrective actions, as well as major revision programs and competency goals
and targets in 2016 and 2021.

. Formulating the first learning objectives (20-24 for each program and level)

e Assessment of learning objectives at the program level (LG)

. Launch of new programs (regulated by the Ministry of Science and Higher Education)
Assessment of learning objectives at the program level (LG — systematic measurements)
Development of the first Quality Manual (7 processes)

Distinction of the Polish Accreditation Committee — Management + Finance and Accounting
Assessment of learning outcomes at course level

Graduate and Employee Survey (LG)

Positive AACSB rating

Review of learning objectives Introduction of new learning objectives

AoL management system - appointment of the Rector's Plenipotentiary for Internal Affairs System Assurances
Quality and three commission

Multi-layered goals and results teaching

Distinction of the Polish Accreditation Committee — Law major

First joint meeting of the quality committee — Analysis of the examination session
Implementation of new programs - better alignment with learning objectives

Distinction of the Polish Accreditation Committee — Public Administration

AoL results in the academic year 2012/2013" - presented at the Senate session

Session departments dedicated actions repair

Student Opinion Survey (SPO), Educational Environment Survey, Pilot Study Among Students
Review multi-layered individual programs

Development of IT systems for quality assurance management

Development of a general Quality Manual covering all processes in the KU

Again accreditation by EQUIS

Appointment of the new Rector's Plenipotentiary for Internal Affairs System Assurances Quality
Development politics to ensure quality

Development of a book on quality assurance

Closing the loop and preparing for the review of educational goals and tasks for 2017-2021
Implementation of IT systems for quality assurance management

Review and digitalization rubric

Again accreditation by AACSB

Distinction of the Polish Accreditation Committee — Finance and Accounting

2017/18 e Distinction Polish Commission Accreditation - Management

. First implementations of data monitoring in the Power Bl system

e Expansion of Quality Office staff (1->3 persons)

Again accreditation by AMBA

Award of the Polish Accreditation Commission — Management

Appointment of the new Rector's Plenipotentiary for Internal Affairs System Assurances Quality
The Quality Office takes on new responsibilities (Student Survey System)

Quality Office employees participate in AACSB online training

Again accreditation by EQUIS

Assurance Committee KU Quality

Close loop and revisions program

Development of new competency goals and tasks for 2022-2026 + multi-layering

Finalizing the AoL 2017-2021 report and developing the AoL 2022-2026 plan

KU Quality Council approves new competency goals and AoL plan for 2022-2026

2005/06

2007/08

2009/10

Preparations

201011

201112

2012/13

2013/14

Cycle 2012-2016

2014/15

2015/16

2016/17

2018/19

Cycle 2017-2021

2019/20

2020/21

Launched new programs

Migration of AoL systems to the Salesforce platform

Reviewing and reforming rubrics and developing new rubrics for new programs
Collecting the first assignments for evaluation

2021/22

Cycle 2022-2026




Closing the 2017-2021 cycle: conclusions and actions for 2022-2026

The core philosophy of KU AOL’s 2022-2026 plan is based on the recommendations in AACSB Standard 5, which
bases the curriculum management system on three influential factors: market forces, quality assurance, and
stakeholder expectations.

AACSB Business Standard 5 (2020 Standards)
Standard 8 (2013 Standards)

Market Forces AoL

Aacss'

Source: AACSB Training Materials (2021).

The external dimensions of marketing forces and changing business education, as well as the changing
expectations of students and other stakeholders, were incorporated into the revised KU mission; the internal
dimension of AoL was summarised in the lessons learned from the AoL Closing the Loop process 2017-2021.

The Changing Context of Business Education and Stakeholder Expectations

Business education has undergone seismic changes in recent years. The COVID-19 pandemic has
disrupted traditional modes of delivery, prompting experimentation with online and hybrid delivery modes and
bringing asynchronous learning to the forefront. Travel restrictions have played a role in internationalization and
international exchange, forcing many students to pursue their education in their home countries. The disruption
caused by COVID-19 has fueled competition in business schools and disrupted traditional barriers to entry for new
entrants to the higher education sector. New modes of delivery and increasing competitive pressures have posed
new challenges to the quality, assurance, and value proposition of traditional business school education.

On the other hand, we are experiencing a generational change and a change in expectations, as well as
challenges that must be addressed in the educational process to remain relevant. The technological revolution and
environmental challenges are just two of the challenges that business schools are required to address in their
curricula and learning objectives. In addition, the rise of disinformation reinforces the importance of critical thinking
and rigorous scientific research as the only vaccine against fake news. Finally, the growing challenges and
expectations of students mean that business education must be more impactful and embed practical application of
knowledge into the learning process.

All of the aforementioned changes and challenges have found their place in KU's revised mission
statement, which establishes a new vision for KU as a reliable lifelong learning partner for every student seeking
knowledge and personal development. The new mission statement also reaffirms KU's role as a change agent and
institutional role model that strives to impact the local environment by building expertise, rigorous research, and
facilitating access to world-class research and business.

In addition to responding to contemporary and future challenges and providing a vision for the future, ALK
relies on well-established processes of continuous improvement and data-driven management. One such process
is Assurance of Learning, which has a history of over 10 years at ALK, resulting in ALK closing the 5-year AOL loop
for the second time -



Item 1. Introduction of new competency goals and tasks for the 2022-2026 cycle

For the past 10 years, KU has maintained its educational goals, slightly modifying them at the level of objectives.
While this approach has provided consistency and stability in the management of the program, it is not possible to
maintain it in the current context of seismic changes that are taking place in business education worldwide. As a
result, KU decided to revise the content of its goals and objectives, balancing continuity with necessary changes
that would include the new mission and context. During the revision, KU also sought to streamline the content and
number of goals and objectives to facilitate the management and communication of educational objectives across
multiple programs. The new goals and objectives, as always, had to be linked to the local system of learning
outcomes required by the Ministry of Science and Higher Education - this link was achieved through a process of
“leveling”.

Item 2. Adopting a planned approach to AoL measurements

Over the years, KU has followed the original philosophy that the AoL process should involve ongoing collaboration
and coordination with deans and faculty members. As a result, the courses that were the targets for AoL
measurement were determined by the deans on an ongoing basis to ensure their continued involvement and
provide some flexibility in terms of quality control. However, due to faculty turnover and the time-consuming nature
of continuous course selection, and in order to meet the requirements of the AoL Plan , we decided to change the
approach to AoL measurement to a pre-planned map of final and additional courses that would provide a long-term
roadmap for the AoL process. This approach was considered more efficient because even in the event of a change
in faculty members, it ensures continuity and facilitates communication of AoL requirements with faculty.

Item 3. Revision and digitization of rubrics

After revising the learning objectives and goals, the Office of Quality conducted a revision of the rubrics. Over the
past five years, the rubrics have been digitalized as the entire process has been moved to an online platform.
However, the content of the rubrics has remained unchanged, and data collected during the closing of the loop
revealed that an increasing number of reviewers indicated difficulties in assessing certain criteria due to changes
in course content, delivery, or assessment methods. As a result, the Office of Quality, in collaboration with the
deans and program directors, conducted an extensive revision of the rubrics, which, along with adjusting the
measures in accordance with a planned approach, is expected to increase the effectiveness of the review process.
While the rubric format has remained the same, the Office of Quality has moved to a new system with new reporting
capabilities and modules to support feedback and communication with program directors and deans.

Item 4. Increasing the accuracy of measurements

Closing the loop and looking back at 5 years of measurement inspired us to rethink our measurement process.
Traditionally, KU has conducted at least 2 measurements of each learning objective, resulting in approximately 500
measurements over the past 5 years. Due to the large number of measurements and the high reviewer workload,
the Quality Office has traditionally relied on small, randomly selected samples of course work, which in some cases
included group reports and as a result did not allow for a rigorous assessment of individual learning in the course.
Therefore, in the new AoL cycle , much attention was given to reducing the number of measurements while
increasing the sample size and selecting courses and assessments that provide individual assessment of learning.

Item 5. Revitalization of the mature AoL system

As mentioned earlier, the KU AoL system was established over 10 years ago and can be considered a mature AoL
system based on the AACSB criteria . However, as the AoL system has stabilized over the years, it has been taken
for granted, which has led to a decrease in its visibility among faculty members and students. In addition, recent
dynamic changes in business education have posed a new set of challenges to which the AoL system must adapt
in a cautious but flexible manner. To respond to these challenges, the Office of Quality has used the closing of the
loop to revitalize the awareness and commitment of all faculty to the provision of learning and has highlighted KU's
10 years of experience as a unique competitive advantage in the local business education environment.



Item 6. Further development of indirect means

Finally, to meet the new AACSB criteria, KU has implemented a more systematic approach to the development and
management of indirect measures. While indirect measures such as student surveys, the small loop, and
observations have always been an important part of quality assessment and program management, the emphasis
in the 2022-2026 AoL cycle will be on the development and systemic integration of direct and indirect forms of
quality assurance. The Office of Quality plans to systematically collect and synthesize data on the following indirect
measures:

1. Student satisfaction surveys (quantitative and qualitative measurement of student satisfaction)
Little Loop (measurement of quality at course level)

Inspection reports

Internship Reports (Bachelor's Degree)

Student surveys from the last year

Surveys Graduates

Committees evaluating Schools Doctoral

Nookowdd

Aol management structure and Quality Office in the 2022-2026 cycle

From the 2022-2026 evaluation cycle, the structure of the AoL system at KU remains the same. The Institutional Quality
Assurance System at KU consists of three formal bodies: the Quality Council, the Quality Assurance Committee and the
Quality Assessment Committee. All three committees are supported by the Quality Assurance Office (in short: Quality
Office), headed by the Rector's Proxy for the Internal Quality Assurance System.

While the overall management system remains unchanged, the Quality Office and the quality system have undergone
some changes since 2019. Following the appointment of the Rector's Representative for the Internal Quality Assurance
System in 2019, the Quality Office took over responsibility for the student evaluation survey system. Further expansion
of responsibilities will include taking over responsibility for the anti-plagiarism software planned for the academic year
2022/2023. Recent changes indicate efforts to combine direct and indirect measures into a comprehensive quality
management system in which the Quality Office will play a central role. From 2022, the KU quality system is shown in
the figure below:

Visualization of the ALK Quality System for 2022

Big loop

Antiplagiarism Meetings with
System (Aol at students
program level)
Student
Hospitations surveys Course Internship reports
Level)
Alumni survey Last year survey Doctoral committees




AoL system covering direct actions at the program level (the so-called large loop) was implemented at Kozminski
University in 2011 in accordance with AACSB requirements, was integrated with the requirements of the Polish
Accreditation Committee regarding the assessment of learning outcomes and constitutes the core of the ALK quality
system. Additional systems coordinated by the Quality Office, which support the quality of education at ALK, include a
survey system (measuring student satisfaction) and a quality assessment system at the course level (the so-called
small loop), within which each lecturer reflects on the quality of their subjects on an ongoing basis and proposes
improvements.

In addition to the three elements mentioned above, the KU quality system includes a whole range of activities undertaken
by various organizational units and KU staff, such as: direct meetings with students (deans, vice-deans, heads of study
programmes), surveys from the previous year (Quality Office), graduate surveys (Careers and Alumni Cooperation
Office), reports on student internships (internship coordinators), anti-plagiarism system (Project Office), hospitality
system (Heads of Departments in cooperation with the Quality Office), doctoral committees assessing the progress of
doctoral students (Doctoral School).

One of the main challenges and tasks facing the Quality Office in the 2022-2026 evaluation cycle is to develop
a coherent system for collecting, analyzing and synthesizing all sources of direct and indirect measures related
to quality and learning assurance.

Assessment methods in the 2022-2026 cycle

AoL system uses a mixture of both direct and indirect methods to assess and manage the quality of its programme
portfolio. The following description briefly explains the direct and indirect assessment methods.

Direct measures

In terms of direct methods, KU’s quality assessment system will be based on the assumptions implemented during
previous assessment cycles over the past 10 years, although the main improvements introduced in the 2022-2026
cycle include:

e increasing the coherence of learning objectives across programmes to facilitate reporting and discussion (4-
objective framework)

e introduction of a planned approach to measurements (detailed AoL plan including maps at the program level)

o reducing the % of group work and increasing the % of individual work in the assessment

e increasing average sample size (20%->25%)

Basic assumptions of the Assurance of Learning system remain the same and are consistent with the principles
implemented in 2011 in accordance with AACSB requirements. The system aims to verify whether and to what extent
students acquire knowledge, competencies and skills that have been defined as competency goals and tasks of each
program. The quality assessment system at the program level is consistent and integrated with the requirements of the
Polish Accreditation Committee (PKA) regarding the assessment of learning outcomes and is the most important, central
element of the quality assurance system at KU. The basic assumptions of quality assessment based on direct
measurements include:

e Measurements of educational goals and tasks are carried out in a 5-year cycle (2022-2026) in accordance with
previously established educational goals and tasks

e Measurements will be conducted in accordance with the programme level maps and assessment plans and results
will be reported annually (in September of each academic year)

e  Each learning objective is measured at least 2 or more times in case of problems

e Each learning objective is measured separately for different delivery modes, i.e. full-time, part-time, online

o The evaluation is carried out by a reviewer based on a sample of 25% of anonymized works (or in the case of smalll
groups, at least 20 works) and is assessed using a dedicated tool (holistic rubrics)

e Each objective has a target completion level of 70% to 80% depending on the program (i.e. 70% of the work must
meet or exceed expectations)

o The measurement results form the basis for making decisions about corrective actions and program changes.
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In terms of data collection procedures for direct methods, the KU Quality Office has a number of well-established
procedures for data collection and analysis. Over the years, the Quality Office has been engaged in continuous process
improvement, which has included, among other things, the digitalization of the AoL system , which opens up new
possibilities for collecting and using data. AoL data collection is an ongoing process based on assessment plans and is
the responsibility of the Quality Office, which consists of 3 employees, each responsible for collecting data on specific
programs and courses.

Division of responsibilities in the Quality Office (as of 2022)

e Management (in Polish )

Monika Reterska e Finance and Accounting (in Polish)
(Senior Quality Assurance Specialist) e  MBA Programs
e Doctoral School
e Economy
Lucyna Chadzyriska o Law

(Senior Quality Assurance Specialist) e Management and law
o Administration ( withdrawn )

Agata Pawlowska o
(Junior Quality Assurance Specialist) o

Management (in English) English )
Finance and accounting (in English)

The Quality Office has the ability to monitor the curriculum implementation process in real time, so that samples of course
work for measurement can be obtained in real time as soon as the course is completed. The Quality Office staff member
contacts faculty members taking the course that has been selected for measurement and obtains a random sample of
course work for analysis. As an additional safeguard, each faculty member is required to retain course work for a
minimum of 1 year after the course has ended. Course work is then anonymized , digitized if necessary , and forwarded
to a reviewer using a dedicated AoL system . The reviewer then evaluates the course work based on a predefined rubric
in the AoL system . Course work is returned to the Quality Office and archived, and evaluation results are shared with
appropriate stakeholders, including deans, vice deans, and program directors, for feedback and corrective action.

The data collection process is carried out and managed by the Quality Office and consists of 4 stages.

Step 1 Obtaining work
exchange rate

Step 2 Preparing for
Review

Step 3 Review

Step 4 Communication

Monitoring and obtaining
coursework

Preparing the work for
review, selecting a
reviewer, uploading to the

The reviewer conducts a
review and returns the
course work to the Office’s

The Quality Office
communicates the results to
the relevant stakeholders

system archives.

AoL maturity assessment revealed some challenges in “Step 4 Communication” that need to be addressed
through further improvements in data usage and highlighting AoL outcomes to key stakeholders. As a result, in
the upcoming 2022-2026 period, the Office of Quality will work to develop: (1) synthetic reporting and
presentation methods for results, including the use of the Power Bl reporting platform; (2) communication
activities promoting competency goals aimed at new faculty members, program directors, and students.
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Indirect measures

In addition to direct measurement methods, each KU program undergoes a multidimensional assessment of teaching
effectiveness and its impact on learner success. KU uses a range of indicators at both strategic and operational levels
and has established continuous improvement and feedback loops that facilitate ongoing discussion among multiple
stakeholders involved in teaching effectiveness. These measures can be linked to competency goals and objectives to
provide a more complete picture of the competency development process. The table below shows the existing links
between competency goals and various sources of data that provide information about teaching effectiveness at KU.

Knowledge Critical thinkin Communication, ESG
Sources data Office (including ) . 9 (including Sensitivity
- . Programs (including analysis, )
indirect responsible advanced, decision making) professional and and
specialized) 9 leadership skills) Advocacy
. . Bachelor's Degree ,
e | e | desbeow, | X . . .
9 9 MBA, PhD
) . Bachelor's Degree ,
Surveys student %frf l)cni gg?lg)y Master's Degree, X X
MBA, PhD
Information meetings Directors Bachelor's Degree ,
with program roarams Master's Degree, X X X X
directors prog MBA, PhD
Bachelor's Degree ,
Small loop Office quality Master's Degree, X X X X
Doctorate
- ) ) Bachelor's Degree ,
Hospitation reports Office quality Master's Degree X
Surveys from last ) . Bachelor's Degree ,
year Office quality Master's Degree, MBA X X X X
Surveys for Office Bachelor's Degree , X X X X
Graduates Graduates Master's Degree, MBA
Committees doctoral School Doctoral X X X X
Doctoral
Internship reports Coordinators Bachelor degree X X X
Interns

Real-time data monitoring — The Power Bl dashboard provides a wide range of data and metrics on quality, enrollment,
graduation, progress, assessments, satisfaction surveys, teaching loads, and more. Executives, deans, program
directors benchmark and troubleshoot their programs. This data can be used as a proxy for achievement of all types of
competency goals and objectives.

Student Satisfaction Surveys — At the end of each semester, students complete evaluation forms, providing feedback
on the content and quality of the courses, the attractiveness of the classes (and their subjects), and the clarity,
accessibility, and punctuality of the teachers. The Quality Office analyzes both quantitative and qualitative data from the
satisfaction surveys, which are analyzed and presented to the program directors and relevant stakeholders. The
qualitative analysis of the student surveys conducted by the Quality Office revealed comments on the course content,
the clarity of the theories explained, the speed and quantity of teaching, as well as issues related to group work. The
results of these analyses can be linked to the competency goals of “Knowledge”, which is related to the course content,
and “Effective Communication”, which includes group work. The first systematic analyses linking the student surveys to
the new competency goals will be presented at the Quality Committee meeting in September 2022.

Feedback sessions with program directors - One of the important developments in recent years in the evaluation of
teaching effectiveness has been the introduction of program directors responsible for managing the program and
organizing feedback sessions with students and faculty members in specific programs. As one way to engage program
directors and increase student awareness of AoL , the Office of Quality will encourage program directors to collect specific
feedback on competency goals. Similar activities will be undertaken at the MBA and PhD level, where program directors
meet regularly with students. The first systematic analyses linking last year’s surveys to the new competency goals will
be presented at the Quality Committee meeting in September 2022.

“Small loop”, or course-level learning outcomes measurements — every semester, the Quality Office issues faculty
members with questionnaires related to their course. The measurements are intended to verify course-level learning
outcomes and the lecturer’s reflection on the content, verification methods and teaching at the level of individual courses.
Due to the fact that the learning outcomes at the syllabus level are directly linked to competency goals and tasks, the
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small loop assessment is a proxy assessment of the implementation of competency goals and tasks, as well as corrective
actions at the course level. The first systematic analyses linking the small loop to the new competency goals will be
presented at the Quality Committee meeting in September 2022.

Hospitations — Hospitations are coordinated by the Quality Office, which, in consultation with the Head of the
Department, prepares the inspection plan, prepares documentation related to the process (so-called inspection
questionnaire) and collects and stores appropriate documentation. As a result of the visits, lecturers received comments
and good practices regarding student activation, improving the quality of materials provided to students, diversifying the
content and form of lectures through the use of new techniques and tools, such as case studies, guests, etc. Due to the
fact that inspections are focused on teaching, their effects can serve as an indirect measure of knowledge acquisition.
The first systematic analyses linking inspections with new competence goals will be presented during the Quality
Commission in September 2022.

Final Year Studies - are conducted annually by the Quality Office regarding the acquisition of competency goals and
tasks, as a result of which it is possible to analyze each of them from the perspective of a final year student who is about
to graduate. Since similar studies are conducted by the KEBS office , the Quality Office will add questions to its
questionnaire. The first systematic analyses linking last year's studies with the new competency goals will be presented
at the Quality Commission meeting in September 2022.

Graduate Surveys - are conducted by the Office of Career Development and Alumni Relations 1 year after graduation.
Each graduate survey includes a section with direct questions about the acquisition of competency goals and objectives,
making it possible to analyze each of them from the graduate perspective. The first systematic analyses linking the
graduate surveys to the new competency objectives will be presented at the Quality Committee meeting in September
2022.

Annual evaluation and doctoral committees: Each doctoral student presents and discusses the results of their
activities (progress in their independent research project, dissemination of research results, involvement in research
projects, etc.) and their plans for the following year. The aim is to review the work done in a given year and prepare a
plan for the following year. Participants are: the dissertation supervisor, the program manager and - if necessary - other
faculty members from KU or outside KU. It takes place in June. In addition, after the second year of doctoral studies,
doctoral students undergo a committee evaluation, in which faculty members from outside KU participate. A negative
evaluation results in the termination of the doctoral thesis. The first systematic analyses linking the doctoral committees
with the new competence goals will be presented at the meeting of the Quality Committee in September 2022.

Internship Reports — Internship reports are a mandatory part of the internship process managed by the Office of Career
Development and Alumni Relations and are required as an outcome of mandatory internships for third-year
undergraduate students. The Office of Quality will access the alumni reports and analyze them in relation to examples
of acquisition of the competency goals of “Thinking Critically” and “Communicating Effectively.” The first systematic
analyses linking the internship report to the new competency goals will be presented at the Quality Committee meeting
in September 2022.

One of the main goals of the Quality Office in the upcoming cycle 2022-2026 is to collect and analyze proxy data
from all available sources and develop a comprehensive reporting system in relation to competency goals, tasks
and teaching effectiveness. The first experiments with the analysis of qualitative data began after the acquisition
of the student survey system in 2019. In addition, internal and external trainings were carried out in 2020-2021
to develop the analytical skills of the Quality Office. In early 2022, in cooperation with the IT Project Office, the
Quality Office developed two new systems dedicated to collecting data and conducting reviews related to AoL
at the program and course level. As data is collected and analyzed, the first comprehensive reporting, including
direct and indirect methods, will take place in September 2022.
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Data structure in the 2022-2026 cycle

Data collected during the assessment process includes a variety of items and forms, each managed differently and with
a different purpose. The table below shows the types and formats of data collected during direct measurement along
with their intended users.

Type data Data form Who is preparing Intended user

Work exchange rate Physical and Department / Office Quality | Reviewer
digital

Completed columns Digital Reviewer Office Quality
Results measurements ( individual ) | Digital Office Quality Deans
Results measurements Digital Office Quality Deans
(longitudinal )
Opinions deans (individual ) Digital Deans Office Quality
Opinions deans ( oblong ) Digital Office Quality Deans , Quality Committees
Indirect measurement data (all Physical and Different units / Office Deans , Quality Committees
types) digital Quality

As the table above shows, there are roughly 3 types of data assessed in the review process: measurement results,
feedback and reflection. The Quality Office is involved in the preparation or use of each type of data and works closely
with reviewers and deans. Due to the progress of digitalization, as well as the requirements of ecology and
paperless management , most of the data will be produced and stored in digital form. The Quality Office is also
responsible for the continuous process of data aggregation and the presentation of longitudinal summaries related to
both measurements, feedback and decision-making based on the database obtained from the deans. All this
documentation will be archived and maintained in a summary form in the Quality Office.

In terms of the intended outcomes of the system, the measurements are expected to contribute to three main things:

1.

continuous monitoring and improvement of competency goals and objectives - the AoL system is primarily
aimed at continuous monitoring of the learning process and acquisition of competency goals that have been selected
as strategically important for the learner in each program and at each level of study. The measurement of
competency goals and objectives will be carried out in a planned and continuous manner and will result in data on
achievements in terms of performance goals. Based on the data, stakeholders will be able to take corrective action
in relation to competency goals that do not meet the expected levels and raise expectations for competency goals
that do reach these levels.

improvement of programmes - constant monitoring of the teaching process and the goals and tasks of acquiring
competences by students will also strengthen the systematic improvement of programmes and course portfolio,
including adding or removing specific courses, developing new experimental programmes, adapting to the profiles
and expectations of student groups and external stakeholders.

Improved Faculty Engagement and Student-Centered Advocacy - Finally, planned and communicated
competency goals will be used to engage faculty and student-centered advocacy. Faculty engagement, in addition
to regular reviewer duties, will include communication during entry-level orientation meetings, the integration of
specific learning goals into curricula, and feedback on potential improvements. Finally, competency goals and
objectives will be communicated to students to raise their awareness of the specific knowledge, skills, and
competencies they are acquiring in specific courses and programs.
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Outline of the Aol 2022-2026 cycle

AoL system is based on continuous improvement of programs and competency goals and objectives, but as a system it also has to undergo periodic reviews and continuous
improvement. As a result of closing the loop in the previous 5-year cycle, significant improvements were made in terms of programs, goals and objectives, as well as the overall
management of the AoL system based on digitalization and the development of communication channels with stakeholders. As mentioned in the previous paragraphs. The main
goals of the next 5-year cycle include the development and integration of the AoL system , which includes direct and indirect measures and increasing staff involvement, as well
as student-oriented advocacy based on competency goals and objectives.

The figure below shows an overview of the AoL cycle for 2022-2026, including 2 rounds of measurement, data collection, analysis, feedback, periodic review and loop closure:

AoL CYCLE 2022-2026
CLOSED
LOOP
Y5
2025/2026
Corggztlcsency October-July September October-July September October-July September October-July September oztall; er:
1.Knowledge | DATA COLLECTION DATA
Goals AND ANALYSIS GOLL Ao -
AND ANALYSIS
2. Critical DATA COLLECTION | Aol Aol coLleaion Aol _ Aol
Thinking Goals AND ANALYSIS Opinions Opinions AND ANALYSIS Opinions Opinions CLOSE THE
CIA DATA CIA CIA CIA LOOP
3. Social Skills Journal COLLECTION Journal i Journal DATA COLLECTION Journal
Goals Changes AND ANALYSIS Changes Changes AND ANALYSIS Changes
4. ESG related DATA DATA COLLECTION
oals GOILECIIO. - AND ANALYSIS
9 AND ANALYSIS

The 2022-2026 cycle includes 2 measurement rounds, during which 4 competency objectives will be measured across all programs, starting with (1) Knowledge and (2) Critical
Thinking in Y1 and Y3, followed by (3) Communication and (4) ESG Objectives in Y2 and Y4. The similar structure and timing of competency objectives across each program allows for
a more integrated and coordinated approach to measurement and feedback activities, which will be undertaken in September of each year. The cycle will conclude in 2025-2026, when
the loop will be closed and preparations for a new cycle will be made.
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Aol ASSESSMENT PLAN 2022-2026:
DOCTORAL SCHOOL
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Program Description (in English) 2022-2026

Program assumptions

The concept of education implemented within the KU Doctoral School (KUDoS) bases the study program on five main
assumptions: striving for research excellence, an interdisciplinary approach to the teaching process and research, a high level
of internationalization of the University, combining scientific knowledge with its practical application, and orientation towards
international academic careers. The implementation of these assumptions, combined with the entrepreneurial approach
defined in the KU mission, enables achieving a synergistic relationship between the education process, scientific research and
cooperation with the socio-economic environment.

The main goal of the KUDoS program is to educate future scientists who are able to solve problems in research and/or practice,
contributing to the improvement of the existing body of knowledge. KU doctoral students are expected to develop knowledge
at the most advanced level within their discipline and at their interface.

The standard duration of doctoral studies is four years. In the first two years, doctoral students are required to complete
scientific and methodological courses. Years 3 and 4 focus mainly on writing a doctoral dissertation. Studies end with a
"defense" of the dissertation. During their studies, doctoral students gain experience in conducting research and disseminating
its results, as well as planning, implementing and applying for funding for research projects - all under the supervision of
experienced researchers.

In addition, PhD students at KUDoS are required to gain experience in conducting didactic classes. For this reason, each PhD
student is required to complete a professional internship in the form of conducting classes independently or together with a KU
employee. Since PhD students are members of different academic departments, teaching tasks are organized within the
department in consultation with the department chair and supervisor. PhD students should also actively apply for research
grants and participate in research grant projects.

One of the main goals of doctoral studies is to support doctoral students in their personal development understood as integrated
intellectual, emotional, physical, social and ethical development. KU provides its doctoral students with support in their personal
and professional development by encouraging them to participate in doctoral seminars, national and international conferences,
as well as in long-term internships and study and research visits to partner universities.

Target group and graduate profile

KUDoS is aimed at early-stage researchers who are passionate about research and have ambitions to become leading
researchers in the field of social and legal sciences. The ideal candidate who decides to attend the Doctoral School at
Kozminski University:

e isambitious;

wishes to pursue a research career in the field of social sciences;

can analyze complex problems and issues;

speaks English very well;

has a documented record of high-level academic achievement;

has a master's degree in social sciences, legal sciences or a related discipline;

After completing the Doctoral School, graduates are expected to engage in academic dialogue at international level or
contribute to applied research in international organizations. The ability to conduct such dialogue is an important competence
in addition to methodological competence. Students are prepared to report their research in written form and during oral
presentations. Doctoral students are also encouraged to engage in research projects and work in a team of researchers on
projects and scientific articles with the aim of publishing them in the best international journals. As a result, students gain
invaluable experience with regard to their own personal development as well as the development of their own research project
presented in the doctoral dissertation.

We expect that people completing doctoral studies will be able to:

e analyze and formulate important research questions aimed at making a significant contribution to their fields of
study

e conceptualize and implement research projects and methodologies that advance the frontiers of knowledge in their
respective research fields

e communicate orally and in writing effectively and clearly, actively participate in international conferences, collaborate
in international research groups and publish in top journals

e hold positions in leading academic and research institutions or lead research, development and innovation projects
in a variety of non-academic organisations
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Program structure and class schedule

The principles of education at the Doctoral School are specified in the Regulations of the KUDoS. Education takes place in
accordance with the established education program and is aimed at achieving specific learning outcomes at level 8 of the
Polish Qualifications Framework. The program assumes that students will complete the following classes: introductory classes,
methodological classes, elective classes, workshops and seminars developing researcher competences, and individual and
group seminars. Additionally, students are required to complete professional practice in the form of conducting didactic classes.
The group of introductory classes includes subjects that introduce doctoral students to the basics of quantitative and qualitative
methodology and research in legal sciences. The group of research methods classes includes subjects that teach advanced
quantitative and qualitative analysis methodologies. In the group of elective classes, students have the opportunity to complete
any subjects that deepen their understanding of theories related to the subject of their research. The group of workshop and
seminar classes develops cross-sectional competences necessary to function in the academic world, such as publishing
scientific articles, applying for research grants, managing research projects, etc. Finally, individual and group seminars allow
you to focus on your research project and obtain feedback from your supervisor and the wider academic community.

Each subject has a clearly defined program that includes a description of the substantive content, the number of hours of
classes, ECTS points, expected learning outcomes and teaching methods. Subjects are completed with a grade or a credit. In
justified cases, doctoral students have the opportunity to excuse absences and postpone the deadlines for credits upon
application approved by the supervisor. It is also possible to apply for early completion of education and submit a doctoral
dissertation, provided that all subjects are passed and the required number of ECTS points is obtained. Finally, in justified
cases, a doctoral student may complete equivalent subjects, the assumed learning outcomes of which are the same or similar
to the subjects provided for in the education program.

Professional internships at the Doctoral School are carried out in the form of doctoral students conducting classes or
participating in conducting classes at higher education studies at KU. The scope and extent of these internships are determined
based on the study program and regulated by the agreement between KU and the doctoral student. The doctoral student
conducts classes in the department where his/her supervisor is employed, however, with the consent of the director and at the
request of the supervisor, it is possible to conduct classes in another department. In such a case, the opinion of the head of
that department is required.

The purpose of completing a professional internship in the form of conducting classes is for the doctoral student to acquire
experience and skills that complement and deepen the competences obtained during the implementation of the Doctoral
School program. Completing an internship creates an opportunity for the student to acquire knowledge and skills, as well as
to shape social competences directly in the academic environment, which also allows for a direct assessment of the practical
application of acquired competences and understanding the need for continuous learning and improvement, as well as
acquiring and improving professional competences.

The condition for crediting the internship is to include the doctoral student as a person conducting didactic classes in the
workload of the department for the next academic year. Crediting the internship is made by the head of the department or the
dean of the college where the internship takes place, based on the doctoral student's report, the template of which is specified
by the Rector.

Monitoring the progress of a PhD student

The Individual Research Plan and the mid-term and annual evaluation procedures are the basic tools in the processes of
planning, monitoring and providing feedback on the progress and implementation of the pre-doctoral education program. The
annual and mid-term evaluation procedures require doctoral students to systematically document their achievements and
activities related to the doctoral program, which is key to assessing their progress and the possibility of continuing their studies.
Both procedures are regulated by the relevant provisions of the KUDoS Regulations.

The Individual Research Plan (IRP) is a document that a doctoral student must develop and submit to the director
within the first 12 months of starting their education, after consulting their supervisor or supervisors. The IPB contains a
description of the research topic and its implementation, research questions, theses or hypotheses, a schedule for preparing
for the doctoral dissertation, the form of cooperation with the supervisor, the structure of the doctoral dissertation, planned
research, including foreign research, applied research methods, research risks and methods of minimizing them, and the
current state of research on a given topic. Participation in conferences, workshops, summer schools, scholarships and
submitting applications for research funding are also planned. After submission, the IPB project is assessed by the director
within a month. If necessary, the director may request amendments from the doctoral student, who should consult these
changes with the supervisor or supervisors and re-submit the project for approval. The approved IPB may be later modified
after the mid-term evaluation, at the request of the doctoral student, in the event of suspension of education or transfer to
another doctoral school, provided that the need for such changes is justified. The Individual Research Plan template is attached.

The mid-term evaluation procedure at the Doctoral School is a structured process aimed at assessing the progress
of the doctoral student according to the plan specified in the Individual Research Plan (IRP). This evaluation takes place
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halfway through the program (at the end of year 2 and at the beginning of year 3). For this purpose, the Director, upon request,
appoints a committee consisting of three members, including at least one person with a postdoctoral degree or the title of
professor in the appropriate discipline and employed outside KU. The student's supervisors cannot be members of this
committee. The evaluation is based on the materials submitted by the student, confirming the implementation of the IPB,
including the IPB progress report and the survey on cooperation with the supervisor. The supervisor( s ) attach their opinion
on the student's progress and the survey on cooperation. The Rector, after consultation with the appropriate self-government
body, may specify additional requirements for the materials to be submitted. The committee conducts an interview with the
student, discussing the topics presented in the report. The date and place of the interview are communicated to the student at
least one week in advance. The committee issues a written positive or negative assessment, along with a justification, signed
by all members. In addition, the committee evaluates the actions of the supervisors in relation to their obligations. A positive
assessment is issued if the IPB is implemented without unjustified delays. A negative assessment results in the termination of
education at the Doctoral School. In justified cases, the doctoral student has the right to a one-time appeal against the
committee's decision and the right to a re-assessment by the committee in a different composition. The description of the mid-
term assessment procedure can be found in the appendix.

The annual report is a tool for monitoring the progress of doctoral students who developed the IPB in the first year
and underwent a mid-term assessment after the second year. The doctoral student's annual report should include information
on the progress in the implementation of the education program, activities related to the Individual Research Plan (IRP), the
course of teaching internships, plans for further work on the doctoral dissertation and scientific achievements obtained during
the completed year of education. These achievements include scientific publications, participation in conferences,
popularization activities, participation in research projects, scientific scholarships, grants, research trips and other
achievements, such as awards, patents or licenses, which the doctoral student considers important. Doctoral students submit
an annual report by the deadline set by the Director, after obtaining the opinion of the supervisor or supervisors based on the
annual report template.

Doctoral School (in English) 2022-2026 Competency Goals and Objectives

The learning outcomes verification system was designed based on (1) the AACSB accreditation recommendations contained
in Standard 5 regarding the AoL system , (2) the PRK system recommendations regarding learning outcomes and
competencies at level 8 of the KRK. The verification of learning outcomes is carried out in a planned manner in accordance
with their acquisition within individual subjects. The table below presents the assumed goals and competency tasks of the
Doctoral School for the academic years 2022-2026.

The learning outcomes verification system has been designed to enable verification of the outcomes achieved at individual
stages of education, taking into account course methods (e.g. written assignments) and non-course methods (e.g. reports from
internships, professional practices). Learning outcomes are verified in a planned manner in accordance with their acquisition
within individual subjects. Verification and assessment of the achievement of learning outcomes is carried out during classes
based on tasks and verification methods specified in the syllabuses. The differentiation of verification methods within subjects
and the entire program allows for comprehensive monitoring of the process of acquiring knowledge, skills and social
competences by students.

o The following are used to verify and assess the learning outcomes in terms of knowledge: written works and presentations.

o The following are used to verify and assess learning outcomes in terms of skills: individual and group projects, written
assignments, and reports from professional practice.

e The following are used to verify and assess learning outcomes in the area of social competences: presentations, tasks
and discussions during classes as well as reports from professional practice.

The learning outcomes verification system also includes a continuous improvement process using learning outcomes

assessment sheets, within which lecturers can submit proposals for corrective actions in terms of content, teaching methods

and verification methods.

Additional assessment of learning outcomes is provided through the Assurance of Learning ( AoL ) system. The KU
AoL system uses a mixture of both direct and indirect measures to assess and manage the quality of its programme portfolio.
The following description briefly explains the assessment methods in terms of direct and indirect measures.

Direct methods , in accordance with the requirements of the AoL system , focus on direct verification of the level
of achievement of the assumed learning outcomes. Measurements of each of the learning outcomes defined for a given
program are carried out in a planned manner at least twice in a five-year measurement cycle. The measurement is carried out
by a reviewer who assesses anonymized student works using assessment tools, the so-called rubrics. The assumed goal is
for 70-80% of the analyzed works to meet or exceed expectations. The achieved results become the subject of analysis,
discussion and are the basis for implementing corrective actions.

Indirect Methods In addition to direct methods of measurement, each KU program undergoes a
multidimensional assessment of teaching effectiveness and its impact on learner success. KU uses a range of indicators at
both strategic and operational levels and has established continuous improvement and feedback loops that facilitate ongoing
discussion among multiple stakeholders involved in teaching effectiveness. These measures can be linked to competency
goals and objectives to provide a more complete picture of the competency development process. The table below shows the
existing links between competency goals and various sources of indirect data that provide information about teaching
effectiveness at KU.
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Levelling of competency objectives and tasks and learning outcomes at level 8 of the National Qualifications Framework (2022-2026)

Due to the need to adapt the requirements of the learning outcomes verification systems according to (1) the AACSB accreditation recommendations contained in Standard 5 regarding the Aol
system , and (2) the PQF system recommendations regarding the learning outcomes and competencies at level 8 of the NQF, the PQF and AoL objectives were “levelled” in the table below.

Sensitivity)

issues )

AoL SYSTEM PRK SYSTEM
Reference to the
second-level
Competency goals Competency goals Learning Outcomes ,eacr:?;zcszz'cs:';:ior
qualifications at PQF
level 8

1. PhD students will
demonstrate advanced 1.1. Doctoral students will gain knowledge and understanding
knowledge in their area of | of the latest concepts and theories in their area of DSn/K—q[1 T:g t(Loct(r)iraI Isnttiﬁer;lt TSO\;VS arildl un;jenrstands the latest P8U_W
specialization (Advanced | specialization. ( Advanced knowledge theoretical ) concepts a cories In the ield of social sciences
Specialized Knowledge)

2.1. Doctoral students will be able to critically evaluate the DS/S_01 The doctoral student is able to critically evaluate existing P8U U

literature and identify research gaps. ( Critical review literature, identify research gaps and skillfully formulate research P8S KK

literature ) questions to be investigated -
2. PhD students will master 99 Doctoral students will possess knowledae and will be able DS/K_02 The doctoral student knows the methodology and
the methodology of to‘ éelect and a0oly 30070 Fr)iate research me%ho ds. ( Masterin advanced methods of scientific research P8S_WG
scientific research methods resegfc{l )pp P ' g DS/S_02 The doctoral student is able to select the appropriate P8S_UW
(Research Mastery) research method(s) for the selected research problem

2.3. Doctoral students will be able to design and conduct DS-S/SC_02 The doctoral student is able to work in a team on P8S_UO

research projects. ( Management projects research ) research tasks and deliver results on time P8S_KO
3. Doctoral students will 3.1. Doctoral students will be able to communicate effectively : L P8S_UK
demonstrate proﬁciency in and participate in SCientiﬁC debate. ( Skl" conducting debates Ecsléiagg dAeggfetoral StUdent has the Opportunlty lo partICIpate ina PBS_UU
academic communication | Scientific ) P8S_KR
skills (Academic 3.2. Doctoral students will be able to disseminate and discuss | DS-S/SC_01 The doctoral student is able to disseminate and P8S KO
Communication Skills) the results of their own research. ( Writing scientific ) discuss the results of his/her own research -
4. Students will be sensitive | 4.1. Doctoral students will demonstrate an understanding of .
to ESG issues (ESG ethical and ESG issues in research. ( Understanding ESG DS/K_03 The doctoral student knows the ethical aspects of P8S_WK

conducting scientific research
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Measurement matrix at the program level Doctoral School (in English) 2022-2026

Measurements of competency goals at the program level will take place twice in a five-year cycle. First, knowledge and methodological skills goals will be measured, followed by communication
skills and social competences. In 2025/2026, possible additional measurements are planned, as well as a loop-closing process, including a program revision and setting new goals.

Competency goals 2021/2022 2022/2023 2023/2024 2024/2025 2025/2026
1. Advanced knowledge specialist O O
2. Championship research O O
3. Skills communication academic O O
4. Sensitivity on ESG O O
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Map of measurements at the level of Doctoral School courses (in English) 2022-2026

discuss the results of their own research.

4. PhD students will be sensitive to ESG
issues

4.1. Doctoral students will demonstrate an
understanding of ESG issues in scientific research.

X —a course where competences are acquired

- courses selected for evaluation

— courses selected as support or additional assessment
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1. PhD students will have advanced 1.1 Doctorql students will acquire knowledge apd .
! . o understanding of the latest concepts and theories in
knowledge in their field of specialization . o
their area of specialization.
2.1. Doctoral students will be able to critically evaluate
the literature and identify gaps in research.
2. PhD students will master the methodology | 2 2. Doctoral students will have knowledge and will be X X X X
of scientific research able to select and apply appropriate research methods.
2.3. Doctoral students will be able to design and X X
conduct research projects.
3.1. Doctoral students will be able to communicate
3. Doctoral students will demonstrate effectively and participate in scientific debate.
proficiency in academic communication skills 3.2. Doctoral students will be able to disseminate and X X
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Doctoral School (in English) 2022-2026 Direct Methods Assessment Plan

How was it During th Performance
assessed? as::::s?mest Goal Evaluation Cycle
Goall/ Task Competences Data collection tools, Where assessed L and Data Analysis
Timeline and Data .
approaches and Collection Off comparative Schedule
sample size ollection Officers tests
Direct measurement Fall semester Direct On an ongoing basis
1. Advanced specialist Heading Tests The Quality Office measurement by the Quality Office,
knowledge _ N=100% individual oo receives courses from | 70% meet or DS Director
1.1 Doctoral students wil tasks the Doctoral Office | exceed Committee in AY2022
acquire knowledge and Di Sori Di 0 N3 basi
understanding of the latest |reclt measurement pring sgmestgr irect n an ongoing basis
concepts and theories in their Heading o Rgsearch Thle Quality Office measurement by the ngllty Office,
area of specialization. N=100% individual Seminar Course | receives courses from | 70% meet or DS Director
tasks the Doctoral Office exceed Committee in AY2024
Direct measurement Course methods Spring semester Direct On an ongoing basis
. Heading The Quality Office measurement by the Quality Office,
2 Mastaring the Research N=100% individual " sasﬁtaa’tffe receives courses from | 70% meet or DS Director
/1. Doctoral students willbe 1 {56 q the Doctoral Office | exceed Committee in AY2022
able to critically evaluate the - - - - -
literature and identify research Direct measurement Spring semester Direct On an ongoing basis
gaps Heading Research The Quality Office measurement by the Quality Office,
N=100% individual Seminar Course receives courses from | 70% meet or DS Director
tasks the Doctoral Office exceed Committee in AY2024
Direct measurement Fall semester Direct On an ongoing basis
. Heading Descriptive The Quality Office measurement by the Quality Office,
2. Mastering the Research N=100% individual Course Statistics | receives courses from | 70% meet or DS Director
22. Doctoral students will have | gy the Doctoral Office | exceed Committee in AY2022
knowledge and will be able to - - - -
select and apply appropriate D|reclt measurement Advanced Fall semestelr Direct Onan ongoing bgsm
research methods. Heading course methods The Quality Office measurement by the Quality Office,
N=100% individual ualitative receives courses from | 70% meet or DS Director
tasks q the Doctoral Office exceed Committee in AY2024
Direct measurement Spring semester Direct On an ongoing basis
Heading Scientific Writing The Quality Office measurement by the Quality Office,
2. Mastering the Research N=100% individual Course receives courses from | 70% meet or DS Director
2.3. PhD students will be able to | tasks the Doctoral Office exceed Committee in AY2022
design and conduct research Direct measurement Fall semester Direct On an ongoing basis
projects Heading Experiments in The Quality Office measurement by the Quality Office,
N=100% individual science social receives courses from | 70% meet or DS Director
tasks the Doctoral Office exceed Committee in AY2024
Direct measurement Empirical Spring semester Direct On an ongoing basis
3. Academic communication Heading reseg rch in The Quality Office measurement by the Quality Office,
skills N=100% individual ractice course receives courses from | 70% meet or DS Director
3.1. Doctoral students will be tasks P the Doctoral Office exceed Committee in AY2023
able to communicate effectively | Direct measurement Spring semester Direct On an ongoing basis
and participate in scientific Heading Course seminar The Quality Office measurement by the Quality Office,
debates N=100% individual research receives courses from | 70% meet or DS Director
tasks the Doctoral Office exceed Committee in AY2025
Direct measurement Spring semester Direct On an ongoing basis
3. Academic communication Heading Course seminar The Quality Office measurement by the Quality Office,
skills N=100% individual research receives courses from | 70% meet or DS Director
3.2. Doctoral students will be tasks the Doctoral Office exceed Committee in AY2023
able to disseminate and discuss | Direct measurement Spring semester Direct On an ongoing basis
the results of their own Heading Course seminar The Quality Office measurement by the Quality Office,
research. N=100% individual research receives courses from | 70% meet or DS Director
tasks the Doctoral Office exceed Committee in AY2025
Direct measurement . . , )
Heading course methods TShpnng sgmestgr Direct Onan ongoing bqsm
o N=100% individual h e Quality Office measurement by the Quality Office,
4. ESG Sensitivity tasks rﬁas;; rt/?ve receives courses from | 70% meet or DS Director
4.1.PhD students wil q the Doctoral Office | exceed Committee in AY2023
demonstrate an understanding
of ethical and ESG issues in Direct measurement . Spring semester Direct On an ongoing basis
research : Applying for : : : :
Heading Research The Quality Office measurement by the Quality Office,
N=100% individual Fundin receives courses from | 70% meet or DS Director
tasks 9 the Doctoral Office exceed Committee in AY2025
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Doctoral School (in English) 2022-2026 Intermediate Measures Assessment Plan

In addition to direct measures, each KU program undergoes a multidimensional assessment of teaching effectiveness and its
impact on learner success. KU uses a range of indicators at both strategic and operational levels and has established
continuous improvement and feedback loops that facilitate ongoing discussion among multiple stakeholders involved in
teaching effectiveness. These measures can be linked to competency goals and objectives to provide a more complete picture
of the competency development process. The table below shows the existing links between competency goals and various
teaching effectiveness systems at KU. The following paragraphs explain how data from intermediate assessments will be linked
to the discussion of competency goals.

Knowledge Possibilities Professional skills ESG Advocacy
advanced research
Surveys student X X
Small loop X X X X
Committees doctoral X X X X
Feedback session with
. X X
program director

Student Surveys — The surveys consist of a quantitative and qualitative part, both of which are then analyzed. At the end of
each semester, students fill out evaluation forms, providing feedback on the content and quality of the courses, the
attractiveness of the classes (and their subjects), and the transparency, accessibility, and punctuality of the teachers. The
qualitative analysis of the student surveys conducted by the Quality Office revealed comments on the course content, the
clarity of the theories explained, the speed and quantity of teaching, as well as issues related to group work. The results of
these analyses can be linked to the competency objectives of “Knowledge”, which is related to the course content, and
“Effective Communication”, which includes group work. The first systematic analyses linking the student surveys to the new
competency objectives will be presented at the Quality Commission meeting in September 2022.

Course-level learning outcomes measurement (also known as “small loop”) — Each semester, the Quality Office issues
questionnaires to faculty members related to their course. The measurement is intended to verify course-level learning
outcomes and faculty reflection on course-level content, assessment methods, and teaching. Because syllabus-level learning
outcomes are directly linked to competency goals and objectives, the small loop assessment is a proxy for assessing the
achievement of competency goals and objectives, as well as corrective actions at the course level. The first systematic
analyses linking the small loop to the new competency objectives will be presented at the September 2022 Quality Committee
meeting.

Annual evaluation and doctoral committees: Each doctoral student presents and discusses the results of their activities
(progress in their independent research project, dissemination of research results, involvement in research projects, etc.) and
their plans for the following year. The aim is to review the work done in a given year and prepare a plan for the following year.
Participants are: the dissertation supervisor, the program manager and - if necessary - other faculty members from KU or
outside KU. It takes place in June. In addition, after the second year of doctoral studies, doctoral students undergo a committee
evaluation, in which faculty members from outside KU participate. A negative evaluation results in the termination of the
doctoral thesis. The first systematic analyses combining the surveys from the previous year with the new competence
goals will be presented at the meeting of the Quality Committee in September 2022.

Feedback sessions with program directors - One of the important developments in recent years in the evaluation of
teaching effectiveness has been the introduction of program directors responsible for managing the program and
organizing feedback sessions with students and faculty members in specific programs. As one way to engage program
directors and increase student awareness of AoL , the Office of Quality will encourage program directors to collect specific
feedback on competency goals. Similar activities will be undertaken at the MBA and PhD level, where program directors
meet regularly with students. The first systematic analyses linking last year’s surveys to the new competency goals will
be presented at the September 2022 meeting of the Quality Committee.
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Results of measuring learning outcomes at the program level (Big Loop)

The table below shows the results of measuring learning outcomes at the program level using the direct method in the 2022-
2026 cycle

General Purpose
1. PhD students will
demonstrate
advanced knowledge
in their area of

Competency Goal

1.1. Doctoral students will gain
knowledge and understanding of
the latest concepts and theories in

2021/22 | 2022/23 | 2023/24 |

2024/25

| 2026/27

R , o 66.67% 78.16%
specialization their area of specialization.
(Advanced (Advanced theoretical
Specialized knowledge)
Knowledge)
2.1. Doctoral students will be able
to critically evaluate the literature
and identi};y research gaps. 47.62% 75.86%
( Critical review literature )
2. PhD students will 2.2. Doctoral students will possess
master the knowledge and will be able to
methodology of select and apply appropriate 80% 93.75%
scientific research research methods. ( Mastering
(Research Mastery) | methods research)
2.3. Doctoral students will be able
to design and conduct research 88.89% 100%

projects. ( Management projects
research )

3. Doctoral students

3.1. Doctoral students will be able
to communicate effectively and

wil q§mon§trate participate in scientific debate. 88.10% measurement
proﬂmenpy n ( Skill conducting debates N progress
2gamdni31r:(i:cation skills scientific)
(Academic 3.2. Doctoral students will be able
Communication to disseminate and discuss the 65.00% measurement
Skills) results of their own research. e in progress
(Writing scientific )
. 4.1. Doctoral students will
4. Stgfjents will be demonstrate an understanding of
sensitive to ESG ethical and ESG issues in 68.75% measurement
issues (ESG . ' in progress
o research. ( Understanding ESG
Sensitivity) .
issues )
Abstract

All goals are measured according to the recommendation at least twice in a 5-year cycle using dedicated rubrics by an

independent reviewer

For summary purposes, the results show the average result for each measurement. Details they find in the table below .
In case of results below the established level, corrective and improvement actions were implemented. Details in the table

below .

The last measurements will be carried out in 2025, followed by closing the loop and reviewing the programmes in 2026.
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Detailed results Table 5.1 according to the AACSB standard

s Ta rget Attempt Rated item Academic Results Improvements
level research year Specify whether it is a process (P) or curriculum (C) (date of change)
Means direct
66.67% Urgently needed development of workshops, seminars and portfolio of optional courses focused on
1. PhD students will demonstrate ' theory. Introduction:
advanced knowledge in their area 70% 100% ( tasks Research 2021/22 Above 28.57% + Peer learning during an interdisciplinary seminar (higher-year students mentor lower-year students)
of specialization (Advanced individual ) methodology (1 vear) Meets 38. 10% + Dedicated workshops and essays on theory ( Grossi workshop on institutional theory)
Specialized Knowledge) Below 33'33% KUDoS seminar series with guests presenting their research
' + Development of a portfolio of optional courses (inside and outside KU)
1.1. Doctoral students will gain + The goal has been achieved, you can increase the goal to 80%
knowledge and understanding of 78.16% + Detailed analysis of the results showed that there is a very large discrepancy in the skills of
the latest concepts and theories in 100% ( tasks Research 2023/24 students from different years, and the biggest problem is faced by implementation students
their area of specialization. 70% . d.°. dual ) 14 Above 39.41% + It is suggested to organize additional workshops on theory presentation and implement uniform
(Advanced theoretical individual ) seminar (years 1-4) Meets 33.08% presentation formats that force references to theory.
knowledge) Below 26.66% + Additional theoretical classes are necessary in specific areas to allow students to understand the
theory
There is an urgent need to develop writing skills through dedicated courses, workshops and PDW,
o introducing:
100% ( task Iniroduction to 2021/22 o ovelomment o aderic i ( ienced lect thoring with junior facult
. o b ( tasks Y 0 + Development of academic writing (many experienced lecturers, co-authoring with junior faculty
ﬁi:ﬁ(?dztlgg)e/rgfs s\z:!r:gzztreerstgaerch o individual ) resegl:gnt:;iods (1) Mé-\;gv;OB/E% members, etc)
(Research Mastery) Below 47.62% + Meetings with editors during the KUDoS seminar series
’ + Workshops on Al-assisted literature review and systematic literature reviews
21, Doctoral students will be able + Dedicated PDW retreat (article development workshop)
tc; éritically evaluate the literature + The goal has been achieved, you can increase the goal to 80%
and identify research gaps 75.86% + Detailed analysis of the results showed that there is a very large discrepancy in the skills of
( Critical review literatur e') 100% (tasks Research 2023124 students from different years, and the biggest problem is faced by implementation students
70% individual ) seminar ( years 1-4) Above 32.49% « It is suggested to organize additional workshops on theory presentation and implement uniform
Meets 42.51% presentation formats that force references to theory.
Below 24.98% + Additional classes on systematic literature review may be necessary (expansion from current
workshops to full-time classes)
0,
2. PhD students will master the 80%
methodology of scientific research o 70% ( work Descriptive 2021/22 0 . ' ) o
(Research Mastery) 70% mixed ) Statistics (1 ver) '\//-}ggtvse%%& No corrective action. Target can be raised above 80% .
0,
2.2. Doctoral students will legv;;? h
possess knowledge and will be 97
able to select and apply 70% 100% ( works Research 202312024 Above 4.76% No need to implement corrective actions. You can expand your portfolio of methods with even more
appropriate research methods. ° individual ) seminar Meets 8 4 39(; advanced and diverse methods.
( Mastering methods research ) Below é% 0
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88.89%

2. PhD students will master the 90% ( work Research 2021/2022 . . .
methodology of scientific research 70% individual seminar (2nd year) Above 44.44% No corrective action. Target can be raised above 80% .
(Research Mastery) Meets 44.44%
Below 11.11%
2.3. Doctoral students will be able 1009
{0 design and conduct research " No need to implement corrective actions. Measure the goal on individual work
ojects. ( Management projects 9 i i : :
E;sfarch() gement proj 70% 624’.( work Exgenmgnts n 2023/2024 Above 0% You can expand your course portfolio by submitting real research proposals and explore applying for
individual ) social sciences o .
Meets 100% research grants on the subject.
Below 0%
3. Doctoral students will
Above 2.5%
demonstrate proficiency in 2022123 Mee\,xlts 75%0
academic communication skills (1 year) Below 22 5%
(Academic Communication i The objectives were achieved at a level of 88.10%, students are able to present their research in a
Skills) o Over 15% coherent way and engage in a meaningful exchange of ideas. However, there is a huge difference
70% 1&%@&::";3 Rsisn?;? 2022123 Meets 80% between students from the 3rd year who have experienced international stays and conferences.
3.1. Doctoral students will be able (2nd year) Less than 5% Students from years 1 and 2 need to familiarize themselves with international research experience
to communicate effectively and (conferences, research stays, KUDoS seminar series ) as soon as possible.
participate in scientific debate. 2022123 Over 7520
(Skill in conducting scientific (3 years) Meets 25%
debate) Below 0%
3. Doctoral stude.nt.s will . Urgently needed are additional workshops in academic writing, meetings with journal editors and
demonstrate proficiency in I ) L
) L . paper development workshops . Additionally, the analysis of comments on the assessment indicates
academic communication skills o ! ; . A e, :
. L 65.00% an incorrect construction of the credit for the subject " Writing academic articles ”. The assignment
(Academic Communication , ; . ) : )
. o e . was unrelated to the doctoral student’s work and did not include a literature review. The assignment
Skills) o 100% ( works Writing academic 2022/2023 o . )
70% individual ) article (2nd year ) Above 0% was based on an assigned data set that was unrelated to the student’s research. To properly address
. Y Meets 65% the objective “Doctoral students will be able to disseminate and discuss the results of their own
3.2. Doctoral students will be able N ) . L )
. . ) Below 35% research”, the assignment in this course should (1) be based on the doctoral student’s own research,
to disseminate and discuss the . . :
. and (2) as part of the assignment, students should work on a manuscript of a research article that
results of their own research. . . .
" L includes a literature review.
( Writing scientific )
4. Students will be sensitive to Measurement below the level. Reviewer comments indicate a need for better description of ethical
ESG issues (ESG Sensitivity) 68.75% issues in presentations and research designs. The following corrective actions should be
o7 implemented:
4.1. Doctoral students will 70% 70% ( tasks Research 2022/2023 Above 6.25% . Dedicated research project and presentation templates containing ethical issues
demonstrate an understanding of ° individual ) seminar (1year) Meets 62‘ 500;0 Additional workshops on research ethics

ethical and ESG issues in
research. ( Understanding ESG
issues )

Below 31.25%

Information meetings with the ALK research ethics committee
Workshops on the impact of research on the social environment
Theoretical classes in the area of ESG and ethics
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Results of measuring learning outcomes at subject level (Small Loop)

The “small loop” survey aims to monitor the achievement of learning outcomes at the subject level. The survey is conducted
by lecturers based on the learning outcomes assumed in the syllabus. The table below shows the involvement of lecturers in
completing the surveys, while the table on the next page presents lecturers’ comments on the proposed corrective actions.

Number of
Number of Number of Number of blank items for V.VhICh
. R % corrective %
items assessed | sheets tofill sheets i
actions were
reported
TOGETHER 48 73 32 44% 10 21%
2022/2023
winter semester 12 13 5 38% 3 25%
summer semester 10 18 3 16% 3 30%
2023/2024
winter semester 13 18 12 66% 2 15%
summer semester 13 24 12 50% 0 0%

The “small loop” surveys are generated after each subject. The results indicate a decreasing involvement of lecturers in
completing the surveys and proposing corrective actions, which may be due to (1) the fact that the staffing of subjects is stable
and after the implementation of the actions, lecturers do not feel the need to complete the survey, (2) decreasing involvement
of lecturers despite changing cohorts, (3) a communication gap (overlooking the survey). It seems necessary to organize
information meetings with staff in order to increase awareness and importance of the survey, address comments and explain
the reasons for the decreasing return on surveys.

The table on the next page proposes a series of corrective actions in four columns:
1. Teaching methods - proposal for corrective actions:

e Increasing the amount of independent work at home, preparing presentations.
o  Consider more interactive teaching methods, e.g. more discussion and teamwork by doctoral students.
Introducing more discussion and work on the development of research projects by PhD students.

2. Verification methods - proposal of corrective actions:
o Introducing a term paper in the form of a scientific article
3. Content of training - proposal of corrective actions:

o  Taking into account work with legal databases and IT techniques.

o Addition of separate classes in economic legal analysis.

o For the course on institutional theories and their applications in management and accounting research, an additional
reading list was recommended.

o  The need for students to have a solid PhD project in place before starting the module, which highlights the need for better
theoretical preparation.

4. Other - proposed corrective actions:

e  Conducting classes only with doctoral students who are writing a thesis in the field of law.
¢  Changing class attendance requirements to mandatory.

29



The table on the next page presents faculty comments on proposed corrective actions completed as part of the “small loop” surveys.

article written by doctoral
students.

Academic year Semester Subject name z:tr::sst&rdr;lan Lecturer's name Educational methods - Verification methods - Educational content - proposal | Other - proposal for corrective
Type [PL] program and surname proposal for corrective actions | proposal for corrective actions | for corrective actions action
2023/2024 winter Researchinlaw | SD_1/1 KRZYMOWSKI Preparing presentations. Assigning | no changes needed Taking into account work with legal | Conducting classes only with
sciences WIKTOR Ph.D. more and independent work at databases (basics of IT doctoral students who are writing
home. techniques). theses in the field of law.
winter Research SD_2/3 KRZYMOWSKI Preparing presentations. Assigning | no changes needed Adding a separate course (cycle of | Conducting classes only with
workshop WIKTOR Ph.D. more and independent work at classes) in economic and legal doctoral students who are writing
home. analysis. theses in the field of law.
2022/2023 winter Introductionto | SD_1/1 LATUSEK-JURCZAK | More role-playing. This was tested | no changes needed no changes needed
qualitative DOMINIKA prof. as ateaching method for the first
research time and worked out really well .
methods
winter Research SD_1/1 LATUSEK-JURCZAK | Perhaps more interactive methods | no changes no changes
methodology DOMINIKA prof. should be considered
winter Research SD_1/1 GROSSI GIUSEPPE | Lectures, assignments, individual | The course requires attendance The overall aim of this courseisto | Additional reading list required
workshop dr hab. presentations, research dialogue and active participation of class learn and reflect upon the
in class and comments on written | work and one final individual contemporary streams of
work. assignment (ie course paper). The | institutional theory and their
participants will need to submit a application to management and
finalindividual assignment (paper, | accounting research.
approx. 3000 words) based on
institutional theory after the
conclusion of the course. The
grades passed/not passed apply.
summer Empirical SD_1/2 SCARINGELLA no changes needed no changes needed Attendance to make compulsory .
researchin LAURENT DR
practice
summer Writing SD_1/2 SCARINGELLA no changes needed no changes needed There is a need to make sure that no changes needed
academic LAURENT DR students have a solid PhD
article proposal prior to the module, as a
pre-requisite. Indeed, | think that
the students were not able to
clearly position their research in a
specific field and lack of
theoretical background in a
specific field.
summer Research SD_2/4 OSTILLIO More discussion is needed about There should be some kind of term | In my opinion, the level of doctoral | Generally, PhD students are
workshop TOMMASO, Ph.D. the work of working PhD students paper in the form of a scientific students is not good enough. unable to express their opinions

Doctoral students have too diverse
scientific interests. Therefore, the
content should be agreed with
doctoral students.

effectively.
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Satisfaction survey results

Student surveys are a basic tool for measuring doctoral student satisfaction, as well as a source of information on
potential problems and expectations of doctoral students in relation to the courses conducted. The surveys consist
of a quantitative and qualitative part, both of which are then analyzed. At the end of each semester, students fill in
evaluation forms, providing feedback on the content and quality of the courses, the attractiveness of the classes
(and their subjects), and the transparency, accessibility and punctuality of the teachers. The qualitative analysis of
the student surveys conducted by the Quality Office revealed comments on the course content, the clarity of the
theories explained, the speed and quantity of teaching, as well as issues related to group work. The results of these
analyses can be linked to the competence goals of "Knowledge", which is related to the course content, and
"Effective communication", which includes group work. The qualitative analysis includes descriptive answers to a
number of questions. The result of the survey design is a large number of answers (over 2000), most of which were
of little importance (answers such as "it was ok", "nothing to add"). After applying content filters and Al analysis,
the most important comments are summarised below:

1. Question: Which of the teaching methods used by the Lecturer do you consider to be the most effective?
o "Varies programs showed step by step."
o "Great use of a variety of teaching methods, which helped me better understand the topic."
o "Group discussions were very engaging and insightful."
o ‘"Interactive quizzes kept the class interesting and motivated."
o "The use of case studies helped apply theoretical knowledge in practice."
2. Question: What elements of subject education do you consider most valuable?
o " Unfortunately audio on teams was not good, but presentations were clear and understandable."
o "Best experience was practical examples from real companies which helped understand theories."
o "Guest lectures from industry professionals provided great insights."
o "The detailed feedback on assignments was very helpful for learning."
o "Hands-on projects that mirrored real-world scenarios were extremely valuable."
3. Question: What elements of distance learning within a subject do you consider most valuable?
o "ltwas allright . MS Teams sometimes plays tricks on us but overall not bad."
o "The use of online tools for collaboration and sharing materials was useful, though sometimes
challenging due to technical issues."
o "Recorded lectures allowed for flexible learning at my own pace."
o "Online breakout rooms for group discussions helped maintain engagement."
o "Virtual office hours were helpful for clearing up doubts in a timely manner."
4. Question: | rate the most positively:
o "Ways to find funds for our research."
o "Useful examples provided by the lecturer, which made the complex theories easier to grasp.”
o "The openness of the lecturer to student questions and their detailed answers."
o "The structure of the course was well organized and logical."
o "Lecturer's enthusiasm for the subject matter, which made the classes more enjoyable."
5. Question: | am most critical of:
o "l did not attend the class, so it is hard to say."
"A little bit hard to follow when connection was bad during online sessions."
"The lack of practical examples made it difficult to understand abstract concepts."
"Some of the readings were too dense and difficult to digest."
"The pace of the course was too fast to follow properly."

O O O O
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In 2024, answers were introduced that included a general description without questions from the presenters, here
are the results:

Introduction to qualitative research methods
o Before the exam it was clear what was expected to pass the course, how to prepare and how the exam
would be conducted
Research in law sciences
o Everything was in order, and the lecture was interesting, even though law science is a bit outside my area
of interest :)
Research workshop
e Agreat debate on management, economy in the past, present and future
e The workshops were engaging, the discussion afterwards was very fruitful.
e One of the best lectures, in which | participated
o [t was a very good experience. The examples presented during the class were up-to-date which makes
the entire session more valuable.
e Interesting topic and it was great to listen to one of the best scientists in Poland.
o Inspiring exposition ..
o |liked how the lecturer presented the topic. It was easy to understand and get insights.
o Creat lecture, which gives some new ideas
o Excellent guest speaker and great topic
o Very interesting classes with an experienced researcher who shared his knowledge and experience with
us.
e very interesting classes
o A wealth of wonderful knowledge and extraordinary experience
e The professor is always very helpful to all doctoral students; he inspires them to develop their academic
careers

Qualitative analysis of student comments indicates overall high levels of satisfaction and technical issues with the
Teams platform . The results of the quantitative analysis are presented below.
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Summary of satisfaction survey results from 2021 to 2024

Monitoring procesu automatycznie generowanych ankiet oceniajacych poziom zajec¢ oraz prowadzacych wysyt...

@ :semestr leini @ semestr zimowy © tgozno liczba wypetnionych ankiet

ankieta ocenigjqea jakost przeprowadzonego egzaminu/zaliczenia

4.50

w

ankieta ocenigjgca poziom prowadzonych zajed

w

2021/2022 2022/2023 2023/2024

Open in Power Bl Teaching

Survey Results [2020-2022] | Higher & Doctoral School

Data from 11.02.25, 10:57 Filtered by Form of study (equals full-time), Academic year (equals 2021/2022, 2022/2023 or 2023/2024), Semester type (equals summer semester
or winter semester), Faculty (equals Doctoral school)

Summary of satisfaction survey results from 2021 to 2024

33



Academic year 2021/2022 2022/2023 2023/2024 2024/2025
Total Response Total Response Total Response Total
Semester | Category of didactic | Average th)tal 2] number of rzte Average T?tal TIESY number of rzte Average T?tal TIESY number of rzte Average T?tal T3S number of R
Type surveys results | ° CATEY students (study results | © CaiifE students (study results | © CaiifE students (study results Gl students DB
surveys - surveys - surveys - surveys - program)
in groups | program) in groups | program) in groups | program) in groups
winter 4.95 8 7 114.29% | 4.95 5 46 10.87% 49 58 124 46.37% 49 15 89 16.85%
semester
a survey assessing
the level of classes 49 8 7 114.29% | 4.95 5 46 10.87% 49 58 124 46.37% 49 14 83 16.87%
conducted
a survey assessing
the quality of the
conducted 5 8 7 114.29% 5 5 12 41.67% 5 5 12 41.67%
exam/credit
assessment
summer 4.8 26 44 57.95% 49 16 62 25.81% 49 36 192 18.75%
semester
a survey assessing
the level of classes 4.8 26 44 57.95% 49 16 62 25.81% 49 36 192 18.75%
conducted
a survey assessing
the quality of the
conducted 45 3 13 23.08%
exam/credit
assessment
Total 4.8 34 51 65.69% 4.9 21 108 19.44% 4.9 94 316 29.59% 4.9 15 89 16.85%

The results presented above allow us to draw the following conclusions:
e The surveys are at a high level of 4.9 out of 5 points, which indicates student satisfaction.

e Surveys evaluating classes are completed much more often than surveys evaluating credits.
e The increase in the number of surveys in recent years (from about 100 per year to 300 per year) is due to the introduction of a system for automatic

generation of surveys without the participation of the lecturer.
e Unfortunately, system problems and a low response rate indicate the low value of the satisfaction survey in the quality assessment process.
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Assessment monitoring results

The Power Bl dashboard provides a wide range of data and metrics on quality, enroliment, graduation, progress,
assessments, satisfaction surveys, teaching loads, and more. Top management, deans, and program directors conduct
comparative analysis and troubleshooting in their programs. This data can serve as a proxy for the achievement of all
types of competency goals and tasks, but grades given collectively for an entire course that addresses more than one
learning goal do not allow for the assessment of whether a given competency has been acquired and therefore cannot
fully replace direct assessment methods. Ongoing monitoring of assessments is, however, useful in monitoring the
progress of doctoral students, monitoring their attitudes toward the subjects, identifying potentially difficult subjects or
other problems and gaps that require support. Based on the analysis of the data presented in the table on the following
page, the following conclusions were drawn:

Most doctoral students complete classes with positive grades and an average of 4.0, which in a broad sense
can be treated as them acquiring learning outcomes at level 8 of the Polish Qualifications Framework.

The subjects that cause the most problems are the quantitative subjects.

legal subjects in the program, which is why students of law, after consulting their supervisor, take legal subjects
from a different pool and are exempted from regular subjects - it is necessary to develop a better method and
expand the offer of legal subjects

Students with visa issues (2 cases) start later and have to complete subjects in subsequent semesters
Implementation students are entitled to choose 70% of the intended program and most often forgo quantitative
subjects.

It is necessary to regulate the issue of grading or passing certain subjects

Due to the increasing number of trips abroad, it is necessary to regulate the issue of recognizing subjects taken
abroad.
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The table below shows the monitoring of grades for individual students.

= 2% .- = | =8 8 é cg| 8 g 8| E
Year Mode Field Student Surename 28| SE5 | S¢g £ 53 53 2= 5 g2 EB| SE|g8| & | £5| 82
£g| Efs | E58 | E® | 5] Bz 5 |z 8¢ |£2| & |55 e°®
= ES = g = g3 (] :g Ll g R c% UE_l @ §
6 Academic track Management Oleszczuk-Zygmuntowski Jan 5 5 4 5 NA 35 35 5 45 4 Pass | Pass | Pass | Pass
5 Academic track Management Kaczmarek-Ciesielska Dominika 5 4 4 4 NA 35 4 5 4 5 4 4 Pass | Pass
4 Academic track Management Nina the cat 5 4 5 5 NA 4 4 5 4 5 45 | Pass | Pass | Pass
5 Academic track Management Kovbasiuk Anna 5 5 45 5 NA 4.5 4 5 5 5 Pass | Pass | Pass | Pass
5 Academic track Law Mohanty Gautam 4 45 5 4 NA 3 Pass 5 3 5 4 Pass | Pass | Pass
5 Academic track Management Owl Konrad 45 4 4 4 NA 4 4 5 4 5 4 Pass | Pass | Pass
5 Academic track Management Susanna Staniszewska 5 5 5 5 NA 4 4.5 5 4 5 45 | Pass | Pass | Pass
4 Academic track Law Rocker Eva 5 Exempt Exempt Exempt NA Exempt Exempt Exempt 5 | Exempt | Pass | Pass | Pass 4
4 Academic track Management Ciechanowski Kasmir 5 4.5 4.5 5 NA 4.5 4.5 5 5 5 Pass | Pass | Pass 5
4 Academic track Management Alejandro Guzman Rivera 5 45 5 5 NA Pass 45 5 5 5 Pass | Pass | Pass 4
5 Academic track Management Melnyk Mykola 5 4 3 5 NA 35 3 5 3 5 Pass | Pass | Pass | Pass
4 Academic track Law Pilipiuk Aleksandra 5 45 45 5 NA 3 45 5 5 5 Pass | Pass | Pass 3
5 Academic track Economics & Finance Malvina's turnip 4 5 5 5 NA 5 5 5 3 5 Pass | Pass | Pass | Pass
5 Academic track Economics & Finance Warnczyk Kacper 4 3 45 5 NA 35 4 5 3 5 Pass | Pass | Pass | Pass
3 Academic track Management Ahmed Junaid 4 4 4 5 NA 4 5 5 4 5 45 45 | Pass | Pass
3 Academic track Management Alimov Yulduz 5 35 4 5 NA 4 4 5 4 5 5 45 | Pass | Pass
3 Industrial track Management Baske Alexander 5 35 4 5 NA 4 45 5 4 5 5 45 | Pass | Pass
3 Academic track Management Cieslak Martyna 5 45 45 5 NA 45 5 5 5 5 5 5 Pass | Pass
3 Industrial track Management Top Marcin 45 4 45 5 NA 4 35 5 5 5 5 5 Pass | Pass
3 Industrial track Management Falcon-Gorgon Agnieszka 4 5 45 5 NA 5 5 5 4 5 5 4 Pass | Pass
3 Industrial track Law Wasiluk Dominik 5 4 45 5 NA 5 5 5 5 5 5 5 Pass | Pass
3 Academic track Economics & Finance Wolska Agata 4 35 5 5 NA 35 4 5 4 5 4 4 Pass | Pass
3 Industrial track Management Vyshetskaya Anna 4 35 35 5 NA 4 4 5 4 5 4 35 | Pass | Pass
2 Academic track Law Dzialuk Pawel 5 5 5 5 5 5
2 Industrial track Management Mountain Claudia 5 5 4 5 5 5
2 Industrial track Economics & Finance Jamrozik Paul 5 5 3 45 5
2 Industrial track Management Lukasiewicz Paul 5 5 5 5 5 5
2 Industrial track Management Milczarski Radostaw 5 5 5 5
2 Academic track Economics & Finance Nazir Muhammad 45
2 Academic track Management Niftaliyev Alisha 5 5 4 5
2 Academic track Finance Tselinko Inna 5 5 45 5 45 5 5
1 Academic track Management Biard Artur
1 Academic track Management Elleuch Khalil
1 Industrial track Management Leszczynski Paul
1 Academic track Economics & Finance Rahimli Nurlan
1 Academic track Economics & Finance Sosnowski Paul
1 Academic track Law Urzenitzok Paul
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Results of meetings with supervisors and class observations

In the academic year 2023/2024, the Director of the Doctoral School held a series of individual meetings with all
PhD ALK supervisors. The meetings and conversations with supervisors allowed us to draw the following
conclusions:

e There is a wide variety of approaches to promoting doctoral students, from regular meetings on a weekly or
monthly basis to meetings initiated at the request of a doctoral student.

e Supervisors need more information about SD ALK'’s activities, scholarship offers, PhD students’ progress,
etc.

e Some supervisors expect SD ALK to discipline their doctoral students

o Students ask for support for foreign doctoral students (accommodation, scholarship offer)

Based on the conclusions from the meetings, the following improvement actions were implemented:

Establishment of a dedicated channel for SD ALK promoters

Information on the supervisor's obligations in the SD ALK regulations

Introduction of regular information meetings (twice a year)

Sending information to supervisors about the progress of their doctoral students (PhD student profile)
Suggestions for selecting assistant supervisors for supervisors with responsibilities and developing a list of
supervisors and assistant supervisors (5-7 people)

o EDAMBA off-site training offer for promoters (6 people)

In the academic year 2023/2024, the Director of the Doctoral School personally visited a total of 12 courses. The
observations allowed us to draw the following conclusions:

o Course content is generally of good quality, well structured and aligned with the curriculum.

o Teaching is interactive and engages students in the process

In addition, discussions with faculty members identified a number of issues requiring improvement/development:

e We need to improve the coordination of content and information flow between year groups and faculty
members — qualitative/quantitative faculty teams, so that faculty members teaching more advanced topics can
refer to knowledge and skills from year 1 courses.

o Students expect more individualized tasks that are directly related to their research projects — this is not
impossible, but it requires a change in teaching methods

e We need to add more advanced theoretical and knowledge courses — develop a portfolio of electives and/or
organize a series of KUDoS workshops (with a focus on theory)

o Reinforce tasks that directly impact student progress (e.g. writing research papers that result in publications,

or submitting research grant applications that result in an actual grant application)

Developing “Superstar” Courses That Could Attract International Students ( Bloomberg Lab )

Organize a regular annual meeting with KUDoS faculty members

KUDoS staff channel

Engage junior researchers as teaching assistants, especially in research projects and workshop series

Organize several courses in the form of field trips for students with intensive writing (PDW)

The table below presents the observation results for individual subjects.
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Summary of the results of the class observation

. Level of ) . ) .
Academic Term | Year Name of the Course Date Time course Qompllance Course Teachlng Teaching | Teaching Interactivity Notes
year department with syllabus | Structure | materials style methods
knowledge
Year Empirical
. . . Guest Lecturer Workshop
Semester | 1 | Dawid Kostecki research in 09:00- Very .
2023/2024 | and | PRD practice - hall 19.11.2023 12:00 Very good Very good good Very good | Verygood | Verygood | Verygood Bn Research Project
esign

2 A119

an in-depth introduction
Semester | Year Prof. Dominika Research 09:00- Ve to the philosophy of
2023/2024 Latusek-Jurczak methodology - 4.11.2023 . Very good Very good vy Very good | Very good Good Very good | science, coordinated with
| 1 12:00 good .
Ph.D hall A/119 other courses in
qualitative methods
Since this is my first time
Research in Leqal teaching PhD students, |
Year Sci 9 kindly ask you to prepare
Semester | 1 | Wiktor Krzymowski | SC'€N°eS ~ 13:00- Very some introductory
2023/2024 Interpretation of | 19.11.2023 ) Very good Very good Good Good Good Good .
| and | PhD 15:00 good materials so that
Law — Room . .

2 AM00 international students can
understand the content
more easily.
Coordination of content
between statistics and
econometrics, Improved
exposure of students to
the theories/theoretical
background of their

Prof. Dr. Hab PhDs, Finding ways to
Semester | Year - o | Econometrics - 09:00- Very supplement knowledge
2023/2024 | 2 Agnieszka Bezat hall A/117 19.11.2023 12:00 Very good Very good good Very good | Very good Good Very good and support in statistics,
Jarzebowska
A room adapted to your
needs with writing
templates (A1427),
Moving classes to
weekends has
significantly improved
attendance
Lots of reading and in-
. depth personal
. . .| Advanced quality .
Semester | Year | Milosz Miszczynski 13:00- Very experiences,
2023/2024 | 2 | PhD Eﬁt:]gds - hall 18.11.2023 15:00 Very good Very good good Very good Good Very good |  Very good deconstructing articles for

research methods,
adding more reading
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assignments, and
teamwork

Empirical Guest lecture workshop,
research in high quality classes,
. .| practice - ) advanced level, need to
20032024 | SeMester | Year | Lukasz Tenajewsid | pegigping 10122023 | 500 | Verygood | Verygood | Ve Good | Verygood | Good | Verygood | beintegrated with other
randomized ’ goo courses or move to a
experiments room more advanced course
A101 portfolio
Organization next year as
a workshop on students'
work and not random
. " — data of the instructor,
20032024 | Semester | Year| Frof ot ‘;‘gg'e’;g a SAente | 10.12.2023 | 129% | Very good | Very good g’gzj Verygood | Verygood | Good Good | more varity of terms or
content is needed, more
breaks, it should be
integrated with other
courses
Workshop - The We invi .
) e invite you again, we
2023/2024 Semester | Year | Prof. Giuseppe role. olf thgory n 27/01/2024 09:00- N g N q Very N Y 4 v al v 4 | organizing additional
| 1 | Grossi, Ph.D social sclence 7 12:00 ery goo ery goo good ery goo ery goo ery goo ery goo courses in advanced
research - hall theor
AI119 y
Need support for
Semester | Year | Blaise Podgorski Introduction to Very Bloomberg Lab, develop
2023/2024 I 2 | PhD databases - hall Very good Very good 4 Verygood | Verygood |Verygood | Verygood | and integrate with other
A24 09:00- goo courses, need to develo
) p
03/09/2024 | 12:00 it for quality students
The course is integrated
. . with statistics and data
2023/2024 | Semester | Year ﬁﬁl’i‘;'g\‘jska od iﬁ;“’ andText | 1010312024 | 1390 | very good | Very good g’gzj Very good | Verygood | Verygood | Verygood | analysis, with ofher
quantitative courses in
the second year.
Possibility to develop
Semester | Year | Michat Bojanowski, | Introduction to Very statistics and statistical
2023/2024 I 1 | Katarzyna Statistical 10/03/2024 09:00- Very good Very good good Very good | Verygood | Verygood | Verygood inference, integration in
Piotrowska Analysis 12:00 the departmental team
Add junior faculty
members to support
Introduction to paper and proposal
Semester | Year | Prof. Dariusz Applying for 17:00- Very writing courses, work on
2023/2024 I 2 | Jemielniak Research 26.04.2024 19:00 Very good Very good good Very good | Verygood | Verygood | Verygood specific proposals and
Funding text, organize PDW trips

(paper or proposal writing
workshops)

39



Results of the annual and committee evaluation

The results of the annual evaluation include the analysis of the IPB results (after year 1), the analysis of the results of the mid-
term evaluation committee (after year 2) and the analysis of the presentations of all doctoral students during the " KUDoS PhD
days " held in September each year.

Below is a summary analysis of the mid-term evaluation results and the level of IPB implementation:
Progress in research

Most PhD students make significant progress in their research projects. The committees highly value their commitment to
scientific work — in one case, the great commitment of the PhD student to both research and other forms of scientific activity
was emphasized. Some PhD students can already boast specific results, such as scientific publications (and even a
monograph) or completed stages of empirical research, which is evidence of solid progress. At the same time, in several cases,
attention was drawn to the need to clarify the direction of research. For example, the committee recommended a clearer
separation of the main idea of the dissertation to ensure its coherence and better formulation of research questions. However,
the overall picture of progress is positive — PhD students are moving their projects forward, and any comments serve to further
improve the quality of the research conducted.

Research activity

Doctoral students demonstrate high scientific activity beyond the preparation of theses. Most of them have actively participated
in scientific conferences and have started publishing their results (or have prepared materials for publication). Some of them
also participate in research projects and grants or gain other academic experience. For example, one of the doctoral students
was strongly involved in conducting didactic classes and participated in implementation grants. This type of additional activity
is generally appreciated by the committee — it broadens the experience of the young scientist and can be a source of valuable
feedback from the academic community. In one case, the research activity to date (publications, conferences, teaching) was
even described as impressive in the context of implementing the individual research plan. At the same time, the committees
remind that such activity should support the main research, not replace it.

Delays

Most PhD students complete their projects according to the established schedule, and some even exceed the deadlines. For
example, in one of the evaluations, the committee stated that the PhD student had been working systematically for the past
two years, adhering to the established deadlines (which allowed him to complete even additional research tasks). However,
there were also cases of delays. In the case of one of the PhD students, arrears were noted in relation to the individual research
plan —especially in the area of conducting research and preparing publications. The committee linked this situation to excessive
involvement in side activities at the expense of work on the dissertation, recommending that she focus on the main research.
In another case, too, it was warned that a very large number of additional duties (although impressive in itself) could become
an obstacle to completing the PhD on time — the committee recommended that these activities be limited and that she focus
on the dissertation. It is worth adding that one of the committees assessed the progress only moderately positively, conditioning
acceptance of the dissertation on timely completion on the condition that specific corrections be made to the project. Depending
on the case, delays are mainly due to distraction from other tasks or require better planning of activities in subsequent stages.

Main trends
Based on the committee’s assessments, several common trends can be observed:

o Need to clarify the scope of the study: Many comments focused on the need to better define the topic of the dissertation,
the research questions, and the theoretical framework. Committees often recommended sharpening the main issues and
hypotheses so that the work would be more coherent and focused. This included clarifying terminology (e.g., definitions
of key concepts) and ensuring that the theoretical perspective taken was clearly presented.

o Balance between extracurricular activities and dissertation work: Several PhD students were warned that while their
extracurricular activities were valuable, they could not be at the expense of making substantial progress in their research.
Maintaining the right balance between participating in projects, conferences, or teaching and writing their dissertations
proved to be a common challenge.

¢ Publications and the form of the dissertation: The committees stressed the importance of publishing research results
during the preparation of the dissertation (which is especially important for dissertations in the form of a collection of
articles). It was recommended that the work be organized in such a way that at least some of the articles were written
independently by the doctoral student (if the dissertation is a collective work, the doctoral student should be the leading
author). In addition, in some cases, attention was drawn to the choice of the dissertation format — a traditional monograph
or a series of articles — and the related consequences for the schedule and requirements (e.g. the number and level of
publications).
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Improving the methodology: A common theme was the need to increase the methodological rigor of the work. The
committees suggested, among other things, limiting the scope of methods that was too broad (to focus on the most
important and feasible within the framework of the PhD), more clearly describing the research methods used, and ensuring
that the research approach adopted will allow for answering the questions posed. There were also suggestions to avoid
excessive technicality or a purely descriptive nature of the work — instead, PhD students should strive for an analytical,
original approach to the problem.

Recommendations of the Commission

The evaluation committees presented the doctoral students with a number of tips to improve their further work. The most
important recommendations were:

Focus on essential research and results: PhD students should prioritize conducting their own research and preparing
scientific publications, even if they are involved in other duties (Cieslak Martyna.docx). In practice, this means limiting
redundant activities and devoting more attention to the achievement of the dissertation goals.

Ensuring the coherence of the work concept: It is recommended to clearly emphasize the main thesis or guiding idea
of the dissertation and clearly formulate research questions. Such a procedure will increase the coherence of the work
and direct further scientific research ( Alimova Yulduz.docx). Recommendations also include unifying and clarifying key
terminology related to the topic of the dissertation, so as to use unambiguous definitions throughout the work.

Realistic planning and time management: PhD candidates should plan for potential delays in advance, especially those
preparing their dissertation as a collection of articles. The review and publication process can be longer, and committees
suggest that this be factored into your schedule. In other words, you should plan your research and dissertation writing
so that any delays do not jeopardize your defense on time.

Clarification of scope and methods: Many opinions included advice on narrowing the scope of the research and
matching the methods to the objectives of the work. The committees recommended reviewing the hypotheses and
research questions in terms of their feasibility and focusing on those aspects of the problem that are key to the original
contribution of the work. If necessary, PhD students should simplify the methodological part ( eliminating the excess of
methods) and ensure that the methods used are adequate and scientifically justified.

Other individual tips: Individual comments concerned specific issues in individual works. For example, it was
recommended to resolve the dilemma regarding the form of the dissertation (monograph vs. articles), to ensure an
appropriate share of one's own in multi-author publications , to pay more attention to linguistic precision and to avoid
excessive generality. In legal works, the need to maintain the character of the work in the social sciences (not the
humanities) was emphasized and it was suggested to include comparative elements where this would enrich the analysis.
All these recommendations are aimed at improving the quality of the dissertations and streamlining the process of their
creation.

Each doctoral student received clear feedback on their achievements and areas for improvement. In summary, the committees
highly assessed the progress and research activity of the doctoral students, while indicating specific steps that should be taken
to complete the doctoral theses on time and at a high substantive level.

Analysis of the annual presentations of doctoral students " KUDoS" PhD Days " indicates:

Large discrepancies between the presentations of the first and last years

Large discrepancies between the presentations of implementation and scientific doctoral students
Use of unusual presentation formats and structures (inability to select content)

Limited theoretical knowledge of some doctoral students

The need to improve the attractiveness of formatting

The need to practice audience engagement methods

The conclusions and observations presented above may be the subject of corrective actions:

organization of additional workshops on theory ( Doctoral reading seminars )

organizing additional workshops on designing and presenting research projects

strengthening the activities of exposing doctoral students to criticism and feedback (participation in conferences,
seminars)

engaging PhD students in research projects and teams

communication emphasizing the need for focus and strategic planning of the PhD
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Edited books

KOLODKO GRZEGORZ W., Grzymala-Busse A. (eds.): Globalization and Social Stress, 2004, New Haven,
YALE CENTER FOR INTERNATIONAL AND AREA STUDIES, 349 p.

KOLODKO GRZEGORZ W. (eds.): Strategia szybkiego wzrostu gospodarczego w Polsce, 2004, Warszawa,
WSPIZ IM. L. KOZMINSKIEGO, XXX p.

Chapters from monograph

KOLODKO GRZEGORZ W.: Fifteen Years after the Polish Round Table. The World Economy and Prospects for
Growth in Transition Countries, In: General Accounting Theory. Towards Balancing the Society / Mieczystaw
Dobija, Martin Susan (eds.), 2004, Krakow, AKADEMIA EKONOMICZNA W KRAKOWIE, pp.13-28

KOLODKO GRZEGORZ W.: Globalizacja rynkéw finansowych, In: Ubezpieczenia w polskim obszarze rynku
europejskiego. Wyzwania i oczekiwania. / TERESA KOPCZYNSKA, STANISEAW NOWAK (eds.), 2004,
Warszawa, OFICYNA WYDAWNICZA BRANTA I WYDAWNICTWO WSPIZ, pp.27-39

KOLODKO GRZEGORZ W.: Globalization, Transition and Development Prospects, In: Society. Family. Education
/J. Sztumski (eds.), 2004, Xxx, WYZSZA SZKOLA UMIEJETNOSCI PEDAGOGICZNYCH I ZARZADZANIA

KOLODKO GRZEGORZ W.: Znaczenie instytucji i polityki dla zrownowazonego rozwoju gospodarczego, In:
Zmiany instytucjonalne w polskiej gospodarce rynkowej / NOGA ADAM (eds.), 2004, Warszawa, POLSKIE
TOWARZYSTWO EKONOMICZNE, pp.35-57

Papers from journals

KOLODKO GRZEGORZ W.: Globalization and the Equity Issues in Postsocialist Transition Economies, ACTA
ECONOMICA, 2004, 5.273-296

KOLODKO GRZEGORZ W.: Introductory remarks w: John Eatwell Pensions Policies in the European union-a
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KOLODKO GRZEGORZ W.: Introductory remarks, w: Alexander Nekipelov, Public Preferences and their Role in
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KOLODKO GRZEGORZ W.: Introductory remarks, w: Justin Yifu Lin, lessons of China's Transition from a
planned Economy to a Market Economy, DISTINGUISHED LECTURES SERIES, 2004, vol. 16, pp.1-7



KOLODKO GRZEGORZ W.: Strategia rynkowej transformacji, DZIS, 2004, vol. 8, pp.32-40

KOLODKO GRZEGORZ W.: Transition to a Market System: Gradualism versus Radicalism, TIGER WORKING
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Authored books

KOLODKO GRZEGORZ W.: Quan Qiu Hua Yu Hou She Hui Zhu Yi Guo Ji Da Yu Ce(po chinsku)., 2003, World
Affairs Press

Edited books

KOLODKO GRZEGORZ W. (eds.): Emerging Market Economies - Globalization and Development, 2003,
Burlington, ASHGATE, ALDERSHOT, ENGLAND-BURLINGTON

Chapters from monograph

KOLODKO GRZEGORZ W.: Globalizacja - Zacofanie - Rozwdj, In: Globalizacja - Gospodarka - Praca - Kultura.
Ksigga Jubileuszowa Profesora Leszka Gilejki / J. Gardawski, J. Polakowska-Kujawa (eds.), 2003, Warszawa,
OFICYNA WYDAWNICZA SGH, pp.49-87

KOLODKO GRZEGORZ W.: Globalizacja a odrabianie zaleglosci rozwojowych, In: Globalization,
marginalization, development / G. Kotodko (eds.), 2003, Warszawa, WSPIZ IM. L. KOZMINSKIEGO, pp.-

KOLODKO GRZEGORZ W.: Globalization and Catching-up. From Recession to Growth in Transition Economies,
In: Post-Communist Transition to a Market Economy - Lessons and Challenges / Mario D. Nuti, Milica Uvalic
(eds.), 2003, Ravenna, LONGO EDITORE, pp.21-71

KOLODKO GRZEGORZ W.: Koniunktura gospodarcza a zatrudnienie w warunkach integracji europejskiej i
globalizacji, In: Jak tworzy¢é w Polsce nowe miejsca pracy? / A. Noga (eds.), 2003, Warszawa, POLSKIE
TOWARZYSTWO EKONOMICZNE, pp.57-63

KOLODKO GRZEGORZ W.: Nowa gospodarka - szanse i wyzwania, In: Nowa gospodarka a transformacja /
MARCIN PIATKOWSKI (eds.), 2003, Warszawa, WSPIZ IM. L. KOZMINSKIEGO, pp.387-397

KOLODKO GRZEGORZ W.: Transition to a Market and Enterpreneurship: Systemic Factors and Policy Options,
In: Small and Medium Enterprises in Transitional Economies / Robert J. McIntyre, Bruno Dallago ( eds. ), 2003,
New York, PALGRAVE MACMILLAN, HOUNDMILLS, BASINGSTOKE, HAMPSHIRE, NEW YORK, pp.53-
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Papers from journals

KOLODKO GRZEGORZ W.: Swiat i my, DZIS, 2003, vol. 8, pp.23-34

2002

Edited books

PIATKOWSKI MARCIN, KOLODKO GRZEGORZ W. (eds.): Nowa gospodarka' i stare problemy. Perspektywy
szybkiego wzrostu w krajach posocjalistycznych, 2002, Warszawa, WSPIZ IM. L. KOZMINSKIEGO, 330 p.

Papers from journals

KOLODKO GRZEGORZ W.: Gospodarka: potrzeba zmian na lepsze, MYSL SOCJALDEMOKRATYCZNA,
2002, vol. 3, pp.85-95

2001

Authored books

KOLODKO GRZEGORZ W.: Moja globalizacja, czyli dookota $wiata i z powrotem, 2001, Torun, Towarzystwo
Naukowe Organizacji i Kierownictwa. Dom Organizatora, 472+ XXIV p., ISBN 83-7285-027-5

Chapters from monograph

KOLODKO GRZEGORZ W.: Globalizacja a transformacja. Iluzje i rzeczywisto$¢, In: Czy ekonomia nadaza z
wyjasnianiem rzeczywistosci? / A. Wojtyna (eds.), 2001, Warszawa, BELLONA, pp.73-118

KOLODKO GRZEGORZ W.: Post-communist transition and the post-Washington consensus, In: Capital Flows
Without Crisis? Reconciling capital mobility and economic stability / D. Dasgupta, M. Uzan, D. Wilson (eds.),
2001, Londyn, Routledge, pp.305-327, ISBN 415254795

KOLODKO GRZEGORZ W.: W poszukiwaniu strategii rozwoju polskiej gospodarki, In: Propozycje dla Polski.
Rzadzenie strategiczne / P. Sroka (eds.), 2001, Warszawa, OFICYNA WYDAWNICZA WARSZAWSKIEJ
WYZSZEJ SZKOLY ZARZADZANIA, pp.70-77, 100-105

Papers from journals

KOLODKO GRZEGORZ W.: Globalization and catching-up: from recession to growth in transition economies,
Communist and Post-Communist Studies, 2001, vol. 34(3), pp.279-322

Research projects

2014 — 2017 Globalization, Income Inequality, and Economic Growth, National Science Center
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Spoteczenstwo. O praktycznej teorii Grzegorza W. Kotodko / Praca Zbiorowa (eds.), 2024, Wydawnictwo Naukowe
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Papers from journals

Cho Charles H., Zarzycka Ewelina, She Chaoyuan /et al./: Examining stakeholder reactions to corporate social
irresponsibility: evidence from social media, European Management Journal, 2024, no. online, pp.1-19.
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2023

Chapters from monograph
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Papers from journals
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DOI:10.1016/j.giq.2023.101859

DOBIJA DOROTA, Cho Charles H., She Chaoyuan /et al.]: Involuntary Disclosures and Stakeholder-Initiated
Communication on Social Media, Organization & Environment, 2023, vol. 36, no. 1, pp.69-97.
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2022
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Papers from journals
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Board gender diversity and financial reporting quality, European Management Journal, 2021, vol. 40 (2021), pp.19-
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DOBIJA DOROTA, Zarzycka Ewelina, Krasodomska Joanna: Stakeholder Engagement in Corporate Social
Practices and Non-Financial Disclosures: A Systematic Literature Review, Central European Management Journal,
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DOBIJA DOROTA, PULAWSKA KAROLINA: The influence of board members with foreign experience on the
timely delivery of financial reports, Journal of Management and Governance, 2021, vol. online, pp.online.
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GORSKA ANNA, Kulicka Karolina, STANISZEWSKA ZUZANNA /et al.]: Deepening inequalities. What did
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KRAVCHENKO GRYGORII, PULAWSKA KAROLINA, DOBIJA DOROTA /et al]: Audit Committee
Formation: The Case of Poland, Central European Management Journal, 2021, vol. Tom 29 nr 2, pp.169-212.
DOI:10.7206/cem;j.2658-0845.50

2020

Papers from journals

GROSSI GIUSEPPE, Argento D., DOBIJA DOROTA: The disillusion of calculative practices in academia,
Qualitative Research in Accounting and Management, 2020, vol. Vol. 17 No. 1, pp.1-17. DOI:10.1108/QRAM-12-
2019-0130

2019

Papers from journals

DOBIJA DOROTA: Institutionalizing Corporate Governance Reforms in Poland: External Auditors’ Perspective,
Central European Management Journal, 2019, vol. Vol. 27, No. 3/2019, pp.28—54. DOI:10.7206/cem;.2658-0845.2
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DOBIJA DOROTA, PULAWSKA KAROLINA: Linking diversity on audit committees and financial reporting
quality in Poland, FEuropean Journal of International Management, 2019, vol. online, pp.online.
DOI:10.1504/EJIM.2019.10023096

DOBIJA DOROTA, GORSKA ANNA, GROSSI GIUSEPPE /et al.]: Rational and symbolic uses of performance
measurement: Experiences from Polish universities, Accounting, Auditing & Accountability Journal, 2019, vol. vol.
32, issue: 3, pp.750-781. DOI:10.1108/AAAJ-08-2017-3106

DOBIJA DOROTA, GORSKA ANNA, PIKOS ANNA: The impact of accreditation agencies and other powerful
stakeholders on the performance measurement in Polish universities, Baltic Journal of Management, 2019, vol. Vol.
14, Issue 1, pp.84-102. DOI:10.1108/BJM-01-2018-0018

STRZELCZYK WOJCIECH, DOBIJA DOROTA, GROSSI GIUSEPPE: The Impact of Competing Institutional
Pressures and Logics on the Use of Performance Measurement in Hybrid Universities, Public Performance &
Management Review, 2019, vol. 43:4, pp.818-844. DOI:10.1080/15309576.2019.1684328

2018

Chapters from monograph

DOBIJA DOROTA, GORSKA ANNA, HALAS-DEJ SYLWIA: The Case of Poland, In: Business and Society -
Making management education relevant for the 21st Century / Purg D., Bracek Lalic A., Pope J. A. (eds.), 2018,
Springer, pp.137-158, ISBN 978-3-319-78854-8. DOI:10.1007/978-3-319-78855-5

DOBIJA DOROTA, MAZUREK GRZEGORZ, ROZTOCKI NARCYZ /et al.]: What Attracts the Best Information
Technology Talents?Employer Brandingin Transition Economies, In: Twenty-fourth Americas Conference on
Information Systems, New Orleans, 2018, 2018, SCHLOSS DAGSTUHL, pp.10, ISBN 978-0-9966831-6-6

GORSKA ANNA, DOBIJA DOROTA, HALAS-DEJ SYLWIA: Management and Leadership Development Needs:
The Case of Poland, In: Business and Society / D. Purg, A. Bracek Lali¢, J.A. Pope (eds.), 2018, Springer, pp.137-
158, ISBN 978-3-319-78854-8. DOI:doi.org/10.1007/978-3-319-78855-5

Papers from journals

DOBIJA DOROTA: The Early Evolution of Corporate Control and Auditing: The English East India Company
(1600-1640), Accounting, Auditing & Accountability Journal, 2018, vol. 1, pp.214-236. DOI:10.1108/AAAJ-03-
2015-1991

GORSKA ANNA, DOBIJA DOROTA, HALAS-DEJ SYLWIA: Wspotpraca miedzy uczelniami a biznesem nie jest
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2017

Chapters from monograph

DOBIJA DOROTA, HALAS-DEJ SYLWIA: Challenges, changes and new paradigms facing executive education in
Poland, In: Contemporary University and Quality Academic Cultures / P. Sutkowski (eds.), 2017, Peter Lang
Publishing Group, pp.79-98, ISBN 978-3631718049. DOI:10.3726/b10970

DOBIJA DOROTA, HALAS-DEJ SYLWIA: Higher Education in Management: The Case of Poland, In: The Future
of Management Education / Stéphanie Dameron, Thomas Durand (eds.), 2017, PALGRAVE MACMILLAN LTD,
pp-277-294, ISBN 978-1-137-56089-6. DOI:10.1057/978-1-137-56091-9

Papers from journals

DOBIJA DOROTA, KRAVCHENKO GRYGORII: Supervisory Board Composition and Firm Financial
Performance: A Case of Companies Listed on the Warsaw Stock Exchange, Central European Management Journal,
2017, vol. 4, pp.75-95. DOI:10.7206/jmba.ce.2450-7814.208

2016

Papers from journals

DOBIJA DOROTA, CIESLAK IWONA, Iwué Katarzyna: Extended audit reporting An insight from the auditing
profession in Poland, Zeszyty Teoretyczne Rachunkowosci, 2016, vol. 86 (142), pp.95-117.
DOI:10.5604/16414381.1198980

SKORULSKA KAROLINA, DOBIJA DOROTA: Pomiar jako$ci sprawozdawczo$ci finansowej w badaniach
dotyczacych rad dyrektoréw i komitetoéw audytu. Przeglad systematyczny, Zeszyty Teoretyczne Rachunkowosci,
2016, vol. 146, pp.105-133

2015

Papers from journals

CIESLAK IWONA, DOBIJA DOROTA: Lad korporacyijny i sprawozdawczo$¢ finansowa na rynku alternatywnym
NewConnect z perspektywy audytoréw finansowych, Prakseologia, 2015, vol. 157, pp.39-59

DOBIJA DOROTA: Exploring audit committee practices: oversight of financial reporting and external auditors in
Poland, Journal of Management and Governance, 2015, vol. 1, pp.113-143. DOI:10.1007/s10997-013-9281-6

2014

Authored books
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DOBIJA DOROTA: Audyt finansowy we wspodtczesnych systemach spotecznych. Funkcje i praktyka, 2014,
Warszawa, Wolters Kluwer, 183 p., ISBN 978-83-264-3343-6

Edited books

KUCHARCZYK MALGORZATA, DOBIJA DOROTA (eds.): Rachunkowos$¢ zarzadcza. Analiza i interpretacja,
2014, Warszawa, WOLTERS KLUWER BUSINESS, 850 p., ISBN 978-83-264-4370-1

Chapters from monograph

DOBIJA DOROTA: Koszty wspélne, In: Rachunkowo$¢ zarzadcza. Analiza i interpretacja / KUCHARCZYK
MALGORZATA, DOBIJA DOROTA (eds.), 2014, Warszawa, WOLTERS KLUWER BUSINESS, pp.473-505,
ISBN 978-83-264-4370-1

DOBIJA DOROTA: Organizacje i rachunkowo$¢, In: Rachunkowos$¢ zarzadcza. Analiza i interpretacja /
KUCHARCZYK MALGORZATA, DOBIJA DOROTA (eds.), 2014, Warszawa, WOLTERS KLUWER
BUSINESS, pp.17-50, ISBN 978-83-264-4370-1

report — paper presented

DOBIJA DOROTA: Auditors and Corporate Governance. A qualtitative study in Polish public companies, 2014,
Critical Perspectives on Accounting, paper presented

2013

Papers from journals

CIESLAK IWONA, DOBIJA DOROTA: Instytucjonalizacja zasad etycznych jako narzedzie budowania
wiarygodno$ci 1 zaufania publicznego do zawodu biegtego rewidenta, Prakseologia, 2013, vol. 154, pp.135-170

2012

Papers from journals

DOBIJA DOROTA, CIESLAK IWONA: Rozwéj regulacji Unii Europejskiej w zakresie rewizji finansowej. Rys
historyczny, Zeszyty Teoretyczne Rachunkowosci, 2012, vol. 69(125), pp.7-22

ROZTOCKI NARCYZ, KLIMCZAK KAROL, DOBIJA DOROTA /et al.]: Information technology investment
announcements and market valuein transition economies: Evidence from Warsaw Stock Exchange, Journal of
Strategic Information Systems, 2012, vol. 21, pp.308-319

2011

Authored books




DOBIJA DOROTA, KOLADKIEWICZ IZABELA, CIESLAK IWONA /et al.]: Komitety rad nadzorczych, 2011,
Warszawa, WOLTERS KLUWER BUSINESS, 172 p., ISBN 978-83-264-1341-4

Edited books

DOBIJA DOROTA, KOLADKIEWICZ IZABELA (eds.): Lad korporacyjny. Podrecznik akademicki, 2011,
Warszawa, WOLTERS KLUWER BUSINESS, 507 p., ISBN 978-83-264-1167-0

Chapters from monograph

DOBIJA DOROTA: Rola rachunkowosci w zapewnieniu tadu korporacyjnego, In: Lad korporacyjny. Podrecznik
akademicki / DOBIJA DOROTA, KOLADKIEWICZ IZABELA (eds.), 2011, Warszawa, WOLTERS KLUWER
BUSINESS, pp.460-484, ISBN 978-83-264-1167-0

KUCHARCZYK MALGORZATA, DOBIJA DOROTA: Katedra Rachunkowos$ci, In: Historia Katedr
Rachunkowoséci w uczelniach polskich / Sojak Stawomir (eds.), 2011, Warszawa, STOWARZYSZENIE
KSIEGOWYCH W POLSCE, pp.29 - 54, ISBN 978-83-7228-278-1

Papers from journals

DOBIJA DOROTA: Audyting jako element tadu korporacyjnego, Zeszyty Teoretyczne Rachunkowosci, 2011, vol.
64 (120), pp.25-38

2010

Chapters from monograph

DOBIJA DOROTA: Kapital intelektualny a wyniki przedsiebiorstwa, In: Zagrozenia w dziatalnosci gospodarczej a
prawo bilansowe / E. Maczynska, Z. Messner (eds.), 2010, Warszawa, POLSKIE TOWARZYSTWO
EKONOMICZNE, pp.9-19, ISBN 9788372282477

Papers from journals

DOBIJA DOROTA, KLIMCZAK KAROL: Development of accounting in Poland: Market efficiency and the value
relevance of reported earnings, THE INTERNATIONAL JOURNAL OF ACCOUNTING, 2010, vol. 3, pp.356-374

DOBIJA DOROTA: Dylematy standaryzacji sprawozdawczosci finansowej, wyceny i pomiaru ryzyka, Zeszyty
Teoretyczne Rachunkowosci, 2010, vol. 113, pp.5-14

DOBIJA DOROTA, ROSOLINSKA AGNIESZKA: Intellectual entrepreneurship and credit risk assessment: the
Polish experience, International Journal of Learning and Intellectual Capital, 2010, vol. 1(7), pp.23-39

DOBIJA DOROTA: Komitet audytu a nadzor nad bieglym rewidentem. Praktyka polskich spotek gieldowych,
Zeszyty Teoretyczne Rachunkowosci, 2010, vol. 115, pp.5-24



2009

Edited books

DOBIJA DOROTA, KUCHARCZYK MALGORZATA (eds.): Rachunkowos$¢ zarzadcza. Teoria, praktyka, aspekty
behawioralne, 2009, Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE, 624 p., ISBN 97-883-
7644-016-3

Chapters from monograph

DOBIJA DOROTA: Funkcje i rola rachunkowosci zarzadczej, In: Rachunkowo$¢ zarzadcza. Teoria, praktyka,
aspekty behawioralne / DOBIJA DOROTA, KUCHARCZYK MALGORZATA (eds.), 2009, Warszawa,
WYDAWNICTWA AKADEMICKIE I PROFESJONALNE, pp.13-45, ISBN 97-883-7644-016-3

DOBIJA DOROTA: Globalne standardy rachunkowosci. Czy strategia kodyfikacji przyczyni si¢ do rozwoju
rachunkowosci?, In: Problemy wspotczesnej rachunkowosci, 2009, Warszawa, SGH - SZKOLA GLOWNA
HANDLOWA W WARSZAWIE, pp.103-111, ISBN 8788373784376

DOBIJA DOROTA: Koszty wspolne i ich alokacje, In: Rachunkowos$¢ zarzadcza. Teoria, praktyka, aspekty
behawioralne / DOBIJA DOROTA, KUCHARCZYK MALGORZATA (eds.), 2009, Warszawa,
WYDAWNICTWA AKADEMICKIE I PROFESJONALNE, pp.155-184, ISBN 97-883-7644-016-3

Papers from journals

DOBIJA DOROTA, ROSOLINSKA AGNIESZKA: Contracting for finances by entrepreneurial firms: the use of
ICE information by credit analysts and business angels, INTERNATIONAL JOURNAL OF SOCIETY, SYSTEMS,
SCIENCE, 2009, vol. 1(4), pp.375-395

DOBIJA DOROTA: O procesach standaryzacyjnych w rachunkowosci, Central European Management Journal,
2009, vol. 3(98), pp.42-49

DOBIJA DOROTA: Problemy ustalania efektywnosci komitetow audytu - istniejacy dorobek i kierunki dalszych
badan, Zeszyty Teoretyczne Rachunkowosci, 2009, vol. 50(106), pp.37-49

DOBIJA DOROTA: Rola komitetu audytu w zapewnieniu rzetelnego rozrachunku spotki. Aspekty regulacyjne,
Prace i Materiaty Wydzialu Zarzadzania Uniwersytetu Gdanskiego, 2009, vol. 1, pp.87-96

2008

Chapters from monograph

DOBIJA DOROTA: Developments of Corporate Governance in Poland. Implications for Accounting, In: General
Accounting Theory. Evolution and Design fof Efficiency / I. Gorowski (eds.), 2008, Warszawa, WYDAWNICTWA
AKADEMICKIE I PROFESJONALNE, pp.121-137



DOBIJA DOROTA, ROSOLINSKA AGNIESZKA: New Challenges for Financing Business in the Knowledge-
Based Economy, In: Knowledge-based economy as factor of competitiveness and economic growth / RUNIEWICZ-
WARDYN MALGORZATA (eds.), 2008, Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE,
pp.63-83

DOBIJA DOROTA, ROSOLINSKA AGNIESZKA: Pomiar i wycena zasoboéw wiedzy, In: Zarzadzanie Wiedza / D.
Jemielniak, A.K. Kozminski (eds.), 2008, Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE,
pp.273-330, ISBN 978-83-264-1590-6

DOBIJA DOROTA: Pomiar zysku w rachunkowosci, In: Teoria rachunkowosci (w jez. rosyjskim), 2008, Kijow,
pp-188-240

Papers from journals

DOBIJA DOROTA: Katedra Rachunkowosci Uniwersytetu Lodzkiego. Zesp6t z liderem klasy §wiatowej, Zeszyty
Teoretyczne Rachunkowosci, 2008, vol. 42(98), pp.17-18

2007

Papers from journals

DOBIJA DOROTA: A Method for Comparing GDP per Capita, EMERGO. JOURNAL OF TRANSFORMING
ECONOMIES AND SOCIETIES, 2007, vol. 1(12), pp.13-22

2006

Chapters from monograph

DOBIJA DOROTA: Rola standardéow rachunkowosci w efektywnych systemach nadzoru korporacyjnego, In:
Standardy Rachunkowo$ci wobec wyzwan wspolczesnej gospodarki / Z. Messner (eds.), 2006, Katowice,
AKADEMIA EKONOMICZNA KATOWICE, pp.95-108

DOBIJA DOROTA: Struktura i rozw6j zawodu ksiggowego w Polsce. Perspektywa historyczna i stan obecny, In:
Teoria rachunkowosci, 2006, Zytomierz, UNIWERSYTET EKONOMICZNO-TECHNICZNY W ZYTOMIERZU

Papers from journals

DOBIJA DOROTA, DOBIJA MIECZYSLAW: Deterministyczna premia za ryzyko?, Central European
Management Journal, 2006, vol. 1(78), pp.6-11

DOBIJA DOROTA, DOBIJA MIECZYSLAW: Premia za ryzyko jako stata ekonomiczna, Ekonomika i
Organizacja Przedsigbiorstwa, 2006, vol. 6(677), pp.11-19



2005

Chapters from monograph

DOBIJA DOROTA: A Method for Cooparing GDP per Capita, In: General Accounting Theory. Towards Balanced
Development / M. Dobija, S. Martin (eds.), 2005, Krakow, WYDAWNICTWO AKADEMII EKONOMICZNE]J,
KRAKOW, pp.13-24

DOBIJA DOROTA: Can Creativity be Measured in Monetary Terms?, In: General Accounting Theory. Towards
Balanced Development / M. Dobija, S. Martin (eds.), 2005, Krakéw, WYDAWNICTWO AKADEMII
EKONOMICZNEJ, KRAKOW, pp.1-7

DOBIJA DOROTA: Kapitat jako podstawowa kategoria ekonomii i rachunkowosci, In: Teoria rachunkowosci w
zarysie / Mieczystaw Dobija (eds.), 2005, Krakéw, WYDAWNICTWO AKADEMII EKONOMICZNE]J,
KRAKOW, pp.11-42

DOBIJA DOROTA: Pomiar zysku i warto$ci przedsiebiorstwa, In: Teoria rachunkowosci w zarysie / Mieczystaw
Dobija ( eds. ), 2005, Krakow, WYDAWNICTWO AKADEMII EKONOMICZNEJ, KRAKOW, pp.113-157

DOBIJA DOROTA: Warto$¢ dodana i kapitat intelektualny przedsigbiorstwa, In: Teoria rachunkowos$ci w zarysie /
Mieczystaw Dobija (eds.), 2005, Krakow, WYDAWNICTWO AKADEMII EKONOMICZNEJ, KRAKOW,
pp-203-228

Papers from journals

DOBIJA DOROTA: Metoda pomiaru kapitalu kreatywnosci, Zeszyty Teoretyczne Rachunkowosci, 2005, vol.
26(82), pp.77-85

DOBIJA MIECZYSEAW, DOBIJA DOROTA: O istnieniu i prawach zachowania kapitatu, Central European
Management Journal, 2005, vol. 1(72), pp.8-16

2004

Edited books

DOBIJA DOROTA (eds.): Rachunkowo$¢ od podstaw. Sporzadzanie i interpretacja sprawozdan finansowych, 2004,
Warszawa, WSPIZ IM. L. KOZMINSKIEGO, 393 p.

Chapters from monograph

DOBIJA DOROTA: About nature of capital, In: General Accounting Theory. Towards Balancing the Society / M.
Dobija, S Martin (eds.), 2004, Warszawa, Wydawnictwo WSPiZ im.Leona Kozminskiego



DOBIJA DOROTA: Accounting for Cost of Risk, In: General Accounting Theory. Towards Balancing the Society /
M. Dobija, S Martin ( eds. ), 2004, Warszawa, Wydawnictwo WSPiZ im.Leona Kozminskiego

DOBIJA DOROTA: Human Capital Reporting in the Knowledge-based Economy, In: The Knowledge Based
Economy in Transition Countries. Selected Issues / Krzysztof Piech (eds.), 2004, Londyn, UNIVERSITY
COLLEGE LONDON, SCHOOL OF SLAVONIC AND EAST EUROPEAN STUDIES, pp.289-314

DOBIJA DOROTA: Pomiar kapitalu intelektualnego w organizacji, In: Wyzwania globalizacji. Odpowiedzi
przedsigbiorstw / Izabela Kotadkiewicz, Waldemar Koziol (eds.), 2004, Warszawa, WSPIZ IM. L.
KOZMINSKIEGO

Papers from journals

DOBIJA DOROTA: Pomiar i sprawozdawczo$¢ kapitatu intelektualnego w organizacjach dziatajacych w nowe;j
gospodarce, ORGANIZACJA I KIEROWANIE - ORGANIZATION AND MANAGEMENT, 2004, vol. 1(105),

pp-3-8

2003

Authored books

DOBIJA DOROTA: Pomiar i sprawozdawczo$¢ kapitatu intelektualnego przedsigbiorstwa, 2003, Warszawa,
WSPIZ IM. L. KOZMINSKIEGO

Edited books

DOBIJA DOROTA (eds.): Pomiar i rozwdj kapitatu ludzkiego przedsigbiorstwa, 2003, POLSKA FUNDACJA
PROMOCIJI KADR-ZARZAD, 298 p., ISBN 83-912602-4-0

Chapters from monograph

DOBIJA DOROTA: How to Place Intellectual Assets into a Balance Sheet, In: General Accounting Theory in statu
nascendi / Mieczystaw Dobija ( eds. ), 2003, Krakow, WYDAWNICTWO AKADEMII EKONOMICZNE]J,
KRAKOW

DOBIJA DOROTA: Jak mierzy¢ i sprawozdawaé kapitat ludzki i intelektualny firmy?, In: Czas na pienigdz.
Zarzadzanie finansami. Mierzenie wynikoOw i wycena przedsigbiorstw / D. Zarzecki (eds.), 2003, Szczecin,
FUNDACJA NA RZECZ UNIWERSYTETU SZCZECINSKIEGO, pp.215-234

DOBIJA DOROTA: Metodyka szacowania wiedzy, In: Zarzadzanie wiedza w przedsigbiorstwie / Bogdan
Wawrzyniak (eds.), 2003, Warszawa, WSPIZ IM. L. KOZMINSKIEGO

DOBIJA DOROTA: Rachunkowos$¢ zasobow ludzkich, In: Pomiar i rozwdj kapitalu ludzkiego przedsigbiorstwa /
DOBIJA DOROTA (eds.), 2003, POLSKA FUNDACJA PROMOCIJI KADR-ZARZAD, pp.131-147, ISBN 83-
912602-4-0



DOBIJA DOROTA: Raportowanie wynikéw pomiaru kapitatu ludzkiego, In: Pomiar i rozwoj kapitatu ludzkiego
przedsigbiorstwa / DOBIJA DOROTA (eds.), 2003, POLSKA FUNDACJA PROMOCIJI KADR-ZARZAD, pp.181-
196, ISBN 83-912602-4-0

DOBIJA DOROTA: Rola kapitatu intelektualnego organizacji w teorii kontraktow, In: Historia, wspotczesnos¢ i
perspektywy rachunkowosci w Polsce / S. Sojak (eds.), 2003, Torun, WYDAWNICTWO UNIWERSYTETU
MIKOLAJA KOPERNIKA

Papers from journals

DOBIJA DOROTA: Dowdd na istnienie kapitatu intelektualnego, Central European Management Journal, 2003,
vol. 4(63), pp.33-41

DOBIJA DOROTA: O naturze kapitatu, Zeszyty Teoretyczne Rachunkowosci, 2003, vol. 18, pp.3-15

DOBIJA DOROTA: Pomiar zasobow intelektualnych firmy, STUDIA I PRACE - ZESZYTY NAUKOWE
KOLEGIUM ZARZADZANIA I FINANSOW SGH, 2003, vol. 36, pp.125-145

2002

Chapters from monograph

DOBIJA DOROTA: Money and Exchange Value Concept as the Background for Accounting Measurement, In:
Monetary Unit Stability in Holistic Approach / Dobija Mieczystaw (eds.), 2002, Warszawa, WSPIZ IM. L.
KOZMINSKIEGO

Papers from journals

DOBIJA DOROTA: Pomiar kapitatu ludzkiego i mozliwosci raportowania wynikow, Zarzadzanie Zasobami
Ludzkimi, 2002, vol. 5/2, pp.27-39

DOBIJA DOROTA: Zasoby niewymierne w firmie i mozliwosci ich raportowania dla interesariuszy firmy, Zeszyty
Teoretyczne Rachunkowosci, 2002, vol. 9(64), pp.31-41

2001

Chapters from monograph

DOBIJA DOROTA: Intellectual Capital, Intellectual Entreprencurship - A Challenge for the Accounting Theory, In:
Report on Management: Knowledge Management: Information - Human Capital - Creativity, 2001, Warszawa,
WSPIZ IM. L. KOZMINSKIEGO



DOBIJA DOROTA: Intellectual Product. A Challenge for Accountants and a New Age Accounting, In: Intellectual
Product and Intellectual Capital / S. Kwiatkowski, Ch. Stowe (eds.), 2001, Nieborow k Lowicza, WSPIZ IM. L.
KOZMINSKIEGO, pp.209-236

Papers from journals

DOBIJA DOROTA: Koszty ryzyka i syntetyczny wskaznik ryzyka jednostki, ZESZYTY NAUKOWE AKADEMII
EKONOMICZNEJ W KRAKOWIE, 2001, vol. 557, pp.75-81

1999

Authored books

DOBIJA DOROTA, Dobija Mieczystaw: Podrecznik do rachunkowosci zarzadezej, 1999, Warszawa, WSPIZ IM.
L. KOZMINSKIEGO

Research projects
2016 — 2018, Skilled Business Leaders for Skilled Europe (Lead4Skills), Erasmus +
2016 — 2018, Characteristics of Audit Committees and the Quality of Financial Reporting, National Science Centre

2014 — 2015, Nationwide Information Platform on Innovation Potential "Inventorum", National Centre for Research
and Development



IZABELA GRABOWSKA, Prof.

Full Professor

Department Of Economics
e-mail: igrabowska@kozminski.edu.pl

ORCID: 0000-0001-7957-4901
Scopus ID: 57188853568

Biogram

Prof. Dr. Hab. Izabela Grabowska — Professor of Social Sciences; sociologist and economist; graduate of the
University of Warsaw (Ph.D. in Economics), University College Dublin (M.A. in Economics), and the University of
Wroctaw (M.A. in Sociology); the procedure for her professorship in social sciences was conducted by the Institute
of Philosophy and Sociology of the Polish Academy of Sciences (IFiS PAN). Fulbright Scholar. She has undertaken
research stays, including at Humboldt University in Berlin (ERC grant), Utrecht University in the Netherlands
(visiting professor), and University College London (visiting scholar). She has supervised 5 Ph.D. theses and over
70 master's theses. She is the author of over 50 publications in prestigious international and Polish publishing
houses. She has secured many prestigious research grants, including Horizon Europe as the coordinator of a global
consortium with the Link4Skills project; as the head of the Polish team in H2020 (project: MIMY) and grants from
the National Science Centre (NCN): OPUS, Sonata Bis, Harmonia, and KBM.

At Kozminski University, she joined the Department of Economics in 2021 and established the CRASH research
center (Center for Research on Social Change and Human Mobility), which she leads.

From 2005 to 2021, she was an assistant professor and university professor at SWPS University; from 2016 to 2021,
she was the director of the Interdisciplinary Doctoral School at SWPS University. From 2015 to 2019, she founded
and led the Youth Research Center and Mobility Research Group (2020-2021).

Her research focuses on the labor market, human capital, international labor migrations, and career paths. Her long-
term studies show the significance and impact of work experience abroad on human capital, with particular
emphasis on social competencies and the process of social remittances. Her works have been published in renowned
scientific journals (e.g., Work, Employment and Society, Journal of Ethnic and Migration Studies, Europe-Asia
Studies, International Migration, Social Policy and Society), and monographs in key publishing houses: Routledge,
Palgrave Macmillan, UCL Press, Amsterdam University Press, Scholar.

From 2008 to 2019, she was active in the decision-making bodies of the largest international migration and
integration research network, IMISCOE Research Network. Since 2009, she has been an expert for the European



Commission in the European Mobility Partnership/Laboratory and ESCO - European Skills, Competences,
Qualifications, and Occupations, and currently in the Employment Labour Agency, EURES. For a decade, through
EY (Bologna, Brussels), she has been training public employment services, including European employment
services. Details of her achievements can be found at: www.izabelagrabowska.com

Publications

2025

Authored books

GRABOWSKA IZABELA, KYLIUSHYK IVANNA, CHROL EMIL: Ukrainian Female War Migrants. Mobilising
Resources for Prospective Social Remittances, 2025, Routledge, 228 p., ISBN 9781032769936

2024

Papers from journals

GRABOWSKA IZABELA, Louise Ryan: Return migration and embedding: through the lens of Brexit as an
unsettling event, Comparative Migration Studies, 2024, vol. 12, no. 6, pp.1-16. DOI:10.1186/s40878-024-00364-5

GRABOWSKA IZABELA, Jastrzebowska Agata, Czeranowska Olga: Tacit Skills of Return Migrants to Poland and
Lithuania from the UK: Twenty Years After the May 2004 EU Enlargement, Problems of Post-Communism, 2024,
vol. online, pp.1-11. DOI:10.1080/10758216.2024.2387009

2023

Chapters from monograph

GRABOWSKA IZABELA, JASTRZEBOWSKA-TYCZKOWSKA AGATA: Megatrendy na globalnym rynku
pracy: demografia, kapitat ludzki i migracje, In: Przyszto$¢ jest dzis. Trendy ksztattujace biznes, spoleczenstwo i
przywédztwo / CISZEWSKA-MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie,
pp.217-228, ISBN 978-83-66502-11-6

GRABOWSKA IZABELA: Return mobility and transnational intangible transfers, In: The Routledge International
Handbook of Transnational Studies / Fauser Margit, Bada Xochitl (eds.), 2023, London, Routledge, pp.82-92, ISBN
9781003329978. DOI:10.4324/9781003329978-9

Papers from journals

Czeranowska Olga, CHLASTA KAROL, Mitkowski Piotr /et al.]: Migrants vs. stayers in the pandemic — A
sentiment analysis of Twitter content, Telematics and Informatics Reports, 2023, vol. 10, Article number:100059.
DOI:10.1016/j.teler.2023.100059


http://www.izabelagrabowska.com/
http://dx.doi.org/10.1186/s40878-024-00364-5
http://dx.doi.org/10.1080/10758216.2024.2387009
http://dx.doi.org/10.4324/9781003329978-9
http://dx.doi.org/10.1016/j.teler.2023.100059

GRABOWSKA IZABELA, JASTRZEBOWSKA-TYCZKOWSKA AGATA: Migration informal human capital of
returnees to Central Europe: a new rescource for organisations, Central European Management Journal, 2023, vol.
31, no. 1, pp.14-29. DOI:10.1108/cemj-01-2022-0014

GRABOWSKA IZABELA, JASTRZEBOWSKA-TYCZKOWSKA AGATA, Kyliushyk Ivanna: Resilience
Embedded in Psychological Capital of Ukrainian Refugees in Poland, Migration Letters, 2023, vol. 20, no. 3,
pp.421-430. DOI:10.47059/m1.v20i3.2887

GRABOWSKA IZABELA: Societal dangers of migrant crisis narratives with a special focus on Belarussian and
Ukrainian borders with Poland, Frontiers in Sociology, 2023, vol. 7, pp.1-13, Article number:1084732.
DOI:10.3389/f50¢.2022.1084732

Ryan Louise , GRABOWSKA IZABELA, Lopez Maria /et al.]: Bodies at Borders: Analyzing the Objectification
and Containment of Migrants at Border Crossing, Frontiers in Sociology, 2023, vol. 8, pp.1-3.
DOI:10.3389/f50¢.2023.1301780

2022

Authored books

GRABOWSKA IZABELA, JASTRZEBOWSKA-TYCZKOWSKA AGATA: Migration and the Transfer of
Informal Human Capital. Insights from Central Europe and Mexico, 2022, Routledge, 152 p., ISBN 9780367820312

Papers from journals

GRABOWSKA IZABELA, JASTRZEBOWSKA-TYCZKOWSKA AGATA: Mobile transitions to adulthood and
soft skills of Polish and Lithuanian return migrant, Rocznik Lubuski, 2022, vol. 48, no. 1, pp.159-174.
DOI:10.34768/r1.2022.v481.11

JASTRZEBOWSKA-TYCZKOWSKA AGATA, CHLASTA KAROL, Sochaczewski P. /et al.]: MyMigration Bot:
A Cloud-based Facebook Social Chatbot for Migrant Populations, Annals of Computer Science and Information
Systems, 2022, vol. 31, pp.51-59. DOI:10.15439/2022F 187

Research projects
2024 — 2026 Link4Skills (Global Shortages and Skill Partnerships), European Commission
2023- 2025 Warsaw Talent Cluster, Capital City of Warsaw

2021- 2026 BigMig: Digital and Analog Traces of Migrants in Large and Small Data Sets and Human Capabilities,
National Science Centre

2021 - 2023 MIMY - EMpowerment through liquid Integration of Migrant Youth in vulnerable conditions, Horizon
2020


http://dx.doi.org/10.1108/cemj-01-2022-0014
http://dx.doi.org/10.47059/ml.v20i3.2887
http://dx.doi.org/10.3389/fsoc.2022.1084732
http://dx.doi.org/10.3389/fsoc.2023.1301780
http://dx.doi.org/10.34768/rl.2022.v481.11
http://dx.doi.org/10.15439/2022F187




GIUSEPPE GROSSI, PhD

KU Professor
Department Of Accounting

e-mail: ggrossi@kozminski.edu.pl

ORCID: 0000-0002-9540-2285
Scopus ID: 25221525600

Biogram

Professor Giuseppe Grossi is a professor of accounting at Kozminski University, Kristianstad University
(Sweden), and Nord University (Norway). He holds a PhD in management (2000) from the University of Pisa. He
served as an associate professor at the University of Siena (Italy) from 2012 to 2021. He has also been a research
fellow and visiting professor in various countries: Stockholm University (2010-2011); University of Sydney (July-
August 2011); Victoria University of Wellington (September 2011); Fundagdo Getulio Vargas in Rio de Janeiro
(November 2015); Queen's University Belfast (February 2016); University of Rostock (November 2016); University
of Tartu (April 2017); University of Tampere (2017-2021); University of Rome Tor Vergata (April 2024);
University of Parthenope in Naples (May-June 2024); and University of Chieti-Pescara (July 2024).

His research focuses on smart cities, hybrid organizations, and government accounting and auditing. He has
participated as a coordinator or participant in national and international research projects funded by various sources
(Swedish Research Council, National Science Centre in Poland, Portuguese Foundation for Science and
Technology, UArtic, Norwegian Centre for International Cooperation in Education, Nordic Council of Ministers,
Wenner-Gren Foundation, and Lansforsdkringars Research Fund).

He is a member of the editorial board of several national and international journals: Accounting Auditing and
Accountability Journal; Accounting and Management Review; African Accounting and Finance Journal; British
Accounting Review; International Journal of Auditing; Central European Management Journal; International Journal
of Public Sector Management; International Review of Public Administration; Journal of Accounting in Emerging
Economies; Journal of Accounting & Organizational Change; Journal of Accounting & Organization; Journal of
Management & Governance; Pacific Accounting Review; Scandinavian Journal of Public Administration; Tekhne.
Review of management studies review. Since 2018, he has been the editor-in-chief of the Journal of Public
Budgeting, Accounting and Financial Management (Emerald; Q1 in Accounting and Public Administration; Scopus
Citescore 2024: 7.8; IF 2024: 3.0), and since 2021, he has been an associate editor of Qualitative Research in
Accounting & Management (Emerald, Q2 in Accounting; Scopus Citescore 2024: 4.5; IF 2024: 2.3).

He has been a guest editor in several international peer-reviewed journals: Accounting Auditing and Accountability
Journal (2020; 2022; 2025); Accounting Forum (2017); Baltic Journal of Management (2012; 2019); British



Accounting Review (2024); Critical Perspective on Accounting (2013); Journal of Public Budgeting, Accounting &
Financial Management (2014; 2023); Qualitative Research in Management and Accounting (2014; 2020); Public
Management Review (2020); Public Money & Management (2009, 2014, 2017, and 2025); Public Performance &
Management Review (2016); Pacific Accounting Review (2017). In 2024, Giuseppe Grossi received the Best Guest
Editor Award from the British Accounting Review by Elsevier and the British Association of Finance and
Accounting (BAFA). Since June 2023, he has been the chair of the CIGAR - Comparative International
Governmental Accounting Research Network. Since 2018, he has also been the co-chair of the special interest group
"Management and Governance of Hybridity" in the International Research Society on Public Management (IRSPM).

He has been an external examiner for several PhD theses in Europe, Australia, and South Africa. He has also
supervised several PhDs at various European universities: Husanboy Ahunov, Nord University (Norway),
University of Bologna (Italy), G. d'Annunzio University of Chieti — Pescara (Italy), University of Salerno (Italy),
Scuola Superiore Sant'Anna of Pisa (Italy), University of Siena (Italy), University of Tartu (Estonia).

He has collaborated as an expert with institutions such as the Estonian Ministry of Finance, the National Audit
Office of Finland, and the European Court of Auditors, and as a technical advisor with national and local

governments, the Internal Auditors Community of Practices (IACOP) of the World Bank (WB), and the
International Public Sector Accounting Standard Board (IPSASB) at IFAC.

Publications

2024

Edited books

GROSSI GIUSEPPE, Vakkuri Jarmo (eds.): Handbook of Accounting and Public Governance: Exploring
Hybridizations, 2024, Edward Elgar Publishing, 350 p., ISBN 978-1-80088-844-9. DOI:10.4337/9781800888456

Papers from journals

GROSSI GIUSEPPE, Laguecir Aziza, Ferry Laurence /et al.]: Accounting and accountability for managing
diversity tensions in hybrid organisations, British Accounting Review, 2024, vol. 56, no. 5, pp.1-12, Article
number:101470. DOI:10.1016/j.bar.2024.101470

GROSSI GIUSEPPE, Hirstrom Malin: Comparing European Higher Education Reforms: Accountability and
Performance  Measurement  Challenges, The Journal of NIAD-QE, 2024, wvol. 25, pp.l1-13.
DOI:10.32175/kaikakugakui.2024.25002

GROSSI GIUSEPPE, Welinder Olga: Smart cities at the intersection of public governance paradigms for
sustainability, Urban Studies, 2024, vol. 61, no. 10, pp.2011-2023. DOI:10.1177/00420980241227807

2023

Chapters from monograph
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DOBIJA DOROTA, GROSSI GIUSEPPE: Zrownowazone miasta dla lepszej przysztosci: koncepcja, praktyka i
nowe trendy, In: Przysztos¢ jest dzis. Trendy ksztaltujace biznes, spoleczenstwo i przywodztwo / CISZEWSKA-
MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie, pp.201-216, ISBN 978-83-
66502-11-6

Papers from journals

Bartocci Luca, GROSSI GIUSEPPE, Mauro Sara Giovanna /et al.]: The journey of participatory budgeting: a
systematic literature review and future research directions, International Review of Administrative Sciences, 2023,
vol. 89, no. 3, pp.757-774. DOI:10.1177/00208523221078938

DOBIJA DOROTA, GROSSI GIUSEPPE*, Mora Luca /et al.]: Adaptive social media communication for web-
based accountability, Government Information Quarterly, 2023, vol. 40, no. 4, Article number:101859.
DOI:10.1016/j.g1q.2023.101859

GROSSI GIUSEPPE, Steccolini Ileana, Adhikari Pawan /et al.]: The future of public sector accounting research. A
polyphonic debate, Qualitative Research in Accounting and Management, 2023, vol. 20, no. 1, pp.1-37.
DOI:10.1108/qram-09-2022-0135

GROSSI GIUSEPPE, STANISZEWSKA ZUZANNA, DOBIJA DOROTA: Using photographs in qualitative
accounting  research, Zeszyty Teoretyczne Rachunkowosci, 2023, wvol. 47, no. 4, pp.51-67.
DOI:10.5604/01.3001.0054.0883

Khodachek Igor, Aleksandrov Evgenii, Nazarova Nadezda /et al.]: Smartocracy: Context entanglement of the smart
city idea and bureaucracy in Russia, Organization Studies, 2023, vol. 44, no. 10, pp.1625-1647.
DOI:10.1177/01708406221123373

2022

Papers from journals

GORSKA ANNA, PIKOS ANNA, DOBIJA DOROTA /et al.]: Autonomy Without Accountability in Resource
Allocation Reforms: Blending Old and New Logic in Universities, Central European Management Journal, 2022,
vol. 30, no. 2, pp.43-82. DOI:10.7206/cemj.2658-0845.75

GORSKA ANNA, DOBIJA DOROTA, GROSSI GIUSEPPE /et al]: Getting through COVID-19 together:
Understanding local governments' social media communication, Cities, 2022, vol. 121, pp.1-5, Article
number:103453. DOI:10.1016/j.cities.2021.103453

GROSSI GIUSEPPE, Vakkuri Jarmo, Sargiacomo Massimo: Accounting, performance and accountability
challenges in hybrid organisations: a value creation perspective, Accounting, Auditing & Accountability Journal,
2022, vol. 35, no. 3, pp.577-597. DOI:10.1108/aaaj-10-2021-5503

GROSSI GIUSEPPE, Argento Daniela: The fate of accounting for public governance development, Accounting,
Auditing & Accountability Journal, 2022, vol. 35, no. 9, pp.272-303. DOI:10.1108/aaaj-11-2020-5001
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2020

Papers from journals

GROSSI GIUSEPPE, Meijer Albert, Sargiacomo Massimo: A public management perspective on smart cities:
‘Urban auditing’ for management, governance and accountability, Public Management Review, 2020, vol. 22 (5),
pp.1-15. DOI:10.1080/14719037.2020.1733056

GROSSI GIUSEPPE, Mutiganda Jean C., Hassel Lars G.: Investigation of Communication in Budgetary
Accountability Routines, Qualitative Research in Accounting and Management, 2020, vol. online, pp.online

GROSSI GIUSEPPE, Argento D., DOBIJA DOROTA: The disillusion of calculative practices in academia,
Qualitative Research in Accounting and Management, 2020, vol. Vol. 17 No. 1, pp.1-17. DOIL:10.1108/QRAM-12-
2019-0130

2019

Papers from journals

Adhiari Pawan, Kuruppu Chamara, Ouda Hassan /et al.]: Unintended consequences in implementing public sector
accounting reforms in emerging economies: evidence from Egypt, Nepal and Sri Lanka, International Review of
Administrative Sciences, 2019, vol. online, pp.1-18. DOI:10.1177/0020852319864156

DOBIJA DOROTA, GORSKA ANNA, GROSSI GIUSEPPE /et al.]: Rational and symbolic uses of performance
measurement: Experiences from Polish universities, Accounting, Auditing & Accountability Journal, 2019, vol. vol.
32, issue: 3, pp.750-781. DOI:10.1108/AAAJ-08-2017-3106

GROSSI GIUSEPPE, Kallio Kirsi-Mari, Sargiacomo Massimo /et al.J: Accounting, Performance Management
Systems, and Accountability Changes in Knowledge-Intensive Public Organizations: A Literature Review and
Research Agenda, Accounting, Auditing & Accountability Journal, 2019, vol. Vol. 32, No. 3, pp.256-280.
DOI:10.1108/AAAJ-02-2019-3869

GROSSI GIUSEPPE, Argento Daniela, Jadskeldinen Aki [ef al.]: Governmentality and performance for the smart
city, Accounting, Auditing & Accountability Journal, 2019, vol. Vol. 33 No. 1, pp.204-23. DOI:10.1108/AAAJ-04-
2017-2922

Santis Serena, Bisogno Marco, GROSSI GIUSEPPE: Drivers for the voluntary adoption of consolidated financial
statements in local governments, Public Money & Management, 2019, vol. online, pp.online.
DOI:10.1080/09540962.2019.1618072

STRZELCZYK WOJCIECH, DOBIJA DOROTA, GROSSI GIUSEPPE: The Impact of Competing Institutional
Pressures and Logics on the Use of Performance Measurement in Hybrid Universities, Public Performance &
Management Review, 2019, vol. 43:4, pp.818-844. DOI:10.1080/15309576.2019.1684328
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2018

Papers from journals

CINQUINI LINO, GROSSI GIUSEPPE, Mauro Sara: External Pressures and Internal Dynamics in the
Institutionalization of Performance-Based Budgeting: An Endless Process?, Public Performance & Management
Review, 2018, vol. 41 (2), pp.224-252. DOI:10.1080/15309576.2018.1431137

GROSSI GIUSEPPE, Sicilia Mariafrancesca, Sancino Alessandro: Between patronage and good governance:
organizational arrangements in (local) public appointments processes, International Review of Administrative
Sciences, 2018, vol. Vol. 84, No. 4, pp.785-802. DOI:10.1177/0020852316675944

GROSSI GIUSEPPE, Giovanna Maurob Sara, Vakkuri Jarmo: Converging and diverging pressures in PBB
development: the experiences of Finland and Sweden, Public Management Review, 2018, vol. online, pp.online.
DOI:10.1080/14719037.2018.1438500

GROSSI GIUSEPPE, Santis Serena, Bisogno Marco: Public sector consolidated financial statements: a structured
literature review, Journal of Public Budgeting, Accounting and Financial Management, 2018, vol. Vol. 30 No. 2,
pp-230-251. DOI:10.1108/JPBAFM-02-2018-0017

GROSSI GIUSEPPE, Argento D., Peda P.: The enabling role of institutional entrepreneurs in the adoption of IPSAS
within a transitional economy: The case of Estonia, Public Administration and Development, 2018, vol. 38(1),
pp-39-49. DOI:10.1002/pad.1819

GROSSI GIUSEPPE, Brorstrom Sara, Argento D. /et al.]: Translating sustainable and smart city strategies into
performance measurement systems, Public Money & Management, 2018, vol. 38(3), pp.193-202.
DOI:10.1080/09540962.2018.1434339

2017

Chapters from monograph

GROSSI GIUSEPPE, Cinquini Lino, Campanale Cristina /et al.]: Co-production and Governance, In: Global
Encyclopedia of Public Administration, Public Policy, and Governance / Farazmand Ali (eds.), 2017, Springer
International Publishing, pp.1-8, ISBN 978-3-319-20929-6. DOI:10.1007/978-3-319-31816-5 3294-1

Papers from journals

GROSSI GIUSEPPE, Alexius Susanna: Decoupling in the age of market-embedded morality: responsible gambling
in a hybrid organization, Journal of Management and Governance, 2017, vol. online, pp.1-29. DOI:10.1007/s10997-
017-9387-3

GROSSI GIUSEPPE, Reichard Christoph, Thomasson Anna /et al./: Editorial: Performance measurement of hybrid
organizations - emerging issues and future research perspectives, Public Money & Management, 2017, vol. 37(6),
pp-379-386
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GROSSI GIUSEPPE, Mutiganda Jean C., Hassel Lars G.: Modernising Management Processes in Elderly Care,
Statsvetenskaplig tidskrift, 2017, vol. 119(1), pp.71-89

GROSSI GIUSEPPE, Reichard Christoph, Thomasson Anna /et al.]: Performance measurement of hybrid
organizations—emerging issues and future research perspectives, Public Money & Management, 2017, vol. 37:6,
pp-379-386

GROSSI GIUSEPPE, Caperchione Eugenio, Demirag Istemi: Public sector reforms and public private partnerships:
Overview and research agenda, Accounting Forum, 2017, vol. 41(1), pp.1-7. DOI:10.1016/j.accfor.2017.01.003

GROSSI GIUSEPPE, Pianezzi Daniela: Smart cities: Utopia or neoliberal ideology?, Cities, 2017, vol. 69, pp.79-85.
DOI:10.1016/j.cities.2017.07.012

Kallio Kirsi-Mari, Kallio Tomi J., GROSSI GIUSEPPE: Performance measurement in universities: ambiguities in
the use of quality versus quantity in performance indicators, Public Money & Management, 2017, vol. 37(4),
pp-293-300. DOI:10.1080/09540962.2017.1295735

Mauro Sara, GROSSI GIUSEPPE, CINQUINI LINO: Insights into performance-based budgeting in the public
sector: a literature review and a research agenda, Public Management Review, 2017, vol. 19(7), pp.911-931.
DOI:10.1080/14719037.2016.1243810

2016

Chapters from monograph

Capaldo Emma, Ianni L., GROSSI GIUSEPPE /et al.]: Financial Distress in the Italian Local Governments, In:
Financial Distress in Italian Public Administration / Sargiacomo Massimo ( eds. ), 2016, MCGRAW HILL INC,
pp.27-46, ISBN 9780077180003

Culasso Francesca, Giacosa Elisa, GROSSI GIUSEPPE: Smart City Initiatives in Italy: A Case Study of Turin, In:
Managing Globalization: New Business Models, Strategies and Innovation / Vrontis Demetris, Rossi Matteo (eds.),
2016, CAMBRIDGE SCHOLAR PUBLISHERS, pp.138-155

GROSSI GIUSEPPE, Reichard Christoph: Variance in the Institutions of Local Utility Services: Evidence from
Several European Countries, In: Public and Social Services in Europe / Wollmann Hellmut, Kopri¢ Ivan, Maréou
Gérard (eds.), 2016, PALGRAVE MACMILLAN LTD, pp.297-312

Truant Elisa, Argento D., GROSSI GIUSEPPE: Financial Health of Italian Water Companies, In: Financial Distress
in Italian Public Administration / Sargiacomo Massimo (eds.), 2016, MCGRAW HILL INC, pp.313-334, ISBN
9780077180003


http://dx.doi.org/10.1016/j.accfor.2017.01.003
http://dx.doi.org/10.1016/j.cities.2017.07.012
http://dx.doi.org/10.1080/09540962.2017.1295735
http://dx.doi.org/10.1080/14719037.2016.1243810

Papers from journals

GROSSI GIUSEPPE, Pianezzi Daniela: The new public corruption: Old questions for new challenges, Accounting
Forum, 2016, DOI:10.1016/j.accfor.2016.05.002

Reichard Christoph, Ruggiero Pasquale, GROSSI GIUSEPPE: Appropriateness and Use of Performance
Information in the Budgeting Process: Some Experiences from German and Italian Municipalities, Public
Performance & Management Review, 2016, vol. 39, pp.581-606. DOI:10.1080/15309576.2015.1137770

Vakkuri Jarmo, Moon M.Jae, GROSSI GIUSEPPE /et al.]: Introduction: Comparative Performance Management
and Accountability in the Age of Austerity, Public Performance & Management Review, 2016, vol. 39:3, pp.499-
505. DOI:10.1080/15309576.2015.1147906

2015

Chapters from monograph

GROSSI GIUSEPPE, Reichard Christoph: Corporate governance and strategic control in municipal corporate
groups: some trends in Italy and in Germany, In: Local Governance and its impact on public service management /
Grossi G., Mussari R., Reichard C. (eds.), 2015, Padva, Cedam, pp.1-36

Papers from journals

GROSSI GIUSEPPE, Thomasson Anna: Bridging the accountability gapin hybrid organizations: the caseof
Copenhagen Malmo Port, International Review of Administrative Sciences, 2015, vol. Vol. 81(3), pp.604-620.
DOI:10.1177/0020852314548151

GROSSI GIUSEPPE, Tremblay Marie-Soleil: Corporate governance and accountability of state-owned enterprises:
Relevance for science and society and interdisciplinary research perspectives, International Journal of Public Sector
Management, 2015, vol. Vol. 28, No. 4/5, pp.274 - 285. DOI:10.1108/IJPSM-09-2015-0166

GROSSI GIUSEPPE, Steccolini Ileana: Pursuing private accounting and accountability in the public sector.
Applying IPSAS to define the Reporting Entity in municipal consolidation, International Journal of Public
Administration, 2015, vol. Vol. 38, No. 4, pp.325-334. DOI:10.1080/01900692.2015.1001239

RAUSKALA I., BERGMANN A., FUCHS S. /et al.]: Consolidation in the public sector: methods and approaches
in Organisation for Economic Co-operation and Development countries, International Review of Administrative
Sciences, 2015, vol. 82 (4), pp.763-783. DOI:10.1177/0020852315576713

2014

Edited books

GROSSI GIUSEPPE, Budding G., TAGESSON T. (eds.): Public Sector Accounting, 2014, Routledge, 194 p.
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Papers from journals

GROSSI GIUSEPPE, Steccolini Ileana: Accounting for public governance, Qualitative Research in Accounting and
Management, 2014, vol. 2, pp.86-91. DOI:10.1108/QRAM-04-2014-0031

GROSSI GIUSEPPE, Capalbo Emma: Assessing the influence of socioeconomic drivers on Italian municipal
financial destabilization, Public Money & Management, 2014, vol. 2, pp-107-114.
DOI:10.1080/09540962.2014.887518

GROSSI GIUSEPPE, Cepiku Denita: Financial sustainability and cutback management. Global issues for public
organizations, Public Money & Management, 2014, vol. 2, pp.79-81. DOI:10.1080/09540962.2014.887513

GROSSI GIUSEPPE, Mori Elisa, Bardelli Federica: From Consolidation to Segmental Reporting in Local
Governments: Accountability Needs, Accounting Standards, and the Effect on Decision - makers, JOURNAL OF
MODERN ACCOUNTING & AUDITING, 2014, vol. 1, pp.32-46

GROSSI GIUSEPPE, Almqvist Roland, Willstedt Niklas: Organisational solutions for financial sustainability. A
comparative case study from the Swedish Municipalities, Journal of Public Budgeting, Accounting and Financial
Management, 2014, vol. 1, pp.181-218

GROSSI GIUSEPPE, Gardini Silvia: Voluntary adoption of the consolidated financial statement and fair value
accounting by Italian local governments, Journal of Public Budgeting, Accounting and Financial Management,
2014, vol. 2, pp.313-344

2013

Chapters from monograph

GROSSI GIUSEPPE, Thomasson Anna: Governance and Accountability of Joint Ventures: A Swedish Case Study,
In: Organisational Innovations in Public services / Velkamma P., Bailey S. J., Antiroikko A. (eds.), 2013,
PALGRAVE MACMILLAN LTD, pp.221-237, ISBN 9781137011855

Papers from journals

GROSSI GIUSEPPE, Peda P., Argento D.: Governance and performance of a mixed public-private company in the
Estonian water sector, PUBLIC ORGANIZATION REVIEW. A GLOBAL JOURNAL, 2013, vol. 2, pp.185-196

GROSSI GIUSEPPE, Almgqvist Roland, Reichard Christoph: Public Sector Governance and Accountability, Critical
Perspectives on Accounting, 2013, vol. 7-8, pp.479-487

Peda P., Liik M., GROSSI GIUSEPPE: Do ownership and size affect the performance of water utilities? Evidence
from Estonian municipalities, Journal of Management and Governance, 2013, vol. 2, pp.237-259.
DOI:10.1007/s10997-011-91
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2012

Chapters from monograph

GROSSI GIUSEPPE, Argento D., Vollenweider P.: Explaining the consolidation of financial statements in the
Swiss Federal Government, In: Yearbook of Swiss Administrative Sciences / Bergman A. ( eds. ), 2012, Winterthur,
SWISS SOCIETY OF ADMINISTRATIVE SCIENCESx6 2, pp.11-22

Papers from journals

Bachiller P., GROSSI GIUSEPPE: Great expectation and poor results: Financial and Social performance of Toscana
Energia merger, Public Money & Management, 2012, vol. 1, pp.69- 74

GROSSI GIUSEPPE, Jogiste K., Peda P.: Budgeting in a time of austerity. The case of the Estonian Central
Government, Public Administration and Development, 2012, vol. 2, pp.181-195

GROSSI GIUSEPPE, Tagesson T.: The materiality of consolidated financial reporting - An alternative approach to
IPSASB, International Journal of Public Sector Performance Management, 2012, vol. 1, pp.81-95

2011

Chapters from monograph

GROSSI GIUSEPPE, Capalbo Emma, lanni L. /et al.]: Financial Distress and Italian Local Governments - Debating
the national special legislation on deficitarietd strutturale and dissesto finanziario, In: Yearbook of Swiss
Administrative Sciences / Bergman A. (eds.), 2011, Winterthur, SWISS SOCIETY OF ADMINISTRATIVE
SCIENCESx6 2, pp.81-92

Papers from journals

GROSSI GIUSEPPE, Thomasson Anna: Jointly owned companies as instrument of Local Government.
Comparative evidence from Sweden and Italy, Policy Studies, 2011, vol. 3, pp.277-289

GROSSI GIUSEPPE, Soverchia M.: The European Commission Adoption of IPSAS to Reform Financial Reporting,
Abacus-A Journal of Accounting Finance and Business Studies, 2011, vol. 4, pp.525-552. DOI:10.1111/j.1467-
6281.2011.00353.x

2010

Chapters from monograph

GROSSI GIUSEPPE, Marcou G., Reichard Christoph: Comparative aspects of institutional variants of public
service delivery, In: The Provision of Public Services in Europe. Between State, Local Governments and Market /
Wollmann H., Marcou G. (eds.), 2010, Cheltenham, Edward Elgar Publishing, pp.217-239, ISBN 978-1-84844-809-
4
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Papers from journals

GROSSI GIUSEPPE, Argento D., Tagesson T. /et al]: The externalisation of local public service delivery:
experience in Italy and Sweden, International Journal of Public Policy, 2010, vol. 1, pp.41-56.
DOI:10.1504/1JPP.2010.029780

2009

Papers from journals

GROSSI GIUSEPPE: New Development: Consolidated Financial Reporting as stimulus to change in Italian Local
Government, Public Money & Management, 2009, vol. 4, pp.261-264

GROSSI GIUSEPPE, Pepe F.: The concept of consolidation in the public sector: a cross-country comparison, Public
Money & Management, 2009, vol. 4, pp.251-256. DOI:10.1080/09540960903035031

GROSSI GIUSEPPE, Mussari R.: The Effects of Corporatization on Financial Reporting: the Experience of Italian
Local Governments, International Journal of Public Policy, 2009, vol. 4 (3/4), pp.268-282.
DOI:10.1080/09540960903034968

GROSSI GIUSEPPE, Newberry S.: Theme: Whole-of-Government Accounting-International Trends, Public Money
& Management, 2009, vol. 29 (4), pp.209-218

2008

Edited books

GROSSI GIUSEPPE, Mussari R., Reichard Christoph (eds.): Local Governance and its impact on public service
management, 2008, Padva, Cedam

Chapters from monograph

GROSSI GIUSEPPE, Tagesson T.: Consolidated financial reports in Local Governments: a comparative analysis
between IPSAS and SCMA, In: Implementing reforms in Public Sector Accounting: problems, changes and results /
Tagesson T. (eds. ), 2008, Coimbra, The University of Coimbra Press, pp.337-349

GROSSI GIUSEPPE, Haldma T., Liik M. /et al.]: Performance management in public transportation provision: the
case of Estonian cities, In: Local Governance and its impact on public service management / GROSSI GIUSEPPE,
Mussari R., Reichard Christoph ( eds. ), 2008, Padva, Cedam, pp.177-222

GROSSI GIUSEPPE: The myth of corporate size in public service companies. The case of Toscana Energia, In:
Organizational epics and sagas: tales of organizations / Kostera M. (eds.), 2008, Londyn, PALGRAVE
MACMILLAN LTD, pp.53-67, ISBN 9780230515772

Papers from journals
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GROSSI GIUSEPPE, Reichard Christoph: Municipal corporatization in Germany and Italy, Public Management
Review, 2008, vol. 5, pp.597-617. DOI1:10.1080/14719030802264275

GROSSI GIUSEPPE, Mussari R.: The Effects of Outsourcing on Performance Reporting: the Experience of Italian
Local Governments, Public Budgeting and Finance, 2008, vol. 1, pp.22-38

Research projects

2020 — 2023 Measurement and visualization of achievements in smart cities. A comparative analysis between
Poland and Sweden, National Science Center

2016— 2019 Measurement and Communication of Achievements in Higher Education in Poland and Nordic
Countries, National Science Centre
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Economic Institute of Empirical Analyses and the Research Center for Financial Stability. She established the Big
Data Science program in English at Kozminski University, which she currently leads.

Professor Hryckiewicz-Gontarczyk earned her Ph.D. at Goethe University in Frankfurt am Main and her habilitation
at the Warsaw School of Economics. After her Ph.D., she went to the Wharton School in the United States. She has
been a researcher and lecturer at Goethe University in Frankfurt am Main for many years and, since 2008, has also
been teaching at IESEG School of Management in Paris and Lille. She conducts international research in the area of
banking activities and the risks associated with their operations. Recently, she has been affiliated with the University
of Oxford, where she conducts research on banking crises. She is also the recipient and Principal Investigator of an
NCN grant concerning the development of Fintechs and BigTechs and the associated risks. Professor Hryckiewicz-
Gontarczyk has received numerous prestigious awards for her outstanding scientific achievements, research work,
and overall contributions. She is the author of the popular book on banking crises, "Anatomy of Banking Crises."

She has been associated with the banking industry for 14 years. She worked in investment banking in M&A
transactions in Warsaw, Budapest, and Frankfurt am Main for 3 years. Since 2015, she has been a member of the
Supervisory Board of PEKAO S.A. Investment Banking and a member of the Audit Committee.

Publications

2023

Authored books




HRYCKIEWICZ-GONTARCZYK ANETA: Posrednictwo finansowe bez tradycyjnych bankéw. Szanse i
zagrozenia, 2023, Warszawa, Wydawnictwo Poltext, 192, ISBN 9788381755245

Chapters from monograph

HRYCKIEWICZ-GONTARCZYK ANETA: Duze zbiory danych (big data) i rozw¢j technologii — szanse i
zagrozenia dla gospodarki $wiatowej, In: Przyszlo$¢ jest dzis. Trendy ksztattujace biznes, spoleczenstwo i
przywodztwo / CISZEWSKA-MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie,
pp.43-54, ISBN 978-83-66502-11-6

HRYCKIEWICZ-GONTARCZYK ANETA, Filipiak Piotr: The impact of money supply on the development of
virtual currencies, In: Digital Currencies and the New Global Financial System / Aneja Ranjan, Dygas Robert (eds.),
2023, Routledge, ISBN 9781032315720

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, Kryg Natalia, Tsomocos Dimitrios P.: Bank resolution mechanisms
revisited: Towards a new era of restructuring, Journal of Financial Stability, 2023, vol. 67, pp.101158.
DOI:10.1016/j.j£5.2023.101158

HRYCKIEWICZ-GONTARCZYK ANETA, TCHORZEWSKA KINGA, Borsuk Marcin /et al.]J: Navigating the
Digital Frontier: Unraveling the Impact of Bank Technology Innovations on Idiosyncratic and Systemic Risks,
SSRN, 2023, pp.1-47. DOI:10.2139/ssrn.4518028

2022

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, Putawska Karolina: How to Design a Bank Levy: The Effect of a Levy
Scheme on Bank Performance and its Activities, Central European Management Journal, 2022, vol. 30, no.3,
pp.136-174. DOI:10.7206/cem;.2658-0845.85

HRYCKIEWICZ-GONTARCZYK ANETA, Borsuk M., Mazur P. [et al.]: Sovereign Debt Holding and Bank
Sensitivity toward Market Risk: An Alternative View of the Bank — Sovereign Problem, International Journal of
Central Banking, 2022, vol. 18, no. 5, pp.1-52

2021

Chapters from monograph

HRYCKIEWICZ-GONTARCZYK ANETA: The government as lender of last resort and temporary owner, In: A
Modern Guide to Financial Shocks and Crises / Ferri Giovanni, D’Apice Vincenzo (eds.), 2021, Cheltenham,
Edward Elgar Publishing, pp.212-240, ISBN 9781789904512. DOI:10.4337/9781789904529


http://dx.doi.org/10.1016/j.jfs.2023.101158
http://dx.doi.org/10.2139/ssrn.4518028
http://dx.doi.org/10.7206/cemj.2658-0845.85
http://dx.doi.org/10.4337/9781789904529

HRYCKIEWICZ-GONTARCZYK ANETA, Olszak Malgorzata: Wplyw kryzysow na dziatalnos¢ sektora
bankowego w Polsce, In: Wplyw COVID-19 na finanse. Polska perspektywa / Zaleska Matgorzata (eds.), 2021,
Warszawa, Difin, pp.153-184, ISBN 978-83-66491-39-7

Papers from journals

DOBIJA DOROTA, HRYCKIEWICZ-GONTARCZYK ANETA, Zaman Mahbub /et al.]: Critical mass and voice:
Board gender diversity and financial reporting quality, European Management Journal, 2021, vol. 40 (2021), pp.19-
44.DOI:10.1016/j.em;j.2021.02.005

HRYCKIEWICZ-GONTARCZYK ANETA: Projekcja skutecznosci proceséw restrukturyzacji i uporzadkowanej
likwidacji bankow w przypadku kryzysu bankowego, Bezpieczny Bank, 2021, vol. Nr 1 (82) 2021, pp.48—69.
DOI:10.26354/bb.2.1.82.2021

2020

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA: There is no smoke without a fire: The effect of government
interventions in less advanced economies, Economic Systems, 2020, vol. online, pp.online.
DOI:10.1016/j.ecosys.2020.100776

KOZLOWSKI LUKASZ, HRYCKIEWICZ-GONTARCZYK ANETA: Should we be afraid of powerful banks?
The trade-off between bank power and liquidity buffer, Bank i Kredyt, 2020, vol. 51 (4), pp.435-464

2018

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, KOZLOWSKI LUKASZ: The consequences of liquidity imbalance:
when net lenders leave interbank markets, Journal of Financial Stability, 2018, vol. 36, pp.82-97.
DOI:10.1016/j.jfs.2018.02.002

KOZLOWSKI LUKASZ, HRYCKIEWICZ-GONTARCZYK ANETA: A horserace or boost in market power?
Banking sector competition after foreign bank exits, International Review of Economics & Finance, 2018, vol. Vol.
58, pp.371-389. DOI:10.1016/.iref.2018.04.007

2016

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA: Bank activities and their risk. Does an optimal model exist in
banking?, Argumenta Oeconomica, 2016, vol. 1 (36), pp.125-164. DOI:10.15611/a0e.2016.1.06


http://dx.doi.org/10.1016/j.emj.2021.02.005
http://dx.doi.org/10.26354/bb.2.1.82.2021
http://dx.doi.org/10.1016/j.ecosys.2020.100776
http://dx.doi.org/10.1016/j.jfs.2018.02.002
http://dx.doi.org/10.1016/j.iref.2018.04.007
http://dx.doi.org/10.15611/aoe.2016.1.06

HRYCKIEWICZ-GONTARCZYK ANETA, KOZLOWSKI LUKASZ: Banking business models and the nature of
financial  crisis, Journal of International Money and Finance, 2016, vol. 71, pp.1-24.
DOI:10.1016/j.jimonfin.2016.10.008

2015

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, WIERUSZ-WROBEL JOANNA: The Effect of Recent Changes in
Foreign Banks' Behavior on Banking Sector Concentration - First Evidence from 53 Countries, Bezpieczny Bank,
2015, vol. 2 (59), pp.47-76

2014

Authored books

HRYCKIEWICZ-GONTARCZYK ANETA: Anatomia kryzyséw bankowych, 2014, Warszawa, Wydawnictwo
Poltext, 318 p., ISBN 978-83-7561-474-9

Papers from journals

Allen Franklin, HRYCKIEWICZ-GONTARCZYK ANETA, Tiimer-Alkan Giinseli /et al]: Transmission of
financial shocks in loan and deposit markets: Role of interbank borrowing and market monitoring, Journal of
Financial Stability, 2014, vol. 15, pp.112-126. DOI:10.1016/j.js.2014.09.005

HRYCKIEWICZ-GONTARCZYK ANETA, Pawtowska Matgorzata: Czy i jakie dziatania nadzorcow sa w stanie
zagwarantowa¢ wickszg stabilno§¢ w sektorze bankowym po ostatnim kryzysie finansowym?, Central European
Management Journal, 2014, vol. 3, pp.85-101. DOI:10.7206/mba.ce.2084-3356.109

HRYCKIEWICZ-GONTARCZYK ANETA: What do we know about the impact of government interventions in the
banking sector? An assessment of various bailout programs on bank behavior, Journal of Banking & Finance, 2014,
vol. 46, pp.246-265. DOI:10.1016/j.jbank{in.2014.05.009

Pawlowska Matgorzata, HRYCKIEWICZ-GONTARCZYK ANETA: Zmiany w nadzorze finansowym oraz ich
wplyw na system finansowy w krajach UE, Ekonomista, 2014, vol. 4, pp.517-544

2013

Chapters from monograph

HRYCKIEWICZ-GONTARCZYK ANETA: The Role of Government Interventions in Restoring the Banking
Sector Stability, In: States, Banks, and the Financing of the Economy: Fiscal Policy and Sovereign Risk Perspectives
/ Balling Morten, Egger Peter, Gnan Ernest (eds.), 2013, Wieden, SUERF - The European Money and Finance
Forum, pp.249-285, ISBN 978-3-902109-67-5

Papers from journals



http://dx.doi.org/10.1016/j.jimonfin.2016.10.008
http://dx.doi.org/10.1016/j.jfs.2014.09.005
http://dx.doi.org/10.7206/mba.ce.2084-3356.109
http://dx.doi.org/10.1016/j.jbankfin.2014.05.009

HRYCKIEWICZ-GONTARCZYK ANETA: Interwencje rzadowe w sektorze bankowym a stabilno$¢ systemu
finansowego, Ekonomista, 2013, vol. 1, pp.31-70

2012

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA: Government Interventions - Restoring or Destroying Financial
Stability in the Long-Run?, Wharton Financial Center Working Paper Series, 2012, vol. 12-02, pp.1-48

2011

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, KOWALEWSKI OSKAR: Why do Foreign Banks Withdraw from
Other Countries?, International Finance, 2011, vol. 1, pp.67-102. DOI:10.1111/j.1468-2362.2011.01275.x

2010

Chapters from monograph

HRYCKIEWICZ-GONTARCZYK ANETA, KOWALEWSKI OSKAR: The Economic Determinants and Behavior
of Foreign Banks in Emerging Countries During a Period of Global Economic Downturn, In: International Banking
in the New Era: Post-Crisis Challenges and Opportunities / Kim. Suk-Joong, M. D. Mckenzie (eds.), 2010, Bingley,
EMERALD GROUP PUBLISHING LIMITED, pp.395-431, ISBN 978-1-84950-912-1

Papers from journals

Allen Franklin, Tiimer-Alkan Giinseli, KOWALEWSKI OSKAR /et al.]: Transmission of Bank Liquidity Shocks in
Loan and Deposit Markets: The Role of Interbank Borrowing and Market Monitoring, WHARTON FINANCIAL
INSTITUTIONS CENTER WORKING PAPER, 2010, vol. 10-28

HRYCKIEWICZ-GONTARCZYK ANETA, KOWALEWSKI OSKAR: Economic determinates, financial crisis
and entry modes of foreign banks into emerging markets, Emerging Markets Review, 2010, vol. 3, pp.205-228

HRYCKIEWICZ-GONTARCZYK ANETA, KOWALEWSKI OSKAR: The determinants of the exit decisions of
foreign banks, BANKING & FINANCE REVIEW, 2010, vol. 2, pp.53-72

HRYCKIEWICZ-GONTARCZYK ANETA, KOWALEWSKI OSKAR: The economic determinants and entry
modes of foregin banks into emerging markets, Emerging Markets Review, 2010, vol. 3, pp.205-228

HRYCKIEWICZ-GONTARCZYK ANETA, Allen Franklin, KOWALEWSKI OSKAR /et al.]J: Transmission of
Bank Liquidity Shocks in Loan and Deposit Markets: the Role of Interbank Borrowing and Market Monitoring,
WHARTON FINANCIAL INSTITUTIONS CENTER WORKING PAPER, 2010, vol. 10-28, pp.1-53


http://dx.doi.org/10.1111/j.1468-2362.2011.01275.x

KOWALEWSKI OSKAR, HRYCKIEWICZ-GONTARCZYK ANETA: Economic Determinants and Entry Modes
of Foreign Banks into Central Europe, Emerging Markets Review, 2010, vol. 8

2009

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA: Pension Reform, Institutional Investors' Growth and Stock Market
Development in the Developing Countries: Does it function?, NBP, 2009, vol. 67

2006

Papers from journals

HRYCKIEWICZ-GONTARCZYK ANETA, Schmidt R.H.: Financial Systems - Importance, Differences and
Convergence, PAPELES DE ECONOMIA ESPANIOLA, 2006, vol. 110, pp.2-19

HRYCKIEWICZ-GONTARCZYK ANETA, Schmidt R.H.: Financial Systems-Importance, Differences and
Convergence, WORKING PAPER OF INSTITUTE FOR MONETARY AND FINANCIAL STABILITY, 2006

Research projects

2015 - 2017 Effectiveness of State Interventions in the Banking Sector in Poland and Other Eastern European
Countries Based on the Experiences of the Financial Crisis 2007-2010, National Science Centre

2017- 2019 Impact of the Bank Tax on the Interbank Market in Poland and Other EU Countries, National Science
Centre

2020 — 2025 Impact of New Technologies on the Banking Sector in EU Countries, National Science Centre

2022 — 2025 Impact of Financial Support for SMEs on Their Financial Performance During the COVID-19
Pandemic in Selected European Countries, National Science Centre

2024 — 2027 Return of State Capitalism: Impact of the State on Market Entities, Debt, and the Environment,
National Science Centre
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Biogram

Professor Dariusz Jemielniak, Ph.D., corresponding member of the Polish Academy of Sciences (PAN), is a
professor and head of the department at Kozminski University and vice president of PAN. In 2024, the European
Commission nominated him to the board of trustees of the European Institute of Innovation and Technology (EIT).
Since 2015, he has been a faculty associate at the Berkman-Klein Center for Internet and Society at Harvard
University.

He has also gained experience at Cornell University (2004-2005), Harvard (2007, 2011-2012), University of
California Berkeley (2008), and MIT (2015-2016, 2019-2020). At Kozminski University, he served as the
coordinator of EQUIS accreditation (2000-2003), director of the English-language program, and deputy director of
the doctoral program, responsible for creating its English-language version. He researches open collaboration
communities, open knowledge, collaborative society, open software, and misinformation.

He has carried out 5 grants from the National Science Centre (NCN), including the prestigious Maestro grant, as
well as the Gospostrateg grant (NCBiR). He has published scientific monographs with Stanford University Press,
Oxford University Press, MIT Press, Cambridge University Press, and Edward Elgar.Author of 50 articles with
impact factor. His teaching experience includes 20 years of teaching on three continents, with groups ranging from
undergraduate to master's, doctoral, MBA, executive MBA, and Advanced Management Programs, with group sizes
from a few to several hundred people. He has also given inspirational lectures and panels at major national
conferences (EFNI, IMPACT, etc.).Author of several management textbooks, including those awarded by the
Ministry of Science and Higher Education (MNiSW).

Founder of startups, including ling.pl (the largest free online dictionary in Poland, sold in 2017, with 18 million
monthly views), instaling.pl (a teacher support platform used by 13% of teachers in Poland), and runpixie.com.
Member of the supervisory boards of Escola S.A., EIT, and CampusAl. From 2015 to 2025, he was a member of the
supervisory board of the Wikimedia Foundation.



Publications

2025

Papers from journals

Fariello Gabriele, JEMIELNIAK DARIUSZ: The changing language and sentiment of conversations about climate
change in Reddit posts over sixteen years, Communications Earth & Environment, 2025, vol. 6, no. 1, pp.1-9,
Article number:3. DOI:10.1038/s43247-024-01974-8

JEMIELNIAK DARIUSZ: Asimov's Laws of Robotics Need an Update for Al. Proposing a 4th law of robotics,
IEEE Spectrum, 2025, vol. online, pp.online

JEMIELNIAK DARIUSZ, Lipinska Maria: The good, the bad, and the ugly. Anti-Ukrainian narratives on Polish
Twitter, Journal of Language and Politics, 2025, vol. online, no. online, pp.1-26. DOI:10.1075/j1p.24124.lip

Kovbasiuk Anna, CIECHANOWSKI LEON, JEMIELNIAK DARIUSZ: A taste of ambrosia: Do Olympic medalists
live longer than Olympic losers?, Scandinavian Journal of Public Health, 2025, vol. 53, no. 1, pp.8-14.
DOI:10.1177/14034948231219833

MAHMOUDI AMIN, JEMIELNIAK DARIUSZ, CIECHANOWSKI LEON: Characteristics of two polarized
groups in online social networks’ controversial discourse, Journal of Computational Social Science, 2025, vol. 8, no.
1, pp.1-31, Article number:22. DOI:10.1007/s42001-024-00350-y

2024

Chapters from monograph

GORSKA ANNA, JEMIELNIAK DARIUSZ: Al Racial Bias, In: Algorithms, Artificial Intelligence and Beyond.
Theorising Society and Culture of the 21st Century / Brzezinski Dariusz /et al.] (eds.), 2024, Routledge, pp.211-
226, ISBN 9781032646916. DOI1:10.4324/9781032646930-18

MANKO JACEK, JEMIELNIAK DARIUSZ: Two chambers, no silver bullets: the growing polarity of climate
change discourse, In: Handbook of Social Computing / Gloor Peter A. [et al] (eds.), 2024, Edward Elgar
Publishing, pp.279-292, ISBN 978-1-80392-124-2. DOI:10.4337/9781803921259.00025

Papers from journals

CIECHANOWSKI KASMIR, JEMIELNIAK DARIUSZ, Silczuk Andrzej: Public interests in mental health topics
in COVID-19: evidence from Wikipedia searches, Advances in Mental Health, 2024, vol. 22, no. 3, pp.403-424.
DOI:10.1080/18387357.2023.2253936

CIECHANOWSKI KASMIR, Banasik-Jemielniak Natalia, JEMIELNIAK DARIUSZ: What’s hot and what's not in
lay psychology: Wikipedia’s most-viewed articles, Current Psychology, 2024, vol. 43, pp.14761-14773.
DOI:10.1007/s12144-022-03826-0


http://dx.doi.org/10.1038/s43247-024-01974-8
http://dx.doi.org/10.1075/jlp.24124.lip
http://dx.doi.org/10.1177/14034948231219833
http://dx.doi.org/10.1007/s42001-024-00350-y
http://dx.doi.org/10.4324/9781032646930-18
http://dx.doi.org/10.4337/9781803921259.00025
http://dx.doi.org/10.1080/18387357.2023.2253936
http://dx.doi.org/10.1007/s12144-022-03826-0

Fariello Gabriele, JEMIELNIAK DARIUSZ, Sulkowski Adam: Does Godwin’s law (rule of Nazi analogies) apply
in observable reality? An empirical study of selected words in 199 million Reddit posts, New Media & Society,
2024, vol. 26, no. 1, pp.389-404. DOI:10.1177/14614448211062070

Guzman Rivera Alejandro , CIECHANOWSKI KASMIR, JEMIELNIAK DARIUSZ: Perceptions of the circular
economy: insights from Twitter, Journal of Management and Financial Sciences, 2024, no. 53, pp.103-119.
DOI:10.33119/JMFS.2024.53.6

Hugget Jon, JEMIELNIAK DARIUSZ: How to Sabotage Your Board, MIT Sloan Management Review, 2024,
pp.online

JEMIELNIAK DARIUSZ, Wilamowski Maciej: Gender Gap in All Academic Fields Over Time, Social Science
Computer Review, 2024, no. online, pp.1-9. DOI:10.1177/08944393241270633

JEMIELNIAK DARIUSZ, Neff Timothy: How do transnational public spheres emerge? Comparing news and social
media networks during the Madrid climate talks, New Media & Society, 2024, vol. 26, no. 4, pp.2066-2091.
DOI:10.1177/14614448221081426

MAHMOUDI AMIN, JEMIELNIAK DARIUSZ, CIECHANOWSKI LEON: Assessing Accuracy: A Study of
Lexicon and Rule-Based Packages in R and Python for Sentiment Analysis, IEEE Access, 2024, vol. 12, pp.20169-
20180. DOI:10.1109/access.2024.3353692

MAHMOUDI AMIN, JEMIELNIAK DARIUSZ, CIECHANOWSKI LEON: Echo Chambers in Online Social
Networks: A Systematic  Literature  Review, IEEE  Access, 2024, vol. 12, pp.9594-9620.
DOI:10.1109/access.2024.3353054

MAHMOUDI AMIN, JEMIELNIAK DARIUSZ: Proof of biased behavior of Normalized Mutual Information,
Scientific Reports, 2024, vol. 14, no. 1, Article number:9021. DOI:10.1038/s41598-024-59073-9

Rivera Alejandro Guzman, JEMIELNIAK DARIUSZ: Evolution of international sentiment towards climate change
on Twitter, Discover Sustainability, 2024, vol. 5, no. 1. DOI:10.1007/s43621-024-00269-4

Zarzycka Ewelina, Krasodomska Joanna, DOBIJA DOROTA /et al.J: Communication aimed at engendering
trustworthiness: An analysis of CSR messages on Twitter, Business Ethics the Environment & Responsibility, 2024,
vol. 33, no. 3, pp.363 - 379. DOI:10.1111/beer.12609

2023

Authored books

PRZEGALINSKA-SKIERKOWSKA ALEKSANDRA, JEMIELNIAK DARIUSZ: Strategizing Al in Business and
Education: Emerging Technologies and Business Strategy, 2023, Cambridge University Press, 84 p., ISBN
9781009243551. DOI:10.1017/9781009243520


http://dx.doi.org/10.1177/14614448211062070
http://dx.doi.org/10.33119/JMFS.2024.53.6
http://dx.doi.org/10.1177/08944393241270633
http://dx.doi.org/10.1177/14614448221081426
http://dx.doi.org/10.1109/access.2024.3353692
http://dx.doi.org/10.1109/access.2024.3353054
http://dx.doi.org/10.1038/s41598-024-59073-9
http://dx.doi.org/10.1007/s43621-024-00269-4
http://dx.doi.org/10.1111/beer.12609
http://dx.doi.org/10.1017/9781009243520

Edited books

KOZMINSKI ANDRZEJ K., JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA /et al] (eds.):
Zarzadzanie - nowe otwarcie, 2023, Wydawnictwo Poltext, 384 p., ISBN 978-83-817-5458-3

Chapters from monograph

PRZEGALINSKA-SKIERKOWSKA ALEKSANDRA, JEMIELNIAK DARIUSZ: Wspdlpracujaca sztuczna
inteligencja w zastosowaniach biznesowych, In: Przysztos¢ jest dzi$. Trendy ksztattujace biznes, spoteczenstwo i
przywodztwo / CISZEWSKA-MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie,
pp-31-42, ISBN 978-83-66502-11-6

Papers from journals

DOBIJA DOROTA, Cho Charles H., She Chaoyuan /et al.]: Involuntary Disclosures and Stakeholder-Initiated
Communication on Social Media, Organization & Environment, 2023, vol. 36, no. 1, pp.69-97.
DOI:10.1177/10860266221108711

GORSKA ANNA, JEMIELNIAK DARIUSZ: The invisible women: uncovering gender bias in Al-generated images
of professionals, Feminist Media Studies, 2023, vol. 23, no. 8, pp-4370-4375.
DOI:10.1080/14680777.2023.2263659

JEMIELNIAK DARIUSZ, SELAWSKA AGNIESZKA, Wilamowski Maciej: COVID-19 effect on the gender gap in
academic  publishing, Journal of Information Science, 2023, vol. 49, no. 6, pp.1587-1592.
DOI:10.1177/01655515211068168

JEMIELNIAK DARIUSZ, GORSKA ANNA, Kulicka Karolina: Men not going their own way: a thick big data
analysis of #MGTOW and #Feminism Tweets, Feminist Media Studies, 2023, vol. 23, no. 8, pp.3774-3792.
DOI:10.1080/14680777.2022.2137829

KICZMACHOWSKA EWA, DE POURBAIX PAWEL, JEMIELNIAK DARIUSZ: Roznicowanie cen w handlu
detalicznym: aktualne praktyki w handlu wielokanalowym online i offline, Marketing Instytucji Naukowych i
Badawczych, 2023, vol. 48, no. 2, pp.1-16. DOI:10.2478/minib-2023-0007

Shafee Thomas, Mietchen Daniel, Lubiana Tiago /et al.]: Ten quick tips for editing Wikidata, PLoS Computational
Biology, 2023, vol. 19, no. 7, pp.e1011235. DOI:10.1371/journal.pcbi.1011235

2022

Papers from journals

Christensen Bente, Laydon Daniel, CHELKOWSKI TADEUSZ /et al.]: Quantifying Changes in Vaccine Coverage
in Mainstream Media as a Result of the COVID-19 Outbreak: Text Mining Study, JMIR Infodemiology, 2022, vol.
2,no. 2, pp.1-15. DOI:10.2196/35121


http://dx.doi.org/10.1177/10860266221108711
http://dx.doi.org/10.1080/14680777.2023.2263659
http://dx.doi.org/10.1177/01655515211068168
http://dx.doi.org/10.1080/14680777.2022.2137829
http://dx.doi.org/10.2478/minib-2023-0007
http://dx.doi.org/10.1371/journal.pcbi.1011235
http://dx.doi.org/10.2196/35121

Ciesielska Malgorzata, JEMIELNIAK DARIUSZ: Fairness in digital sharing legal professional attitudes towards
digital piracy and digital commons, Journal of the Association for Information Science and Technology, 2022, vol.
73, no. 7, pp.899-912. DOI:10.1002/as1.24592

JEMIELNIAK DARIUSZ, Kulesza Wojciech, Muniak Pawet /et al.]: LOL! Can textual paralanguage be useful in
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high-tech., 2008, Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE

JEMIELNIAK DARIUSZ, KOZMINSKI ANDRZEJ K.: Zarzadzanie od podstaw. Podrecznik akademicki, 2008,
Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE

Edited books

JEMIELNIAK DARIUSZ, Kociatkiewicz J. (eds.): Management Practices in High-tech Environments, 2008, New
York, INFORMATION SCIENCE REFERENCE

JEMIELNIAK DARIUSZ, KOZMINSKI ANDRZE]J K. (eds.): Zarzadzanie wiedza - podrecznik akademicki, 2008,
Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE

Chapters from monograph

CHROSTOWSKI ALEKSANDER, JEMIELNIAK DARIUSZ: Wiedza i refleksja - podejscie action research, In:
Zarzadzanie wiedza. Podrecznik akademicki / KOZMINSKI ANDRZEJ K., D. Jemielniak (eds.), 2008, Warszawa,
WYDAWNICTWA AKADEMICKIE I PROFESJONALNE, pp.473-500

JEMIELNIAK DARIUSZ: Little Johnny and the Wizard of OS: The PC User as a Fool Hero, In: Organizational
Olympians: Heroes and heroines of organizational myths / M. Kostera (eds.), 2008, Londyn, Palgrave, pp.80-91

JEMIELNIAK DARIUSZ: Little Johnny and the Wizard of OS: The PC User as a Fool Hero, In: Organizational
Olympians: Heroes and heroines of organizational myths / Kostera Monika (eds.), 2008, PALGRAVE
MACMILLAN LTD, pp.80-91, ISBN 978-0230515710

JEMIELNIAK DARIUSZ: Zarzadzanie wiedza — pojecia podstawowe, In: Zarzadzanie wiedzg - podrecznik
akademicki / JEMIELNIAK DARIUSZ, KOZMINSKI ANDRZEJ K. (eds.), 2008, Warszawa, WYDAWNICTWA
AKADEMICKIE I PROFESJONALNE, pp.19-44

Papers from journals

JEMIELNIAK DARIUSZ, CHROSTOWSKI ALEKSANDER: Action Research w teorii organizacji i zarzadzania,
Organizacja i Kierowanie, 2008, vol. 1, pp.41-56

JEMIELNIAK DARIUSZ: Changes in temporal approaches at workplace, The International Journal of
Interdisciplinary Social Sciences, 2008, vol. 1, pp.59-66

JEMIELNIAK DARIUSZ: Engineers or artists — programmers’ identity choices, TAMARA JOURNAL FOR
CRITICAL ORGANIZATION INQUIRY, 2008, vol. 1, pp.20-36



JEMIELNIAK DARIUSZ: Software engineers or artists? Programmers' identity choices, Tamara -Journal for
Critical Organization Inquiry, 2008, vol. 7, pp.20-36

JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA: Zarzadzanie pracownikami wiedzy w
przedsigbiorstwach high-tech, STUDIA I PRACE UE W KRAKOWIE. ZARZADZANIE ROZWOIJEM
ORGANIZACI W SPOLECZENSTWIE INFORMACYJINYM., 2008, vol. 1, pp.511-520

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Sources of Uncertainty in Project Management: A
‘Real Life’ Account, THE INTERNATIONAL JOURNAL OF TECHNOLOGY, KNOWLEDGE & SOCIETY,
2008, vol. 5, pp.143-150

2007

Chapters from monograph

JEMIELNIAK DARIUSZ: Zarzadzanie wiedza w powigzaniu z HPWS: zastosowanie w spotkach HIGH - TECH,
In: Systemy wysoce efektywnej pracy / S. Borkowska (eds.), 2007, Warszawa, Instytut Pracy i Spraw Socjalnych
(IPiSS)

Papers from journals

JEMIELNIAK DARIUSZ: Chodzacy ideal? recenzja: Projektowanie ideatu, Central European Management Journal,
2007, vol. 6(89)

JEMIELNIAK DARIUSZ: Eksperci kontra menedzerowie, Prakseologia, 2007, vol. 147, pp.189-207

JEMIELNIAK DARIUSZ: Managers as lazy, stupid careerists? Contestation and stereotypes among software
engineers, Journal of Organizational Change Management, 2007, vol. 20(4), pp.491-508

JEMIELNIAK DARIUSZ: Menedzerowie w oczach informatykow, Prakseologia, 2007, vol. 147, pp.189-207

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: (Dis)trust in Software Projects: A Thrice Told
Tale. On Dynamic Relationships between Software Engineers, IT Project Managers, and Customers, THE
INTERNATIONAL JOURNAL OF TECHNOLOGY, KNOWLEDGE & SOCIETY, 2007, vol. 3(1), pp.117-125

2006

Papers from journals

JEMIELNIAK DARIUSZ: Managing Creativity in Organizations, Scandinavian Journal of Management, 2006, vol.
22, pp.176



2005

Authored books

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Zarzadzanie - teoria i praktyka od podstaw, 2005,
Warszawa, WSPIZ IM. L. KOZMINSKIEGO, ISBN 8389437-50-3

Chapters from monograph

JEMIELNIAK DARIUSZ: Time for IT: Timing in Software Projects, In: Managing Modern Organizations with
Information Technology / Mehdi Khosrow-Pour (eds.), 2005, Pittsburg, IRMA, pp.1199-1201

Papers from journals

JEMIELNIAK DARIUSZ: Kultura - zawody i profesje, PRACE I MATERIALY INSTYTUTU STUDIOW
MIEDZYNARODOWYCH SGH, 2005, vol. 3(32), pp.7-22

2004

Authored books

JAJDELSKI WOICIECH, JEMIELNIAK DARIUSZ: Encyklopedia j¢zyka angielskiego, 2004, Krakow,
Wydawnictwo Literackie

2003

Authored books

JEMIELNIAK DARIUSZ: Angielski - sztuka unikania btgdow, 2003, Warszawa, WIEDZA POWSZECHNA

2002

Papers from journals

JEMIELNIAK DARIUSZ: Kultura - odkrywana czy konstruowana?, Central European Management Journal, 2002,
vol. 2(55), pp.28-30

1999

Chapters from monograph

JEMIELNIAK DARIUSZ: Images of immortality, In: Effective organizations - looking to the future / Armistead
Colin, Kiely Julia (eds.), 1999, Londyn, CASSELL, ISBN 978-0304702626



Papers from journals

JEMIELNIAK DARIUSZ, JEMIELNIAK JOANNA: Identity in a Time of Change, KNOWLEDGE TRANFER,
1999, vol. 2

1998

Chapters from monograph

JEMIELNIAK DARIUSZ: Wybrane aspekty kulturowe zagadnienia tozsamosci, In: Analiza wybranych
uwarunkowan procesu integracji Polski z Unig Europejska / GASPARSKI WOIJCIECH, Miller Danuta, Lewicka-
Strzatecka Anna (eds.), 1998, Fundacja "Wiedza i Dziatanie"

Research projects

2013 — 2019 Cultural Norms and Social Organization in Open Collaboration Communities, National Science Centre
2016 — 2019 Perception of Sharing: A Study of the Professional Culture of Lawyers, National Science Centre

2019 Online Communities and Knowledge Legitimization Systems: Alternative Science, Citizen Science, and Open
Collaboration, National Science Centre

2020 — 2025 Denial of Climate Change: Online Open Collaboration Cultures Against Science, National Science
Centre

2021 — 2024 Building Trust in Protective Vaccines Using the Latest Communication and Social Influence Tools
MEDFAKE, National Science Centre

2021 — 2027 Nonsense and Propaganda Online: Communities and Bots Propagating Disinformation on the Internet,
National Science Centre
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Publications

2025

Edited books

Six Frédérique, Hamm Joseph A., LATUSEK-JURCZAK DOMINIKA /et al.] (eds.): Handbook on Trust in Public
Governance, Elgar Handbooks in Public Administration and Management, 2025, Edward Elgar Publishing, 492 p.,
ISBN 9781802201390



Chapters from monograph

LATUSEK-JURCZAK DOMINIKA, S. Cook Karen: Trust and distrust in institutions, In: Handbook on Trust in
Public Governance / Six Frédérique /et al.] (eds.), Elgar Handbooks in Public Administration and Management,
2025, Edward Elgar Publishing, pp.43-62, ISBN 9781802201390

LATUSEK-JURCZAK DOMINIKA, Hamm Joseph A., Op de Beeck Sophie /et al.]: Trust in public governance:
scoping the field, In: Handbook on Trust in Public Governance / Six Frédérique /et al.] (eds.), Elgar Handbooks in
Public Administration and Management, 2025, Edward Elgar Publishing, pp.1-26, ISBN 9781802201390

2024

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Zaufanie jako fundament zréwnowazonego rozwoju spoteczno-
gospodarczego, In: Gospodarka, Polityka, Spoteczenstwo. O praktycznej teorii Grzegorza W. Kotodko / Praca
Zbiorowa (eds.), 2024, Wydawnictwo Naukowe PWN, pp.110-122, ISBN 9788301234126

Papers from journals

LATUSEK-JURCZAK DOMINIKA, PIKOS ANNA, WARDASZKO MARCIN: Development and validation of a
scale for citizen distrust in public organizations, Journal of Enterprising Communities, 2024, vol. 18, no. 5, pp.1220-
1239. DOI:10.1108/jec-10-2023-0201

PIKOS ANNA, LATUSEK-JURCZAK DOMINIKA, Ebrahimpour Maling: An integrative approach to assessing
buyer-supplier relationships: scale development and validation, Central European Management Journal, 2024, vol.
32, no. 4, pp.585-603. DOI:10.1108/cem;j-04-2024-0107

Verhoest Koen, LATUSEK-JURCZAK DOMINIKA, Six Frédérique /et al.J: Trust and distrust in public
governance settings: Conceptualising and testing the link in regulatory relations, Journal of Trust Research, 2024,
vol. 14, no. 2, pp.127-156. DOI:10.1080/21515581.2024.2383918

2023

Edited books

KOZMINSKI ANDRZEJ K., JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA /et al] (eds.):
Zarzadzanie - nowe otwarcie, 2023, Wydawnictwo Poltext, 384 p., ISBN 978-83-817-5458-3

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Nowa architektura zaufania: ludzie i technologie, In: Przysztos¢ jest dzis.
Trendy ksztaltujace biznes, spoteczenstwo i przywodztwo / CISZEWSKA-MLINARIC MARIOLA (eds.), 2023,
Akademia Leona Kozminskiego w Warszawie, pp.339-352, ISBN 978-83-66502-11-6


http://dx.doi.org/10.1108/jec-10-2023-0201
http://dx.doi.org/10.1108/cemj-04-2024-0107
http://dx.doi.org/10.1080/21515581.2024.2383918

Papers from journals

LATUSEK-JURCZAK DOMINIKA, Six Frédérique E.: Distrust: A critical review exploring a universal distrust
sequence, Journal of Trust Research, 2023, vol. 13, no. 1, pp.1-23. DOI:10.1080/21515581.2023.2184376

OLEJNICZAK TOMASZ, LATUSEK-JURCZAK DOMINIKA: Szkota zarzadzania Andrzeja K. Kozminskiego,
Przeglad Organizacji, 2023, no. 1, pp.4-12. DOI:10.33141/p0.2023.01.01

PADZIK-WOLOS AGNIESZKA, PIKOS ANNA, LATUSEK-JURCZAK DOMINIKA: Trust, Distrust and Control
Interplay in Interorganizational Relations, Problemy Zarzadzania, 2023, vol. 21, no. 2, pp.75-102.
DOI:10.7172/2956-7602.100.4

2022

Papers from journals

LATUSEK-JURCZAK DOMINIKA, Hensel Przemystaw: Can they trust us? The relevance debate and the
perceived trustworthiness of the management scholarly community, Scandinavian Journal of Management, 2022,
vol. 38, no. 1, pp.1-10. DOI:10.1016/j.scaman.2021.101193

2020

Chapters from monograph

KOZMINSKI ANDRZEJ K., LATUSEK-JURCZAK DOMINIKA: Zaufanie i nieufno$¢ w podejmowaniu decyzji,
In: Krytyczna Teoria Organizacji. Elementy Filozofii i Praktyki Zarzadzania / Gasparski Wojciech W., Kiezun
Witold (eds.), 2020, Warszawa, Wydawnictwo Poltext, pp.171-186, ISBN 978-83-8175-141-4

2019

Authored books

LATUSEK-JURCZAK DOMINIKA: Zaufanie w zarzadzaniu organizacjami, 2019, Warszawa, Wydawnictwo
Naukowe PWN, 224 p., ISBN 9788301204709

Edited books

LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ, PIOTROWSKI WLODZIMIERZ (eds.): Teoria
Organizacji: Nauka dla Praktyki, 2019, Warszawa, Wydawnictwo Poltext, 395 p., ISBN 978-83-7561-852-5

Chapters from monograph

KOZMINSKI ANDRZEJ K., LATUSEK-JURCZAK DOMINIKA: Po co komu teoria organizacji?, In: Teoria
Organizacji: Nauka dla Praktyki / LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ, PIOTROWSKI
WLODZIMIERZ (eds.), 2019, Warszawa, Wydawnictwo Poltext, pp.11-26, ISBN 978-83-7561-852-5


http://dx.doi.org/10.1080/21515581.2023.2184376
http://dx.doi.org/10.33141/po.2023.01.01
http://dx.doi.org/10.7172/2956-7602.100.4
http://dx.doi.org/10.1016/j.scaman.2021.101193

KOZMINSKI ANDRZEJ K., LATUSEK-JURCZAK DOMINIKA: Réwnowaga funkcjonalna organizacji, In:
Teoria Organizacji: Nauka dla Praktyki / LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ,
PIOTROWSKI WLODZIMIERZ (eds.), 2019, Warszawa, Wydawnictwo Poltext, pp.351-372, ISBN 978-83-7561-
852-5

2018

Papers from journals

LATUSEK-JURCZAK DOMINIKA: Moral space: An interview with Piotr Sztompka, Journal of Trust Research,
2018, vol. online, pp.120-136. DOI:10.1080/21515581.2018.1448279

2017

Edited books

LATUSEK-JURCZAK DOMINIKA (eds.): Case Studies as a Teaching Tool in Management Education, 2017, IGI
GLOBAL, 326 p., ISBN 9781522507703

LATUSEK-JURCZAK DOMINIKA (eds.): Zarzadzanie w Polsce. Dydaktyczne studia przypadkow, 2017,
Warszawa, Wydawnictwo Poltext, 552 p., ISBN 978-83-7561-843-3

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA, PIKOS ANNA: Osrodek KARTA: ratujac ginace historie, In: Zarzadzanie w
Polsce. Dydaktyczne studia przypadkéw / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa,
Wydawnictwo Poltext, pp.435-454, ISBN 978-83-7561-843-3

LATUSEK-JURCZAK DOMINIKA: Pamig¢é i Przyszto$é, In: Zarzadzanie w Polsce. Dydaktyczne studia
przypadkow / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa, Wydawnictwo Poltext, pp.455-464,
ISBN 978-83-7561-843-3

LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ: PiLab: Hi-tech po polsku, In: Zarzadzanie w
Polsce. Dydaktyczne studia przypadkéw / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa,
Wydawnictwo Poltext, pp.85-88, ISBN 978-83-7561-843-3

LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ: PiLab: Inwestowac albo nie inwestowac - oto jest
pytanie..., In: Zarzadzanie w Polsce. Dydaktyczne studia przypadkow / LATUSEK-JURCZAK DOMINIKA (eds.),
2017, Warszawa, Wydawnictwo Poltext, pp.89-90, ISBN 978-83-7561-843-3

LATUSEK-JURCZAK DOMINIKA, OLEJNICZAK TOMASZ: PiLab: polski podrecznik sukcesu, In: Zarzadzanie
w Polsce. Dydaktyczne studia przypadkéw / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa,
Wydawnictwo Poltext, pp.91-102, ISBN 978-83-7561-843-3


http://dx.doi.org/10.1080/21515581.2018.1448279

LATUSEK-JURCZAK DOMINIKA: Preface, In: Case Studies as a Teaching Tool in Management Education /
LATUSEK-JURCZAK DOMINIKA (eds.), 2017, 1GI GLOBAL, pp.XIV-XXIII, ISBN 9781522507703.
DOI:10.4018/978-1-5225-0770-3

LATUSEK-JURCZAK DOMINIKA, PIKOS ANNA: Szczecinski Marsz dla Zycia, In: Zarzadzanie w Polsce.
Dydaktyczne studia przypadkéw / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa, Wydawnictwo
Poltext, pp.403-414, ISBN 978-83-7561-843-3

LATUSEK-JURCZAK DOMINIKA: Wstep, In: Zarzadzanie w Polsce. Dydaktyczne studia przypadkow /
LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa, Wydawnictwo Poltext, pp.9-10, ISBN 978-83-7561-
843-3

PRYSTUPA-RZADCA KAJA, LATUSEK-JURCZAK DOMINIKA: Grupa Nowy Styl, In: Zarzadzanie w Polsce.
Dydaktyczne studia przypadkéw / LATUSEK-JURCZAK DOMINIKA (eds.), 2017, Warszawa, Wydawnictwo
Poltext, pp.243-256, ISBN 978-83-7561-843-3

Papers from journals

LATUSEK-JURCZAK DOMINIKA: Firmy szybkiego wzrostu w Srodowisku niskiego zaufania - badanie
empiryczne, Studia Oeconomica Posnaniensia, 2017, vol. 9, pp.37-49. DOI:10.18559/SOEP.2017.9.3

Vlaar Paul, LATUSEK-JURCZAK DOMINIKA: Uncertainty in interorganizational collaboration and the dynamics
of trust: A qualitative study, European Management Journal, 2017, vol. 36, pp.12-27.
DOI:10.1016/j.emj.2017.10.003

2016

Papers from journals

GOLONKA MONIKA, LATUSEK-JURCZAK DOMINIKA: Alliance portfolio formation and configuration by
small and medium ICT firms: Uncertainty, growth and managerial perspective, Baltic Journal of Management, 2016,
vol. 1, pp.65-88. DOI:10.1108/BJM-10-2014-0154

OLEJNICZAK TOMASZ, LATUSEK-JURCZAK DOMINIKA: Development of Trust in Low-Trust Societies,
Polish Sociological Review, 2016, vol. 3(195), pp.309-325

2015

Authored books

JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA: Zarzadzanie. Teoria i praktyka w piguitce, 2015,
Warszawa, Wydawnictwo Poltext, 164 p., ISBN 978-83-7561-399-5

PRYSTUPA-RZADCA KAIJA, LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Klasyka teorii
zarzadzania. Cwiczenia, przyktady, testy, 2015, Warszawa, Wydawnictwo Poltext, 236 p., ISBN 9788375615913


http://dx.doi.org/10.4018/978-1-5225-0770-3
http://dx.doi.org/10.18559/SOEP.2017.9.3
http://dx.doi.org/10.1016/j.emj.2017.10.003
http://dx.doi.org/10.1108/BJM-10-2014-0154

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA, PIKOS ANNA: Formy wspélpracy miedzyorganizacyjnej - mozliwosci
zastosowan w wymiarze sprawiedliwosci, In: Budowa warto$ci wymiaru sprawiedliwosci. Wymiar prawny,
zarzadczy 1 ekonomiczny / Banasik Przemystaw (eds.), 2015, Gdansk, Kowalewski &Wolff, pp.176-193, ISBN 978-
83-86820-06-1

LATUSEK-JURCZAK DOMINIKA: Model technologicznego start-upu charakterystycznego dla Doliny
Krzemowej - mozliwo$ci transferu, In: Zachowania organizacyjne: Organizacja jako przestrzen ksztaltowania
zachowan pracownikéw / Izabela Bednarska-Wnuk, Joanna Michalik, Ilona Swigtek-Barylska (eds.), 2015, L6dz,
WYDAWNICTWO UNIWERSYTETU LODZKIEGO, pp.77-89, ISBN 978-83-7969-804-2

Papers from journals

LATUSEK-JURCZAK DOMINIKA, VLAAR PAUL: Exploring managerial talk through metaphor: An opportunity
to bridge rigour and relevance?, Management Learning, 2015, vol. -, pp.211-232. DOI:10.1177/1350507614529512

LATUSEK-JURCZAK DOMINIKA: Studium przypadku jako metoda dydaktyczna, Studia i Prace Wydzialu Nauk
Ekonomicznych i Zarzadzania Uniwersytetu Szczecinskiego, 2015, vol. 39, pp.125-134

LATUSEK-JURCZAK DOMINIKA, Gerbasi Alexandra: Trust-building in international business ventures, Baltic
Journal of Management, 2015, vol. 10 (1), pp.30-51. DOI:10.1108/BJM-04-2013-0056

PRYSTUPA-RZADCA KAJA, LATUSEK-JURCZAK DOMINIKA: Wykorzystanie profesjonalnych studiow
przypadkow w dydaktyce zarzadzania, Organizacja i Kierowanie, 2015, vol. 4, pp.191-203

2014

Authored books

KOZMINSKI ANDRZEJ, JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA: Zasady zarzadzania,
2014, Warszawa, Wolters Kluwer Polska, 1-460 p., ISBN 978-83-264-3396-2

LATUSEK-JURCZAK DOMINIKA: Polskie przedsigbiorstwa w Dolinie Krzemowej, 2014, Warszawa,
Wydawnictwo Poltext, 1-220 p., ISBN 978-83-7561-310-0

Edited books

LATUSEK-JURCZAK DOMINIKA, KOZMINSKI ANDRZEJ K. (eds.): Relacje miedzyorganizacyjne w naukach
o zarzadzaniu, 2014, Warszawa, Wolters Kluwer, 496 p., ISBN 978-83-264-3328-3


http://dx.doi.org/10.1177/1350507614529512
http://dx.doi.org/10.1108/BJM-04-2013-0056

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Development Prospects for Hyper-Growth Companies in Poland - The Silicon
Valley Experiences, In: Management and Economic Policy for Development / KOLODKO GRZEGORZ W. (eds.),
2014, New York, NOVA SCIENCE PUBLISHERS, pp.125-137, ISBN 978-1-63117-606-7

LATUSEK-JURCZAK DOMINIKA: Formy wspolpracy migdzyorganizacyjnej, In: Relacje migdzyorganizacyjne w
naukach o zarzadzaniu / LATUSEK-JURCZAK DOMINIKA, KOZMINSKI ANDRZEJ K. (eds.), 2014, Warszawa,
Wolters Kluwer, pp.46-66, ISBN 978-83-264-3328-3

LATUSEK-JURCZAK DOMINIKA: Perspektywy rozwoju przedsigbiorstw szybkiego wzrostu w Polsce -
doswiadczenia z Doliny Krzemowej, In: Zarzadzanie i polityka gospodarcza dla rozwoju / KOLODKO
GRZEGORZ W. (eds.), 2014, Warszawa, Wydawnictwo Poltext, pp.191-208

LATUSEK-JURCZAK DOMINIKA: Sieci mi¢dzyorganizacyjne jako struktury wspotpracy, In: Relacje
miedzyorganizacyjne w naukach o zarzadzaniu / LATUSEK-JURCZAK DOMINIKA, KOZMINSKI ANDRZEJ K.
(eds.), 2014, Warszawa, Wolters Kluwer, pp.21-45, ISBN 978-83-264-3328-3

PRYSTUPA-RZADCA KAJA, LATUSEK-JURCZAK DOMINIKA: Budowanie i rozwdj zaufania w wirtualnych
spotecznosciach - studium przypadku, In: Koncepcja sustainability wyzwaniem wspotczesnego zarzadzania /
Hejduk Irena (eds.), 2014, Warszawa, OFICYNA WYDAWNICZA SGH, pp.149-162, ISBN 978-83-7378-929-6

PRYSTUPA-RZADCA KAJA, LATUSEK-JURCZAK DOMINIKA: Role of the Virtual Team Leader: Managing
Changing Membership in a Team, In: The Laws of Knowledge Workplace / Jemielniak Dariusz (eds.), 2014,
Farnham, Gower Publishing Limited, pp.79-95, ISBN 978-1472423887

Papers from journals

LATUSEK-JURCZAK DOMINIKA, PRYSTUPA-RZADCA KAIJA: Collaboration and trust - building in open
innovation community, Journal of Economics and Management, 2014, vol. 17, pp.47-62

LATUSEK-JURCZAK DOMINIKA, Ratajczak Magdalena: Crafting the idea of multiculturality. The case of
Wroctaw, European Capital of Culture 2016, SCANDINAVIAN JOURNAL OF PUBLIC ADMINISTRATION
(SJPA), 2014, vol. 3, pp.49-66

LATUSEK-JURCZAK DOMINIKA: Distrust: Forgotten, yet Promising, Social Sciences/ Socialiniai mokslai, 2014,
vol. 3, pp.15-21. DOI:10.5755/j01.55.85.3.8411

LATUSEK-JURCZAK DOMINIKA, Cyfert Szymon, Dyduch Wojciech /et al.] : Subdyscypliny w naukach o
zarzadzaniu - logika wyodrebnienia, identyfikacja modelu koncepcyjnego oraz zawartos¢ tematyczna, Organizacja i
Kierowanie, 2014, vol. 1, pp.37-49
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2013

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Dolina krzemowa i inne regiony rozwijajace przemysty wysokich technologii,
In:  KOOPERENCJA PRZEDSIEBIORSTW W GOSPODARCE RYNKOWEJ KONKURENCJA -
KOOPERACJA — ROZWOIJ / Bobrowiecki Ryszard, Rojek Tomasz (eds.), 2013, Krakéw, Uniwersytet
Ekonomiczny w Krakowie, pp.117-124

LATUSEK-JURCZAK DOMINIKA: Polska firma IT w Dolinie Krzemowej — studium przypadku i proba analizy w
kon-tekscie teorii internacjonalizacji, In: Nowe koncepcje w zarzadzaniu organizacjag wobec wyzwan otoczenia /
Boguszewicz-Kreft Monika, Rozkwitalska Malgorzata (eds.), 2013, Gdansk, Wyzsza Szkota Bankowa w Gdansku,
pp.269-283, ISBN 978-83-7556-501-0

Papers from journals

LATUSEK-JURCZAK DOMINIKA: Polscy przedsi¢biorcy w Dolinie Krzemowej, Central European Management
Journal, 2013, vol. 1(120), pp.30-40. DOI:10.7206/mba.ce.2084-3356.44

LATUSEK-JURCZAK DOMINIKA: Zarzadzanie projektami w mi¢dzynarodowym srodowisku high-tech:
wspotpraca Polska — Dolina Krzemowa, Przedsigbiorczos$¢ i Zarzadzanie, 2013, vol. 11, czgs¢ 11, pp.119-126

2012

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA, Gerbasi Alexandra: Cultural Differences in Trust in High-Tech International
Business Ventures: The Case of a US-Poland Cooperation, In: Managing Dynamic Technology-Oriented
Businesses: High-Tech Organizations and Workplaces / Jemielniak Dariusz, Marks Abigail ( eds. ), 2012, Hershey,
New York, IGI GLOBAL, pp.5-21

LATUSEK-JURCZAK DOMINIKA, Ciuk Sylwia: Etyka w badaniach jakosciowych, In: Badania jakosciowe.
Podejscia i teorie / Jemielniak Dariusz (eds.), 2012, Warszawa, PWN, pp.26-46, ISBN 978-83-01-16945-9

Papers from journals

LATUSEK-JURCZAK DOMINIKA, Cook Karen: Trust in transitions, Kyklos, 2012, vol. 4, pp.512-525

LATUSEK-JURCZAK DOMINIKA: W Dolinie powstaja rzeczy jeszcze nienazwane, PRZEKROJ, 2012, vol. 46,
pp-48-49

2011

Authored books



http://dx.doi.org/10.7206/mba.ce.2084-3356.44

KOZMINSKI ANDRZEJ K., LATUSEK-JURCZAK DOMINIKA: Rozwoj teorii organizacji, 2011, Warszawa,
OFICYNA WOLTERS KLUWER BUSINESS, 139 p., ISBN 978-83-264-1222-6

LATUSEK-JURCZAK DOMINIKA: Zarzadzanie migdzyorganizacyjne, 2011, Warszawa, Wolters Kluwer, 252 p.,
ISBN 978-83-264-1277-6

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: The Role of Intermediary in Trust Building Processes Between Entrepreneurs
and Venture Capital Funds, In: Economy, society and managing / B. Glinka, P. Hensel, A.Z Nowak (eds.), 2011,
Warszawa, ELIPSA, pp.131-143, ISBN 978-83-61276-57-9

Papers from journals

LATUSEK-JURCZAK DOMINIKA, Postuta Agnieszka: Budowanie wizerunku jako element roli spotecznej
pracownika IT, Problemy Zarzadzania, 2011, vol. 2, pp.110-128

LATUSEK-JURCZAK DOMINIKA, KOZMINSKI ANDRZEJ K.: Zaufanie i nieufno$¢ w podejmowaniu decyzji,
Decyzje, 2011, vol. 16, pp.29-41

2010

Edited books

LATUSEK-JURCZAK DOMINIKA, Gerbasi Alexandra (eds.): Trust and Technology in a Ubiquitous Modern
Environment: Theoretical and Methodological Perspectives, 2010, Hershey, IDEA GROUP PUBLISHING, 364 p.

Chapters from monograph

Vlaar Paul, LATUSEK-JURCZAK DOMINIKA, Sasson Motty: Strategy and account management: drama, game,
and fight, In: Strategy at Every Corner! Inspiration for a New Breed of Strategists / P. Vlaar (eds.), 2010,
Amsterdam, SYNSPIRE PUBLISHING, pp.231-260, ISBN 978-94-90710-01-9

Papers from journals

JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA: Revisiting the role of trust in cooperation:
professional cultures, Cztowiek i Spoteczenstwo, 2010, vol. 31, pp.75-87

2009

Papers from journals

KOZMINSKI ANDRZEJ K., LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Wspbtczesne
spojrzenie na kulture organizacji, e-mentor, 2009, vol. 3, pp.4-13



LATUSEK-JURCZAK DOMINIKA: Budowanie zaufania — rola posrednika w budowie zaufania pomiedzy
przedsigbiorca a funduszem venture capital, Problemy Zarzadzania, 2009, vol. 2, pp.38-52

2008

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Pozyskiwanie wiedzy z otoczenia, In: Zarzadzanie wiedzg / K. A. (eds.),
2008, Warszawa, WYDAWNICTWO AKADEMICKIE I PROFESJONALNE, pp.243-272

LATUSEK-JURCZAK DOMINIKA: Rola kultury organizacyjnej w zarzadzaniu wiedza, In: Zarzadzanie wiedza /
D. Jemiclniak, A.K. Kozminski (eds.), 2008, Warszawa, WYDAWNICTWA AKADEMICKIE I
PROFESJONALNE, pp.161-194

LATUSEK-JURCZAK DOMINIKA: Trustworthiness as an impression: A field study of relationships between
solution providers and their clients in IT industry in Poland, In: Management Practices in High-tech Environments /
JEMIELNIAK DARIUSZ, Kociatkiewicz J. (eds.), 2008, New York, INFORMATION SCIENCE REFERENCE,
pp-151-164

LATUSEK-JURCZAK DOMINIKA: Zadania lideréw w stymulowaniu kreatywnosci i zarzadzaniu wiedza, In:
Zarzadzanie wiedza / K. A. (eds.), 2008, Warszawa, WYDAWNICTWO AKADEMICKIE I PROFESJONALNE,
pp-401-438

Papers from journals

JEMIELNIAK DARIUSZ, LATUSEK-JURCZAK DOMINIKA: Zarzadzanie pracownikami wiedzy w
przedsigbiorstwach high-tech, STUDIA I PRACE UE W KRAKOWIE. ZARZADZANIE ROZWOIEM
ORGANIZACJI W SPOLECZENSTWIE INFORMACYJNYM., 2008, vol. 1, pp.511-520

LATUSEK-JURCZAK DOMINIKA: Grammar: The Study of Rules, Scandinavian Journal of Management, 2008,
vol. 1, pp.126-127

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Sources of Uncertainty in Project Management: A
‘Real Life’ Account, THE INTERNATIONAL JOURNAL OF TECHNOLOGY, KNOWLEDGE & SOCIETY,
2008, vol. 5, pp.143-150

2007

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Antropologia organizacji: metodologia badan terenowych, In: Organizational
Ethnography: Methods and Inspirations, 2007, Lund, Studentlitteratur AB, pp.263, ISBN 9789144000206



LATUSEK-JURCZAK DOMINIKA: Obywatele $wiata. O znaczeniu 1 wartoSci pracy menedzerow
miedzykulturowych, In: Kultura organizacji. Badania etnograficzne polskich firm / M. Kostera (eds.), 2007, Gdansk,
Gdanskie Wydawnictwo Psychologiczne, pp.23-38

LATUSEK-JURCZAK DOMINIKA: When trust does not matter: The study of communication practices between
high-tech companies and their clients in the environment of distrust, In: Computer-mediated relationships and trust /
L.L. Brennan, V.E Johnson (eds.), 2007, Hershey, IDEA GROUP REFERENCE, pp.239-252

Papers from journals

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: (Dis)trust in Software Projects: A Thrice Told
Tale. On Dynamic Relationships between Software Engineers, IT Project Managers, and Customers, THE
INTERNATIONAL JOURNAL OF TECHNOLOGY, KNOWLEDGE & SOCIETY, 2007, vol. 3(1), pp.117-125

2006

Chapters from monograph

LATUSEK-JURCZAK DOMINIKA: Zarzadzanie mi¢dzykulturowe w Polsce, In: Pomigdzy kulturami: szkice z
komunikacji miedzykulturowej / Magdalena Ratajczak (eds.), 2006, Wroctaw, WYDAWNICTWO
UNIWERSYTETU WROCLAWSKIEGO, pp.123-158

2005

Authored books

LATUSEK-JURCZAK DOMINIKA, JEMIELNIAK DARIUSZ: Zarzadzanie - teoria i praktyka od podstaw, 2005,
Warszawa, WSPIZ IM. L. KOZMINSKIEGO, ISBN 8389437-50-3

Papers from journals

LATUSEK-JURCZAK DOMINIKA: Konstruowanie roli zawodowej menedzera w korporacji migdzynarodowej w
Polsce, WORKING PAPER WYDZIALU ZARZADZANIA UW, 2005, vol. 05-005, pp.1-47

Projekty
2020 — 2023 TiGRE - Trust in Governance and Regulation in Europe, Horizon 2020
2021 - 2025 Interorganizational governance: the trust-control perspective, National Science Centre

2025 —-2027 TRUREGEN under the MSCA Post-doctoral Fellowships programme, HORIZON-MSCA, European
Commission (with Olivier Sempiga)



GRZEGORZ MAZUREK, Prof.

Full Professor
Department Of Marketing

e-mail: gmazurek@kozminski.edu.pl

ORCID: 0000-0002-0047-6944
Scopus ID: 34977340400

Biogram

Professor Grzegorz Mazurek is a graduate of the Poznan University of Economics and Business (PUEB). During
his time at the PUEB, he received a scholarship for two years of study at the University of Tilburg, one of the best
European business schools. Among other things, Mazurek worked there as an Assistant and received his third
master’s degree (in Organization and Marketing). After returning to Poland in 2005, he defended his dissertation and
obtained a doctoral degree from the SGH Warsaw School of Economics. The thesis concerned the adaptation of
companies listed on the Warsaw Stock Exchange to the conditions of Poland’s “new economy” after the country’s
transition from Communism.

Prof. Mazurek has worked at Kozminski University since September 2005 in the Department of Marketing; first as
Senior Assistant, then as Assistant Professor, Associate Professor, and since May 2020, as Full Professor. In 2017,
he completed the development program at the IESE Business School in Barcelona.

FUNCTIONS

In September 2020, Mazurek assumed the position of the Rector of Kozminski University for a four-year term.

In 20122020, he held the position of Vice-Rector for International Relations responsible for the overall strategy of
internationalization, international accreditations. and marketing of the university.

Moreover, Mazurek also holds positions directly related to his academic career as he is:

* member of the Council for the Plan for Work and Development, an advisory body to the Minister of
Development, Work, and Technology;

* member of the Commission for International Cooperation at the Conference of Rectors of Academic Schools in
Poland;



* member of the Advisory Board for Central and Eastern Europe of the European Foundation for Management
Development;

* member of the SEM Forum Management Education Association;

* member of the Team evaluating international projects at Poland’s National Agency for Academic Exchange
(NAWA);

* President of the International Advisory Board of the French business school ISC Paris
In 2016-2018, he supported the Minister of Digitalization as a member of the Digitalization Council.

At Kozminski University, Mazurek coordinates several study programs related to digitalization in the broad sense:
Kozminski MBA Digital, Internet Marketing, E-Commerce, Digital Business Transformation, and Industry 4.0
Manager. In 2014, he created two master’s degree programs: Management in Virtual Environments and Master in
Management (in Virtual Environments); the latter was transformed into Master in Digital Marketing in 2017.
Beginning with 2019, Mazurek’s original subject “Digital Transformation” was introduced into the master’s
program in management. All the mentioned studies educate hundreds of students, listeners, and managers every
year. These studies are also a platform for cooperation between the Academy and outstanding practitioners who
represent many innovative entities, thanks to which the market perceives Kozminski University as an educational
institution at the forefront of modern innovation.

Mazurek was Visiting Professor at, among other places, ESCP Europe, SKEMA Business School, and Ecole de
Management de Normandie (France), ISCTE — Lisbon University Institute (Portugal), Nottingham Trent University
(UK), Soongsil University (South Korea), Universidad Del Pacifico (Peru), Reykjavik University (Iceland).

He teaches at all levels of education (B.A., M.A., Postgraduate, MBA, executive MBA, Ph.D.), in subjects such as
Marketing, Digital Transformation, Internet Marketing, Social Media Marketing, Strategic Digital Marketing.

Grzegorz Mazurek received many awards for publication and scientific achievements. In 2014, the Minister of
Science and Higher Education awarded him with the medal of the Commission of National Education for special
merits for education and upbringing. In 2015, Mazurek received the LUMEN award presented to leaders in higher
education management (category: internationalization). In 2017, he received the EDU inspirator award (from the
Foundation for the Development of the Education System) for people active in the field of education who contribute
to positive changes in their surroundings. In 2020, Mazurek received the Star of Internationalization award in the
scientific research category from the “Perspektywy” Education Foundation.

He works closely with the digital economy milieu, including the Polish Chamber of Information Technology and
Telecommunications, the Chamber of Digital Economy, the Digital Poland Foundation, and the Interactive
Adpvertising Bureau. He implemented consulting projects for such brands as the Senate of the Republic of Poland,
Nokia, Nikon, Polpharma, Egmont, PZU, Michelin, IKEA, Mars Inc., and Vivus.

SCIENTIFIC ACTIVITY

In his research work, Grzegorz Mazurek specializes in the themes of digital transformation of organizations, e-
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Perspective; PWN, 2019) and edited or co-authored the textbook E-marketing — planowanie, narzgdzia i praktyka
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To date, he managed several large research grants, including a PLN 1.2 million research and teaching project funded
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Publications

2024

Papers from journals

DE POURBAIX PAWEL, KICZMACHOWSKA EWA, MAZUREK GRZEGORZ: Online, offline or not at all?
Consumer choice of purchase channel and delivery scheme, given price discrimination across channels, Zeszyty
Naukowe Politechniki Slaskiej. Organizacja i Zarzadzanie, 2024, no. 209, pp.333-355. DOI:10.29119/1641-
3466.2024.209.20

GORSKA ANNA, KORZYNSKI PAWEL, MAZUREK GRZEGORZ: The effects of USR and its communication
on faculty satisfaction, Journal of Computer Information Systems, 2024, vol. 64, no. 2, pp.289-300.
DOI:10.1080/08874417.2023.2195380

Kaczorowska-Spychalska Dominika, MAZUREK GRZEGORZ, KOTULA NINA /et al.]: Generative ai as source
of change of knowledge management paradigm, Human Technology, 2024, vol. 20, no. 1, pp.131-154.
DOI:10.14254/1795-6889.2024.20-1.7

KORZYNSKI PAWEL, Silva Susana Costa e, GORSKA ANNA /et al.]: Trust in Al and Top Management Support
in  Generative-Al ~ Adoption,  Journal of Computer Information  Systems, 2024, pp.1-15.
DOI:10.1080/08874417.2024.2401986

Ziemba Ewa Wanda, Duong Cong Doanh, Ejdys Joanna /et al.]: Leveraging artificial intelligence to meet the
sustainable development goals, Journal of Economics and Management, 2024, vol. 46, pp.508-583.
DOI:10.22367/jem.2024.46.19
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2023

Chapters from monograph

CISZEWSKA-MLINARIC MARIOLA, HAEAS-DEJ] SYLWIA, MAZUREK GRZEGORZ: Kompetencje
przysztosci i przyszto$¢ edukacji, In: Przysztos¢ jest dzis. Trendy ksztaltujace biznes, spoleczenstwo i przywodztwo
/ CISZEWSKA-MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie, pp.451-468,
ISBN 978-83-66502-11-6

MALAGOCKA KAROLINA, MAZUREK GRZEGORZ, Kaplan Andreas : Virtual worlds through virtual reality
and augmented reality, In: The Cambridge Handbook of Cyber Behavior / Yan Zheng (eds.), 2023, Cambridge
University Press, ISBN 9781107165250

Papers from journals

Cong Doanh Doung, Dufek Zdenek, Ejdys Joanna /et al.]: Generative Al in the manufacturing process: theoretical
considerations, Engineering Management in Production and Services, 2023, vol. 15, no. 4, pp.76-89.
DOI:10.2478/emj-2023-0029

KORZYNSKI PAWEL, MAZUREK GRZEGORZ, Krzypkowska Pamela [er al.]: Artificial intelligence prompt
engineering as a new digital competence: Analysis of generative Al technologies such as ChatGPT, Entrepreneurial
Business and Economics Review, 2023, vol. 11, no. 3, pp.25-37. DOI:10.15678/eber.2023.110302

KORZYNSKI PAWEL, Paniagua Jordi, MAZUREK GRZEGORZ: Corporate opinion leadership on professional
social media, Management Decision, 2023, vol. 61, no. 1, pp.223-242. DOI:10.1108/MD-07-2021-0950

KORZYNSKI PAWEL, MAZUREK GRZEGORZ, Altmann Andreas [et al.]: Generative artificial intelligence as a
new context for management theories: analysis of ChatGPT, Central European Management Journal, 2023, vol. 31,
no. 1, pp.3-13. DOI:10.1108/CEMJ-02-2023-0091

MAZUREK GRZEGORZ: Artificial Intelligence, Law, and Ethics, Krytyka prawa.Niezalezne studia nad prawem,
2023, vol. 15, no. 1, pp.11-14. DOI:10.7206/kp.2080-1084.568

MAZUREK GRZEGORZ: Sztuczna inteligencja, prawo i etyka, Krytyka prawa.Niezalezne studia nad prawem,
2023, vol. 15, no. 1, pp.7-10. DOI:10.7206/kp.2080-1084.567

Wach Krzysztof, Duong Cong Doanh, Ejdys Joanna /et al./: The dark side of generative artificial intelligence: A
critical analysis of controversies and risks of ChatGPT, Entrepreneurial Business and Economics Review, 2023, vol.
11, no. 2, pp.7-30. DOI:10.15678/eber.2023.110201
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2022

Chapters from monograph

MAZUREK GRZEGORZ: “Real Change Comes from the Outside”: COVID-19 as a Great Opportunity for the
Revival of Business Schools and Management Education, In: Business School Leadership and Crisis Exit Planning /
CORNUEL ERIC (eds.), 2022, Cambridge University Press, pp.331-350, ISBN 9781316514450.
DOI:10.1017/9781009083164.022

MAZUREK GRZEGORZ, MALAGOCKA KAROLINA: Personalisation of Higher Education, In: Digital
Transformation and Disruption of Higher Education / Kaplan Andreas (eds.), 2022, Cambridge University Press,
pp-289-300, ISBN 9781108838900. DOI:10.1017/9781108979146

2021

Papers from journals

GORSKA ANNA, MAZUREK GRZEGORZ: The effect of the CEO media coverage on corporate brand equity:
evidence from Poland, Oeconomia Copernicana, 2021, vol. vol. 12 issue 2, pp.499—523. DOI:10.24136/0¢.2021.017

KOTULA NINA, Kucia Michatl, Hajduk Grzegorz /et al.]: The Implementation of New Technologies in Customer
Value Management - A Sustainable Development Perspective, Sustainability, 2021, vol. 13 (2), pp.-.
DOI:10.3390/su13020469

MAZUREK GRZEGORZ, KOTULA NINA, Kaczmarek-Ciesielska Dominika: Social Media e-Leadership Practices
During the COVID-19 Pandemic in Higher Education, Procedia Environmental Science, Engineering and
Management, 2021, vol. 192, pp.4741-4750. DOI:10.1016/j.procs.2021.09.252

2020

Papers from journals

GORSKA ANNA, KORZYNSKI PAWEL, MAZUREK GRZEGORZ [et al.]: The Role of Social Media in
Scholarly Collaboration: An Enabler of International Research Team’s Activation?, Journal of Global Information
Technology Management, 2020, vol. online, pp.online. DOI:10.1080/1097198X.2020.1817684

MAZUREK GRZEGORZ, KORZYNSKI PAWEL, Haenlein Michael: Leveraging employees as spokespeople in
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MAZUREK GRZEGORZ: Rynek internetowy a uwarunkowania rynku doskonale konkurencyjnego, In:
Zachowania podmiotéw na rynku w warunkach konkurencji - aspekty marketingowe / Sobczyk Genowefa (eds.),
2006, Lublin, Wydawnictwo Uniwesytetu UMCS w Lublinie, pp.100-108



Papers from journals

MAZUREK GRZEGORZ: Marketing internetowy w polskich spétkach gietdowych, CEO, 2006, vol. 6, pp.23-28

2005

Chapters from monograph

MAZUREK GRZEGORZ: Zastosowanie Internetu w badaniach marketingowych polskich spotek gietdowych -
wyniki badan, In: Wykorzystanie Internetu w badaniach marketingowych / E. Zeman-Miszewska (eds.), 2005,
Katowice, AKADEMIA EKONOMICZNA KATOWICE, pp.73-83

Papers from journals

MAZUREK GRZEGORZ: Liderzy opinii on-line, MARKETING W PRAKTYCE; MARKETING IN PRACTICE,
2005, vol. 1, pp.76-79

MAZUREK GRZEGORZ: Tam gdzie off-, tam i online, MARKETING W PRAKTYCE; MARKETING IN
PRACTICE, 2005, vol. 4, pp.28-29

2004

Chapters from monograph

MAZUREK GRZEGORZ: Exploitation of web sites potential by companies listed on the Warsaw Stock Exchange -
research findings, In: Procceedings on the Business and Economic Development in CEE Conferenece, Brno, 2004,
Brno, Brno University, pp.76-85

Papers from journals

MAZUREK GRZEGORZ: Badania on-line, BIULETYN STOWARZYSZENIA MARKETINGU
BEZPOSREDNIEGO, 2004, vol. 12, pp.10-13

MAZUREK GRZEGORZ, LACH M., LEWANDOWSKI L.:. FMCG wsparte internetem, MARKETING W
PRAKTYCE; MARKETING IN PRACTICE, 2004, vol. 10, pp.7-11

MAZUREK GRZEGORZ: Intranet, MARKETING W PRAKTYCE; MARKETING IN PRACTICE, 2004, vol. 8,
pp.57-58

MAZUREK GRZEGORZ: Mierzalnos¢ dziatah PR, MARKETING W PRAKTYCE; MARKETING IN
PRACTICE, 2004, vol. 3, pp.30-33

MAZUREK GRZEGORZ: PR w szumie informacyjnym, MARKETING W PRAKTYCE; MARKETING IN
PRACTICE, 2004, vol. 5, pp.9-11



MAZUREK GRZEGORZ: Spotecznosci internetowe a zysk, MODERN MARKETING, 2004, vol. 1, pp.56-58

MAZUREK GRZEGORZ: Spotecznosci... off-line!, MODERN MARKETING, 2004, vol. 3, pp.76-80

MAZUREK GRZEGORZ: Wirusowe kreowanie wizerunku, MARKETING W PRAKTYCE; MARKETING IN
PRACTICE, 2004, vol. 6, pp.31-33

MAZUREK GRZEGORZ: Wykorzystanie bloga w e-marketingu, MARKETING W PRAKTYCE; MARKETING
IN PRACTICE, 2004, vol. 9, pp.19-22

2003

Chapters from monograph

MAZUREK GRZEGORZ: Wirtualne spotecznosci konsumenckie, In: Wykorzystanie Internetu w marketingu /
E.Prof Zeman-Miszewska (eds.), 2003, Warszawa, AKADEMIA EKONOMICZNA KATOWICE, pp.145-154

Papers from journals

MAZUREK GRZEGORZ: Fundamenty budowania wirtualnej spotecznosci, MODERN MARKETING, 2003, vol.
4, pp.28-31

MAZUREK GRZEGORZ: Spoteczno$¢ konsumencka - jak to praktycznie wykorzysta¢?, MODERN
MARKETING, 2003, vol. 2, pp.44-47
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Publications

2024

Papers from journals

OBLOJ KRZYSZTOF, Voronovska Roksolyana: How business pivots during war: Lessons from Ukrainian
companies’  responses to  crisis, Business Horizons, 2024, vol. 67, no. I, pp.93-105.
DOI:10.1016/j.bushor.2023.09.001

Wasowska Aleksandra, OBLOJ KRZYSZTOF: Social strategies of emerging market multinationals in developing
countries: The case of Polish firms in Sub-Saharan Africa, International Entrepreneurship Review, 2024, vol. 10, no.
3, pp.51-63. DOI:10.15678/ier.2024.1003.04

Wasowska Aleksandra, OBLOJ KRZYSZTOF, Kopinski Dominik: Strangers in a Strange Land: Legitimacy
Formation by Polish Multinationals Venturing into Sub-Saharan Africa, Management International Review, 2024,
vol. 64, no. 4, pp.671-700. DOI:10.1007/s11575-024-00548-2

2023

Chapters from monograph

CISZEWSKA-MLINARIC MARIOLA, WOICIK PIOTR, OBLOJ KRZYSZTOF: Innowacje modeli biznesowych
— wyzwania strategiczne, In: Przyszio§¢ jest dzi§. Trendy ksztaltujace biznes, spoteczenstwo i przywodztwo /
CISZEWSKA-MLINARIC MARIOLA (eds), 2023, Akademia Leona Kozminskiego w Warszawie, pp.83-104,
ISBN 978-83-66502-11-6

Papers from journals

UCHANSKA-BIENIUSIEWICZ ANITA, OBLOJ KRZYSZTOF: Disrupting fast fashion: A case study of Shein’s
innovative business model, International Entrepreneurship Review, 2023, vol. 9, no. 3, pp.47-59.
DOI:10.15678/ier.2023.0903.03

2022

Authored books
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OBLOJ KRZYSZTOF: Mysl strategicznie! Jak przygotowaé i zmieniaé organizacje w odpowiedzi na wyzwania
otoczenia, 2022, Warszawa, Wydawnictwo Poltext, 222 p., ISBN 978-83-8175-395-1

Papers from journals

OBLOJ KRZYSZTOF, CISZEWSKA-MLINARIC MARIOLA, Wasowska Aleksandra [et al.]: Taming
discontinuity: evolution of managerial perceptions, emotions and actions in the pandemic environment. Evidence
from Poland, Journal for East FEuropean Management Studies, 2022, vol. Special Issue, pp.91-106.
DOI:10.5771/9783957103987-91

WOICIK PIOTR, OBLOJ KRZYSZTOF, Buono Anthony: Addressing social concern through business-nonprofit
collaboration: Microfoundations of a firm’s dynamic capability for social responsibility, Journal of Business
Research, 2022, vol. 143, pp.119-139. DOI:10.1016/j.jbusres.2022.01.061

report — other

OBLOJ KRZYSZTOF: All in Flour Bakery: Making Bread or Making Money?, 1-7 p., 2022

2021

Papers from journals

OBLOJ KRZYSZTOF, WOICIK PIOTR, CISZEWSKA-MLINARIC MARIOLA /et al]: Biznes w czasie
pandemii — raport z pigtej tury badania, Rzeczpospolita, 2021, vol. 14.02.2021

2020

Chapters from monograph

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Strategic Capabilities of Polish Firms, In: Building
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OBLOJ KRZYSZTOF, CISZEWSKA-MLINARIC MARIOLA, WOICIK PIOTR /et al.]: Ekspansja na rynki
zagraniczne: Perspektywa historyczna, korzysci i wyzwania. Ekspansja na rynki zagraniczne: korzysci i wyzwania,
In: Internacjonalizacja polskich przedsigbiorstw. Historie opowiedziane z pasja / CISZEWSKA-MLINARIC
MARIOLA (eds.), 2020, Warszawa, Wydawnictwo Poltext, pp.18-23, ISBN 978-83-8175-009-7

OBLOJ KRZYSZTOF, CISZEWSKA-MLINARIC MARIOLA, WOIJCIK PIOTR /et al]: Ekspansja na rynki
zagraniczne: Perspektywa historyczna, korzy$ci i wyzwania. Trzy typowe S$ciezki umigdzynarodowienia, In:
Internacjonalizacja polskich przedsigbiorstw. Historie opowiedziane z pasja / CISZEWSKA-MLINARIC
MARIOLA (eds.), 2020, Warszawa, Wydawnictwo Poltext, pp.24-34, ISBN 978-83-8175-009-7
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OBLOJ KRZYSZTOF: Ekspansja na rynki zagraniczne: Perspektywa historyczna, korzysci i wyzwania.
Umigdzynarodowienie w perspektywie historycznej, In: Internacjonalizacja polskich przedsigbiorstw. Historie
opowiedziane z pasjg / CISZEWSKA-MLINARIC MARIOLA (eds.), 2020, Warszawa, Wydawnictwo Poltext,
pp.15-17, ISBN 978-83-8175-009-7

OBLOJ KRZYSZTOF, CISZEWSKA-MLINARIC MARIOLA, WOJCIK PIOTR /et alj: Mechanizmy
pokonywania dystansu w ekspansji zagranicznej, In: Internacjonalizacja polskich przedsigbiorstw. Historie
opowiedziane z pasja / CISZEWSKA-MLINARIC MARIOLA (eds.), 2020, Warszawa, Wydawnictwo Poltext,
pp.211-246, ISBN 978-83-8175-009-7

Papers from journals

Jakli¢ Andreja, OBLOJ KRZYSZTOF, Svetli¢i¢ Marjan [et al.]: Evolution of Central and Eastern Europe related
international  business, Journal of Business Research, 2020, vol. wvol. 108, pp.421-434.
DOI:10.1016/j.jbusres.2019.06.046

OBLOJ KRZYSZTOF, WOJCIK PIOTR, CISZEWSKA-MLINARIC MARIOLA /et al]: Akademii Leona
Kozminskiego: Polski biznes w sytuacji pandemii, Rzeczpospolita, 2020, vol. 21.04.2020

WOICIK PIOTR, OBLOJ KRZYSZTOF, Wasowska Aleksandra /et al.]: Corporate acceleration process: a systems
psychodynamics perspective, Journal of Organizational Change Management, 2020, vol. Vol. 33 No. 6, pp.1163-
1180. DOI:10.1108/JOCM-05-2019-0136

WOICIK PIOTR, CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Learning dynamics of rapidly
internationalizing venture: Beyond the early stage of international growth in a CEE context, Journal of Business
Research, 2020, vol. Vol. 108, pp.450-465. DOI:10.1016/j.jbusres.2019.03.002

2019

Papers from journals

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, Huelsdau Marcus: Post-entry strategic significance
of export market: how psychic distance works? The evidence from European SMEs, Journal for East European
Management Studies, 2019, vol. vol. 24(2), pp.235 - 258. DOI:10.5771/0949-6181-2019-2-235

OBLOJ KRZYSZTOF: Footnotes to organizational competitiveness, Economics and Business Review, 2019, vol.
vol. 5 (19), no. 3, pp.35-49. DOI:10.18559/ebr.2019.3.3

2018

Papers from journals

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, Wasowska Aleksandra: Internationalisation choices
of Polish firms during the post-socialism transition period: The role of institutional conditions at firm’s foundation,
Business History, 2018, vol. 60(4), pp.562-600. DOI:10.1080/00076791.2017.1332045


http://dx.doi.org/10.1016/j.jbusres.2019.06.046
http://dx.doi.org/10.1108/JOCM-05-2019-0136
http://dx.doi.org/10.1016/j.jbusres.2019.03.002
http://dx.doi.org/10.5771/0949-6181-2019-2-235
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WASOWSKA ALEKSANDRA, OBLOJ KRZYSZTOF, CISZEWSKA-MLINARIC MARIOLA: When does
formalization contribute to entrepreneurial orientation? — the moderating role of industry life cycle, Journal for East
European Management Studies, 2018, vol. 3/2018, pp.347- 373. DOI:10.5771/0949-6181-2018-3-347

2017

Authored books

OBLOJ KRZYSZTOF: Praktyka strategii firmy: jak zarzadza¢ przeszlo$cia, radzi¢ sobie z terazniejszoscia i
budowac przysztos¢ firmy, 2017, Warszawa, Wydawnictwo Poltext, 222 p., ISBN 978-83-7561-804-4

Papers from journals

WOICIK PIOTR, Wasowska Aleksandra, OBLOJ KRZYSZTOF /et al.]: With Your Headphones On: Go Global or
Stay Local?, Emerald Emerging Markets Case Studies, 2017, vol. 2, pp.1-21. DOI:10.1108/EEMCS-05-2016-0095

2016

Papers from journals

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, Wasowska Aleksandra /et al.]: Effectuation and
causation: Two decision-making logics of INVs at the early stage of growth and internationalization?, Journal for
East European Management Studies, 2016, vol. 21(3), pp.275-297

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, Wasowska Aleksandra: Virtuous and vicious
learning cycles in the internationalization of emerging market firms, European Journal of International Management,
2016, vol. Vol.10, No.1, pp.105 - 125. DOI:10.1504/EJIM.2016.073964

2015

Authored books

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, Wasowska Aleksandra: Strategia korporacji, 2015,
Warszawa, Wolters Kluwer, 192 p., ISBN 978-83-264-8332-5

Chapters from monograph

GRUDZINSKI MIECZYSEAW, OBLOJ KRZYSZTOF: Rozdziat 7. Strategia: teoria opcji realnych, In: Strategia
organizacji / Krzysztof Obtoj (eds.), 2015, PWE - POLSKIE WYDAWNICTWO EKONOMICZNE, pp.147-168

Papers from journals

OBLOJ KRZYSZTOF, WASOWSKA ALEKSANDRA, CISZEWSKA-MLINARIC MARIOLA: Zasobowe i
branzowe uwarunkowania wynikdéw polskich matych i $rednich przedsigbiorstw, Marketing i Rynek, 2015, vol.
9/2015, pp.78-88
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http://dx.doi.org/10.1504/EJIM.2016.073964

2014

Authored books

OBLOJ KRZYSZTOF: Strategia organizacji, 2014, Warszawa, PWE - POLSKIE WYDAWNICTWO
EKONOMICZNE, 1-416 p., ISBN 978-83-208-2165-9

Edited books

OBLOJ KRZYSZTOF, Wasowska Aleksandra (eds.): Zarzadzanie miedzynarodowe. Teoria i praktyka, 2014,
Warszawa, PWE - POLSKIE WYDAWNICTWO EKONOMICZNE, 260 p., ISBN 978-83-208-2103-1

Chapters from monograph

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Cele i funkcjonalne programy dziatania, In:
Strategia organizacji / OBLOJ KRZYSZTOF, 2014, Warszawa, PWE - POLSKIE WYDAWNICTWO
EKONOMICZNE, pp.383-408, ISBN 978-83-208-2165-9

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, WASOWSKA ALEKSANDRA: Strategia: teoria
prostych regut, In: Strategia organizacji / OBLOJ KRZYSZTOF, 2014, Warszawa, PWE - POLSKIE
WYDAWNICTWO EKONOMICZNE, pp.120-146, ISBN 978-83-208-2165-9

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Systemic Effects of Internationalization of Polish
Companies, In: Management and Economic Policy for Development / KOLODKO GRZEGORZ W. (eds.), 2014,
New York, NOVA SCIENCE PUBLISHERS, pp.73-94, ISBN 978-1-63117-606-7

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Systemowe efekty umigdzynarodowienia polskich
firm, In: Zarzadzanie i polityka gospodarcza dla rozwoju / KOLODKO GRZEGORZ W. (eds.), 2014, Warszawa,
Wydawnictwo Poltext, pp.111-144

GRUDZINSKI MIECZYSEAW, OBLOJ KRZYSZTOF, WASOWSKA ALEKSANDRA /et al]:
Operacjonalizacja gtdwnych zmiennych w badaniach umiedzynarodowienia firm, In: Zarzadzanie migdzynarodowe:
Teoria 1 praktyka / Obtd] Krzysztof, Wasowska Aleksandra (eds.), 2014, Warszawa, PWE - POLSKIE
WYDAWNICTWO EKONOMICZNE, pp.215-242

Papers from journals

OBLOJ KRZYSZTOF, Lau Chung-Ming, Bruton Garry D.: Institutions, Resources, and Firm Strategies: A
Comparative Analysis of Entrepreneurial Firms in Three Transitional Economies, European Journal of International
Management, 2014, vol. vol 8 (6), pp.697-720. DOI:10.1504/EJIM.2014.064905

2013

Authored books



http://dx.doi.org/10.1504/EJIM.2014.064905

OBLOJ KRZYSZTOF: Strategija organizacji, 2013, Minsk, Grebcow Buks, 1-384 p., ISBN 978-985-6926-10-8

OBLOJ KRZYSZTOF: The Passion and Discipline of Strategy, 2013, Londyn, Palgrave Macmillan, 1-200 p., ISBN
978-1-137-33493-0. DOI:10.1057/9781137334947

Papers from journals

OBLOJ KRZYSZTOF: Resource based determinants of internationalization of Polish companies, International
Journal of Doctoral Studies, 2013, vol. Volume 2, Number 1, pp.8-34

OBLOJ KRZYSZTOF, Weinstein Marc, Zhang Shujun: Self-Limiting Dominant Logic:An Exploratory Study of
Chinese Entrepreneurial Firms, Journal of East-West Business, 2013, vol. vol 19, no 4, pp.291-316.
DOI:10.1080/10669868.2013.847888

2012

Chapters from monograph

OBLOJ KRZYSZTOF, WASOWSKA ALEKSANDRA: Strategiczne wybory polskich firm - motywy i kierunki
budowania powigzan zewngtrznych droga kapitalowego umigdzynarodowienia dziatalnos$ci, In: Powigzania
zewnetrzne. Modernizacja Polski / MORAWSKI WITOLD (eds.), 2012, Warszawa, WOLTERS KLUWER
BUSINESS, pp.102-120, ISBN 978-83-264-1543-2

Papers from journals

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, MLINARIC FRANJO: How relational capabilities
matter? Organizational context and performance of internationally oriented SMEs, Central European Business
Review, 2012, vol. 3, pp.28-36

OBLOJ KRZYSZTOF, Zdziarski M., Ludzinski K. [et al.] : Perspektywy i uwarunkowania wzrostu najwigkszych
polskich firm, Harvard Business Review Polska, HARVARD BUSINESS REVIEW POLSKA, 2012, vol. 115,
pp.26-28

2011

Papers from journals

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF, MLINARIC FRANJO: Zdolno$¢ relacyjna,
kompetencje organizacyjne i wyniki finansowe matych i $rednich firm stowenskich, Central European Management
Journal, 2011, vol. 4(111), pp.23-36

CISZEWSKA-MLINARIC MARIOLA, OBLOJ KRZYSZTOF: Znaczenie kontekstu organizacyjnego dla zdolnosci
relacyjnej, Organizacja i Kierowanie, 2011, vol. 2, pp.41-53
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KOZMINSKI ANDRZEJ K., OBLOJ KRZYSZTOF, Santorski Jacek [et al]: Cztery umiejetnosci, ktorych
znaczenie w przywodztwie rosnie, THINKTANK, 2011, vol. 1(8), pp.30-35

OBLOJ KRZYSZTOF, Zhang S.: Przekraczaj rzeke¢ po kamieniach: analiza dominujacej logiki chinskich
przedsiebiorcow, Central European Management Journal, 2011, vol. 2 (109), pp.43-53

2010

Edited books

OBLOJ KRZYSZTOF (eds.): Pasja i dyscyplina strategii, 2010, Warszawa, Wydawnictwo Poltext, 238 p., ISBN
978-83-7561-051-2

Chapters from monograph

OBLOJ KRZYSZTOF, SOSNOWSKI MIROSEAW: Informacja w strategicznym poszukiwaniu przewagi
konkurencyjnej, In: Informatyka gospodarcza. Tom 1 / J. Zawila-Niedzwiecki, K. Rostek, A. Gasiorkiewicz (eds.),
2010, Warszawa, C.H. BECK, pp.27-38, ISBN 978-83-255-2160-8

WASOWSKA ALEKSANDRA, OBLOJ KRZYSZTOF: Uwarunkowania strategii umiedzynarodowienia polskich
firm gieldowych, In: Zarzadzanie strategiczne / Krupski Rafat (eds.), 2010, Wroctaw, WYDAWNICTWO
AKADEMII EKONOMICZNEJ, WROCLAW, pp.67-98, ISBN 978-83-60904-12-15

Papers from journals

Obt6j Tomasz, Pratt Michael, OBLOJ KRZYSZTOF: Dominant logic and entrepreneurial firms performance in a
transition economy, Entrepreneurship Theory and Practice, 2010, vol. 1/ 2010, pp.151-170

OBLOJ KRZYSZTOF, KOSTERA MONIKA: Archetypes of rivalry. Narrative responses of Polish radio station
managers to perceived environmental change, Journal of Organizational Change Management, 2010, vol. 5, pp.564-
577

OBLOJ KRZYSZTOF: Pasja strategii, Przeglad Organizacji, 2010, vol. 3, pp.1-4

2009

Papers from journals

OBLOJ KRZYSZTOF: Niezmienne cechy dobrej strategii - kluczowe wybory i prostota, Przeglad Organizacii,
2009, vol. 6, pp.3-5

OBLOJ KRZYSZTOF: O definicji strategii raz jeszcze, Przeglad Organizacji, 2009, vol. 5, pp.3-5



OBLOJ KRZYSZTOF: Znaczenie spojnosci strategii, Przeglad Organizacji, 2009, vol. 9, pp.6-8

2008

Papers from journals

Obtéj Tomasz, Bruton Gary, Lau ChungMing /et al.]: Strategie i praktyki zarzadzania firm high-tech w Polsce i
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gets funded and what determines the rate of interest?, Small Business Economics, 2019, vol. 52 (1), pp.67-87.
DOI:10.1007/s11187-017-9986-z

VAN STEL ADRIAAN, Lokshin Boris, de++Vries Nardo: The Effect of SME Productivity Increases on Large Firm
Productivity in the EU, Kyklos, 2019, vol. vol. 72. no. 2, pp.332-353. DOI:10.1111/kykl.12198


http://dx.doi.org/10.1007/s11187-019-00196-z
http://dx.doi.org/10.1007/s11365-021-00755-5
http://dx.doi.org/10.1007/s11187-019-00243-9
http://dx.doi.org/10.1007/s11187-019-00244-8
http://dx.doi.org/10.1016/j.jbusres.2020.06.060
http://dx.doi.org/10.1007/s11187-018-0121-6
http://dx.doi.org/10.1007/s10479-019-03322-y
http://dx.doi.org/10.1007/s11187-017-9986-z
http://dx.doi.org/10.1111/kykl.12198

VAN STEL ADRIAAN, Lyalkov Serhiy, Millan Ana /et al.]: The moderating role of IPR on the relationship
between country-level R&D and individual-level entrepreneurial performance, Journal of Technology Transfer,
2019, vol. 44 (5), pp.1427-1450. DOI:10.1007/s10961-019-09731-2

2018

Papers from journals

Petrovi¢ Jadranka, Ivanovi-Djuki¢ Maja, Lepojevi¢ Vinko /et al.]: Contribution of Entrepreneurship to Economic
Growth: A Comparative Analysis of South-East Transition and Developed European Countries, International
Review of Entreprencurship, 2018, vol. 16 (2), pp.257-276

VAN STEL ADRIAAN, CIESLIK JERZY, KACIAK EUGENIUSZ: Country-level determinants and consequences
of overconfidence in the ambitious entrepreneurship segment, International Small Business Journal, 2018, vol.
36(5), pp.473-499. DOI:10.1177/0266242617748201

VAN STEL ADRIAAN: Exploring the Impact of Different Types of Prior Entrepreneurial Experience on Employer
Firm Performance, Journal of Business Research, 2018, vol. 90, pp.107-122

VAN STEL ADRIAAN, Millan Ana, Millan José Maria [et al.]: The Relationship Between Start-Up Motive and
Earnings over the Course of the Entrepreneur’s Business Tenure, Journal of Evolutionary Economics, 2018, vol. 28
(1), pp.101-123

2017

Chapters from monograph

Verheul Ingrid, VAN STEL ADRIAAN, Okamuro Hiroyuki: Understanding the Drivers of an 'Entrepreneurial’
Economy: Lessons from Japan and the Netherlands, In: Exploring the Entrepreneurial Society. Institutions,
Behaviors and Outcomes / Bonnet J., Garcia Pérez De Dejardin M., Lema D. (eds.), 2017, Edward Elgar Publishing,
pp.3-21, ISBN 9781783472659. DOI:10.4337/9781783472666

Wennekers Sander, VAN STEL ADRIAAN: Types and roles of productive entrepreneurship: A conceptual study,
In: The Wiley Handbook of Entrepreneurship / Ahmetoglu Gorkan /et al.] (eds.), 2017, WILEY Blackwell, pp.37—
69, ISBN 1118970799. DOI:10.1002/9781118970812

Papers from journals

VAN STEL ADRIAAN, CIESLIK JERZY: Explaining university students’ career path intentions from their current
entrepreneurial exposure, Journal of Small Business and Enterprise Development, 2017, vol. 24 (2), pp.313-332.
DOI:10.1108/JSBED-09-2016-0143

2016

Chapters from monograph



http://dx.doi.org/10.1007/s10961-019-09731-2
http://dx.doi.org/10.1177/0266242617748201
http://dx.doi.org/10.4337/9781783472666
http://dx.doi.org/10.1002/9781118970812
http://dx.doi.org/10.1108/JSBED-09-2016-0143

VAN STEL ADRIAAN, Albiol-Sanchez Judit: Investigating the Impact of Small VersusLarge Firms on Economic
Performance of Countries and Industries, In: Contemporary Entrepreneurship. Multidisciplinary Perspectives on
Innovation and Growth / Bégenhold Dieter /et al.] (eds.), 2016, Springer, pp.51- 73, ISBN 978-3-319-28132-2.
DOI:10.1007/978-3-319-28134-6

Papers from journals

VAN STEL ADRIAAN, Hoogendoorn Brigette, Rictveld Cornelius: Belonging, believing, bonding, and behaving:
the relationship between religion and business ownership at the country level, Journal of Evolutionary Economics,
2016, vol. 3, pp.519-550. DOI:10.1007/s00191-016-0447-7

VAN STEL ADRIAAN, Zhang Ying: Economic Transition and Entrepreneurship Development in China,
HARVARD COLLEGE ECONOMICS REVIEW, 2016, vol. 1, pp.3-5

VAN STEL ADRIAAN, Burke Andrew, Thurik Roy: Testing the Validity of Blue Ocean Strategy versus
Competitive  Strategy: An  Analysis of the Retail Industry, INTERNATIONAL REVIEW
OFENTREPRENEURSHIP, 2016, vol. 14(2), pp.123-146

2015

Chapters from monograph

Millan Ana, Millan J.M., ROMAN CONCEPCION /et al.]: Determinants of the Own-Account Worker’s Decision
to Hire Employees: A Review, In: The handbook of Research on Freelancing and Self- Employment / Burke A.E. (
eds. ),2015, SENATE HALL ACADEMIC PUBLISHINGXxS5 2, pp.147-160

VAN STEL ADRIAAN, DE VRIES NARDO: The Economic Value of Different Types of Solo Self-Employed: A
Review, In: The handbook of Research on Freelancing and Self- Employment / Burke A.E. (eds.), 2015, SENATE
HALL ACADEMIC PUBLISHINGx5 2, pp.77-84

Papers from journals

Golpe Antonio, VAN STEL ADRIAAN, Congregado Emilio /et al.]: Self-employment and job generation in
metropolitan areas, 1969-2009, Entrepreneurship and Regional Development, 2015, vol. 3-4, pp.181-201.
DOI:10.1080/08985626.2015.1025860

Millan Ana, Millan J.M., Concepcion Roméan /et al.]: Determinants of the Own-account Workers' Decision to Hire
Employees: A Review, International Review of Entrepreneurship, 2015, vol. 13 (2), pp.129-142

Millan Ana, Millan J.M., Concepciéon Roman /et al.]: Unraveling the Relationship Between the Business Cycle and
the Own-account Worker's Decision to Hire Employees, International Entrepreneurship and Management Journal,
2015, vol. 11 (2), pp.321-342. DOI:10.1007/s11365-014-0346-z

VAN STEL ADRIAAN, de Vries Nardo: The Economic Value of Different Types of Solo Self-employed: A
Review, International Review of Entrepreneurship, 2015, vol. 13 (2), pp.73-80


http://dx.doi.org/10.1007/978-3-319-28134-6
http://dx.doi.org/10.1007/s00191-016-0447-7
http://dx.doi.org/10.1080/08985626.2015.1025860
http://dx.doi.org/10.1007/s11365-014-0346-z

VAN STEL ADRIAAN, Scholman Gerard, Thurik Roy: The relationship among entrepreneurial activity, business
cycles and economic openness, International Entrepreneurship and Management Journal, 2015, vol. 2, pp.307-319.
DOI:10.1007/s11365-014-0340-5

2014

Chapters from monograph

VAN STEL ADRIAAN, Stam Erik, Hartog Chantal /et al.]: Ambitious Entrepreneurship, High-Growth Firms, amd
Macroeconomic Growth, In: The Dynamics of Entrepreneurship: Evidence from the Global Entrepreneurship
Monitor Data / Minnti M. (eds.), 2014, OXFORD UNIV PRESS, pp.231-249, ISBN 978-0-19-958086-6

VAN STEL ADRIAAN, Okamuro Hiroyuki, Verheul Ingrid: Understanding the Drivers of an 'Entrepreneurial'
Economy: Lessons from Japan and the Netherlands, In: Exploring the Entrepreneurial Society. Institutions,
Behaviors and Outcomes / Bonnet J., Garcia Pérez De Dejardin M., Lema D. (eds.), 2014, Edward Elgar Publishing,
pp.1-45, ISBN 1783472650

Papers from journals

VAN STEL ADRIAAN, Concepciéon Roman, Millan J.M.: Investigating the Impact of the Technological
Environment on Survival Chances of Employ-er Entrepreneurs, Small Business Economics, 2014, vol. 43 (4),
pp-839-855. DOI:10.1007/s11187-014-9565-5

VAN STEL ADRIAAN: Solo self-employed versus employer entrepreneurs: determinants and macro-economic
effects in OECD countries, Eurasian Business Review, 2014, vol. 1, pp.107-136

VAN STEL ADRIAAN, Hartog Chantal, Ichou Abdel /et al.]: What Determines the Level of Informal Venture
Finance Investment? Market Clearing Forces and Gender Effects, Small Business Economics, 2014, vol. 42 (3),
pp.467-484

2012

Papers from journals

Congregado Emilio, Golpe Antonio, VAN STEL ADRIAAN: The 'Recession-push' Hypothesis Reconsidered,
International Entrepreneurship and Management Journal, 2012, vol. 8 (3), pp.325-342

Folkeringa Mickey, Koster Sierdjan, VAN STEL ADRIAAN: Start-ups as Drivers of Market Mobility: An Analysis
at the Region-Sector Level for the Netherlands, Small Business Economics, 2012, vol. 39 (3), pp.575-585

2011

Chapters from monograph



http://dx.doi.org/10.1007/s11365-014-0340-5
http://dx.doi.org/10.1007/s11187-014-9565-5

VAN STEL ADRIAAN, Stam Erik: Types of Entrepreneurship and Economic Growth, In: Entrepreneurship,
Innovation, and Economic Development / Szirmai A., Naude W., Goedhuys M. (eds.), 2011, Oxford, OXFORD
UNIV PRESS, pp.78-95, ISBN 9780199596515. DOI:10.1093/acprof:0s0/9780199596515.003.0004

Papers from journals

Congregado Emilio, Golpe Antonio, VAN STEL ADRIAAN: Exploring the Big Jump in the Spanish
Unemployment Rate: Evidence on an 'Added-worker' Effect, Economic Modelling, 2011, vol. 28 (3), pp.1099-1105

Hessels Jolanda, VAN STEL ADRIAAN: Entrepreneurship, Export Orientation, and Economic Growth, Small
Business Economics, 2011, vol. 2, pp.255-268

Suddle Kashifa, Folkeringa Mickey, VAN STEL ADRIAAN /et al.] : Measuring Business Dynamics Among
Incumbent Firms in The Netherlands, International Journal of Entrepreneurship and Small Business, 2011, vol. 12
(2), pp-185-206

2010

Chapters from monograph

VAN STEL ADRIAAN, Verheul Ingrid: Entrepreneurial Diversity and Economic Growth, In: The Entreprenecurial
Society: How to fill the gap between knowledge and innovation / Bonnet J., Garcia Perez De Lema D., Van Auken
H. (eds. ), 2010, Edward Elgar Publishing, pp.17-36, ISBN 978 1 84844 891 9

Papers from journals

Thurik Roy, Burke Andrew, VAN STEL ADRIAAN: Blue Ocean vs. Five Forces, Harvard Business Review, 2010,
vol. 88 (5), pp-28

Wennekers Sander, VAN STEL ADRIAAN, Carree Martin /et al.]: The Relationship Between Entrepreneurship
and Economic Development: Is It U-shaped?, Foundations and Trends in Entrepreneurship, 2010, vol. 6 (3), pp.167-
237

2009

Chapters from monograph

VAN STEL ADRIAAN: High-Growth Entrepreneurs, Public Policies, and Economic Growth, In: Public Policies for
Fostering Entrepreneurship: A European Perspective / Leitao J, Baptista R (eds.), 2009, New York, SPRINGER
SCIENCE, pp.91-110, ISBN 978-1-4419-0249-8

2008

Chapters from monograph



http://dx.doi.org/10.1093/acprof:oso/9780199596515.003.0004

VAN STEL ADRIAAN, Hessel S.J.A.: Global Entrepreneurship Monitor and Entrepreneurs' Export Orientation, In:
Measuring Entrepreneurship: Building a Statistical System (International Studies in Entrepreneurship) / Congregado
E. (eds.), 2008, New York, SPRINGER SCIENCE, pp.265-278

VAN STEL ADRIAAN, Golpe A.: Self-Employment and Unemployment in Spanish Regions in the Period 1979-
2001, In: Measuring Entrepreneurship: Building a Statistical System (International Studies in Entrepreneurship),
2008, SPRINGER SCIENCE, pp.191-204, ISBN 978-0387722870

2006

Authored books

VAN STEL ADRIAAN: Empirical Analysis of Entrepreneurship and Economic Growth, 2006, New York,
SPRINGER SCIENCE, 235 p., ISBN 978-0-387-29419-3

2005

Authored books

VAN STEL ADRIAAN: Entreprencurship and Economic Growth: Some Empirical Studies, 2005, Amsterdam,
Thela Thesis, ISBN 90 5170 985 4
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MONIKA CALKIEWICZ, PhD

KU Professor

Department of Criminal Law

e-mail: mcalkiew@kozminski.edu.pl

ORCID: 0000-0003-4940-1510

Biogram

Professor Monika Calkiewicz teaches in the Department of Criminal Law. In 2012-2020, she was the Vice-Rector
for Law Studies. She is a legal counsel and attorney at law. Professor Catkiewicz received her habilitation degree in
legal sciences in 2021 from the University of Warsaw. In competitions organized by the Polish Forensic
Association, she received awards for the best doctoral dissertation (2004) and the best habilitation (2012) in the field
of forensic science. She is a specialist in criminal law, forensic science, and criminology. She trained in the Max
Planck Institute in Germany (2009, 2010). In 2002-2011, she was an assessor and later a district prosecutor in the
District Court of Warszawa-Mokotow. Since 2012, she has been a legal counsel. Since 2004, she has been a member
of the Polish Forensic Association. In 2020, she was appointed to the Board of Editors in the International
Association of Law Schools. Professor Catkiewicz authored many monographs, chapters in monographs, and
articles, e.g. “Modus operandi sprawcow zabojstw” (Modi Operandi of Homicide Perpetrators), “Kryminalistyczne
badania patologicznego pisma r¢cznego” (Forensic Research of Pathological Handwriting), and “Ogledziny zwlok i
miejsca ich znalezienia” (Inspection of Corpse and Its Location). In 2016-2020, she was the Vice-Dean of the
Council of the Warsaw Bar Association, and since 2020 she is the Dean of the Council.

She lectures on criminal procedure and forensic science. She teaches both students and trainee legal advisors at the
District Chamber of Legal Advisors in Warsaw (OIRP Warszawa), and also conducts training for practicing lawyers
(legal advisors). In 2015, she chaired the strategic team of the District Chamber of Legal Advisors in Warsaw on the
role of legal advisors as defense attorneys; as part of the team's work, she prepared an innovative training program
for legal advisors on the methodology of defense work in criminal cases.

List of major teaching achievements:

Preparation (in collaboration with Truesense) of the educational game "virtual inspection" — a program for virtual
crime scene inspections. She was the author of all the scenarios used in the game. This is one of the first such
educational games in the world. For this achievement, she was awarded the Rector's Award for Teaching Innovation
at Kozminski University in 2017. The project also received the LUMEN Award in 2019 in the Development
category.



Organizational and academic roles at Kozminski University:

2018 — present: Head of the Department of Criminal Law at Kozminski University

2012 - present: Member, Kozminski University, Accreditation Committee for The Human Resources Excellence in
Research

2012 —2020: Vice-Rector for Legal Studies, Kozminski University

2011 - 2015: Member, Kozminski University, Scientific Research Council

2011 - 2013: Member, Kozminski University, Academic Staff Development Council

2011 - 2019: Member, Kozminski University, Academic Staff Evaluation Committee

2011 - 2020: Director of the College of Law, Kozminski University

2008 — 2011: Chair, Kozminski University, Disciplinary Committee for Students

2008 — 2010: Deputy Director of the College of Law, Kozminski University

Publications

2024

Papers from journals

CALKIEWICZ MONIKA: Grozba karalna po nowemu, czyli jak poszerza¢ penalizacje, by ja zawezi¢, Panstwo i
Prawo, 2024, no. 2/2024, pp.19-37

2023

Papers from journals

CALKIEWICZ MONIKA: Korzenie ludowladztwa w Sadzie Najwyzszym, Panstwo i Prawo, 2023, no. 8, pp.5-29

2021

Papers from journals

CALKIEWICZ MONIKA: "Szczegdlna zuchwato$¢” wezoraj 1 dzis, Panstwo i Prawo, 2021, vol. 11/2021, pp.47-66

2020

Papers from journals

CALKIEWICZ MONIKA: ,,Szczeg6lne okrucienstwo” — czy potrzebne?, Panstwo i Prawo, 2020, vol. 9/2020 [895],
pp.71-87

2018

Chapters from monograph




CALKIEWICZ MONIKA: Materialne i formalnoprawne podstawy przeszukania w kancelarii radcy prawnego, In:
Tajemnica zawodowa radcy prawnego / Stankiewicz R. (eds.), 2018, Warszawa, Osrodek Badan, Studiéw i
Legislacji Krajowej Rady Radcow Prawnych, pp.43-72, ISBN 978-83-946212-4-7

2011

Papers from journals

CALKIEWICZ MONIKA: Zycie ludzkie jako przedmiot ochrony, Czasopismo Prawa Karnego i Nauk Penalnych,
2011, vol. XV, pp.55-66

2010

Authored books

CALKIEWICZ MONIKA: Modus operandi sprawcow zabojstw, 2010, Warszawa, Wydawnictwo Poltext, 418 p.,
ISBN 978-83-7561-104-5

CALKIEWICZ MONIKA: Ogledziny zwlok i miejsca ich znalezienia, 2010, Warszawa, Wydawnictwo Poltext, 171
p., ISBN 978-83-7561-112-0

Chapters from monograph

CALKIEWICZ MONIKA: Bezpieczenstwo wykonywania ekspertyz osmologicznych, In: Krytyka prawa.
Niezalezne studia nad prawem. Tom II Bezpieczenstwo / Sokolewicz Wojciech (eds.), 2010, Warszawa,
AKADEMIA LEONA KOZMINSKIEGO, pp.343-356, ISBN 978-83-61408-40-6

CALKIEWICZ MONIKA: Interaktywne formy nauczania w dydaktyce prawa karnego procesowego, In: Weztowe
problemy procesu karnego / P. Hofmanski (eds.), 2010, Warszawa, Wolters Kluwer Polska, pp.887-893, ISBN 978-
83-264-0115-2

CALKIEWICZ MONIKA: Maskowanie pisma recznego — rutyna czy wyzwanie?, In: Aktualne tendencje w
badaniach dokumentéw / Z. Kegel (eds.), 2010, Wroctaw, Uniwersytet Wroctawski, pp.89—102

Papers from journals

CALKIEWICZ MONIKA: Modus operandi sprawcy przestepstwa przeciwko zyciu a kwalifikacja prawna czynu w
hiszpanskim prawie karnym, Problemy Kryminalistyki, 2010, vol. 267, pp.40—46

2009

Authored books

CALKIEWICZ MONIKA: Kryminalistyczne badania patologicznego pisma recznego, 2009, Warszawa,
WYDAWNICTWO AKADEMICKIE I PROFESJONALNE, 287 p., ISBN 978-83-61408-04-8



Chapters from monograph

CALKIEWICZ MONIKA: Nowelizacja art. 305 ust. 1 prawa wtasno$ci przemystowej i jej praktyczne skutki, In:
Krytyka prawa. Niezalezne studia nad prawem. Tom I Wtasnoé¢ / JABLONSKA-BONCA JOLANTA (eds.), 2009,
Warszawa, WYDAWNICTWA AKADEMICKIE I PROFESJONALNE, pp.403-424

WOINSKI MATEUSZ, CALKIEWICZ MONIKA: Ciekawy przypadek identyfikacji daktyloskopijnej, In:
Daktyloskopia. Sto lat na =ziemiach polskich / T Tomaszewski, P. Rybicki (eds.), 2009, Warszawa,
STOWARZYSZENIE ABSOLWENTOW UNIWERSYTETU WARSZAWSKIEGO, pp.83-91

Papers from journals

CALKIEWICZ MONIKA: Metodyka przestuchania $wiadka koronnego o ocena wiarygodnosci jego zeznan -
wybrane zagadnienia, Problemy Kryminalistyki, 2009, vol. 263, pp.40 - 47

CALKIEWICZ MONIKA: Swiadczenie ustug a rozporzadzenie mieniem w rozumieniu art. 286 par. 1 kk.,
Prokuratura i Prawo, 2009, vol. 5, pp.30 - 57

2008

Papers from journals

CALKIEWICZ MONIKA: Ocena dowodu z opinii bieglego przez organ procesowy w postgpowaniu karnym,
Problemy Kryminalistyki, 2008, vol. 260, pp.55-61

CALKIEWICZ MONIKA: Postuzenie si¢ podrobionym dokumentem - przestepstwo czy czyn zabroniony?,
Problemy Kryminalistyki, 2008, vol. 262, pp.59-62

CALKIEWICZ MONIKA: Taktyka prowadzenia postepowan karnych w sprawach o przestepstwa popelnione przez
posiadaczy rachunkow oszczednosciowo - rozliczeniowych za pomoca kart bankomatowych, Prokuratura i Prawo,
2008, vol. 4, pp.19-53

CALKIEWICZ MONIKA: Wykorzystanie opinii biegtego w polskim procesie karnym, Problemy Kryminalistyki,
2008, vol. 259, pp.26-37

2006

Chapters from monograph

CALKIEWICZ MONIKA: Kryminalistyczne badania pisma re¢cznego osdb chorych psychicznie — wybrane
zagadnienia, In: Logiczne podstawy opiniowania ekspertyz z dokumentow a praktyka” / Kegel Z. ( eds. ), 2006,
Wroctaw, Uniwersytet Wroctawski, pp.31-40



CALKIEWICZ MONIKA: Osmologia. Problematyka procesowa i kryminalistyczna, In: Interpretacja prawa
miedzynarodowego i unijnego w sprawach karnych / L. Paprzycki, L. Gardocki (eds.), 2006, Warszawa, SAD
NAJWYZSZY RP, pp.97-127

2005

Chapters from monograph

CALKIEWICZ MONIKA: Przydatno$¢ kryminalistyki w pracy prokuratora - wyniki badan akietowych, In: Nauka
wobec prawdy sadowej. Ksiega pamiatkowa ku czci profesora Zdzistawa Kegla / R. Jaworski, M. Szostak (eds.),
2005, Wroctaw, Uniwersytet Wroctawski, pp.75-77

2003

Chapters from monograph

CALKIEWICZ MONIKA: Zmiany w piSmie recznym osob uposledzonych umystowo, In: Kryminalistyczna
ekspertyza pismoznawcza a grafologia / Kegel Z. (eds.), 2003, Wroctaw, Uniwersytet Wroctawski, pp.29 —42

Papers from journals

CALKIEWICZ MONIKA: Szczegélne formy przestuchania a wybrane problemy praktyczne, Problemy
wspotczesnej kryminalistyki, 2003, vol. 7, pp.293 — 296




WOJCIECH GORALCZYK, Prof.

Full Professor
Department Of Administration And Administrative Law

e-mail: wgoralczyk@kozminski.edu.pl

ORCID: 0000-0002-1325-8057

Biogram

Professor Wojciech Goralczyk ’s scientific output focuses on administrative law (especially constitutional law)
and banking law, whereas lately, he concentrates on the former field more often. In recent years, he has researched
the law related to the inner sphere of public administration (management, coordination, cooperation of
administrative organs) and the axiology of administrative law, artificial intelligence in public administration, and the
consequences of administrative laws and responsibilities. Currently, Professor Goralczyk works on the issue of legal
impossibilism in administrative law and the legal regulation of public administration tasks. In May 2020, he
received the Rector’s Award for his research work.

He primarily lectures on administrative law and banking law. All classes are conducted according to the lecturer's
original concept, developed based on many years of teaching experience (since 1972).

From 2000 to 2013 he was a legal advisor at the headquarters of PKO Bank Polski SA.
Publications

2024

Edited books

GORALCZYK WOICIECH (eds.): Podstawy prawa administracyjnego, Zagadnienia Prawne, 2024, Wolters
Kluwer Polska, 372 p., ISBN 978-83-8358-365-5

Chapters from monograph

GORALCZYK WOIJCIECH: Czy stworzenie ogodlnych przepisow prawa administracyjnego pozwoli latwiej radzié
sobie z sytuacjami kryzysowymi?, In: Administracja publiczna w obliczu kryzysow / Wieczorek Mariusz, Smarz
Joanna, Szustakiewicz Przemystaw (eds.), 2024, Uniwersytet Technologiczno-Humanistyczny im. Kazimierza
Putaskiego w Radomiu, pp.19-27, ISBN 978-83-68172-06-5



GORALCZYK WOJCIECH: Spotkanie a kolegialny organ administracji publicznej, In: Prawo administracyjne jako
miejsce spotkan . Ksiega jubileuszowa dedykowana Profesorowi Jerzemu Supernatowi / Kowalczyk Barbara /et al.]
(eds.), 2024, E-Wydawnictwo. Prawnicza i Ekonomiczna Biblioteka Cyfrowa. Wydzial Prawa, Administracji i
Ekonomii Uniwersytetu Wroctawskiego, pp.705-715, ISBN 978-83-68169-08-9. DOI:10.34616/150984

2023

Authored books

GORALCZYK WOJCIECH: Podstawy prawa, 2023, Wolters Kluwer Polska, 244 p., ISBN 978-83-8328-640-2

Chapters from monograph

GORALCZYK WOIJCIECH: Kierownictwo w ukladzie mikroadministracyjnym, In: System Prawa Samorzadu
Terytorialnego. Tom 3. Samodzielno$¢ samorzadu terytorialnego — granice i perspektywy / Lipowicz Irena (eds.),
2023, vol. 3, Wolters Kluwer Polska, pp.284-313, ISBN 978-83-8328-169-8

GORALCZYK WOICIECH: Pojecie i zakres kierownictwa, In: System Prawa Samorzadu Terytorialnego. Tom 3.
Samodzielno$¢ samorzadu terytorialnego — granice i perspektywy / Lipowicz Irena (eds.), 2023, vol. 3, Wolters
Kluwer Polska, pp.246-253, ISBN 978-83-8328-169-8

2019

Authored books

GORALCZYK WOICIECH: Podstawy prawa i administracji wyd. 2, 2019, Warszawa, Wolters Kluwer Polska, 324
p., ISBN 978-83-8160-822-0

Chapters from monograph

GORALCZYK WOJCIECH: Akty administracyjne "wydawane" przez komputer, In: Jednostka wobec whadczej
ingerencji organdow administracji publicznej: ksiega jubileuszowa dedykowana Profesor Barbarze Adamiak / J.
Korczak, K. Sobieralski (eds.), 2019, Wroctaw, Presscom, pp.139-149, ISBN 978-83-66248-17-5

GORKA MARTA, GORALCZYK WOJCIECH: Przeniesienie praw z aktu administracyjnego na przykladzie
zezwolenia na prowadzenie apteki, In: Fenomen prawa administracyjnego. Ksiega jubileuszowa Profesora Jana
Zimmermanna / W. Jakimowicz, M. Krawczyk, 1. Niznik-Dobosz (eds.), 2019, Warszawa, Wolters Kluwer Polska,
pp-283-300, ISBN 978-83-8160-644-8

2018

Chapters from monograph

GORALCZYK WOJCIECH: Wolno$¢ vs kompetencyjnos¢ w prawie administracyjnym, In: Wymiar wolnosci w
prawie administracyjnym / Rogalski M. (eds.), 2018, Warszawa, Uczelnia Lazarskiego w Warszawie, pp.85-98,
ISBN 978-83-64054-31-0


http://dx.doi.org/10.34616/150984

Papers from journals

GORALCZYK WOJCIECH: Koordynacja i wspotdziatanie w administracji publicznej w $wietle prawa, Krytyka
prawa.Niezalezne studia nad prawem, 2018, vol. 2, pp.522-542. DOI:10.7206/kp.2080-1084.218

2017

Chapters from monograph

GORALCZYK WOIJCIECH: Aksjologia $rodkéw kierownictwa w administracji publicznej, In: Aksjologia prawa
administracyjnego / Zimmermann J. (eds.), 2017, Warszawa, Wolters Kluwer Polska, pp.745-763, ISBN 978-83-
8107-266-3

2016

Authored books

GORALCZYK WOICIECH: Kierownictwo w prawie administracyjnym, 2016, Wolters Kluwer, 280 p., ISBN 978-
83-8092-206-8

2014

Authored books

GORALCZYK WOJCIECH: Podstawy prawa i administracji, 2014, Warszawa, Wolters Kluwer, 288 p., ISBN 978-
83-264-4573-6

Edited books

GORALCZYK WOJCIECH (eds.): Problemy wspotczesnej bankowosci. Zagadnienia prawne, 2014, Warszawa,
WOLTERS KLUWER BUSINESS, 320 p., ISBN 978-83-264-3168-5

2012

Chapters from monograph

GORALCZYK WOIJCIECH: Publiczne obowiazki, ograniczenia i przywileje prywatnego banku, In: Prywatyzacja
wladzy publicznej. Publicyzacja sfery prywatnej / J. Jabtonska-Bonca (eds.), 2012, POLTEXT, pp.18, ISBN
9772080108006

Papers from journals

GORALCZYK WOIJCIECH: Publiczne obowiazki, ograniczenia i przywileje prywatnego banku, KRYTYKA
PRAWA, 2012, vol. 4, pp.187-206


http://dx.doi.org/10.7206/kp.2080-1084.218

2009

Authored books

GORALCZYK WOJCIECH: Podstawy prawa - wydanie III, 2009, Warszawa, WSPIZ IM. L. KOZMINSKIEGO

Chapters from monograph

GORALCZYK WOICIECH: Kierownictwo w administracji - aspekty prawne, In: 10 lat reformy ustrojowej
administracji publicznej w Polsce / J. Parchomiuk, E. Kruk, B. Ulijasz (eds.), 2009, Warszawa, Wolters Kluwer
Polska, ISBN 9788376013237

GORALCZYK WOIJCIECH: Upowaznienie administracyjne i pelnomocnictwo w administracji, In: Samorzadowe
kolegia odwotawcze jako gwarant prawa do dobrej administracji / K. Sieniawska (eds.), 2009, Warszawa,
MUINICIPIUM SA, pp.220 - 238, ISBN 9788360096895

2007

Authored books

GORALCZYK WOIJCIECH: Przyczynek do dziejow ustawodawstwa prywatyzacyjnego w Polsce, 2007, Warszawa,
WSPIZ IM. L. KOZMINSKIEGO

2006

Authored books

GORALCZYK WOJCIECH: Podstawy Prawa wyd II, 2006, Warszawa, WSPIZ IM. L. KOZMINSKIEGO

Edited books

GORALCZYK WOIJCIECH (eds.): Prawo informacji. Prawo do informacji, 2006, Warszawa, WSPIZ IM. L.
KOZMINSKIEGO, 323 p.

Chapters from monograph

GORALCZYK WOJCIECH: Tajemnica bankowa, In: Prawo informacji. Prawo do informacji / GORALCZYK
WOICIECH (eds.), 2006, Warszawa, WSPIZ IM. L. KOZMINSKIEGO, pp.247-276

GORALCZYK ZOFIA, GORALCZYK WOIJCIECH: Srodowisko audytu sektora publicznego., In: Podrecznik
audytu wewnetrznego, 2006, Warszawa, KSAP



2004

Authored books

GORALCZYK WOJCIECH: Podstawy Prawa, 2004, Warszawa, WSPIZ IM. L. KOZMINSKIEGO

2001

Chapters from monograph

GORALCZYK WOICIECH, JEMIELNIAK JOANNA: Corporate Supervision of a Bank in the Form of a Joint
Stock Company, In: Report on Management, VI Edition: The Best Practices in Management / Wawrzyniak Bogdan
(eds.), 2001, Warszawa, Wydawnictwo WSPiZ

1999

Edited books

GORALCZYK WOJCIECH (eds.): Prawo bankowe. Komentarz, 1999, Warszawa, TWIGGER, ISBN 83-85946-73-
X

1991

Authored books

GORALCZYK WOICIECH: Komentarz do ustawy o prywatyzacji przedsicbiorstw panstwowych, 1991,
TWIGGER

1986

Authored books

GORALCZYK WOICIECH: Zasada kompetencyjnosci w prawie administracyjnym, 1986, Warszawa, Uniwersytet
Warszawski

1979

Authored books

GORALCZYK WOIJCIECH: Organy kolegialne panstwowych organizacji gospodarczych, 1979, Warszawa,
Uniwersytet Warszawski, 207 p.
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Publications

2024

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Kilka uwag o zmierzchu prawa miedzynarodowego gospodarczego, In: Prawo
miedzynarodowe w shuzbie ludzkosci. Ksiega Jubileuszowa Profesora J. Menkesa / Cata-Wacinkiewicz Ewelina /et
al.] (eds.), 2024, Wydawnictwo C.H. Beck, pp.109-116, ISBN 978-83-8356-821-8

GRUSZCZYNSKI LUKASZ, Menkes Marcin, Wajda Pawel: National Implementation of International Economic
Law: Poland, In: Elgar Encyclopedia of International Economic Law / Nadakavukaren Schefer Krista, Cottier
Thomas (eds.), 2024, Edward Elgar Publishing, pp.online, ISBN 9781800882317.
DOI:10.4337/9781800882324.poland.cr


http://dx.doi.org/10.4337/9781800882324.poland.cr

GRUSZCZYNSKI LUKASZ, Scott Joanne: Regulations and Standards: Sanitary and Phytosanitary Measures,
In: Elgar Encyclopedia of International Economic Law / Nadakavukaren Schefer Krista, Cottier Thomas (eds.),
2024, Edward Elgar Publishing, pp.online, ISBN 9781800882317.

DOI:10.4337/9781800882324 sanitary.and.phytosanitary.measures.uo

Papers from journals

Aarg Leif E., Janik-Koncewicz Kinga, GRUSZCZYNSKI LUKASZ /et al]: Report from the 4th Calisia
Conference on Family Health, Kalisz, Poland, 7-9 October 2024, Journal of Health Inequalities, 2024, vol. 10, no. 2,
pp.107-120. DOI:10.5114/jhi.2024.145656

GRUSZCZYNSKI LUKASZ: Regulating the pandemic: the Polish experience, Journal of Health Inequalities, 2024,
vol. 10, no. 2, pp.156-156. DOI:10.5114/jhi.2024.145607

Editorial

Wierczynska Karolina, GRUSZCZYNSKI LUKASZ, Mezykowska Aleksandra: Editorial, Polish Yearbook of
International Law, 2024, no. 43, pp.7-9. DOI:10.24425/pyil.2024.152701

2023

Authored books

GRUSZCZYNSKI LUKASZ: The WTO Agreement on Sanitary and Phytosanitary Measures. A Commentary,
2023, Oxford University Press, 384 p., ISBN 9780192845191

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Article 11 SPS - Consultations and Dispute Settlement, In: Commentaries on World
Trade Law, vol.4: Technical Barriers and SPS Measures / Wagner Markus (eds.), 2023, Leiden, Brill, pp.851-875,
ISBN 978-90-04-43690-9. DOI:10.1163/9789004436909 043

GRUSZCZYNSKI LUKASZ: Article 6 SPS - Adaptation to Regional Conditions, Including Pest- or Disease-Free
Areas and Areas of Low Pest or Disease Prevalence, In: Commentaries on World Trade Law, vol.4: Technical
Barriers and SPS Measures / Wagner Markus (eds.), 2023, Leiden, Brill, pp.742-760, ISBN 978-90-04-43690-9.
DOI:10.1163/9789004436909 038

GRUSZCZYNSKI LUKASZ, WOINSKI MATEUSZ: Umiedzynarodowienie studiéw prawniczych w Polsce —
fikcja czy realna przyszto$c?, In: Przysztosé jest dzis. Trendy ksztaltujace biznes, spoleczenstwo i przywodztwo /
CISZEWSKA-MLINARIC MARIOLA (eds.), 2023, Akademia Leona Kozminskiego w Warszawie, pp.439-450,
ISBN 978-83-66502-11-6


http://dx.doi.org/10.4337/9781800882324.sanitary.and.phytosanitary.measures.uo
http://dx.doi.org/10.5114/jhi.2024.145656
http://dx.doi.org/10.5114/jhi.2024.145607
http://dx.doi.org/10.24425/pyil.2024.152701
http://dx.doi.org/10.1163/9789004436909_043
http://dx.doi.org/10.1163/9789004436909_038

Papers from journals

GRUSZCZYNSKI LUKASZ, Friedery Réka: The Populist Challenge of Common EU Policies: The Case of
(Im)migration (2015-2018), Polish Yearbook of International Law, 2023, wvol. 42, pp.221-244.
DOI:10.24425/PYI1L.2023.147177

Zatonski Witold, Janik-Koncewicz Kinga, Neneman Jarostaw /et al.]: Tobacco control collapse in Poland after
2015. Alarming increase in cigarette consumption, Journal of Health Inequalities, 2023, vol. 9, no. 2, pp.109-114.
DOI:10.5114/jhi.2023.133896

Editorial

Wierczynska Karolina, GRUSZCZYNSKI LUKASZ, Mezykowska Aleksandra: Editorial, Polish Yearbook of
International Law, 2023, no. 42, pp.5-6

2022

Edited books

GRUSZCZYNSKI EUKASZ, Menkes Marcin J., Bilkova Veronika /et al.] (eds.): The Crisis of Multilateral Legal
Order: Causes, Dynamics and Consequences, 2022, Londyn, Routledge, 350 p., ISBN 9781003312857.
DOI:10.4324/9781003312857

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Apocalypse Now: The WTO Dispute Settlement System in the Times of Trump, In:
Multilateralism in Peril. The Uneasy Triangle of the US, China and the EU / Wu CH, Gaenssmantel F., Giumelli F.
(eds.), 2022, London, New York, Routledge, pp.109-125, ISBN 9781003167358. DOI:10.4324/9781003167358

GRUSZCZYNSKI LUKASZ, Wierczynska Karolina: Pig¢ dekad Polish Yearbook of International Law: przesztos¢,
terazniejszo$¢ oraz przysztos¢, In: Polska nauka prawa miedzynarodowego — dziedzictwo przesztosci i wyzwania
wspolczesnosci / Przyborowska-Klimezak A. [et al.] (eds.), 2022, Lublin, Towarzystwo Naukowe Katolickiego
Uniwersytetu Lubelskiego Jana Pawta II, pp.363-378, ISBN 978-83-6664-701-5

GRUSZCZYNSKI LUKASZ: Saving regulatory space for States through the standard of review: A case study of
tobacco control-related international disputes, In: Secondary Rules of Primary Importance in International Law:
Attribution, Causality, Evidence, and Standard of Review in the Practice of International Courts and Tribunals /
Kajtar G., Cali B., Milanovic M. (eds.), 2022, Oxford, pp.65-82, ISBN 9780192695611.
DOI:10.1093/0s0/9780192869012.003.0004

Menkes Marcin, Bilkova Veronika, Farah Paolo /et al.]: Conclusions, In: The Crisis of Multilateral Legal Order.
Causes, Dynamics and Implications / Menkes Marcin [et al.] (eds.), 2022, Routledge, pp.303-310, ISBN
9781032116631


http://dx.doi.org/10.24425/PYIL.2023.147177
http://dx.doi.org/10.5114/jhi.2023.133896
http://dx.doi.org/10.4324/9781003312857
http://dx.doi.org/10.4324/9781003167358
http://dx.doi.org/10.1093/oso/9780192869012.003.0004

Menkes Marcin, Bilkova Veronika, Farah Paolo /et al.]: Introduction: Mapping the crisis of multilateralism, In: The
Crisis of Multilateral Legal Order. Causes, Dynamics and Implications / Menkes Marcin [et al.] (eds.), 2022,
Routledge, pp.1-18, ISBN 9781032116631

Papers from journals

GRUSZCZYNSKI LUKASZ, Melillo Margherita: The Uneasy Coexistence of Expertise and Politics in the World
Health Organization. Learning from the Experience of the Early Response to the covid-19 Pandemic, International
Organizations Law Review, 2022, vol. 19, no. 2, pp.301-331. DOI:10.1163/15723747-20220001

2021

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Allamfelelésség a SARS-CoV-2 terjedésének megakadalyozasaban és annak, In: Jogi
Diagnozisok a COVID-19-vilagjarvany hatasai a jogrendszerre / Gardos-Orosz Fruzsina, Olivér Lérincz Viktor
(eds.), 2021, Budapeszt, L’Harmattan Konyvesbolt, pp.241-260

GRUSZCZYNSKI LUKASZ: Katalin Sulyok, Science and Judicial Reasoning. The Legitimacy of International
Environmental Adjudication (Book Review), In: Hungarian Yearbook of International Law and European Law /
Szab6 Marcel, Gyeney Laura, Lea Lancos Petra (eds.), 2021, Eleven, pp.428-432, ISBN 978-1-108-48966-9.
DOI:10.5553/HYIEL/266627012021009001029

GRUSZCZYNSKI LUKASZ: Nemzetkozi kereskedelem a COVID—19 (utani) vilagban, In: Jogi Diagnozisok a
COVID-19-vilagjarvany hatasai a jogrendszerre / Gardos-Orosz Fruzsina, Olivér Lorincz Viktor (eds.), 2021,
Budapeszt, L’Harmattan Konyvesbolt, pp.241-260

GRUSZCZYNSKI LUKASZ: SPS: Environmental Risk Assessment, In: Trade and Environmental Law / Delimatsis
Panagiotis, Reins Leonie (eds.), 2021, Edward Elgar Publishing, pp.317-323, ISBN 9781783476978.
DOI:10.2139/ssrn.3669047

GRUSZCZYNSKI LUKASZ, Wierczynska Karolina: The Polish Yearbook of International Law: A history of
constant change and adaptation, In: Netherlands Yearbook of International Law, 2021, Springer, pp.265-276, ISBN
0167-6768. DOI1:10.1007/978-94-6265-403-7_22

Papers from journals

GRUSZCZYNSKI LUKASZ, Péter Marton, Tamas Hoffmann: Az allamok feleldssége a SARS-CoV-2-jarvany
feltartoztatdsdhoz mint nemzetkdzi betegségmegel6zéshez kapcsoloddan, Polska 1944/45-1989. Studia i Materiaty,
2021, vol. online, pp.online. DOI:10.1556/2065.182.2021.5.3

GRUSZCZYNSKI LUKASZ, Wu Chien-huei: Between the High Ideals and Reality: Managing COVID-19 Vaccine
Nationalism, European Journal of Risk Regulation, 2021, vol. online, pp.online. DOI:10.1017/err.2021.9


http://dx.doi.org/10.1163/15723747-20220001
http://dx.doi.org/10.5553/HYIEL/266627012021009001029
http://dx.doi.org/10.2139/ssrn.3669047
http://dx.doi.org/10.1007/978-94-6265-403-7_22
http://dx.doi.org/10.1556/2065.182.2021.5.3
http://dx.doi.org/10.1017/err.2021.9

GRUSZCZYNSKI LUKASZ: Tackling the COVID-19 Pandemic Through Governmental Regulations: The
Experience of Poland, Journal of Health Inequalities, 2021, wvol. 2021; 7 (1), pp.12-14.
DOI:10.5114/3hi.2021.107037

MCKEE Martin, GRUSZCZYNSKI LEUKASZ, Zatonski Mateusz: Do Regulations Matter in Fighting the COVID-
19 Pandemic? Lessons from Poland, European Journal of Risk Regulation, 2021, vol. 12(4), pp.739-757.
DOI:10.1017/err.2021.53

Editorial

Wierczynska Karolina, GRUSZCZYNSKI LUKASZ, Megzykowska Aleksandra: EDITORIAL, Polish Yearbook of
International Law, 2021, no. 41, pp.5-6. DOIL:10.24425/PY1L.2022.142334

2020

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Judicial Review of Science-Based Measures Under WTO Law, In: The Contestation
of Expertise in the European Union / Abazi Vigjilenca, Adriaensen Johan, Christiansen Thomas (eds.), 2020,
Palgrave Macmillan, pp.173-199, ISBN 978-3-030-54366-2. DOI:10.1007/978-3-030-54367-9

GRUSZCZYNSKI LEUKASZ: The role of IEL dispute settlement bodies in reinforcing the sovereign rights of States
in the field of tobacco control, In: Human Rights and Tobacco Control / Gispen M.E., Toebes B. (eds.), 2020,
Cheltenham, Edward Elgar Publishing, pp.190-207, ISBN 9781788974813. DOI:10.4337/9781788974820

Papers from journals

GRUSZCZYNSKI LUKASZ: Covid-19 et commerce international : turbulences temporaires ou changement de
paradigme?, Revue européenne de Psychologie appliquée, 2020, vol. juin 2020, pp.38-41

GRUSZCZYNSKI LUKASZ: Covid-19 et commerce international: turbulences temporaires ou changement de
paradigme?, Revue européenne de Psychologie appliquée, 2020, vol. online, pp.38-41

GRUSZCZYNSKI LUKASZ: The COVID-19 Pandemic and International Trade: Temporary Turbulence or
Paradigm Shift?, European Journal of Risk Regulation, 2020, vol. online, pp.online. DOI:10.1017/err.2020.29

GRUSZCZYNSKI LUKASZ, Melillo Margherita: The FCTC dilemma on heated tobacco products, Globalization
and Health, 2020, vol. online, pp.online. DOI:10.1186/s12992-020-00596-x

GRUSZCZYNSKI LEUKASZ, Melillo Margherita: The Vaping Crises in the United States: A Regulatory Failure?,
European Journal of Risk Regulation, 2020, vol. Vol. 11, Issue 1, pp.131-140. DOI:10.1017/err.2020.9

2019

Authored books



http://dx.doi.org/10.5114/jhi.2021.107037
http://dx.doi.org/10.1017/err.2021.53
http://dx.doi.org/10.24425/PYIL.2022.142334
http://dx.doi.org/10.1007/978-3-030-54367-9
http://dx.doi.org/10.4337/9781788974820
http://dx.doi.org/10.1017/err.2020.29
http://dx.doi.org/10.1186/s12992-020-00596-x
http://dx.doi.org/10.1017/err.2020.9

GRUSZCZYNSKI LUKASZ: The Regulation of E-Cigarettes: International, European and National Challenges,
2019, ISBN [9781788970464, 9781788970457]. DOI:10.4337/9781788970464

Edited books

GRUSZCZYNSKI LUKASZ (eds.): The Regulation of E-cigarettes: International, European and National
Challenges, 2019, Cheltenham, Edward Elgar Publishing, 280 p., ISBN 9781788970457

Chapters from monograph

PUDLO-JAREMEK ANNA, GRUSZCZYNSKI LUKASZ: Regulating e-cigarettes at the EU level, In: The
Regulation of E-cigarettes: International, European and National Challenges / GRUSZCZYNSKI LEUKASZ (eds.),
2019, Cheltenham, Edward Elgar Publishing, pp.150-174, ISBN 9781788970457. DOI:10.4337/9781788970464

2018

Papers from journals

GRUSZCZYNSKI LUKASZ: The EU regime for e-cigarettes: A rationale compromise or regulatory failure?,
Journal of Health Inequalities, 2018, vol. 4 (2), pp.62-67. DOI:10.5114/jhi.2018.83575

GRUSZCZYNSKI LUKASZ, Melillo Margherita: The FCTC and its role in WTO law: Some remarks on the WTO
plain packaging report, European Journal of Risk Regulation, 2018, vol. vol. 9 iss.3, pp.564-574.
DOI:10.1017/err.2018.44

2017

Chapters from monograph

GRUSZCZYNSKI LUKASZ, Menkes Marcin: Legality of the EU trade sanctions imposed on the Russian
Federation under WTO law, In: The Case of Crimea’s Annexation under International Law / Czaplinski W. [et al.]
(eds.), 2017, Warszawa, Wydawnictwo Naukowe Scholar, pp.237-257, ISBN 978-83-7383-901-4.
DOI:10.7366/9014Crimeal2

Papers from journals

GRUSZCZYNSKI LUKASZ: COPing with the global tobacco epidemic: FCTC COP7 and its implications,
European Journal of Risk Regulation, 2017, vol. vol. 8 iss. 2, pp.428-436. DOI:10.1017/err.2017.12

2015

Edited books

GRUSZCZYNSKI LUKASZ, Werner Wouter (eds.): Deference in International Courts and Tribunals: Standard of
Review and Margin of Appreciation, 2015, Oxford University Press, 464 p., ISBN 978-0-19-871694-5


http://dx.doi.org/10.4337/9781788970464
http://dx.doi.org/10.4337/9781788970464
http://dx.doi.org/10.5114/jhi.2018.83575
http://dx.doi.org/10.1017/err.2018.44
http://dx.doi.org/10.7366/9014Crimea12
http://dx.doi.org/10.1017/err.2017.12

Papers from journals

GRUSZCZYNSKI LUKASZ: Tobacco and International Trade: Recent Activities of the FCTC Conference of the
Parties, Journal of World Trade, 2015, vol. vol. 49 iss.4, pp.665-684

2014

Papers from journals

GRUSZCZYNSKI LUKASZ, ZIOLKOWSKI MICHAL: Projekt nowej dyrektywy tytoniowej w $wietle
postanowien Konstytucji RP, STUDIA PRAWNICZE, 2014, vol. 1, pp.73-111

2013

Papers from journals

GRUSZCZYNSKI LUKASZ, Vadi Valentina: Standards of Review in International Investment Law and
Arbitration: Multilevel Governance and the Commonweal, Journal of International Economic Law, 2013, vol. 16 (3)

2011

Papers from journals

GRUSZCZYNSKI LUKASZ, Arcuri A., Herwig Alexia: Independence of Experts and Standards for Evaluation of
Scientific Evidence under the SPS Agreement - New Directions in the SPS Case Law, THE EUROPEAN
JOURNAL OF RISK REGULATION, 2011, vol. 2, pp.183-188

WROBEL ANDRZEJ, GRUSZCZYNSKI LUKASZ: Dochodzenie przez podmioty prywatne odszkodowania od
Skarbu Panstwa w przypadku niewykonania przez Polske¢ rekomendacji WTO jako instrument zapewnienia ich
skutecznosci, Wolters Kluwer Polska, 2011

2010

Authored books

GRUSZCZYNSKI LEUKASZ: Regulating Health and Environmental Risk under WTO Law. A Critical Analysis of
the SPS Agreement, 2010, Londyn, Oxford University Press, 336 p., ISBN 978-0-190957892-4

GRUSZCZYNSKI LUKASZ: Regulating Health and Environmental Risks under WTO Law: A Critical Analysis of
the SPS Agreement, 2010, ISBN [9780191722646, 9780199578924].
DOI:10.1093/acprof:0s0/9780199578924.001.0001


http://dx.doi.org/10.1093/acprof:oso/9780199578924.001.0001

Chapters from monograph

GRUSZCZYNSKI LUKASZ: Swoboda przeptywu towaréw a bariery o charakterze pozataryfowym w prawie
Swiatowej Organizacji Handlu, In: Swoboda przeptywu towaréw / J. Barcz (eds.), 2010, Warszawa, Instytut
Wydawniczy EuroPrawo

Papers from journals

GRUSZCZYNSKI LUKASZ, Arcuri A., Herwig Alexia: Global Governance of Risk: WTO, Codex Alimentarius
and Private Standards - a report on the 19th SRA - Europe Annual Conference, THE EUROPEAN JOURNAL OF
RISK REGULATION, 2010, vol. 3, pp.280-285

2009

Papers from journals

GRUSZCZYNSKI LUKASZ: EC Incentive Arrangements for Suitainable Development and Good Governance and
WTO Law, Polish Yearbook of International Law, 2009, vol. XXVIIL, pp.219

2008

Papers from journals

GRUSZCZYNSKI LUKASZ: The SPS Agreement within the Framework of WTO Law. The Rugh Guide to the
Agreement's Applicability, THE ICFAI UNIVERSITY JOURNAL OF INTERNATIONAL BUSINESS LAW,
2008, vol. 7(4)

Research projects

2021 — 2025 Control of Foreign Investments for National Security: Comparative Analysis of Legal Regimes in the
European Union and the United States, National Science Centre

2020- 2023 Between the Liberalization of International Trade and Regulatory Freedom of States: Assessment of 25
Years of Experience with the SPS Agreement, National Science Centre

2019 — 2023 Crisis of the Multilateral Trading System: Progressive Disintegration or Natural Evolution, National
Science Centre
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Biogram

Dr. Dawid Kostecki - Assistant Professor in the Department of Theory, Philosophy and History of Law at
Kozminski University, holds a PhD in law and a master's degree in history from the Catholic University of Lublin.
He graduated from the Executive Master of Business Administration (EMBA) and Doctor of Business
Administration (DBA) postgraduate studies at the Management University in Warsaw. He gained teaching
experience at the Catholic University of Lublin, leading courses in introduction to jurisprudence, theory and
philosophy of law, European standards of justice, and political and national history. Lecturer of the subject
Empirical Research in Practice at the Doctoral School of Kozminski University. His scientific activity focuses on
issues related to the non-positivist concept of law, axiology of law, legal ethics, methodology of legal sciences,
public administration management, and legal interpretation. Author of two monographs: “Organizational Culture of
Good Governance in Public Administration Units. A Handbook of Good Practices” and “Philosophy of Law by
Marian Ignacy Morawski,” for which he received the Aniela hr. Potulicka Award for outstanding achievement in the
field of Christian humanism. Winner of the award of the President of the Polish Academy of Sciences Branch in
Lublin for the best scientific work in 2022 for young researchers for the article: Axiology of the Constitution of the
Republic of Poland of 2 April 1997.

Member of the Council of Young Scientists — an advisory body to the Minister of Science, as well as a member of
the Association for Philosophy of Law and Social Philosophy (IVR), the Scientific Society of Thomists, and the
Department of Social and Economic Analyses of the Polish Academy of Sciences Foundation in Lublin.He has
many years of experience working in various levels of public administration. Since August 2022, he has been the
director of the National Agency for Academic Exchange.

Science popularizer, performer in the grant Lubelski Science Podcast. Author of podcasts on the theory and
philosophy of law, including “Lawyer Philosopher vs. Lawyer Craftsman,” “Is Natural Law a Forgotten Reality?”,
“Justice as the Supreme Value in Law,” and “Before We Go to Court...”.



Publications

2024

Papers from journals

KOSTECKI DAWID: Sprawozdanie z III Ogolnopolskiej Konferencji Naukowej z cyklu ,,Nowe kierunki i
wyzwania w prawniczej komunikacji naukowej”: Specyfika badan w naukach prawnych a punktacja czasopism,
Krytyka prawa.Niezalezne studia nad prawem, 2024, vol. 16, no. 4, pp.519-521. DOI:10.7206/kp.2080-1084.747

KOSTECKI DAWID: Sprawozdanie z sympozjum, Krytyka prawa.Niezalezne studia nad prawem, 2024, vol. 16,
no. 1, pp.286-287. DOI:10.7206/kp.2080-1084.671

KOSTECKI DAWID: The timelessness of Isidore of Seville’s thought for the philosophy of law, Acta Iuris
Stetinensis (Roczniki Prawnicze), 2024, vol. 3/2024, pp.37-56. DOI:10.18276/ais.2024.49-03

2023

Edited books

KOSTECKI DAWID*, Pietrzak-Kirkiewicz Agnieszka (eds.): PROM. Kroétkie wyjazdy wielkie mozliwosci, 2023,
Warszawa, Narodowa Agencja Wymiany Akademickiej, 114 p., ISBN 978-83-963967-3-0

Chapters from monograph

KOSTECKI DAWID: Aksjologia prawa administracyjnego - aspekty filozoficzne, In: Aksjologia systemu prawa.
Perspektywa prawa administracyjnego i prawa publicznego gospodarczego / Sopinski Michat (eds.), 2023,
Warszawa, Akademia Wymiaru Sprawiedliwosci, pp.9-109, ISBN 978-83-67811-14-9

KOSTECKI DAWID*: O PROM-owych marzeniach i nie tylko..., In: PROM. Krotkie wyjazdy wielkie mozliwosci
/ KOSTECKI DAWID, Pietrzak-Kirkiewicz Agnieszka (eds.), 2023, Warszawa, Narodowa Agencja Wymiany
Akademickiej, pp.17-19, ISBN 978-83-963967-3-0

Papers from journals

KOSTECKI DAWID: Administrative Law Values — Attempts at Methodological Order, Studia Iuridica Lublinensia,
2023, vol. 32, no. 5, pp.239-248. DOI:10.17951/5i1.2023.32.5.239-248

KOSTECKI DAWID*: Healthcare as the State’s Responsibility and Freedom of Conscience and Belief during the
First Stage of the Pandemic, TEKA Komisji Prawniczej PAN Oddziat w Lublinie, 2023, vol. 16, no. 1, pp.125-138.
DOI:10.32084/tkp.5294

2022

Edited books



http://dx.doi.org/10.7206/kp.2080-1084.747
http://dx.doi.org/10.7206/kp.2080-1084.671
http://dx.doi.org/10.18276/ais.2024.49-03
http://dx.doi.org/10.17951/sil.2023.32.5.239-248
http://dx.doi.org/10.32084/tkp.5294

KOSTECKI DAWID* (eds.): Poradnik kultury organizacyjnej good governance, 2022, Lublin, Katolicki
Uniwersytet Lubelski Jana Pawta II w Lublinie, 104 p., ISBN 978-83-8288-016-8

Chapters from monograph

KOSTECKI DAWID*: Foreword, In: Joint and double studies in Poland and the world / Pietrzak-Kirkiewicz
Agnieszka (eds.), 2022, Warszawa, Narodowa Agencja Wymiany Akademickiej, pp.6-7, Article number:I, ISBN
978-83-963967-0-9

KOSTECKI DAWID*: Modele etyczne administracji publicznej a kultura organizacyjna good governance, In:
Poradnik kultury organizacyjnej good governance / KOSTECKI DAWID (eds.), 2022, Lublin, Katolicki
Uniwersytet Lubelski Jana Pawta II w Lublinie, pp.9-30, ISBN 978-83-8288-016-8

Papers from journals

KOSTECKI DAWID*: Axiology of the Constitution of the Republic of Poland of 2 April 1997, Central European
Journal of Comparative Law, 2022, vol. 3, no. 1, pp.119-135. DOI:10.15804/ppk.2015.06.14

KOSTECKI DAWID*: How Much Beauty in Law? How Much Law in Beauty? A Review of Kamil Zeidler’s
Aesthetics of Law (Gdansk—Warszawa 2020, pp. 309), Archiwum Filozofii Prawa i Filozofii Spotecznej, 2022, vol.
32, no. 3, pp.114--118

2021

Authored books

Cichorzewska Marzena, KOSTECKI DAWID*: Kultura organizacyjna good governance w jednostkach
administracji publicznej. Podrecznik dobrych praktyk, 2021, Lublin, Katolicki Uniwersytet Lubelski Jana Pawta II
w Lublinie, ISBN 978-83-8061-981-4

KOSTECKI DAWID*: Filozofia prawa Mariana Ignacego Morawskiego SJ, 2021, Katolicki Uniwersytet Lubelski
Jana Pawta II w Lublinie, 309 p., ISBN 978-83-8061-905-0

Papers from journals

KOSTECKI DAWID*: Ethics of a Public Administration Official in Poland: Prospects for the Development of
Professional Deontology, Archiwum Filozofii Prawa i Filozofii Spotecznej, 2021, vol. 27, no. 2, pp.26-40.
DOI:10.36280/AFPiFS.2021.2.26

2020

Chapters from monograph



http://dx.doi.org/10.15804/ppk.2015.06.14
http://dx.doi.org/10.36280/AFPiFS.2021.2.26

KOSTECKI DAWID*: Bezpieczenstwo prawne z perspektywy prawa podatkowego. Studium przypadku, In:
Bezpieczenstwo prawne panstwa i podatnika a sprawiedliwy system podatkowy / Krukowski Jozef, Sitarz Mirostaw,
Romanko Agnieszka (eds.), 2020, Lublin, Stowarzyszenie Absolwentow i Przyjaciét Wydzialu Prawa Katolickiego
Uniwersytetu Lubelskiego, pp.67-76, ISBN 9788395951862

Papers from journals

KOSTECKI DAWID#*: Subject Matter of Philosophy of Law, Biuletyn Stowarzyszenia Absolwentow i Przyjaciot
Wydzialu Prawa Katolickiego Uniwersytetu Lubelskiego, 2020, vol. 15, no. 17 (2), pp.97-115.
DOI:10.32084/sawp.2020.15.2-6

2017

Papers from journals

KOSTECKI DAWID*: Polityka kulturalna Unii Europejskiej. Rozwdj historyczny, stan obecny, perspektywy,
Prawo 1 Wiez, 2017, no. 1, pp.78-90

2016

Chapters from monograph

KOSTECKI DAWID*: Normatywnoprawne instrumenty ochrony dobr kultury w uniwersalnym i krajowym
systemie ochrony praw cztowieka, In: Ochrona dobr kultury : aktualne wyzwania / Rozanski Mieczystaw, Kasparek
Norbert (eds.), 2016, L.6dz, Archidiecezjalne Wydawnictwo L.odzkie, pp.35-42, ISBN 9788362934805

2015

Chapters from monograph

KOSTECKI DAWID*: Ustawa o ochronie im. Jozefa Pilsudskiego jako normatywny przyklad ksztattowania
autorytetu, In: Autorytet: mie¢ czy by¢? / Zimny J. (eds.), 2015, Katedra Pedagogiki Katolickiej. Katolicki
Uniwersytet Lubelski Jana Pawta II w Lublinie. Wydzial Zamiejscowy Prawa i Nauk o Spoteczenstwie, pp.491-502,
ISBN 9788363835262

Papers from journals

KOSTECKI DAWID*: EWOLUCYJNY CHARAKTER PANSTWA PRAWA. ZARYS PROBLEMATYKI,
ExoHOMIKO-TIPaBOBI BHKIIUKH ... pOKY, 2015, pp.36-41


http://dx.doi.org/10.32084/sawp.2020.15.2-6
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Biogram

Prof. Maciej De Abgaro Zachariasiewicz, Ph.D., is a professor at Kozminski University in Warsaw. He is the
author of numerous publications in the fields of civil law, private international law, European law, and commercial
arbitration, both in Polish and English, including two monographs: "The Public Policy Clause as an Instrument for
Protecting Substantive Legal Interests and Values of the Forum" (C.H. Beck 2018) [First Prize of Panstwo i Prawo
for the best habilitation theses, 2020] and "Trust and Other Fiduciary Relationships in Comparative Law and Private
International Law" (University of Silesia Press 2016) [Second Prize of Panstwo i Prawo for the best doctoral theses,
2010]. He has completed several international research internships, including at Columbia University in New York
under the "Mobility Plus" scholarship (2012-2013), at Sorbonne University in Paris (2008), and at the Max Planck
Institute in Hamburg (2003, 2007). He was awarded the Ministry of Science and Higher Education (MNiSW)
scholarship for outstanding young scientists (2013-2016). He has participated in and conducted numerous research
projects, particularly in the field of arbitration law ("Competitiveness of Arbitration," 2013-2014; survey
"Arbitration Research" 2016 and 2019), new technologies (Hyperloop), and training, including those funded by the
European Union, especially in the area of international civil procedure (recently: "TRAIL: Train in your language:
multilingual transnational training in EU civil and commercial law").

Additional Information:

Arbitrator at the Court of Arbitration at the Polish Chamber of Commerce, the Lewiatan Court of Arbitration, the
Court of Arbitration at the General Counsel to the Republic of Poland, and in ad hoc proceedings (including under
the UNCITRAL rules).

Member of the Arbitration Committee of the Lewiatan Court of Arbitration (2014-2017).

Recognized expert in the field of international legal transactions and commercial arbitration.



Legal advisor: Provides advice to clients in civil and commercial matters, particularly in the area of international
relations and cross-border disputes, especially in arbitration proceedings.

Author of opinions and expert reports for entrepreneurs and individuals, as well as state-owned companies and
government administration. As an expert in foreign law (Anglo-American systems), he has prepared opinions for

Polish courts, and as an expert in Polish law, he has prepared opinions for foreign courts and international arbitration
tribunals.

Publications

2024

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Exequatur sur exequatur w europejskiej przestrzeni prawnej. Glosa
do wyroku Trybunalu Sprawiedliwoéci UE z 7.04.2022 r., C-568/20, J przeciwko H Limited, Polski Proces
Cywilny, 2024, vol. 15, no. 2, pp.301-322

Zachariasiewicz Maria-Anna, DE ABGARO ZACHARIASIEWICZ MACIEJ: Oddziat przedsi¢biorstwa
zagranicznego w mig¢dzynarodowym prawie prywatnym i postepowaniu cywilnym, Przeglad Ustawodawstwa
Gospodarczego, 2024, vol. 09, pp.11-19. DOI:10.33226/0137-5490.2024.9.2

2023

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Jurysdykcja krajowa w sprawie roszczen deliktowych z tytutu afery
dieselgate w $§wietle dotychczasowego orzecznictwa TSUE: uwagi na tle wyroku TSUE w sprawie C-343/19 VKI v.
Volkswagen oraz postanowienia Sadu Najwyzszego z dnial2 maja2022 r., [ICSKP1506/22, Problemy Prawa
Prywatnego Miedzynarodowego, 2023, vol. 33, pp.139-182. DOI:10.31261/PPPM.2023.33.04

DE ABGARO ZACHARIASIEWICZ MACIEJ: The Lease of Commercial Premises in Time of COVID-19: The
Decision of the German Bundesgerichtshof of 12 January 2022 from a Polish Perspective, European Review of
Private Law, 2023, vol. 31, no. 2/3, pp.627-642. DOI:10.54648/erpl2023015

DE ABGARO ZACHARIASIEWICZ MACIEJ: Zawg¢zajaca wyktadnia pojecia ,,rozstrzygniecie dotyczace praw
rzeczowych na nieruchomosci”. Glosa do uchwaty Sadu Najwyzszego — Izba Cywilna z dnia 8 listopada 2019 r., III
CZP 24/19, Orzecznictwo Sadow Polskich, 2023, no. 12/2023, pp.15-33

2022

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Poland, In: Public Policy and Private International Law: A
Comparative Guide / Meyer Olaf (eds.), 2022, Edward Elgar Publishing, pp.268-298, ISBN 9781789902655.
DOI:10.4337/9781789902662.00017


http://dx.doi.org/10.33226/0137-5490.2024.9.2
http://dx.doi.org/10.31261/PPPM.2023.33.04
http://dx.doi.org/10.54648/erpl2023015
http://dx.doi.org/10.4337/9781789902662.00017

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Spadek po Emilii: studium przypadku z zakresu
migdzynarodowego prawa spadkowego i przeptywu dokumentéw w Unii Europejskiej, Problemy Prawa Prywatnego
Migdzynarodowego, 2022, vol. 30, pp.173-202. DOI:10.31261/pppm.2022.30.07

2021

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Swobodny przeptyw dokumentow w Unii Europejskiej: znaczenie i
oddzialywanie rozporzadzenia 2016/1191, Problemy Prawa Prywatnego Migdzynarodowego, 2021, vol. Tom 29
(2021), pp.1-33. DOI:10.31261/PPPM.2021.29.04

DE ABGARO ZACHARIASIEWICZ MACIEJ, PAZDAN MAKSYMILIAN: The EU succession regulation:
achievements, ambiguities, and challenges for the future, Journal of Private International Law, 2021, vol. Vol. 17,
issue 1, pp.74-113. DOI:10.1080/17441048.2021.1911383

2020

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ, PAZDAN MAKSYMILIAN: Highlights and Pitfalls of the EU
Succession Regulation, Problemy Prawa Prywatnego Migdzynarodowego, 2020, vol. Tom 26, pp.online.
DOI:10.31261/PPPM.2020.26.10

DE ABGARO ZACHARIASIEWICZ MACIEJ: Odmowa uznania w Polsce rozwodu talaq na tle
prawnoporéwnawczym, Problemy Prawa Prywatnego Miedzynarodowego, 2020, vol. 27, pp.161- 177.
DOI:10.31261/PPPM.2020.27.01

2019

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Conflict of Laws Problems in Contracts Entered Into Between
Businesses From Poland And China, In: Legal guide to investment in Poland / Meng W., Blicharz R., Rott-Pietrzyk
E. (eds.), 2019, Pekin, CHINA LEGAL PUBLISHING HOUSE, pp.150-159, ISBN 978-7-5216-0414-6

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Dopuszczalno$¢ wykonania zagranicznego wyroku arbitrazowego
przy wadliwym oznaczeniu pozwanego — Skarbu Panstwa: glosa do postanowienia Sadu Najwyzszego z 17.07.2007
r., [Il CZP 55/07, Polski Proces Cywilny, 2019, vol. 1, pp.89-107


http://dx.doi.org/10.31261/pppm.2022.30.07
http://dx.doi.org/10.31261/PPPM.2021.29.04
http://dx.doi.org/10.1080/17441048.2021.1911383
http://dx.doi.org/10.31261/PPPM.2020.26.10
http://dx.doi.org/10.31261/PPPM.2020.27.01

DE ABGARO ZACHARIASIEWICZ MACIEJ: Klauzula porzadku publicznego a uznawanie zagranicznych
orzeczen, ktoérych przedmiotem jest uznanie wyroku lub stwierdzenie jego wykonalnosci, Problemy Prawa
Prywatnego Migdzynarodowego, 2019, vol. 24, pp.21-46. DOI:10.31261/PPPM.2019.24.02

DE ABGARO ZACHARIASIEWICZ MACIEJ: Naruszenie zasady autonomii woli jako podstawa uchylenia
wyroku arbitrazowego — glosa do wyroku Sadu Najwyzszego z 30.9.2010 r., I CSK 432/10, Adr. Arbitraz i
Mediacja, 2019, vol. 4 (48), pp.41-52

DE ABGARO ZACHARIASIEWICZ MACIEJ: Transkrypcja aktéw urodzenia dzieci par jednoptciowych, Studia
Prawno-Ekonomiczne, 2019, vol. CXI, pp.143—-170. DOI:10.26485/SPE/2019/111/8

DE ABGARO ZACHARIASIEWICZ MACIEJ: Zarzadzanie postgpowaniami arbitrazowymi — omoéwienie
wynikéw badania ankietowego, Adr. Arbitraz i Mediacja, 2019, vol. 3(47), pp.71-98. DOI:10.32027/ADR.19.3.9

2018

Authored books

DE ABGARO ZACHARIASIEWICZ MACIEJ: Klauzula porzadku publicznego jako instrument ochrony
materialnoprawnych intereséw i wartosci fori, 2018, Warszawa, Wydawnictwo C.H. Beck, 413 p., ISBN 978-83-
812-8891-0

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 21 Rzym I, In: Prawo prywatne
mi¢dzynarodowe. Komentarz / Pazdan M. (eds.), 2018, Warszawa, Wydawnictwo C.H. Beck, pp.817-824, ISBN
978-83-812-8507-0

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 26 Rzym II, In: Prawo prywatne
miedzynarodowe. Komentarz / Pazdan M. (eds.), 2018, Warszawa, Wydawnictwo C.H. Beck, pp.1021-1026, ISBN
978-83-812-8507-0

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 35 Rozporzadzenia nr 650/2012, In: Prawo
prywatne miedzynarodowe. Komentarz / Pazdan M. (eds.), 2018, Warszawa, Wydawnictwo C.H. Beck, pp.1253-
1258, ISBN 978-83-812-8507-0

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 67 Prawo Prywatne Miedzynarodowe (trusty),
In: Prawo prywatne migdzynarodowe. Komentarz / Pazdan M. (eds.), 2018, Warszawa, Wydawnictwo C.H. Beck,
pp.548-559, ISBN 978-83-812-8507-0

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 7 PrPrywM, In: Prawo prywatne
migdzynarodowe. Komentarz / Pazdan M. (eds.), 2018, Warszawa, Wydawnictwo C.H. Beck, pp.135-154, ISBN
978-83-812-8507-0


http://dx.doi.org/10.31261/PPPM.2019.24.02
http://dx.doi.org/10.26485/SPE/2019/111/8
http://dx.doi.org/10.32027/ADR.19.3.9

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Brak mozliwosci uznania orzeczenia zagranicznego sadu
powszechnego oddalajagcego skarge o uchylenie wyroku sadu polubownego — glosa do postanowienia Sadu
Najwyzszego z 6.11.2009 r, Adr. Arbitraz i Mediacja, 2018, vol. 4(44), pp.65-78

DE ABGARO ZACHARIASIEWICZ MACIEJ: Uznanie orzeczenia obcego sadu a transkrypcja zagranicznego aktu
stanu cywilnego na przyktadzie przysposobienia, Metryka. Studia z zakresu prawa osobowego i rejestracji stanu
cywilnego, 2018, vol. 2, pp.31-46

2017

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Inclusion of Standard Terms in Electronic Form under the CISG,
In: The Electronic CISG. 7th MAA Schlechtriem CISG Conference / Schwenzer 1., Spagnolo L. (eds.), 2017,
Hague, Eleven International Publishing, pp.95-136, ISBN 978-94-6236-751-7

DE ABGARO ZACHARIASIEWICZ MACIEJ: Jurysdykcja krajowa w sprawach z zakresu trustow na podstawie
rozporzadzenia Bruksela I bis, In: Tus est a iustitia appellatum. Ksigga jubileuszowa dedykowana Profesorowi
Tadeuszowi Wisniewskiemu / Tomalak Michat (eds.), 2017, Warszawa, Wolters Kluwer Polska, pp.1074-1092,
ISBN 9788381071673

DE ABGARO ZACHARIASIEWICZ MACIEJ: National Report: Poland, In: 35 Years of CISG — Present
Experiences and Future Challenges / Sikiri¢ Hrvoje, Jaksi¢ Tomislav, Bili¢ Antun (eds.), 2017, Zagrzeb,
UNIVERSITY OF ZAGREB, pp.327-360, ISBN 978-953-270-109-8

Papers from journals

Zralek Jacek, Zratek Jolanta, DE ABGARO ZACHARIASIEWICZ MACIEJ: Arbitraz handlowy w oczach
uzytkownikdw —wyniki badan bezposrednich, Adr. Arbitraz i Mediacja, 2017, vol. 1(37), pp.47-72

2016

Authored books

DE ABGARO ZACHARIASIEWICZ MACIEJ: Trust i inne stosunki powiernicze w prawie poréwnawczym i
prawie prywatnym miedzynarodowym, 2016, Katowice, Wydawnictwo Uniwersytetu Slaskiego, 504 p., ISBN 978-
83-8012-784-5

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Korupcja w arbitrazu migdzynarodowym: zdatno$¢ arbitrazowa
sporu i prawo wlasciwe, In: PRAWO PRYWATNE I ARBITRAZ - Ksiega jubileuszowa dedykowana doktorowi
Maciejowi Tomaszewskiemu / POCZOBUT JERZY, WISNIEWSKI ANDRZEJ (eds.), 2016, SAD
ARBITRAZOWY, pp.436-458, ISBN 978-83-931891-8-2



Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ, Zralek Jacek: O potrzebie zmiany przepisow dotyczacych
jurysdykceji i wlasciwosci sadow po zredukowaniu kontroli instancyjnej w sprawach arbitrazowych, Przeglad
Sadowy, 2016, vol. 7-8, pp.132-158

2015

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ, PAZDAN MAKSYMILIAN: Civil Law Forfeiture as Means to
Restrict the Application of the In Pari Delicto-Principle and Other Private Law Consequences of Corruption Under
Polish Law, In: The Impact of Corrupion on International Commercial Contracts / Joachim Bonell Michael, Meyer
Olaf (eds.), 2015, Szwajcaria, Springer, pp.229-265, ISBN 978-3-319-19054-9. DOI:10.1007/978-3-319-19054-9

DE ABGARO ZACHARIASIEWICZ MACIEJ: Trusty, In: Prawo prywatne migdzynarodowe. System Prawa
Prywatnego. Tom 20C / Pazdan Maksymilian (eds.), 2015, Warszawa, C.H.BECK, pp.699-770, ISBN 978-83-255-
7188-7

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ, Zratek Jacek: Nieskuteczno$¢ przerwania biegu terminu
przedawnienia w przypadku wniesienia pozwu przed niewlasciwe forum arbitrazowe lub panstwowe, Przeglad
Sadowy, 2015, vol. 4, pp.79-105

2014

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Klauzula porzadku publicznego, In: System Prawa Prywatnego.
Tom 20 A - Prawo prywatne mi¢dzynarodowe / PAZDAN MAKSYMILIAN (eds.), 2014, Warszawa,
Wydawnictwo C.H. Beck, pp.469-508, ISBN 978-83-255-6287-8

DE ABGARO ZACHARIASIEWICZ MACIEJ: Kolizyjnoprawne zagadnienia mediacji transgranicznych, In: Znad
granicy ponad granicami. Ksi¢gga Dedykowana Profesorowi Dieterowi Martiny / Margonski M., Krzymuski M.
(eds.), 2014, Warszawa, C.H.BECK, pp.423-446, ISBN 978-83-255-6166-6

DE ABGARO ZACHARIASIEWICZ MACIEJ: Poland, In: Civil and Commercial Mediation in Europe, Vol. II.
Cross-Border Mediation / Esplugues Mota Carlos ( eds. ), 2014, Cambridge, Intersentia, pp.273-304, ISBN 978-1-
78068-130-6

DE ABGARO ZACHARIASIEWICZ MACIEJ: Postgpowania postarbitrazowe: skarga o uchylenie orzeczenia sadu
polubownego oraz uznawanie i wykonywanie orzeczen arbitrazowych, In: DIAGNOZA ARBITRAZU:
Funkcjonowanie prawa o arbitrazu i kierunki postulowanych zmian / Gessel-Kalinowska vel Kalisz Beata (eds.),
2014, Wroctaw, Sad Arbitrazowy przy KPP Lewiatan, pp.402-581, ISBN 978-83-61796-96-1


http://dx.doi.org/10.1007/978-3-319-19054-9

DE ABGARO ZACHARIASIEWICZ MACIEJ: Stosunki pracy. VIII.Delegowanie pracownikéw do innego
panstwa cztonkowskiego w ramach $wiadczenia ushug, In: Prawo prywatne mig¢dzynarodowe. System Prawa
Prywatnego. Tom 20B / Pazdan Maksymilian (eds.), 2014, Warszawa, C.H.BECK, pp.498-528

DE ABGARO ZACHARIASIEWICZ MACIEJ, PAZDAN MAKSYMILIAN: The Effects of Corruption in
International Commercial Contracts: Polish Report for IACL Congress 2014, In: Rapports polonais. XIX Congres
International de droit comparé. XIX International Congress of Comparative Law / Lewaszkiewicz-Petrykowska B.
(eds.), 2014, L6dz, WYDAWNICTWO UNIWERSYTETU LODZKIEGO, pp.107-140, ISBN 978-837969-118-0

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Kilka refleksji w odniesieniu do mozliwosci rozwoju postepowan
grupowych w arbitrazu w Polsce, Adr. Arbitraz i Mediacja, 2014, vol. 1(25), pp.51-77

DE ABGARO ZACHARIASIEWICZ MACIEJ: Prawo wlasciwe dla skutkéw orzeczenia arbitrazowego,
E-PRZEGLAD ARBITRAZOWY, 2014, vol. 6, pp.41-60

2013

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Instrument opcjonalny. Wspoélne europejskie prawo sprzedazy, In:
System Prawa Handlowego. Miedzynarodowe Prawo Handlowe / Popiotek Wojciech (eds.), 2013, Warszawa, C.H.
BECK, pp.37-42, ISBN 978-83-255-5249-7

DE ABGARO ZACHARIASIEWICZ MACIEJ: Projekt rozporzadzenia w sprawie wspolnych europejskich
przepisOw prawa sprzedazy a krajowe przepisy imperatywne, In: Wspolczesne wyzwania prawa prywatnego
mie¢dzynarodowego / Poczobut J. (eds.), 2013, Warszawa, Wolters Kluwer, pp.372-390

DE ABGARO ZACHARIASIEWICZ MACIEJ: Stosunki powiernicze, In: System Prawa Handlowego.
Migdzynarodowe Prawo Handlowe / Popiotek Wojciech (eds.), 2013, Warszawa, C.H. BECK, pp.1060-1085, ISBN
978-83-255-5249-7

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEIJ: 4th Global ICC YAF Conference, czyli gawedzenie mtodych i o
miodych na temat miedzynarodowego arbitrazu arbitrazowego, E-PRZEGLAD ARBITRAZOWY, 2013, vol. 3-4
(15-16), pp.75-77

DE ABGARO ZACHARIASIEWICZ MACIEJ: Ameryki bitwa o pozwy zbiorowe w arbitrazu, czyli dramat w 7
aktach, Adr. Arbitraz i Mediacja, 2013, vol. 4 (24), pp.79-99

DE ABGARO ZACHARIASIEWICZ MACIEJ: Porozumienie stron w przedmiocie wyboru wspdlnych
europejskich przepiséw dotyczacych sprzedazy, Europejski Przeglad Sadowy, 2013, vol. 2, pp.12-20



PAZDAN MAKSYMILIAN, DE ABGARO ZACHARIASIEWICZ MACIEJ, Jagiclska Monika /et al.] : W
odpowiedzi na ankiete skierowana do panstw cztonkowskich Unii, dotyczaca stosowania Rozporzadzenia nr
864/2007 o prawie wilasciwym dla zobowigzan pozaumownych (Rzym III), Problemy Prawa Prywatnego
Migdzynarodowego, 2013, vol. -, pp.165-197

2012

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 272-274, 340(1) TFUE, In: Traktat o
funkcjonowaniu Unii Europejskiej. Komentarz 2012 / Wrébel A., Lacny J., Kornobis-Romanowska D. (eds.), 2012,
Warszawa, Wolters Kluwer, pp.50, ISBN 978-83-264-1558-6

DE ABGARO ZACHARIASIEWICZ MACIEJ: Perspectives for the European Optional Instrument Regarding
Common Law of Contracts, In: Dny prava 2011 — Days of Law 2011: Civil Law on the Cross-roads / Kotasek J. /et
al.] (eds.), 2012, Brno, Masarykova Univerzita Pravnicka Fakulta, pp.23

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ, Betdowski Jarostaw: Nowy etap harmonizacji prawa uméw w UE
(cz. 1i1I), Europejski Przeglad Sadowy, 2012, vol. 6, pp.8

DE ABGARO ZACHARIASIEWICZ MACIEJ: O kierunkach rozwoju wspolnego prawa umow w Europie
(Sprawozdanie z konferencji. Katowice, 23-24 1X 2010), Panstwo i Prawo, 2012, vol. 6, pp.77-91

DE ABGARO ZACHARIASIEWICZ MACIEJ, Popiolek Wojciech: Prawo wtasciwe dla roszczenia o uznanie
umowy za bezskuteczng - skarga paulianska w prawie prywatnym mi¢dzynarodowym, Problemy Prawa Prywatnego
Migdzynarodowego, 2012, vol. 11, pp.115-139

2011

Authored books

DE ABGARO ZACHARIASIEWICZ MACIEJ, Zarnowiec Lukasz, Swierczynski Marek: Prawo prywatne
migdzynarodowe ze schematami, 2011, LEXIS-NEXIS, 240 p.

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ, Popiotek Wojciech: Poland, In: Application of foreign law / C.
Esplugues, J.L. Iglesias, G. Palao (eds.), 2011, Monachium, SELLIER, pp.275-299, ISBN 978-3-86653-155-0

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Recent Developments in European Private Law: The Influence of
European Consumer Law on National Legal Systems, European Review of Private Law, 2011, vol. 19, pp.471-480



DE ABGARO ZACHARIASIEWICZ MACIEJ: Sprawozdanie z konferencji ,,European Contract Law — Unlocking
the Internal Market Potential for Growth”, Europejski Przeglad Sadowy, 2011, vol. 4, pp.4

2010

Authored books

DE ABGARO ZACHARIASIEWICZ MACIEJ, Swierczynski Marek, Zarnowiec Lukasz: Prawo prywatne
miedzynarodowe: Testy, 2010, Warszawa, LexisNexis, 216 p., ISBN 978-83-7620-523-6

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Komentarz do art. 238-240 i 288(1) TWE, In: Komentarz do
Traktatu Ustanawiajacego Wspdlnote Europejska / A. Wrobel (eds.), 2010, Warszawa, LexisNexis, pp.50, ISBN
9788376010793

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Klauzula porzadku publicznego jako podstawa odmowy uznania
lub wykonania orzeczenia sadu polubownego w polskim prawie arbitrazowym na tle prawnoporéwnawczym,
PRACE NAUKOWE UNIWERSYTETU SLASKIEGO W KATOWICACH. PROBLEMY PRAWA
PRYWATNEGO MIEDZYNARODOWEGQO, 2010, vol. 6, pp.54

DE ABGARO ZACHARIASIEWICZ MACIEJ: Public policy as ground for refusal of arbitral award in Poland,
Migelhas Arbitration Review, 2010, vol. 5, pp.2

2009

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Metodologia przygotowania do konkurséw dotyczacych symulacji
postepowan na przyktadzie Willem C. Vis International Commercial Arbitration Moot Court Competition w
Wiedniu (+ przyktadowy scenariusz konkursowego moot courtu), In: Studencka Poradnia Prawa - Podrecznik dla
opiekunow / B. Namystowska-Gabrysiak (eds.), 2009, Warszawa, C.H. BECK, pp.40

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ, Zratek Jacek: Czy umowa arbitrazowa rozcigga si¢ na podmioty
powiazane ze spotka bedaca strong tej umowy?, Adr. Arbitraz i Mediacja, 2009, vol. 2, pp.21

DE ABGARO ZACHARIASIEWICZ MACIEJ: Konwencja rzymska a trusty, Europejski Przeglad Sadowy, 2009,
vol. 4, pp.7



DE ABGARO ZACHARIASIEWICZ MACIEJ, Zarnowiec Lukasz: Prawo wiasciwe dla miedzynarodowej
sprzedazy towarow oraz dla przedawnienia (uwagi na tle wyroku Sadu Apelacyjnego w Poznaniu z dnia 24 stycznia
2006 r., I ACa 795/05), Przeglad Sadowy, 2009, vol. 2, pp.21

DE ABGARO ZACHARIASIEWICZ MACIEJ: Ustanowienie trustu w testamencie lub za pomocg innej czynnosci
prawnej mortis causa pod rzadami polskiego prawa spadkowego, Rejent, 2009, vol. 2, pp.29

DE ABGARO ZACHARIASIEWICZ MACIEJ: Zasada niezaleznosci klauzuli arbitrazowej — czy rzeczywiscie
podlega ograniczeniom?, Monitor Prawniczy, 2009, vol. 1, pp.8

2008

Chapters from monograph

DE ABGARO ZACHARIASIEWICZ MACIEJ: Trust i inne stosunki powiernicze — potrzeba zmian w polskim
prawie prywatnym?, In: Europeizacja prawa prywatnego - ksiega pam. z konferencji ,,II Ogolnopolski Zjazd
Cywilistow / M. Pazdan /et al.] (eds.), 2008, Warszawa, Wolters Kluwer, pp.26

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Glosa do orzeczenia Sadu Najwyzszego z dnia 7 lutego 2006 r., [V
CSK 7/05, Rejent, 2008, vol. 12, pp.18

DE ABGARO ZACHARIASIEWICZ MACIEJ: Sposoby poszukiwania prawa wiasciwego dla uméw zawieranych
przez Wspolnote Europejska z podmiotami prywatnymi, Problemy Prawa Prywatnego Miedzynarodowego, 2008,
vol. 2, pp.31

DE ABGARO ZACHARIASIEWICZ MACIEJ, Szpunar Maciej: Swoboda przedsigbiorczo$ci i swoboda
$wiadczenia ustug a dzialania zwiazkow zawodowych — glosa do wyroku ETS z 18.12.2007 r. w sprawie C-341/05
Laval un Partneri Ltd przeciwko Svenska Byggnadsarbetareforbundet i inni oraz do wyroku z 11.12.2007 r,
Europejski Przeglad Sadowy, 2008, vol. 7, pp.11

2007

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Autonomiczny charakter klauzuli arbitrazowej w
miedzynarodowym arbitrazu handlowym, Problemy Prawa Prywatnego Migdzynarodowego, 2007, vol. 1, pp.85-113

DE ABGARO ZACHARIASIEWICZ MACIEJ: Brak zwigzania klauzulg arbitrazowa z art. 238 TWE wspolnikow
spotki bedacej strona umowy zawierajacej t¢ Klauzulg¢ - glosa do postanowienia Sadu Pierwszej Instancji z
15.02.2006 r. w sprawie T-448/04 Komisja przeciwko TRENDS, Kontratos, Tillis i in, Europejski Przeglad Sadowy,
2007, vol. 4, pp.4



DE ABGARO ZACHARIASIEWICZ MACIEJ, Zarnowiec Lukasz: Dorozumiany wybér prawa - glosa do wyroku
Sadu Najwyzszego z dnia 8 stycznia 2003 r., II CKN 1077/00, niepubl, Problemy Prawa Prywatnego
Migdzynarodowego, 2007, vol. 1, pp.22

2006

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Wtasciwos¢ Trybunatu Sprawiedliwosci i Sadu Pierwszej Instancji
w sprawach dotyczacych umoéw zawieranych przez Wspolnote Europejska z podmiotami prywatnymi, Europejski
Przeglad Sadowy, 2006, vol. 9, pp.10

2004

Papers from journals

DE ABGARO ZACHARIASIEWICZ MACIEJ: Trust w praktyce polskich sadéw i notariatu, Rejent, 2004, vol. 3-4,
pp-20
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RESOLUTION No. 19 — 2023/2024
of the Senate of Kozminski University

of 07 March 2024

concerning Regulations of the Doctoral School

at Kozminski University

Pursuant to Article 205 section 2 of the Act of 20 July 2018 — Law on Higher Education and
Science (Journal of Laws of the Republic of Poland of 2023, item 742, as amended), the Senate
of Kozminski University resolves as follows:

§ 1.

The Senate of Kozminski University adopts the following Regulations of the Doctorat School
at Kozminski University, provided in the form of an appendix to this resolution.

§2.
Resolution no. 24 — 2022/2023 of the Senate of Kozminski University dated 27 April 2023
concerning Regulations of the Doctoral School at Kozminski University expires on 30
September 2024.

§3.
The Resolution enter into force on 01 October 2024.

Chair of the Senate
of Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
Rector



Appendix to Resolution no. 19 — 2023/2024
of the Senate of Kozminski University
of 07 March 2024

Regulations of the Doctoral School

at Kozminski University

I. GENERAL PROVISIONS

§1.

. The Regulations of the Doctoral School of Kozminski University determine the

organisation of education and the related rights and obligations of KU doctoral students.
The organisational structure of the Doctoral School is determined by the KU Organisational
Regulations.

The agreement under which doctoral students are educated in cooperation with another
entity may specify the arrangements concerning joint education of doctoral students.

. In the case of programmes financed from external sources, the co-financing agreements

may impose additional obligations on doctoral students in connection with the use of the
funding provided.

The conclusion of the agreements referred to in sections 2-3 requires the opinion of the
Senate and the relevant body of the Doctoral Student Council.

§2.

The abbreviations and terms used in the Regulations mean the following:

I.

2.

1) KU - Kozminski University;

2) Director — the Director of KU Doctoral School;

3) IRP - individual research plan;

4) Committee — Mid-Term Assessment Committee;

5) Programme of education — the programme of education at the KU Doctoral School
as determined by a resolution of the Senate;

6) Doctoral School Council — the Council of the Doctoral School;

7) Doctoral Student Council — the Council of KU Doctoral Students;

8) Doctoral School — KU Doctoral School;

9) Act— Act of 20 July 2018 — Law on Higher Education and Science (uniform text in
the Journal of Laws of the Republic of Poland of 2023, item 742 as amended).

§3.

The Doctoral School is headed by the Director, whose tasks and powers are defined in §
25 of the KU Organisational Regulations.

The Doctoral School has a Doctoral School Council whose composition, tasks, and powers
are defined in § 80 of the Statutes of KU.

The sessions of the Doctoral School Council are convened and chaired by its Director, on
their own initiative or at the request of at least two members of the Doctoral School
Council. The sesstons of the Doctoral School Council shall take place at least once in a



semester. The Director shall notify the Doctoral School Council members of the date of the
session and the planned agenda at least one week before the session.

. If the Director is unable to attend a session of the Doctoral School Council, the session
shall be chaired by the Deputy Director of the Doctoral School or the longest-serving
member of the Doctoral School Council.

. Resolutions of the Doctoral School Council are passed by a simple majority of votes in the
presence of at least half of the members of the Doctoral School Council. In the event of a
tie, the Chair of the Doctoral School Council shall have the casting vote.

. Resolutions concerning personnel matters are passed by secret ballot.

. Doctoral School Council sessions are minuted.

§4.

. Doctoral students are represented by the relevant bodies of the Doctoral Student Council.
The competence of the Doctoral Student Council bodies is specified in the Regulations of
the Doctoral Student Council of Kozminski University in Warsaw.

. The relevant body of the Doctoral Student Council shall provide its opinion within 14 days
of the date of receipt of a request for its opinion — unless a special provision provides
otherwise. Failure to provide the requested opinion within this period shall be considered
as an act of approval.

II. DOCTORAL STUDENT RIGHTS AND OBLIGATIONS

§5.
. A doctoral student has the right to have their dignity respected by every member of the KU
community.
. Doctoral students have the right to:

1) give their opinion on the process of education, especially on the performance of the
Director and KU’s administrative units that manage the course of education;

2) associate in doctoral student organisations of KU, or in non-doctoral student
organisations if the regulations of these organisations allow it, and take part in the
work of the bodies of the Doctoral Student Council;

3) report problems relevant to the KU community.

. A doctoral student has the right to:

1) take advantage of scientific and content-related supervision in the process of
preparation of their doctoral dissertation, including scientific development and
education;

2) carry out scientific research freely and publish its results;

3) change their supervisor or assistant supervisor;

4) extension the deadline for submission of their dissertation — but by no more than
two years,

5) take advantage of organisational and content-related support in the preparation of
grant applications and in applying for domestic and foreign scholarships;

6) use research equipment and instruments as well as KU’s library and information
system;



7) pursue part of their education outside of the Doctoral School under the terms of these
Regulations and in line with the programme of education at the Doctoral School;

8) take leaves not exceeding eight weeks per year;

9) have a doctoral student card issued;

10) obtain a doctoral scholarship;

11) apply for a student loan under the terms set forth in the Act;

12) apply for benefits granted within the framework of the company social benefits fund
under the terms set forth in the Regulations referred to in Article 8 section 2 of the
Act of 4 March 1994 on the company social benefits fund (Journal of Laws 2024,
item 288).

§6.

1. The duties and responsibilities of a doctoral student include acting in accordance with the
oath and the regulations of the Doctoral School, including in particular:

1) respecting the dignity of all members of the KU community and the adopted good
academic practices and customs;

2) caring for the reputation of KU;

3) striving for scientific excellence;

4) conducting scientific research in accordance with the principles of ethics;

5) obtaining credit for courses and developing scientific papers respecting the relevant
copyrights and in line with the principles of academic integrity;

6) compliance with generally applicable laws and KU regulations;

7) respecting the property of KU.

2. Doctoral students are obliged to:

1) follow the programme of education and implement the IRP in a timely manner;

2) submit annual reports on the progress of the preparation of the doctoral dissertation
in a timely manner and, in justified cases, at the request of the Director, submit
materials docomenting the work on the dissertation;

3) submit the doctoral dissertation within the deadline specified in the IRP;

4) submit statements for the purpose of evaluation of the quality of scientific activity;

5) have an ORCID (Open Researcher and Contributor ID);

6) use their individual e-mail accounts and the IT systems used at the University and
use their own electronic devices in class, which need to be compliant with the
technical requirements defined by the University;

7) immediately notify the Director of any change in personal details, including in
particular: name, surname, address of residence, and mailing address;

8) immediately notify the Director of the commencement of employment as a researcher
in another unit or as an academic teacher at another higher education institution and
of the work time required under such employment;

9) immediately notify the Director of obtaining a doctoral degree awarded by another
authorised entity;

10) immediately notify the Director of taking up education at another doctoral school.



III. SUPERVISOR AND ASSISTANT SUPERVISOR

§7.

- A person admitted to the Doctoral School shall immediately submit a request to the

Director for the appointment of a supervisor, together with the indication of the supervisor

of choice. The application may include an indication of an additional supervisor or an

assistant supervisor. In the event of failure to submit a request for the appointment of a

supervisor within one month from the date of commencement of education, it shall be

considered that the doctoral student requests to be assigned the supervisor indicated as the

supervisor of choice in the application for admission to the Doctoral School.

. The Director shall immediately forward the doctoral student’s request for the appointment

of a supervisor to the Doctoral School Council.

. The Doctoral School Council shall appoint a supervisor, supervisors, or a supervisor and

an assistant supervisor no later than three months from the date when the doctoral student

commences their education.

. The Director shall notify the relevant scientific discipline council of the Doctoral School

Council’s appointment of a supervisor, supervisors, or supervisor and an assistant

Supervisor.

. Provisions of sections 1-4 shall apply accordingly to the appointment of additional

supervisors or an assistant supervisor. Additional supervisors or an assistant supervisor

may be appointed throughout the period of education.

. At least one of the supervisors indicated in the request referred to in section 1 must be:

1) an academic teacher (faculty member) employed at KU;

2) aretired academic teacher (faculty member) who was employed at KU immediately
prior to their retirement, or

3) an academic teacher (faculty member) employed in an entity cooperating with the
Doctoral School — in the case referred to in § 1 section 2.

§ 8.

. A supervisor may be a person who holds the degree of “doktor habilitowany’ or the title of
‘profesor’, with a record of nationally or internationally recognised scientific achievements
— especially from the last five years prior to their appointment as a supervisor, who has
managed research projects, published the results of their own scientific research in reputed
peer-reviewed scientific journals and publications or has worked with representatives of
other research institutions.

. An assistant supervisor may be a person holding the degree of at least ‘doktor’ (PhD).

. The Rector, upon consulting the relevant body of the Doctoral Student Council, may
determine specific criteria that must be met by the person appointed as supervisor or
assistant supervisor, especially regarding the academic achievements and the quality of the
academic and scientific supervision provided thus far.

§9.

. The duties and responsibilities of the supervisor include in particular:

1) providing academic and scientific supervision over the preparation of the doctoral
student’s doctoral dissertation, including providing the doctoral student with the
necessary substantive and methodical assistance in their scientific endeavours;



2) making sure to provide the doctoral student supervised with the right working and
research conditions;

3) assisting the doctoral student in developing their IRP;

4) reviewing applications and requests of the doctoral student submitted in the course
of education;

5) periodically reviewing the progress of the doctoral student’s academic performance,
including especially the implementation of the IRP by assessing the doctoral
student’s annual report;

6) working with the Director to monitor the progress of the doctoral student;

7) working with the doctoral student’s assistant supervisor or second supervisor — if
appointed.

2. The duties and responsibilities of an assistant supervisor include in particular carrying out
auxiliary activities in the academic and supervision of the doctoral student, including
reviewing/assessing the IRP — in consultation with the supervisor.

§ 10.

A supervisor cannot be a person who in the last five years:

1) has been the supervisor of four doctoral students who were removed from the list of
doctoral students (exempt from the Doctoral School) due to a negative result of their
mid-term assessment,

2) has supervised dissertations of at least two persons pursuing a doctoral degree, who
were not allowed to defend their dissertations due to negative dissertation reviews,
or

3) has obtained a negative result of the evaluation referred to in § 19 twice;

§11.

1. The supervisor or assistant supervisor may be changed at the request of the doctoral student
or the supervisor at any time during the pursuit of education or at the request of the
Committee after the mid-term assessment as a result of which the supervisor’s supervision
with respect to their duties and responsibilities referred to in § 9, in accordance with the
procedure referred to in § 15 sections 1 and 2 has been negatively evaluated.

2. The request referred to in section 1 shall be submitted to the Director, who approves the
change of the supervisor or assistant supervisor. Provisions of § 7 shall apply accordingly.

3. If a doctoral student submits a request to change their supervisor, they need to include a
justification along with a statement by the person suggested to become the doctoral
student’s new supervisor regarding their readiness to become the doctoral student’s new
SUpErvisor.

4. 1If a supervisor submits a request referred to above, they need to include a justification and
indicate another person to be appointed the new supervisor.

5. Provisions of paragraphs 1-4 shall apply accordingly with regard to assistant supervisors.

6. In the event a supervisor’s supervision ends (e.g. due to the supervisor’s death, health
problems preventing them from fulfilling their duties and responsibilities for an extended
period of time, change of place of employment, loss of professional qualification,
occurrence of circumstances referred to in §10 preventing them from performing the role
of a supervisor or other reasons), it is the Director who is to establish that the supervision
has ended. The Director, in consultation with the doctoral student, takes immediate action



to appoint a new supervisor.
If the doctoral student fails to submit a request for the appointment of a new supervisor,
the provisions of §7 section 1 shall apply accordingly.

IV. INDIVIDUAL RESEARCH PLAN
§12.

1. The doctoral student, in consultation with the supervisor(s), develops the IRP and submits
it to the Director within 12 months of the date of commencement of their education. If an
assistant supervisor has been appointed, the plan shall be submitted after being additionally
reviewed by the assistant supervisor.

2. The draft IRP shall include in particular:

1) the research topic along with the rationale for exploring it;

2) research questions, theses or hypotheses;

3) aschedule for the development of the doctoral dissertation;

4) the form of preferred cooperation with the supervisor;

5) the form of the doctoral dissertation;

6) research tasks, including the identification of possible foreign research;

7) the research methods applied;

8) determination of research risks and ways to minimise them;

9) an outline of the current state of research on the issues which are the subject of the
dissertation, including the literature on the subject;

10)planned participation in conferences, workshops, summer courses, academic
placement, planned submission of research funding applications;

11) description/characteristics of the significance of the planned research;

12} indication of the anticipated elements of the programme of education from among
those available — conducive to the development of the dissertation;

13) indication of the expected results of the research and ways to disseminate them.

3. The Rector, upon consulting the relevant body of the Doctoral Student Council, will
determine the specimen IRP form by way of a regulation.

4. The draft IRP is subject to the Director’s approval within one month of its submission.

5. The Director may request the doctoral student to correct the draft IRP in consultation with
the supervisor(s) and submit it again for approval. Recommendations in this regard are
delivered via university e-mail system.

6. The doctoral student is required to submit a revised IRP with the approval of the
supervisor(s) within one month from the date of delivery of the recommendations referred
to in section 5.

§13.

An approved IRP may be modified after the mid-term assessment, following the terms and
conditions specified in § 18, at the request of the doctoral student after the expiration of the
period of suspension of education or after transfer from another doctoral school. In particularly



justified cases, the IRP may be changed at the request of the doctoral student before the
commencement of the mid-term assessment. Provisions of § 12 shall apply accordingly.

V. MID-TERM ASSESSMENT
§ 14,

1. The implementation of the IRP is subject to a mid-term assessment at the midpoint of the
education period as specified in the programme of education.

2. At the request of the Director, the Doctoral School Council shall appoint a Committee to
assess the implementation of the IRP. The Commitiee is composed of 3 persons, including
at least 1 person holding the degree of ‘doktor habilitowany’ (PhD, DSc) or the tile of
‘profesor’ (professor), representing the discipline covering the subject of the dissertation
to be reviewed, employed outside KU, or a person referred to in Article 190 section 5 of
the Act. The supervisor and assistant supervisor may not be members of said committee.
Separate committees are appointed to assess the IRP of each doctoral student.

3. The work of the Committee is headed by its chair designated by the Doctoral School
Council in the resolution on the appointment of the Committee.

4. In addition to the necessity for a member of the Committee to meet the statutory criteria,
the Rector may determine, by way of a regulation, a list of additional criteria specifying
the minimum academic achievements required of a member of the Committee.

5. Ifthere occur circumstances preventing a member of a Committee from participating in the
Committee’s work for a period of over 14 days, the Director shall appoint a new member
of the Committee in the said member’s place.

6. A representative of the relevant body of the Doctoral Student Council may participate in
the work of the Committee as an observer at the request of the doctoral student whose
implementation of IRP is being assessed.

§15.

1. The mid-term assessment is conducted on the basis of materials submitted by the doctoral
student to document the implementation of the IRP, including the IRP implementation
report and an interview with the doctoral student. The doctoral student submits a filled in
survey on cooperation with their supervisor together with the said report.

2. The doctoral student’s supervisor(s) shall submit the following together with the report on
the implementation of the doctoral student’s IRP:

1) an opinion on the doctoral student’s progress in the implementation of their IRP;
2) asurvey on cooperation with the doctoral student.

3. The Rector, upon consulting the relevant body of the Doctoral Student Council, may, prior
to the commencement of the mid-term assessment, determine specific requirements for the
materials that a doctoral student is required to submit along with the IRP report, including
in particular the obligation of doctoral students to submit copies of publications indicated
in the IRP, evidence of participation in conferences and other activities indicated in the
IRP, or other documentation or evidence demonstrating the carrying out of research and
other tasks included in the IRP and their timely performance.



- The Director, upon consulting the relevant body of the Doctoral Student Council, the
Doctoral School Council shall announce the date, place, and manner of submission of

materials — including reports, surveys, and opinions — and determine their specimens.
§ 16.

. After reviewing the IRP report and appendixes thereto, the Committee conducts an
interview with the doctoral student, covering the topics presented in the report.

. The Committee shall inform the doctoral student of the date and place of the interview at
least seven days in advance. In particularly justified cases, at the request of the doctoral
student, the date of the interview may be changed.

. The Committee may invite the doctoral student’s supervisor(s) or assistant supervisor to
participate in the interview.

. The Committee’s interview with the doctoral student is minuted.

§17.

- The Committee issues a positive or negative assessment in writing — together with a
Jjustification. The assessment and its justification shall be signed by all members of the
Committee. The result of the assessment and its justification are public.

. The Committee gives a positive assessment if the doctoral student implements their IRP
without unreasonable delays.

. If the criteria for positive assessment are not met, the Committee will issue a negative
assessment.

. The assessment, together with its justification, should be issued by the Committee within
two months from the date of expiration of the deadline for submission of materials referred
toin § 15 section 1.

. The justification of the assessment may a list of desired changes to be made to the IRP.

. The Director submits a report on the mid-term assessment to the Doctoral School Council.

§ 18.

. After receiving a positive mid-term assessment, a doctoral student may submit a request to
amend their IRP. The amendment must be justified and allow the doctoral dissertation to
be submitted within the deadline set forth in the relevant regulations.

. The decision to approve the revised and amended IRP is made by the Director after
reviewing the justification for the Committee’s assessment.

§ 19.
During the mid-term assessment, the Committee assesses the fulfilment of the
supervisor’s/supervisors’ assistant supervisor’s duties and responsibilities referred to in §
9

The Committee submits the conclusions of the assessment to the Director and to those
whom the assessment concerns.

§ 20.

. 1. A doctoral student has the right to appeal against the result of their mid-term assessment
to the Mid-Term Assessment Appeals Committee through the Director.



2. The time limit for filing an appeal with reasons is 14 days from the date of the doctoral
student’s receipt of the result of their mid-term assessment.

3. Afier the submission of the appeal referred to in section 1, the Council, at the request of
the Director, shall appoint a Mid-Term Assessment Appeals Committee to re-assess the
mid-term assessment, consisting of 3 persons holding the degree of ‘doktor habilitowany’
(PhD, DSc) or the tile of ‘profesor’ (professor), representing the discipline covering the
subject of the dissertation to be reviewed, including at least 1 person employed outside KU.
The supervisor and assistant supervisor may not be members of said committee.

4. The members of the Appeals Committee referred to in section 10 may not be persons who
have already participated in the mid-term assessment of the appealing doctoral student.

5. The re-performance of the appealed mid-term assessment and the public announcement of
its results should take place no later than 60 days from the date of submission of the appeal
referred to in section 1.

6. The provisions of §17 shall apply accordingly.

VI. EDUCATION AT THE DOCTORAL SCHOOL
§ 21.
Education at the Doctoral School is pursued in accordance with the programme of education.
§22.

The course covered by the programme of education is delivered in accordance with the course
syllabus containing, in particular:

1) description of the content of the course;

2) number of class hours;

3) number of ECTS credits;

4) learning outcomes;

5) forms of classes;

6) teaching methods applied;

7) language of instruction;

8) list of reading related to the course;

9) description of the requirements related to participation in classes, including

10) permissible number of excusable absences;

11} rules for obtaining credit for classes and the course (including retakes);

12) methods of verification of the achieved learning outcomes;

13) grading criteria.

§ 23.

1. The courses included in the programme of education are credited.
2. If a course included in the programme of education is graded, the grading scale is as
follows:
1) excellent (5);
2) very good (4.5);
3) good (4);
4) satisfactory (3.5);
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5) sufficient (3);

6) fail 2).
A fail grade means failing the course.
If a course included in the programme of education is non-graded, it is credited according
to the following system:

1) completed (C) [PL: zal.];

2) non-completed (NC) [PL: nzal.];
In the event of failure to pass a course included in the programme of education on the first
attempt date or failure to take part in the final assessment on the first attempt date, a
doctoral student has the right to take advantage of one retake for each course. The date of
the final assessment is determined by the course instructor.
Upon reasonable request of a doctoral student, the Director may excuse the doctoral
student’s absence from the final assessment and reinstate the term of final assessment.

§ 24.

. Doctoral students may do the internship stipulated in the programme of education in the

form of unpaid teaching degree-level classes at KU.

The amount of the teaching load assigned to the doctoral student corresponds to the amount
of the internship load specified in the programme. If a doctoral student is assigned more
classes, the amount and terms of remuneration shall be determined by a contract concluded
between KU and the doctoral student.

The doctoral student teaches at the department where their supervisor is employed. In
justified cases, the Director, at the request of the supervisor, may give permission for the
doctoral student to teach at another department. The supervisor’s request must be approved
by the head of this department.

The internship is considered completed in the manner specified in section 1 if the doctoral
student remains an instructor assigned to teach at the selected department in the following
academic year.

Credit for internship programmes shall be given by the head of the department referred to
in section 3 or by the dean of the college where the internship is served. The credit is given
based on the doctoral student’s post-internship report. The specimen report is determined
by the Rector by means of regulation.

§ 25.

. The fulfilment of the duties and responsibilities provided for in the programme of

education is reviewed on an annual basis.
The prerequisite for receiving credit for the year is to;
1) meet all the requirements provided for in the programme of education for a given
year of education, subject to § 26;
2) submit a doctoral student’s annual report referred to in section 3 together with the
opinion of the supervisor(s) — within the deadline set by the Director.,

. The doctoral student’s annual report includes, in particular, information concerning:

1) the progress in the pursuit of the programme of education;

2) the progress in the implementation of the IRP;

3) the course of the teaching internship — if the teaching internship is required under
the programme of education;
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4) plans for further work on the dissertation;
5) doctoral student’s academic/scientific achievements attained during the credited year
of education, including:
a) scientific publications,
b) participation in scientific conferences,
c) popularisation activity,
d) participation in research projects,
¢) academic scholarships received,
f) grant applications submitted and grants received,
g) research trips or fellowships abroad,
h) awards/prizes;
i) participation in training courses, workshops, summer courses or scientific
internship programmes,
j) organisational activity for the benefit of KU,
k) patent applications and patents obtained,
1) implementations, commercialisation, licenses granted,
m) other achievements that the doctoral student considers relevant/significant.
4. The Director, upon consulting the relevant body of the Doctoral Student Council, shall
announce the date, place, and manner of submission of the annual report and its specimen.

§ 26.

At a justified request of a doctoral student, approved by their supervisor, the Director may
postpone the deadline for the doctoral student to pass a selected course to another year of study
or determine equivalent courses whose expected learning outcomes are equal or similar to those
of the courses provided for in the programme of education, and the passing of which is treated
equally in the review of fulfilment of the requirements to be promoted to the next year of study.

§27.

A doctoral student may apply to the Director for early completion of their education and
submission of their dissertation provided that they have passed all courses and completed all
internships covered by the programme of education and obtained the required number of ECTS
credits.

§28.

1. The Director, at a doctoral student’s request approved by the doctoral student’s supervisors,
may agree to extend the deadline for submission of the dissertation specified in the IRP —
but by not more than one year — in the following circumstances in particular:

1) the necessity to carry out a research project financed from funds granted through a
competition, especially by the National Science Centre [PL: NCN]J, the National
Centre for Research and Development [PL: NCBiR], the National Agency for
Academic Exchange [PL: NAWA] or the Foundation for Polish Science [PL:
Fundacja na Rzecz Nauki Polskiej];

2) participation in a research trip, especially a research fellowship programme;

3) temporary inability to carry out scientific research due to illness;

4) the need to take personal care of a sick family member or a child under the age of six
or with a disability certificate;
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5) the need to conduct additional scientific research necessary to complete the
dissertation.

2. In particularly justified cases referred to in section 1, the Director, at the doctoral student’s
request approved by their supervisor, may agree to extend the deadline for submission of
the doctoral dissertation specified in the IRP by another year. The total period of extension
of the deadline for submission of the dissertation may not exceed two years.

3. In the periods indicated in sections 1-2, the doctoral student retains all the rights of a
doctoral student — with the exception of the right to receive a doctoral scholarship.

§29.

1. If a doctoral student’s disability or illness limits their ability to participate fully in classes
— including the possibility of taking examinations and obtaining credit, the doctoral
student may apply to the Director for an individual education plan.

2. In awarding an individual education plan, the Director determines the forms of support
offered to the doctoral student with a disability or chronic disease.

§ 30.

A doctoral student may pursue part of their programme of education at another higher education
institution or at another domestic or foreign institution on the basis of agreements to which KU

is a signatory.
§ 31.

A doctoral student has the right, after receiving their supervisor’s approval and informing the
Director, to participate in domestic and foreign research fellowship programmes and conduct
research at domestic and foreign scientific institutions.

VIL LEAVES AND SUSPENSION OF EDUCATION
§ 32.

A doctoral student has the right to take a holiday leave not exceeding eight weeks per year.
Holiday leaves may be taken in periods free from teaching activities. Each leave may not be
shorter than seven days — unless otherwise specified in the doctoral student’s request.

§ 33.

1. The Director, at the request of the doctoral student, suspends the doctoral student’s
education for a period corresponding to the duration of:
1) matemity leave;
2) leave on terms of maternity leave;
3) patemity leave and parental leave
— specified in the act of 26 June 1974 - Labour Code — if the prerequisites for granting
this leave are fulfilled.
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2. The Director may suspend a doctoral student’s education at the request of a doctoral student
in the following cases in particular:

1) the necessity to carry out a research project financed from funds granted through a
competition, especially by the National Science Centre [PL: NCN], the National
Centre for Research and Development [PL: NCBiR], the National Agency for
Academic Exchange [PL: NAWA] or the Foundation for Polish Science [PL:
Fundacja na Rzecz Nauki Polskiej];

2) participation in a research trip, especially a research fellowship programme;

3) temporary inability to pursue education due to illness;

4) the need to take personal care of a sick family member or a child under the age of six
or with a disability certificate.

3. During the suspension of the period of education at the Doctoral School, the time limits
specified in the IRP do not run.

4. The total period of suspension of education referred to in section 2 (optional suspension)
may not exceed two years.

5. The doctoral student is required to submit a statement on resumption of the suspended
education within one month from the date of the end of the period of suspension. Failure
to submit the said statement within this period shall be considered as an act of withdrawal
from education at the Doctoral School.

VIII. EDUCATION RECORDS
§ 34.

1. The course of education at the Doctoral School is documented in the personal file folder of
each doctoral student. The file can be kept in electronic form.
2. The personal file folder of a doctoral student contains in particular:

1) the doctoral student’s application for admission to the Doctoral School;

2) the doctoral student’s signed oath;

3) a copy of the Doctoral School Council’s resolution on the appointment of a
SUpErvisor, SUpervisors, or a supervisor and an assistant supervisor;

4) the IRP including all the changes made to it;

5) annual reports which the doctoral student is required to submit in accordance with
the Regulations of the Doctoral School;

6) a list of courses passed by the doctoral student in a given year of education —
together with information on the outcome of the review of the doctoral student’s
fulfilment of the requirements to be promoted to the next year of study;

7) a mid-term assessment report;

8) written result of the doctoral student’s mid-term assessment — with justification;

9) information on the completed teaching internship — if the teaching internship is
required under the programme of education

10) decision(s) to grant a leave or suspend the course of education;

11) a copy of the administrative decision on the award of the doctoral degree;

12)in the case of expulsion from the Doctoral School — the decision on expulsion
(removal from the list of doctoral students).

3. The Rector may specify additional documents to be kept in the personal file folder of a
doctoral student in accordance with the rules set forth in separate regulations.
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4. The Rector may determine specific rules for keeping records of the course of education at
the Doctoral School.

§ 35.

In the case of a doctoral student’s transfer to another doctoral school, certified copies of the
documentation collected in the personal file folder shall be provided to that doctoral student at
their request.

IX. TRANSFER FROM ANOTHER DOCTORAL SCHOOL
§ 36.

1. A doctoral student from another doctoral school may take up education at the Doctoral
School by transfer as long as the programme of education they have pursued thus far
corresponds to the discipline to be pursued at the Doctoral School and there is a legal and
actual possibility to continue the research provided for in the IRP at KU.

2. A doctoral student applying to be admitted to the Doctoral School by transfer should meet
the requirements for admission to the Doctoral School in effect in the most recent
admissions process.

3. Taking up education at the Doctoral School by transfer takes place at the request of the
doctoral student. The request shall be submitted together with:

1) documentation required of applicants for admission to the Doctoral School admitted
in the academic year in which the request for transfer is submitted,

2) current education records,

3) curmrent IRP,

4. The Director makes decisions regarding approval for transfer and indicates the year in
which the doctoral student is to take up their education at the Doctoral School, the
curriculum differences, and the time limit to make up for those differences.

§ 37.

1. Approval for transfer is equivalent to being enrolled in the list of doctoral students.
2. A doctoral student who has received an approval for transfer shall take an oath the content
of which is provided in § 85 of the Statutes of KU.

§ 38.

Sections 7-8 shall apply to the appointment of a supervisor, supervisors or a supervisor and an
assistant supervisor of a doctoral student who has taken up education at the Doctoral School by
transfer.

§ 39.

1. The doctoral student, in consultation with the supervisor(s), develops a new IRP and
submits it to the Director within 3 months of the date of commencement of education, or
informs the Director of the intention to continue with the IRP accepted at another doctoral
school. If an assistant supervisor has been appointed, the plan shall be submitted after being
additionally reviewed by the assistant supervisor.

14



2. Article § 12 sections 2-6 and § 14 shall apply to the approval of and amendment of an
approved IRP.

EXPULSION FROM THE DOCTORAL SCHOOL AND RESUMPTION OF
EDUCATION AT THE DOCTORAL SCHOOL

§ 40.

A decision on the expulsion of a doctoral student from the Doctoral School (removal of the
doctoral student from the list of doctoral students) is issued by the Rector at the request of the
Director pursuant to Article 203 sections 1 and 2 of the Act.

§41.

1. Approval for resumption of education at the Doctoral School is granted by the Director
upon the concerned doctoral student’s request.

2. The Director may approve the resumption of education at the Doctoral School when the
requesting doctoral student demonstrates a high probability of fulfilling all of the
obligations stipulated in the programme of education and submitting the dissertation
without the need to extend the period of education the Doctoral School.

3. Education at the Doctoral School shall not be resumed if the decision on expulsion from
the Doctoral School has been issued pursuant to Article 203 section 1 item 6 of the Act.

4. Education at the Doctoral School shall not be resumed when 2 years have passed since the
requesting doctoral student’s expulsion from the Doctoral School.

5. If the decision on expulsion from the Doctoral School has been issued pursuant to Article
203 section 1 item 5 of the Act, an additional condition for resumption of education at the
Doctoral School is the cessation of the circumstances that were the grounds for the
expulsion.

6. In approving the resumption, the Director shall specify the year of education at the Doctoral
School in which the requesting doctoral student is to take up their education, and may
specify the curriculum differences with a time limit to make up for those differences.

i5



KUDoS REGULATIONS IN EFFECT FROM
2023/2024



WL Jagielloniska 57/59 tel. 2251921 00
03-301 Warszawa akademwaBikozminse.edupl

kozminsid.edu.pl LEONA KOZMINSKIEGC

RESOLUTION No. 24 — 2022/2023
of the Senate of Kozminski University
of 27 April 2023

concerning Regulations of the Doctoral School

at Kozminski University

Pursuant to Article 205 section 2 of the Act of 20 July 2018 — Law on Higher Education and
Science (Journal of Laws of the Republic of Poland of 2023, item 212), the Senate of Kozminski

University resolves as follows:

§1.

The Senate of Kozminski University adopts the following Regulations of the Doctoral School
at Kozminski University, provided in the form of an appendix to this resolution.

§ 2.
Resolution no. 181 — 2018/2019 of the Senate of Kozminski University dated 25 April 2019
concerning Regulations of the Doctoral School at Kozminski University expires on 30
September 2023.

§3.
The Resolution enter into force on 1 October 2023.

Chair of the Senate

of Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
Rector
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Appendix to Resolution no. 24 — 2022/2023
of the Senate of Kozminski University
of 27 April 2023

Regulations of the Doctoral School

at Kozminski University

L GENERAL PROVISIONS

§1.
The Regulations of the Doctoral School of Kozminski University determine the
organisation of education and the related rights and obligations of KU doctoral students.
The organisational structure of the Doctoral School is determined by the KU Organisational
Regulations.
The agreement under which doctoral students are educated in cooperation with another
entity may specify the arrangements concerning joint education of doctoral students.
In the case of programmes financed from external sources, the co-financing agreements
may impose additional obligations on doctoral students in connection with the use of the
funding provided.
The conclusion of the agreements referred to in sections 2-3 requires the opinion of the
Senate and the relevant body of the Doctoral Student Council.

§2.

The abbreviations and terms used in the Regulations mean the following;

1) KU - Kozminski University;

2) Director — the Director of KU Doctoral School;

3) IRP —individual research plan;

4) Committee — Mid-Term Assessment Committee;

5) Programme of education — the programme of education at the KU Doctoral School as
determined by a resolution of the Senate;

6) Doctoral School Council — the Council of the Doctoral School;

7) Doctoral Student Council — the Council of KU Doctoral Students;

8) Doctoral School — KU Doctoral School;

9) Act — the act of 20 July 2018 — Law on Higher Education and Science
(uniform text: Journal of Laws of the Republic of Poland of 2023, item 212).

§ 3.

. The Doctoral School is headed by the Director, whose tasks and powers are defined in §
25 of the KU Organisational Regulations.

. The Doctoral School has a Doctoral School Council whose composition, tasks, and powers
are defined in § 80 of the Statutes of KU.

. The sessions of the Doctoral School Council are convened and chaired by its Director, on
their own initiative or at the request of at least two members of the Doctoral School
Council. The sessions of the Doctoral School Council shall take place at least once in a
semester. The Director shall notify the Doctoral School Council members of the date of the
session and the planned agenda at least one week before the session.

. If the Director is unable to attend a session of the Doctoral School Council, the session
shall be chaired by the Deputy Director of the Doctoral School or the longest-serving
member of the Doctoral School Council.
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Resolutions of the Doctoral School Council are passed by a simple majority of votes in the
presence of at least half of the members of the Doctoral School Council. In the event of a
tie, the Chair of the Doctoral School Council shall have the casting vote.

Resolutions concerning personnel matters are passed by secret ballot.

Doctoral School Council sessions are minuted.

§4.
Doctoral students are represented by the relevant bodies of the Doctoral Student Council.

The competence of the Doctoral Student Council bodies is specified in the Regulations of
the Doctoral Student Council of Kozminski University in Warsaw.

The relevant body of the Doctoral Student Council shall provide its opinion within 14 days
of the date of receipt of a request for its opinion — unless a special provision provides
otherwise. Failure to provide the requested opinion within this period shall be considered
as an act of approval.

. DOCTORAL STUDENT RIGHTS AND OBLIGATIONS

§5.
A doctoral student has the right to have their dignity respected by every member of the KU
community.
Doctoral students have the right to:

1) give their opinion on the process of education, especially on the performance of the
Director and KU’s administrative units that manage the course of education;

2) associate in doctoral student organisations of KU, or in non-doctoral student
organisations if the regulations of these organisations allow it, and take part in the
work of the bodies of the Doctoral Student Council;

3) report problems relevant to the KU community.

A doctoral student has the right to:

1) take advantage of scientific and content-related supervision in the process of
preparation of their doctoral dissertation, including scientific development and
education;

2) carry out scientific research freely and publish its results;

3) change their supervisor or assistant supervisor;

4) extension the deadline for submission of their dissertation — but by no more than two
years,

5) take advantage of organisational and content-related support in the preparation of grant
applications and in applying for domestic and foreign scholarships;

6) use research equipment and instruments as well as KU’s library and information
system;

7) pursue part of their education outside of the Doctoral School under the terms of these
Regulations and in line with the programme of education at the Doctoral School;

8) take leaves not exceeding cight weeks per year;

9) have a doctoral student card issued;

10) obtain a doctoral scholarship;

11) apply for a student loan under the terms set forth in the Act;

12) apply for benefits granted within the framework of the company social benefits fund
under the terms set forth in the Regulations referred to in Article 8 section 2 of the Act
of 4 March 1994 on the company social benefits fund (Journal of Laws of 2022, item
923, as amended).

§ 6.



1. The duties of a doctoral student include acting in accordance with the oath and the
regulations of the Doctoral School, including in particular:
1) respecting the dignity of all members of the KU community and the adopted good
academic practices and customs;
2) caring for the reputation of KU;
3) striving for scientific excellence;
4) conducting scientific research in accordance with the principles of ethics;
5) obtaining credit for courses and developing scientific papers respecting the relevant
copyrights and in line with the principles of academic integrity;
6) compliance with generally applicable laws and KU regulations;
7) respecting the property of KU.
2. Doctoral students are obliged to:

1) follow the programme of education and implement the IRP in a timely manner;

2) submit annual reports on the progress of the preparation of the doctoral dissertation
in a timely manner and, in justified cases, at the request of the Director, submit
materials documenting the work on the dissertation;

3) submit the doctoral dissertation within the deadline specified in the IRP;

4) submit statements for the purpose of evaluation of the quality of scientific activity;

5) have an ORCID (Open Researcher and Contributor ID);

6) use their individual ¢-mail accounts and the IT systems used at the University and
use their own electronic devices in class, which need to be compliant with the
technical requirements defined by the University;

7) immediately notify the Director of any change in personal details, including in
particular: name, surname, address of residence, and mailing address;

8) immediately notify the Director of the commencement of employment as a researcher
in another unit or as an academic teacher at another higher education institution and
of the work time required under such employment;

9) immediately notify the Director of obtaining a doctoral degree awarded by another
authorised entity;

10) immediately notify the Director of taking up education at another doctoral school.

IIl. SUPERVISOR AND ASSISTANT SUPERVISOR

§7.

1. A person admitted to the Doctoral School shall immediately submit a request to the
Director for the appointment of a supervisor, together with the indication of the supervisor
of choice. The application may include an indication of an additional supervisor or an
assistant supervisor. In the event of failure to submit a request for the appointment of a
supervisor within one month from the date of commencement of education, it shall be
considered that the doctoral student requests to be assigned the supervisor indicated as the
supervisor of choice in the application for admission to the Doctoral School.

2. The Director shall immediately forward the doctoral student’s request for the appointment
of a supervisor to the Doctoral School Council.

3. The Doctoral School Council shall appoint a supervisor, supervisors, or a supervisor and
an assistant supervisor no later than three months from the date when the doctoral student
commences their education.

4. The Director shall notify the relevant scientific discipline council of the Doctoral School
Council’s appointment of a supervisor, supervisors, or supervisor and an assistant
supervisor.

5. Provisions of sections 1-4 shall apply accordingly to the appointment of additional
supervisors or an assistant supervisor. Additional supervisors or an assistant supervisor
may be appointed throughout the period of education.



6. Atleast one of the supervisors indicated in the request referred to in section 1 must be:
1) an academic teacher (faculty member) employed at KU;
2) aretired academic teacher (faculty member) who was employed at KU immediately
prior to their retirement, or
3) an academic teacher (faculty member) employed in an entity cooperating with the
Doctoral School — in the case referred to in § 1 section 2.

§8.

1. A supervisor may be a person who holds the degree of ‘doktor habilitowany’ or the title of
‘profesor’, with a record of nationally or internattonally recognised scientific achievements
— especially from the last five years prior to their appointment as a supervisor, who has
managed research projects, published the results of their own scientific research in reputed
peer-reviewed scientific journals and publications or has worked with representatives of
other research institutions.

2. An assistant supervisor may be a person holding the degree of ‘doktor’.

3. The Rector, upon consulting the relevant body of the Doctoral Student Council, may
determine specific criteria that must be met by the person appointed as supervisor or
assistant supervisor, especially regarding the academic achievements and the quality of the
academic and scientific supervision provided thus far.

§9.
1. The duties of the supervisor include in particular:

1) providing academic and scientific supervision over the preparation of the doctoral
student’s doctoral dissertation, including providing the doctoral student with the
necessary substantive and methodical assistance in their scientific endeavours;

2) making sure to provide the doctoral student supervised with the right working and
research conditions;

3) assisting the doctoral student in developing their IRP;

4) reviewing applications and requests of the doctoral student submitted in the course of
education;

5) periodically reviewing the progress of the doctoral student’s academic performance,
including especially the implementation of the IRP by assessing the doctoral student’s
annual report;

6) working with the Director to monitor the progress of the doctoral student;

7) working with the doctoral student’s assistant supervisor or second supervisor — if
appointed.

2. The duties of an assistant supervisor include in particular carrying out auxiliary activities
in the academic and supervision of the doctoral student, including reviewing/assessing the
IRP — in consultation with the supervisor.

§ 10.
A supervisor cannot be a person who:

1) has been the supervisor of four doctoral students who were removed from the list of
doctoral students (exempt from the Doctoral School) due to a negative result of their
mid-term assessment,

2) has supervised dissertations of at least two persons pursuing a doctoral degree, who
were not allowed to defend their dissertations due to negative dissertation reviews, or

3) has obtained a negative result of the evaluation referred to in § 19 twice in the last five
years.

§11.
1. The supervisor may be changed at the request of the doctoral student at any time during the
pursuit of education or at the request of the supervisor, but no later than after the approval
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of the draft IRP by the Director, or at the request of the Committee after the mid-term
assessment as a result of which the supervisor’s supervision has been negatively evaluated.
- The request referred to in section 1 shall be submitted to the Director. Provisions of § 7 shall
apply accordingly.
- If a doctoral student submits a request to change their supervisor, they need to include a
justification along with a statement by the person suggested to become the doctoral student’s
new supervisor regarding their readiness to become the doctoral student’s new supervisor.

If a supervisor submits a request referred to above, they need to include a justification and
indicate another person to be appointed the new supervisor. The Director, in consultation
with the doctoral student, takes immediate action to appoint a new supervisor.

Provisions of paragraphs 1-4 shall apply accordingly with regard to assistant supervisors.

IV. INDIVIDUAL RESEARCH PLAN

§ 12.
The doctoral student, in consultation with the supervisor(s), develops the IRP and submits
it to the Director within 12 months of the date of commencement of their education. If an
assistant supervisor has been appointed, the plan shall be submitted after being additionally
reviewed by the assistant supervisor.
The draft IRP shall include in particular:
1) the research topic along with the rationale for exploring it;
2) research questions, theses or hypotheses;
3) a schedule for the development of the doctoral dissertation;
4) the form of preferred cooperation with the supervisor;
5) the form of the doctoral dissertation;
6) research tasks, including the identification of possible foreign research;
7) the research methods applied;
8) determination of research risks and ways to minimise them;
9) an outline of the current state of research on the issues which are the subject of the
dissertation, including the literature on the subject;
10) planned participation in conferences, workshops, summer courses, academic
placement, planned submission of research funding applications;
11) the significance of the research to be carried out;
12) anticipated elements of the programme of education from among those available —
conducive to the development of the dissertation;
13) expected results of the research and ways to disseminate them.
The Rector, upon consulting the relevant body of the Doctoral Student Council, may
impose additional elements that the draft IRP should contain.
The draft IRP is subject to the Director’s approval within one month of its submission.
The Director may request the doctoral student to correct the draft IRP in consultation with
the supervisor(s) and submit it again for approval. Recommendations in this regard are
delivered via university e-mail system.
The doctoral student is required to submit a revised IRP with the approval of the
supervisor(s) within one month from the date of delivery of the recommendations referred
to in section 5.

§13.

An approved IRP may be modified after the mid-term assessment, following the terms and
conditions specified in § 18, at the request of the doctoral student after the expiration of the
period of suspension of education or after transfer from another doctoral school. In particularly
justified cases, the IRP may be changed at the request of the doctoral student before the
commencement of the mid-term assessment. Provisions of § 12 shall apply accordingly.



V. MID-TERM ASSESSMENT

§ 14.
The implementation of the IRP is subject to a mid-term assessment at the midpoint of the
education period as specified in the programme of education.
At the request of the Director, the Doctoral School Council shall appoint a2 Committee to
assess the implementation of the IRP. Separate committees are appointed to assess the IRP
of each doctoral student.
The work of the Committee is headed by its chair designated by the Doctoral School Council.
The Rector may determine the minimum academic achievements required of a Committee
member.
If there occur circumstances preventing a member of a Committee from participating in the
Committee’s work, the Director shall appoint a new member of the Committee in the said
member’s place.
The Director may appoint a reviewer to draw up an opinion on the doctoral student’s
implementation of the IPB — on their own initiative or at the request of the Committee or a
doctoral student, within no more than two months from the date of submission of the
materials refesred to in § 15 section 1. The review should be drawn up within one month of
the appointment of the reviewer. The reviewer’s details are public. The Committee takes into
account the review in determining and justifying the result of the mid-term assessment. The
Rector may determine the procedure and rules for the drawing up of reviews.
A representative of the relevant body of the Doctoral Student Council may participate in the
work of the Committee as an observer at the request of the doctoral student whose
implementation of IRP is being assessed.

§ 15.

. The mid-term assessment is conducted on the basis of materials submitted by the doctoral

student to document the implementation of the IRP, including the IRP implementation report
and an interview with the doctoral student. The doctoral student submits a filled in survey
on cooperation with their supervisor together with the said report.
The doctoral student’s supervisor(s) shall submit the following together with the report on
the implementation of the doctoral student’s IRP:

1) an opinion on the doctoral student’s progress in the implementation of their IRP;

2) a survey on cooperation with the doctoral student.
The Rector, upon consulting the relevant body of the Doctoral Student Council, may
determine detailed requirements for the materials that a doctoral student is required to submit
along with the IRP report.
The Director, upon consulting the relevant body of the Doctoral Student Council, the
Doctoral School Council shall announce the date, place, and manner of submission of
materials — including reports, surveys, and opinions with their specimens.

§ 16.

. After reviewing the report and appendixes thereto, the Committee conducts an interview

with the doctoral student, covering the topics presented in the report.

The Committee shall inform the doctoral student of the date and place of the interview at
least seven days in advance. In particularly justified cases, at the request of the doctoral
student, the date of the interview may be changed.

. The Committee may invite the doctoral student’s supervisor(s) or assistant supervisor to

participate in the interview.
The Committee’s interview with the doctoral student is minuted.

§17.
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The Committee issues a positive or negative assessment in writing — together with a

justification. The assessment and its justification shall be signed by all members of the

Committee.

The Committee gives a positive assessment if the doctoral student implements the IRP

without unreasonable delays and their performance to date gives good grounds to expect

continued smooth implementation of the IRP.

If the conditions for issuing a positive assessment are not met, the Committee will issue a

negative assessment.

The assessment, together with its justification, should be issued by the Committee within

two months from the date of expiration of the deadline for submission of materials referred

to in § 15 section 1, but this time limit does not run when the Committee is waiting for the

reviewer’s opinion referred to in § 14 section 6.

The justification of the assessment may a list of desired changes to be made to the IRP.

The Director submits a report on the mid-term assessment to the Doctoral School Council.
§18.

. After receiving a positive mid-term assessment, a doctoral student may submit a request to

amend their IRP. The amendment must be justified and allow the doctoral dissertation to
be submitted within the deadline set forth in the relevant regulations.

. The decision to approve the revised and amended IRP is made by the Director after

reviewing the justification for the Committee’s assessment.

§19.

. During the mid-term assessment, the Committee assesses the fulfilment of the

supervisor’s/supervisors’ assistant supervisor’s duties and responsibilities.
The Committee submits the conclusions of the assessment to the Director and to those
whom the assessment concerns.

VL. EDUCATION AT THE DOCTORAL SCHOOL

§ 20.

Education at the Doctoral School is pursued in accordance with the programme of education.

§21.

The course covered by the programme of education is delivered in accordance with the course
syllabus containing, in particular:

1) description of the content of the course;

2) number of class hours;

3) number of ECTS credits;

4) lcarning outcomes;

5) forms of classes;

6) teaching methods applied;

7) language of instruction;

8) list of reading related to the course;

9) description of the requirements related to participation in classes, including
10) permissible number of excusable absences;

11) rules for obtaining credit for classes and the course (including retakes);
12) methods of verification of the achieved learning outcomes;

13) grading criteria.

§22.

1. The courses included in the programme of education are credited.
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If a course included in the programme of education is graded, the grading scale is as
follows:
1) excellent (5);
2) very good (4.5);
3) good (4);
4) satisfactory (3.5);
5) sufficient (3);
6) fail (2).
A fail grade means failing the course.
If a course included in the programme of education is non-graded, it is credited according
to the following system:
1) completed (C) [PL: zal.];
2) non-completed (NC) [PL: nzal.];
In the event of failure to pass a course included in the programme of education on the first
attempt date or failure to take part in the final assessment on the first attempt date, a
doctoral student has the right to take advantage of one retake for cach course. The date of
the final assessment is determined by the course instructor.
Upon reasonable request of a doctoral student, the Director may excuse the doctoral
student’s absence from the final assessment and reinstate the term of final assessment.

§ 23.
Doctoral stuadents may do the internship stipulated in the programme of education in the
form of unpaid teaching degree-level classes at KU.
The amount of the teaching load assigned to the doctoral student corresponds to the amount
of the internship load specified in the programme. If a doctoral student is assigned more
classes, the amount and terms of remuneration shall be determined by a contract concluded
between KU and the doctoral student.

. The doctoral student teaches at the department where their supervisor is employed. In

justified cases, the Director, at the request of the supervisor, may give permission for the
doctoral student to teach at another department. The supervisor’s request must be approved
by the head of this department.

The internship is considered completed in the manner specified in section 1 if the doctoral
student remains an instructor assigned to teach at the selected department in the following
academic year.

Credit for internship programmes shall be given by the head of the department referred to
in section 3 or by the dean of the college where the internship is served. The credit is given
based on the doctoral student’s post-internship report. The specimen report is determined
by the Rector by means of regulation.

§24.
The fulfilment of the duties provided for in the programme of education is reviewed on an
annual basis.
The prerequisite for receiving credit for the year is to:
1) meet all the requirements provided for in the programme of education for a given
year of education, subject to § 25;
2) submit a doctoral student’s annual report referred to in section 3 together with the
opinion of the supervisor(s) — within the deadline set by the Director.
The doctoral student’s annual report includes, in particular, information concerning:
1) the progress in the pursuit of the programme of education;
2) the progress in the implementation of the IRP;
3) the course of the teaching internship — if the teaching internship is required under
the programme of education;
4) plans for further work on the dissertation;



5) doctoral student’s academic/scientific achievements attained during the credited year
of education, including;:
a) scientific publications;
b) participation in scientific conferences;
¢} popularisation activity;
d) participation in research projects;
¢) academic scholarships received;
f) grant applications submitted and grants received;
g) research trips or fellowships abroad;
h) awards/prizes;
1) participation in training courses, workshops, summer courses or scientific
internship programmes;
J) organisational activity for the benefit of KU;
k) patent applications and patents obtained;
1) implementations, commercialisation, licenses granted;
m) other achievements that the doctoral student considers relevant/significant.
4. The Director, upon consulting the relevant body of the Doctoral Student Council, shall
announce the date, place, and manner of submission of the annual report and its specimen.

§ 25.
At a justified request of a doctoral student, approved by their supervisor, the Director may
postpone the deadline for the doctoral student to pass a selected course to another year of study
or determine equivalent courses whose expected learning outcomes are equal or similar to those
of the courses provided for in the programme of education, and the passing of which is treated
equally in the review of fulfilment of the requirements to be promoted to the next year of study.

§ 26.
A doctoral student may apply to the Director for early completion of their education and
submission of their dissertation provided that they have passed all courses and completed all
internships covered by the programme of education and obtained the required number of ECTS
credits.

§27.

1. The Director, at a doctoral student’s request approved by the doctoral student’s supervisors,
may agree to extend the deadline for submission of the dissertation specified in the IRP —
but by not more than one year — in the following circumstances in particular:

1) the necessify to carry out a research project financed from funds granted through a
competition, especially by the National Science Centre [PL: NCN], the National Centre
for Research and Development [PL: NCBiR], the National Agency for Academic
Exchange [PL: NAWA] or the Foundation for Polish Science [PL: Fundacja na Rzecz
Nauki Polskiej];

2) participation in a research trip, especially a research fellowship programme;

3) temporary inability to carry out scientific research due to iliness;

4) the need to take personal care of a sick family member or a child under the age of six or
with a disability certificate;

5) the need to conduct additional scientific research necessary to complete the dissertation.

2. Inparticularly justified cases referred to in section 1, the Director, at the doctoral student’s
request approved by their supervisor, may agree to extend the deadline for submission of
the doctoral dissertation specified in the IRP by another year. The total period of extension
of the deadline for submission of the dissertation may not exceed two years.

3. In the periods indicated in sections 1-2, the doctoral student retains all the rights of a
doctoral student — with the exception of the right to receive a doctoral scholarship.



§28.

1. If a doctoral student’s disability or illness limits their ability to participate fully in classes
— including the possibility of taking examinations and obtaining credit, the doctoral
student may apply to the Director for an individual education plan.

2. In awarding an individual education plan, the Director determines the forms of support
offered to the doctoral student with a disability or chronic disease.

§29.
A doctoral student may pursue part of their programme of education at another higher education
institution or at another domestic or foreign institution on the basis of agreements to which KU

is a signatory.

§ 30.
A doctoral student has the right, after receiving their supervisor’s approval and informing the
Director, to participate in domestic and foreign research fellowship programmes and conduct
research at domestic and foreign scientific institutions.

VII. LEAVES AND SUSPENSION OF EDUCATION

§ 31.
A doctoral student has the right to take a holiday leave not exceeding eight weeks per year.
Holiday leaves may be taken in periods free from teaching activities. Each leave may not be
shorter than seven days — unless otherwise specified in the doctoral student’s request.

§32.
1. The Director, at the request of the doctoral student, suspends the doctoral student’s
education for a period corresponding to the duration of:
1) matemnity leave;
2) leave on terms of maternity leave;
3) paternity leave and parental leave
— specified in the act of 26 June 1974 - Labour Code — if the prerequisites for granting this
leave are fulfilled.

2. The Director may suspend a doctoral student’s education at the request of a doctoral student
in the following cases in particular:

1) the necessity to carry out a research project financed from funds granted through a
competition, especially by the National Science Centre [PL: NCN], the National
Centre for Research and Development [PL: NCBIiR], the National Agency for
Academic Exchange [PL: NAWA] or the Foundation for Polish Science [PL:
Fundacja na Rzecz Nauki Polskiej];

2) participation in a research trip, especially a research fellowship programme;

3) temporary inability to pursue education due to illness;

4) the need to take personal care of a sick family member or a child under the age of six
or with a disability certificate.

3. During the suspension of the period of education at the Doctoral School, the time limits
specified in the IRP do not run.

4. The total period of suspension of education may not be longer than two years.

5. The doctoral student is required to submit a statement on resumption of the suspended
education within one month from the date of the end of the period of suspension. Failure
to submit the said statement within this period shall be considered as an act of withdrawal
from education at the Doctoral School.

§33.
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The education of a doctoral student expelled from the Doctoral School (removed from the list
of doctoral students) shall be suspended until the decision on their expulsion becomes final.

L.

2.

VIII. EDUCATION RECORDS

§ 34.
The course of education at the Doctoral School is documented in the personal file folder of
each doctoral student. The file can be kept in electronic form.
The personal file folder of a doctoral student contains in particular:

1) the doctoral student’s application for admission to the Doctoral School;

2) the doctoral student’s signed oath;

3) acopy of the Doctoral School Council’s resolution on the appointment of a supervisor,
supervisors, or a supervisor and an assistant supervisor;

4) the IRP including all the changes made to it;

5) annual reports which the doctoral student is required to submit in accordance with the
Regulations of the Doctoral School;

6) alist of courses passed by the doctoral student in a given year of education — together
with information on the outcome of the review of the doctoral student’s fulfilment of
the requirements to be promoted to the next year of study;

7) amid-term assessment report;

8) written result of the doctoral student’s mid-term assessment — with justification;

9) information on the completed teaching internship — if the teaching internship is

. required under the programme of education

10) decision(s) to grant a leave or suspend the course of education;

11) a copy of the administrative decision on the award of the doctoral degree;

12)in the case of expulsion from the Doctoral School — the decision on expulsion
(removal from the list of doctoral students).

The Rector may specify additional documents to be kept in the personal file folder of a
doctoral student in accordance with the rules set forth in separate regulations.

The Rector may determine specific rules for keeping records of the course of education at
the Doctoral School.

§ 35.

In the case of a doctoral student’s transfer to another doctoral school, certified copies of the
documentation collected in the personal file folder shall be provided to that doctoral student at
their request.

1.

2.

IX. TRANSFER FROM ANOTHER DOCTORAL SCHOOL

§ 36.

A doctoral student from another doctoral school may take up education at the Doctoral
School by transfer as long as the programme of education they have pursued thus far
corresponds to the discipline to be pursued at the Doctoral School and there is a legal and
actual possibility to continue the research provided for in the IRP at KU.
A doctoral student applying to be admitted to the Doctoral School by transfer should meet
the requirements for admission to the Doctoral School in effect in the most recent
admissions process.
Taking up education at the Doctoral School by transfer takes place at the request of the
doctoral student. The request shall be submitted together with:

1) documentation required of applicants for admission to the Doctoral School

admitted in the academic year in which the requesi for transfer is submitted,
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2) current education records,

3) current IRP.
The Director makes decisions regarding approval for transfer and indicates the year in
which the doctoral student is to take up their education at the Doctoral School, the
curriculum differences, and the time limit to make up for those differences.

§37.
Approval for transfer is equivalent to being enrolled in the list of doctoral students.
A doctoral student who has received an approval for transfer shall take an oath the content
of which is provided in § 85 of the Statutes of KU.

§ 38.

Sections 7-8 shall apply to the appointment of a supervisor, supervisors or a supervisor and an
assistant supervisor of a doctoral student who has taken up education at the Doctoral School by
transfer.

1.

2.

§39.
The doctoral student, in consultation with the supervisor(s), develops a new IRP and
submits it to the Director within 3 months of the date of commencement of education, or
informs the Director of the intention to continue with the IRP accepted at another doctoral
school. If an assistant supervisor has been appointed, the plan shall be submitted after
being additionally reviewed by the assistant supervisor.
Article § 13 sections 2-6 and § 14 shall apply to the approval of and amendment of an
approved IRP.

X. EXPULSION FROM THE DOCTORAL SCHOOL AND RESUMPTION OF
EDUCATION AT THE DOCTORAL SCHOOL

§ 40.

A decision on the expulsion of a doctoral student from the Doctoral School (removal of the
doctoral student from the list of doctoral students) is issued by the Rector at the request of the
Director pursuant to Article 203 sections 1 and 2 of the Act.

§41.

. Approval for resumption of education at the Doctoral School is granted by the Director

upon the concemed doctoral student’s request,

The Director may approve the resumption of education at the Doctoral School when the
requesting doctoral student demonstrates a high probability of fulfilling all of the
obligations stipulated in the programme of education and submitting the dissertation
without the need to extend the period of education the Doctoral School.

Education at the Doctoral School shall not be resumed if the decision on expulsion from
the Doctoral School has been issued pursuant to Article 203 section 1 item 6 of the Act.
Education at the Doctoral School shall not be resumed when 2 years have passed since the
requesting doctoral student’s expulsion from the Doctoral School.

If the decision on expulsion from the Doctoral School has been issued pursuant to Article
203 section 1 item 5 of the Act, an additional condition for resumption of education at the
Doctoral School is the cessation of the circumstances that were the grounds for the
expulsion.

In approving the resumption, the Director shall specify the year of education at the Doctoral
School in which the requesting doctoral student is to take up their education, and may
specify the curriculum differences with a time limit to make up for those differences.
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KUDoS REGULATIONS IN EFFECT FROM
2019/2020



RESOLUTION No. 181 - 20182019
of the Senate of Kozminski University,

of 25 April 2019.

Concerning Regulations of the Doctoral School
at Kozminski University

Pursuant to Article 205 section 2 of the Act of July 20, 2018. Law on Higher Education and Science

(Journal of Laws of 2018, item 1668, as amended), the Senate of Kozminski University resolves as
follows:

§1.

The Senate of Kozminski University adopts the Regulations of the Doctoral School at Kozminski
University, provided in the form of an appendix to this resolution.

§2.

The resolution enter into force on the date of adoption.
Chairman of the Senate
of Kozminski University

dr hab. Witold T. Bielecki
Rector



Attachment to Resohdion No. 181 - 2018/2019 of

the Senate of Kozminski University
dated April 25, 2019.
Regulations of the Doctoral
School at the Kozminski University
L General provisions
§1.

1. The Regulations of the doctoral school, hereinafier referred to as the "Regulations” at the Leon
Kozminski University, hereinafter referred to as the "University”, determine the mode and
orgamzatnonofedncatlonatthcdochoralschoolandtherelatednghmandobhgatmnsofdoctwal

2, Thedoctmalschoolpmwdesuammgm&lesomalsmmcesmthedlsmp]mes of management and
quality sciences, economics and finance, legal sciences and sociologicme sciences. The training is
conducted in English.

IL Director of doctoral school
§2.

The doctoral school is headed by a director.

2. The director of the doctoral school may be an academic teacher or an employee of the scientific unit in
which the training is conducted, holding at least a postdoctoral degree in a given scientific discipline
and having current scientific achievements published in the last five years or at least five years of
experience in conducting scientific and research activities.

3. The Director is appointed by the Rector on the proposal of the Vice-Rector for Scientific Research
and Staff Development.

4. The director coordinates the work of the scientific council of the doctoral school referred to in § 4.

5. The Director may perform his duties with the assistance of Deputy Directors appointed by the Rector
on the proposal of the Vice Rector for Research and Staff Development.

6. The director, in matters relating to the doctoral school and doctoral students, cooperates with the scientific

councils for the disciplines in which training at the doctoral school is conducted.

§3.

1. The tasks of the director of the doctoral school include, in particular:

1) Supervision of the entire operation of the doctoral school, the regularity and quality of the
implementation of the educational process and scientific care and the manner in which the
mid-term evaluation is carried out;

2) Provide conditions for training in the doctoral school, including professional practice in the
form of teaching or participating in the teaching of classes, not exceeding 60 didactic hours
per year, provided that professional practice is included in the training program;



3) Providing conditions for scientific activity at the Kozminski University, including scientific
research, development work;

4) Making decisions on all matters relating to the doctoral school;

5) Issuing administrative decisions, including on refusal of admission to the doctoral school, in
cases of deletion from the list of doctoral students and cases regulated by the regulations of
the doctoral school;

6) Expressing consent for doctoral students to receive internships and conduct research in
scientific institutions outside the University, including support for grant activity and
national and international mobility of doctoral students;

7 Development of regulations for the doctoral school;

8) Development of detailed rules and competitive mode of recruitment to the doctoral school;

9) Development of a training program at the doctoral school;

10) Cooperation with the socio-economic environment in the field of education PhD students;

11) Cooperation with the doctoral student government;

12) Determining the staffing of the education program;

13) Determination of the composition of the three-person commission conducting the mid-term
evaluation PhD students after the fourth semester of the educational program;

14) Preparation of the annual report on the activities of the doctoral school, which is submitted to
the rector by November 30 of each calendar year for the previous academic year;

15) Correct and timely data entry, updating, archiving and deletion in the Integrated Information
System Higher Education and Science "POL-on";

16) Supervision of the collection of educational records.

IIE. Scientific council of the doctoral school

§4.

1. The doctoral school has a scientific council of the doctoral school, with an advisory and
consultative character.
2. The tasks of the Scientific Council include, in particular:
1) Opinion on the detailed rules and competitive procedure for recruitment to the doctoral
school;
2) Opinion on the regulations of the doctoral school;
3) Opinion on the educational program, including if there are training program;
4) Opinion on the qualifications of academic teachers when staffing the program
doctoral school education;
5) opinion pointed out and rules preparation individual research plan of doctoral students at the
doctoral school;
6) To give an opinion on the manner and principles of conducting the mid-term evaluation of
doctoral students at the doctoral school;
7) Opinion candidates to the commission conducting mid-term evaluation of doctoral students at
the doctoral school;
8) Opinion on the annual report on the activities of the doctoral school



IV. Rights and responsibilities of doctoral students
§5.

1. Doctoral student - a person undergoing training at a school, as a young scientist within the
meaning of Article 360 section 2 point 1 of the Act of 20 July 2018 - Law on Higher Education and
Science (Journal of Laws of 2018, item 1668, as amended).

2. Doctoral students at the doctoral school form a doctoral student government.

3. A doctoral student has the right to:

1)
2

3)
4)

SI2DY
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having a doctoral student ID card;

to receive a doctoral scholarship, provided he or she does not have a doctoral degree, the
duration of which may not exceed 4 years. The amount of the doctoral stipend for the
second and subsequent years of study may depend on academic achievement;

rest breaks not exceeding 8 weeks per year;

suspension of education for the period corresponding to the duration of maternity leave,
leave on maternity leave conditions, patemity leave and parental leave, as defined in the Act
of 26 June 1974 - Labor Code (Journal of Laws of 2018, item 917, as amended);

extension of the deadline for submission of dissertation, but no longer than 2 years;

to submit requests for reconsideration of administrative decisions issued;

to associate in organizations or associations of doctoral students at the University;
scientific supervision of the supervisor or supervisors in the preparation of the
changes of promoter or promoters in justified cases;

10) use at the University of laboratories, scientific and research equipment and apparatus, as

well as library and information resources to the extent necessary for the implementation
of the educational program, individual research plan and preparation of the dissertation;

11) support in the preparation of grant applications;
12) to hold scientific internships.

§eo.

1. The doctoral student is obliged to:

)
2)
3)
4)
5)
6)

7

comply with the provisions of these Regulations;

suinien and diligent implementation of the educational program and individual research plan;
proceedings in accordance with the oath taken;

conduct in accordance with the Code of Ethics of a doctoral student;

active participation in activities arising from the educational program;

to undergo professional practice in the form of teaching or participating in the teaching of
classes, not exceeding 60 didactic hours per year, provided that professional practice is inchuded in
the educational program;

submission of a annual report together with the opinion of the promoter or promoters
including the assistant promoter on the progress of the educational program and the results and
progress of the work included  in the individual research plan.



An annual report shall be submitted by the end of October of each calendar year for the
previous academic year in accordance with the rules laid down in separate legislation;

8) tosuhmitastatememforthepm'poseofevaluationofﬂwquahtyofsclenhﬁcacuwty,
authorizing the university to demonstrate scientific achievements within the discipline in

which the is being prepared;

9) to have an electronic researcher identifier that complies with international standards —
https://orcid.org/;

10) to report the scientific achievements that arose in connection with training at the doctoral
school for the purpose of evaluating the quality of scientific activity;

11) reporting data and information reported to the Integrated System Information on Higher
Education and Science "POL-on";

12) to immediately notify the director of the doctoral school of a change in their data personal.

V. Method of appointment and change of promoter, promoters and assistant promoter.

§7.
1. Scientific supervision the preparation of the dissertation is provided by:
1) promoter or promoters or
2) promoter and auxiliary promoter.
2. The promoter can be a person who has:
1) doctoral degree or
2) academic title of professor or
3) aperson who does not hold the degree of doctor habilitowany or the title of professor, who is
an employee of a foreign university or scientific institution, if the senate of the university
recognizes that the person has significant achievements in the scientific issues to which the
doctoral dissertation relates.
3. The assistant promoter may be a person with a doctoral degree.

§8.

A promoter cannot become a person who in the last five years:
1) Has been the promoter of four doctoral students who were removed from the doctoral
school due to a negative mid-term evaluation result or
2) Has supervised the preparation of a doctoral dissertation for at least 2 PhD applicants who
did not receive positive review;
3) does not have a current scientific output published in the last five years or does not have at
least five years of experience in conducting scientific research activities.

§9.

1. Within three months from the date of commencement of training, the doctoral student shall be
excused a promoter, promoters or assistant .

2. A doctoral student applics to the director of the doctoral school for the appointment of a promoter,
promoters or assistant promoters within 3 months of commencement of training,

3. The proposal includes:
1) proposals of persons to act as promoter, promoters or assistant promoter;
2) agreement to become a promoter;
3) topic area.



4. The director of the doctoral school makes the decision on the appointment of a promoter, promoters
m‘qmilmyptmmm:

5. [n_]ustiﬁedcases,adoctmalstudeMmayapplytoﬂlcdirectorofthcdoowmlschoolforachange
of supervisor, supervisors or assistant supervisors.

VL Conditions for prehension of the deadline for submission of the dissertation

§ 10.

The director of the doctoral school in justified cases:
1) the occurrence of unforeseen fortuitous events;
2) temporary inability to receive training due to illness;
3) the end of personal care of the child;
4) the need for long-term scientific research;

may, at the request of a doctoral student, extend the time limit for the submission of dissertation,
established in the individual research plan, but not less than 2 years.

§11.

1) The application for an extension of the deadline for submission of the dissertation shall include:
1) Data of the doctoral student: first name, last name, PESEL or, in the case of foreigners, the
number of the passport or residence card;
2) A justification with a deadline for submission of dissertation.

2. The application shall be accompanied by:

1} Document justifying prehension deadline for filing dissertation of the doctoral dissertation in
cases refexred to in § 10 section 1 points 1 - 3 or

2) opinions of the promoter, promoters or assistant promoter in the case referred to in § 10
paragraph 1 point 4.
§12.
At the request of a doctoral student, the director of the doctoral school shall suspend education for a
period corresponding to the duration of maternity leave, leave on matemity leave conditions, patemity
leave and parental leave, as defined in the Act of 26 June 1974 - Labor Code (Dz. U. 1974, No. 21, item
141),

§13.

Applications referred to in § 10 (1) (1) - (4) are considered by the director of the doctoral school within
14 days of their submission.

§14.

From the decision of director of the doctoral school, doctoral students have the right to appeal to the Rector of
the University.



VII. Conditions for conducting the mid-term evaluation

§15.

1. Mid-term evaluation is conducted after the fourth semester.

2. The mid-term evaluation is subject to the implementation of the individual research plan by the
doctoral student, in particular, the timeliness and quality of the completion of tasks arising from the
schedule for preparation of the dissertation.

3. FPhD student attaches promoter's opinions, promoters or auxiliary promoter on the progress of the
- .

The mid-term evaluation ends with a positive or negative result.

The result of the evaluation with the justification is public.

From the result of the mid-term evaluation, the doctoral student will appeal to the director of the

doctoral school.

The time limit for filing an appeal with reasons is 7 days from the date of release of the evaluation

results.

N g

§16.

1. The mid-term evaluation is carried out by a committee for the mid-term evaluation of doctoral
students, hereinafter referved to as the commiitee, which consists of 3 persons, including at least 1 person
holding a doctoral degree or a professor title in the discipline in which the dissertation is being
The promoter and assistant promoter may not be members of the commission.

A person on the committee who is employed outside of the entities conducting the doctoral school is
entitled to a salary of 20% of a professor’s salary.

w N

VIIL Rules of receiving training
§17.

Admission to the doctoral school is by way of enrollment in the list of doctoral students.

A doctoral stadent begins his/her training and acquires the rights of a doctoral student upon
submission of the oath.

You can be a doctoral student in one doctoral school at the same time.

No fees are charged for the education of doctoral students at the doctoral school,

The academic year runs from October 01 to September 30 and is divided into 2 semesters.

N =

oW
a4 .

§18.

Doctoral training in a doctoral school:
1) Itis held in stationary form and lasts 8 semesters;
2) is conducted on the basis of an educational program and an individual research plan;
3) prepares you for a doctoral degree
4) ends with the submission of a doctoral dissertation,



§19.

1. The training program of the doctoral school shall be adopted by the Senate, subject to the requirement to
consult with the doctoral student government. In the event of an ineffective lapse of the time limit
specified in the statute, the requirement for consultation shall be deemed satisfied.

2. The training program may provide for apprenticeship in the form of teaching or participating in the
teaching classes, not exceeding 60 didactic hours per year.

3. The lecturer may be a person with a current scientific cutput published in the last five years lor at least
five years of experience in conducting scientific and research activities.

§ 20.

1. A doctoral student, in agreement with his/her supervisor 1 or supervisors, develops an individual
research plan including, in particular, a schedule for the preparation of the doctoral dissertation
and submits it to the director of the doctoral school within 12 months from the date of
commencement of training.

2. I an assistant promoter is excused, the plan is submitted after being reviewed by that promoter as
well

§21.

The individual research plan of a doctoral student specifies in particular:

1) The schedule for the preparation of the dissertation including the deadline for its submission;

2) timetable for the implementation of the training program;

3) the due date of at least 1 scientific article published in a scientific journal or in the peer-
reviewed materials of an international conference, which in the year of publication of the
article in its latest form was included in the list prepared in accordance with the regulations
issued to Article 267(2)(2)(b) of the Law 20 July 2018. - Law on Higher Education and
Science (Jourmal of Laws of 2018, item 1668, as amended) lor 1 scientific monograph
published by a publishing house which, in the year of publication of the monograph in its
latest form, was included in the list prepared in accordance with regulations issued pursuant
to Article 267(2)(2)(a), or a chapter in such monograph;

4) mandatory active participation in a scientific conference - national lor international;

5) obligation to prepare and submit a grant application;

6) Optional participation in the co-organization of a national or international scientific conference;

7) Optional completion of at least a three-month research internship at a foreign university.

§ 22.

The training program and individual research plan take into account the characteristics of the second
level of learning objects for qualifications at level 8 of the Polish Qualification Framework.



§23.

1. A doctoral student is removed from the list of doctoral students in the case of:
1) negative result of the mid-term evaluation;
2) Failure to submit the dissertation by the deadline specified in the individual research plan;
3) education resignation.
2. A doctoral student may be removed from the list of doctoral students in the case of:
1) Unsatisfactory progress in the preparation of the ;
2) Failmemﬂﬂﬁﬂobﬁgaﬁommdaﬂwmgﬂaﬁomofﬂndomﬂscththeuahﬁngmgmm
and the individual research plan,

§24.
Removal from the list of doctoral students is carried out by administrative decision. The decision is
subject to a request for reconsideration.

§ 25.

1. In the event of discontinuation of training of doctoral students in a particular discipline, the
University operating the doctoral school shall provide doctoral students preparing dissertations in
that discipline with the opportunity to continue their training at another doctoral school in that

discipline.

2. In absence of a doctoral school providing training in a given discipline, the University operating
the doctoral school in which the training has been discontinued shall cover the costs of the
extemporaneous doctoral degree granting procedure for those who have lost the opportanity to

IX. Method of documenting the course of education

§ 26.

[y
H

The doctoral school keeps records of the course of training.

2. Documentation of the course of training at the doctoral school consists of:
1) recruitment documents;

2) Charter of periodic achievements of a doctoral student;

3) The individual research plan of the doctoral student.

X. Final Provisions

§ 27.

1. Training at the doctoral school begins on October 1, 2019 and continues until 30 September 2022.
2. In the first regulations of the doctoral school, § 19(1) does not apply.
3. The Regulations shall enter into force on the date of adoption with effect from 1 October 2019,



KOZMINSKI UNIVERSITY

APPENDIX 5

DOCTORAL SCHOOL RECRUITMENT
RULES IN EFFECT DURING THE PERIOD
COVERED BY EVALUATION



KUDoS RECRUITMENT RULES IN EFFECT IN
THE YEAR

2024/2025



ul. Jagetioxiska $7/59 1et. 22 51921 00
03-301 Warszawa akaderwa@kozminsia.edupl

AKADEMA

kozminsid.edu.pl LEONA KOZMINSKIEGO

RESOLUTION No. 8 - 2023/2024
of the Senate of Kozmimski University
of 25 January 2024

on the rules of admission to the doctoral school in the academic year 2024/2025

Pursuant to Article 200 section 2 of the Act of 20 July 2018 — Law on Higher Education and
Science (Journal of Laws of the Republic of Poland of 2023, item 742, as amended), the Senate
of Kozminski University resolves as follows:

I. GENERAL PROVISIONS

§1.

. The Resolution sets out the rules for competitive admission to the doctoral school in social

sciences in the disciplines of management and quality sciences, economics and finance,
and legal sciences.
Education at the doctoral school is delivered in English.

§2.

The Rector is obliged to specify the number of places available to applicants for admission to
the doctoral school by 30 April 2024.

—
.

§3.
Applicants shall submit their application for admission to the doctoral school and other

documents referred to in § 5 between 25 and 02 July 2024, subject to sections 2 and 3.
The application for admission to the doctoral school in connection with the running of the
“implementation doctorate” (PL: “doktorat wdroZeniowy”) programme and other
documents referred to in § 5 shall be submitted between 4 and 08 September 2024.

If the places available referred to in § 2 are not filled, the Rector shall announce an
additional round of admissions to the doctoral school, specifying the number of available
places, no later than on 30 July 2024. Applicants shall submit their applications for
admission to the doctoral school and other documents referred to in § 5 within the period
specified in section 2.

The announcement referred to in section 3 will be posted online
(https://www kozminski.edu. pl/pl/oferta-edukacyina/szkola-doktorska/doctoral-school).

4,
Admissions are run by the Admissions C(§)mmittee appointed by the Rector.
The Chair and the members of the Committee referred to in section 1 shall be appointed
from among academic teachers holding the academic degree of “doktor” (PhD) or “doktor
habilitowany” (PhD, DSc) or the title of “profesor” (professor).

£ . 73 .
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IL. COMPETITIVE ADMISSION DOCUMENTS

§5.

1. The competitive admission procedure in the disciplines of management and quality
sciences and economics and finance will be open to applicants who submit the following
documents by the deadline specified in § 3 (1) or (2):

1) an application for admission to the doctoral school with justification;

2) a curriculum vitae covering one’s education, work experience, completed courses
and training, foreign language skills, other relevant skills and experience;

3) apersonal questionnaire;

4) a copy (original to be provided for inspection) of the diploma of completion of first-
cycle studies and second-cycle studies or equivalent, as well as the relevant diploma
supplements;

5) up to three recommendations;

6) an official statement of a KU researcher on consent to provide scientific supervision
to the applicant if the applicant is admitted to the doctoral school;

7) a research concept that falls within one of the areas of education in the doctoral
school, approved by the future scientific supervisor;,

8) confirmation of GRE or GMAT test score with date and results — the date cannot be
earlier than October 2018;

9) proof of holding a language certificate attesting to one’s knowledge of the English
language, referred to in § 7 section 1 or 2, unless the applicant has completed studies
taught in English or English is their native language;

10)a cover letter (max. 1,200 words) describing one’s motivation for attending the
doctoral school, one’s research interests, and one’s career-related goals;

11) other relevant documents (maximum of 5, such as publications, confirmation of
obtaining a scientific grant funded by NSC (PL: NCN), NCRD (PL: NCBiR),
ERC);

12) original ID or passport for inspection;

13) confirmation of payment of the admission in the amount of PLN 200.

2. The Rector shall determine the specimens of the documents referred to in section 1 items
1, 3, 5-7 by means of regulation.

3. Specimens of the documents referred to in section 1 items 1, 3, 5-7 are available on the
university’s website: http://doktoranckie.kozminski.edu.pl/ (Doctoral School tab) and in
the Academic Promotions Office.

4. If there is any doubt as to the need for recognition of the diploma referred to in section 1
item 4, the Director of the Doctoral School may request the Director of the Polish National
Agency for Academic Exchange to provide the information referred to in Article 326(4) of
the Act of 20 July 2018 - Law on Higher Education and Science.

§ 6.
The competitive admission procedure in the discipline of legal sciences is open to applicants

who submit the documents specified in § 5 section 1 items 1-7 and 9-14, as well as an abstract
of their master’s thesis (maximum 1 page) by the deadline specified in § 3 section 1 or 2.



§7.

1. Admissions to the doctoral school are open to applicants with an English language
proficiency certificate of at least C1 level according to the Common European Framework
of Reference for Languages, obtained no earlier than 31 October 2020.

2. Admissions to the doctoral school are open to applicants with an English language
proficiency cestificate of at least B2 level according to the Common European Framework
of Reference for Languages, obtained no earlier than 31 October 2020, provided that the
applicant has obtained:

1) at least 173 points for FCE, CAE, CPE, BEC Vantage, BEC Higher;
2) a 6.5 average and at least a 5 on each part of the exam for IELTS Academic, or

3) 84 points for TOEFL iBT.
3. A person without a certificate of proficiency in English may be admitted to the doctoral
school if they have completed studies taught in English or if English is their native
language.

IIL. ADAPTATION OF THE ADMISSION PROCESS TO THE SPECIAL NEEDS
OF APPLICANTS WITH DISABILITIES

§ 8.

1. The university makes use of its own resources and granted subsidies to take measures to
enable applicants with disabilities to participate in the process of admission to the doctoral
school.

2. The measures applied must not lower the substantive admission requirements for applicants
and involve in particular removing architectural barriers taking into account the type of
disability.

3. At the request of an applicant with disabilities, the Rector may modify the admission
process as follows:

1) allow third parties to participate in the admission process, with particular
consideration of persons acting as interpreters/translators, assistants, stenographers;

2) change the date of the interview — in justified cases;

3) extend the duration of the interview.

IV. ADMISSION PROCEDURE

§9.
1. Applicants for admission to the doctoral school in the discipline of management and quality

sciences and economics and finance are accepted based on:
1) areview of the submitted documents;
2) the Admissions Committee’s interview with the applicant.

2. The Admissions Committee shall review and assess the documents referred to in § 5
immediately after the applicant submits them. Applicants who obtain at least 60 points for
criteria other than the interview will be invited for the interview referred to in section 1
item 2.

3. The interviews referred to in section 1 item 2 take place in the period from 8 July to 16 July
2024, and in the event that the places referred to in § 2 are not filled, in the period from 16
to 23 September 2024.



4, Admission to the doctoral school in the discipline of management and quality sciences and

economics and finance takes place by way of enrolment in the doctoral programme on the
basis of the score obtained.

Maximum number of Maximpum
points in the aumber of
Scoring criteria discipline of pomtshl:: th:
mansgement and | ‘OOl G
quality sciences and finance
Academic and professional
achievements listed in the CV, 40 40
including the level of proficiency in
English
GRE/GMAT test score 10 10
Research concept, cover letter,
. 30 30
recommendations
Other relevant documents 10 10
Interview 10 10
IN TOTAL 100 100

5. An applicant may be enrolled as a doctoral student in the disciplines of management and
quality sciences and economics and finance if they obtain at least 65 points.

§ 10.
1. Applicants for admission to the doctoral school in the discipline of legal sciences are

admitted on the basis of:
1) areview of the submitted documents;
2) the Admissions Committee’s interview with the applicant.

2. The Admissions Committee shall review and assess the documents referred to in § 6
immediately after the applicant submits them. Applicants who obtain at least 60 points for
criteria other than the interview will be invited for the interview referred to in section 1
item 2.

3. The interviews referred to in section 1 item 2 take place in the period from 8 July to 16 July
2024, and in the event that the places referred to in § 2 are not filled, in the period from 16
to 23 September 2024.

4. Admission to the doctoral school in the discipline of legal sciences takes place by way of
enrolment in the doctoral programme on the basis of the score obtained:

Maximum namber of
Scoring criteria points in the discipline of
legal sciences
Academic and professional achievements listed
in the CV, including the level of proficiency in 40
English
Research concept, cover letter, 30
recommendations
Other relevant documents 10
Interview 20
IN TOTAL 100

5. An applicant may be enrolled as a doctoral student in the discipline of legal sciences if they
obtain at least 70 points.
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§11.

In justified cases, the interviews with applicants for admission to the doctoral school may be
held with the use of technical devices that allow it to be conducted remotely with simultaneous
direct transmission of image and sound.

§12.

Applicants with the highest scores (number of points) are admitted within the established limit
of places.

ha

§ 13.

. The Admissions Committee’s sessions shall be concluded with a record the specimen of

which shall be determined by the Rector by means of regulation.

The record shall include a ranking list of applicants in each discipline, taking into account
the score obtained and a recommendation for admission to the doctoral school for the
designated applicants.

The record is to be signed by the Chair and the Members of the Admissions Committee.
The record shall be immediately submitted to the Rector.

§ 14.

. The results of the competitive procedure are public and will be posted in the form of an

announcement on the information board at KU, room A/7A.

Rejection of application for admission to the doctoral school takes the form of an
administrative decision of the Rector. This decision may be appealed by submitting a
request for reconsideration.

V. FINAL PROVISIONS

§ 15.

This resolution becomes effective on the day of its adoption.

Chair of the Senate
of Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
Rector
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RESOLUTION No. 11 - 2022/2023
of the Senate of Kozminski University
of 19 January 2023

on the rules of admission to the doctoral school in the academic year 2023/2024

Pursuant to Article 200 section 2 of the Act of 20 July 2018 — Law on Higher Education and
Science (Journal of Laws of the Republic of Poland of 2022, item 574, as amended), the Senate
of Kozminski University resolves as follows:

I. GENERAL PROVISIONS

§1.
1. The Resolution sets out the rules for competitive admission to the doctoral school in social

sciences in the disciplines of management and quality sciences, economics and finance,
and legal sciences.
2. Education at the doctoral school is delivered in English.

§2.
The Rector is obliged to specify the number of places available to applicants for admission to
the doctoral school by 30 April 2023.

§3.
1. Applicants shall submit their application for admission to the doctoral school and other

documents referred to in § 5 between 19 and 26 June 2023, subject to sections 2 and 3.

2. The application for admission to the doctoral school in connection with the running of the
“implementation doctorate” (PL: “doktorat wdrozeniowy™”) programme and other
documents referred to in § 5 shall be submitted between 4 and 10 September 2023.

3. If the places available referred to in § 2 are not filled, the Rector shall announce an
additional round of admissions to the doctoral school, specifying the number of available
places, no later than on 30 July 2023. Applicants shall submit their applications for
admission to the doctoral school and other documents referred to in § 5 within the period
specified in section 2.

4, The announcement referred to in section 3 will be posted online
(https://www kozminski.edu.pl/pl/oferta-edukacyina/szkola-doktorska/doctoral-school).

§4.
1. Admissions are run by the Admissions Committee appointed by the Rector.

2. The Chair and the members of the Committee referred to in section 1 shall be appointed
from among academic teachers holding the academic degree of “doktor” (PhD) or “doktor
habilitowany” (PhD, DSc) or the title of “profesor Akademii Leona Kozmiriskiego” (KU
Professor).



IL COMPETITIVE ADMISSION DOCUMENTS

§5.

1. The competitive admission procedure in the disciplines of management and quality
sciences and economics and finance will be open to applicants who submit the following
documents by the deadline specified in § 3 (1) or (2):

1) an application for admission to the doctoral school with justification;

2) a curriculum vitae covering one’s education, work experience, completed courses
and training, foreign language skills, other relevant skills and experience;

3) apersonal questionnaire;

4) a copy (original to be provided for inspection) of the diploma of completion of first-
cycle studies and second-cycle studies or equivalent, as well as the relevant diploma
supplements;

5) up to three recommendations;

6) an official statement of a KU researcher on consent to provide scientific supervision
to the applicant if the applicant is admitted to the doctoral school;

7) a research concept that falls within one of the arcas of education in the doctoral
school, approved by the future scientific supervisor,

8) confirmation of GRE or GMAT test score with date and results — the date cannot be
earlier than October 2018;

9) proof of holding a language certificate attesting to one’s knowledge of the English
language, referred to in § 7 section 1 or 2, unless the applicant has completed studies
taught in English or English is their native language;

10)a cover letter (max. 1,200 words) describing one’s motivation for attending the
doctoral school, one’s research interests, and one’s career-related goals;

11) applicant’s statement of ability to attend obligatory courses taking place on-site on
weekdays;

12) other relevant documents (maximum of 5, such as publications, confirmation of
obtaining a scientific grant funded by NSC (PL: NCN), NCRD (PL: NCBiR),
ERC);

13) original ID or passport for inspection;

14) confirmation of payment of the admission in the amount of PLN 200.

2. The Rector shall determine the specimens of the documents referred to in section 1 items
1, 3, 5-7 by means of regulation.

3. Specimens of the documents referred to in section 1 items 1, 3, 5-7 are available on the
university’s website: http://doktoranckie kozminski.edu.pl/ (Doctoral School tab) and in
the Academic Promotions Office.

§ 6.
The competitive admission procedure in the discipline of legal sciences is open to applicants
who submit the documents specified in § 5 section 1 items 1-7 and 9-14, as well as an abstract
of their master’s thesis (maximum 1 page) by the deadline specified in § 3 section 1 or 2.

§7.



1. Admissions to the doctoral school are open to applicants with an English language
proficiency certificate of at least C1 level according to the Common European Framework
of Reference for Languages, obtained no earlier than 31 October 2020.

2. Admissions to the doctoral school are open to applicants with an English language
proficiency certificate of at least B2 level according to the Cominon European Framework
of Reference for Languages, obtained no earlier than 31 October 2020, provided that the
applicant has obtained:

1) atleast 173 points for FCE, CAE, CPE, BEC Vantage, BEC Higher;
2) a 6.5 average and at least a 5 on each part of the exam for IELTS Academic, or

3) 84 points for TOEFL iBT.
3. A person without a certificate of proficiency in English may be admitted to the doctoral
school if they have completed studies taught in English or if English is their native
language.

III. ADAPTATION OF THE ADMISSION PROCESS TO THE SPECIAL NEEDS
OF APPLICANTS WITH DISABILITIES

§ 8.

1. The university makes use of its own resources and granted subsidies to take measures to
enable applicants with disabilities to participate in the process of admission to the doctoral
school.

2. The measures applied must not lower the substantive admission requirements for applicants
and involve in particular removing architectural barriers taking into account the type of
disability.

3. At the request of an applicant with disabilities, the Rector may modify the admission process
as follows:

1) allow third parties to participate in the admission process, with particular
consideration of persons acting as interpreters/translators, assistants, stenographers;

2) change the date of the interview — in justified cases;

3) extend the duration of the interview.

IV. ADMISSION PROCEDURE

§9.
1. Applicants for admission to the doctoral school in the disciplines of management and

quality sciences and economics and finance are accepted based on a review of the submitted
documents.

2. The Admissions Committee may invite the applicant for an interview in the period from
30 June to 11 July 2023, and in the event that the places referred to in § 2 are not filled, in
the period from 18 to 26 September 2023.

3. The purpose of the interview referred to in section 2 is to verify the applicant’s suitability
for pursuing education at the doctoral school and to determine their proficiency in English.
The interview is not subject to separate assessment.



. Injustified cases, the interview referred to in section 2 may be held with the use of technical
devices that allow it to be conducted remotely with simultaneous direct transmission of
image and sound.

. Admission to the doctoral school in the disciplines of management and quality sciences
and economics and finance takes place by way of enrolment in the doctoral programme on
the basis of the score obtained:

Maximum number of Maximum
. 4 e number of
points in the ints in th
Scoring criteria discipline of POInts In the
discipline of
management and .
uality sciences COOBORMICS
q and finance
Academic and professional
achievements listed in the CV, 40 40
including the level of proficiency in
English
GRE/GMAT test score 20 20
Research concept, cover letter,
X 30 30
recommendations
Other relevant documents 10 10
IN TOTAL 100 100

. An applicant may be enrolled as a doctoral student in the disciplines of management and
quality sciences and economics and finance if they obtain at least 65 points.

§ 10.
. Applicants for admission to the doctoral school in the discipline of legal sciences are

admitted on the basis of:

1) areview of the submitted documents;

2) the Admissions Committee’s interview with the applicant.
. The Admissions Committee shall review and assess the documents referred to in § 6
immediately after the applicant submits them. Applicants who obtain at least 60 points for
criteria other than the interview will be invited for the interview referred to in section 1
item 2.
. The interviews referred to in section 1 item 2 take place in the period from 30 June to 11
July 2023, and in the event that the places referred to in § 2 are not filled, in the period
from 18 to 26 September 2023.
. Admission to the doctoral school in the discipline of legal sciences takes place by way of
enrolment in the doctoral programme on the basis of the score obtained:

Maximum number of

Scoring criteria points in the discipline of
legal sciences
Academic and professional achievements listed
in the CV, including the level of proficiency in 40
English
Research concept, cover letter, 30
recommendations




Other relevant documents 10
Interview 20
IN TOTAL 100

5. An applicant may be enrolled as a doctoral student in the discipline of legal sciences if they
obtain at least 15 points for the interview referred to in section 1 item 2.

§11.

In justified cases, the interviews with applicants for admission to the doctoral school may be
held with the use of technical devices that allow it to be conducted remotely with simultaneous
direct transmission of image and sound.

§12.
Applicants with the highest scores (number of points) are admitted within the established limit
of places.

§13.
1. The Admissions Committee’s sessions shall be concluded with a record the specimen of

which shall be determined by the Rector by means of regulation.

2. The record shall include a ranking list of applicants in each discipline, taking into account
the score obtained and a recommendation for admission to the doctoral school for the
designated applicants.

3. The record is to be signed by the Chair and the Members of the Admissions Committee.

4. The record shall be immediately submitted to the Rector.

§ 14.
1. The results of the competitive procedure are public and will be posted in the form of an

announcement on the information board at KU, room A/7A.

2. Rejection of application for admission to the doctoral school takes the form of an
administrative decision of the Rector, This decision may be appealed by submitting a
request for reconsideration.

V. FINAL PROVISIONS

§ 15.
This resolution becomes effective on the day of its adoption.

Chair of the Senate
of Kozminski University

Professor Grzegorz Mazurek, PhD, DSc
Rector



KUDoS RECRUITMENT RULES IN EFFECT IN
THE YEAR

2022/2023
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RESOLUTION No. 45 - 2621/2022
of the Senate of Kozminski University
of 28 April 2022.

on the conditions and procedures for admission to the doctoral school
for the academic year 2022/2023

Pursuant to Article 200 (2) of the Law of July 20, 2018. Law on higher education and science
and Science (Journal of Laws of 2022, item 574, as amended), the Senate of Kozminski
University adopts the following resolution:

L GENERAL PROVISIONS

§1.
1. The resolution establishes rules for competitive recruitment to the doctoral school in the

social sciences in the disciplines of management and quality sciences, economics and
finance, and legal sciences.
2. Education at the doctoral school is conducted in English.

§ 2.
In the 2022/2023 academic year, no more than 10 students may be admitted to the doctoral
school.

§3.
The application for admission to the doctoral school and the other documents referred toin § 5,
paragraph 1 shall be submitted by the candidates in the period from May 16 to June 26, 2022
and, in case the limit of places referred to in § 2 is not used, in the period from September 12
to 23, 2022. Information about the possibility of submitting documents by the additional
deadline will be posted by August 31, 2022 on the website of Kozminski University (hercimafter
"ALK")

§4.

1. Recruitment is camied out by a Recruitment Committee appointed by the Rector.

2. The chairman and members of the Commission referred to in paragraph 1 are appointed from
among the academic staff of ALK.



II. DOCUMENTS IN THE COMPETITIVE RECRUITMENT PROCEDURE

§ 5.
1. Candidates who submit the following documents by the deadlines specified in § 3 shall

participate in the competitive recruitment process:
1) application;
2) resume;
3) list of publications;
4) A list of scientific activities (including active and passive participation in scientific
conferences);
5) personal questionnaire;
6) A copy (original for inspection) of a master's degree or equivalent;
7) two recommendations;
8) A statement of a researcher from ALK on consent to scientific supervision in case of
admission to the doctoral school;
9) Research concept according to the questionnaire accepted by the future research
supervisor;
10) Original identity card or passport for inspection;
11) confirmation of payment of the qualification fee in the amount of 200 pin.
2. Application forms referred to in para. 1, 5, 7, 8 and 9 are available on the university's website:
http://doktoranckie kozminski.edu.pl/ (Doctoral School tab) or at the Office of Doctoral
Studies and Academic Advancement.

IIL. ADAPTATION OF THE PROCESS
TO THE SPECIAL NEEDS OF CANDIDATES WHO ARE PERSONS WITH
DISABILITIES

6.

1. The University, within the framework ofit§s own resources and allocated grants, shall take
measures to enable candidates for doctoral school who are persons with disabilities to
participate in the process of admission to doctoral school.

2. The measures taken must not reduce the substantive requirements for candidates and consist,
in particular, in the removal of architectural barriers taking into account the type of disability.

3. The Chairman of the Recruitment Committee may, at the request of a candidate for doctoral
school, adjust the organization and implementation of the recruitment process:

1) Allow third parties to be included in the recruitment process,
in particular acting as translators, assistants, transcribers;

2) change, if warranted, the dates of the interview;

3) Extend the duration of the interview.



IV. RECRUITMENT PROCEDURE

§7.

. The Recruitment Committee analyzes the documents submitted by the candidates with
particular attention to the study concept referred to in § 5 (1) (9), and conducts interviews
with the candidates

. The interviews referred to in paragraph 1 shall be held in the period from July 4 to 6, 2022,
and in the case of submission of documents by the additional deadline referred to in § 3,
in the period from September 26 to 28, 2022. In justified cases, the interview may be held
with the use of technical devices that allow remote interviewing with simultaneous direct
transmission of video and audio and sound.

§8.

. Minutes of the recruitment proceedings shall be drawn up according to the model
established by the Chairman of the Recruitment Committee.

. The protocol includes a ranking list of candidates by discipline, taking into account the
points obtained, as referred to in § 9

. The minutes are signed by the Chairman and Members of the Recruitment Commitiee.

§9.
. Admission to the doctoral school is by entry into the list of doctoral students on the basis

of credits earned:

Maximum number of points
iteri Management Economics Legal
Scoring and quality and finance sciences
Interview 70 70 70
Recommendation 1 10 10 10
Recommendation I 10 10 10
Statement of researcher's
consent to scientific 30 30 30
supervision
Scientific activity of the
lidate 20 20 20
Publication activity of the
tid 20 20 20
Research concept 40 40 40
TOTAL 200 200 200

. The minimum total number of points a candidate must obtain to be invited to an mterview
is 100 points.

. Within the established limit of places, candidates who have obtained the highest number
of points are admitted. A candidate who has obtained less than 170 points cannot be
admitted to the doctoral school.



4. The results of the competition proceedings are public and will be announced on the
information board at ALK headquarters, room A/7A.

5. Admission to the doctoral school is denied by administrative decision.
The decision is subject to a request for reconsideration.

V. FINAL PROVISIONS
§ 10.
The resolution comes into force on the date of adoption.

Senate President
Kozminski University

Prof. Dr. Grzegorz Mazurek
Rector



KUDoS RECRUITMENT RULES IN EFFECT IN
THE YEAR

2021/2022
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RESOLUTION No. 34 - 2020/2021
Of the Senate of Kozminski University
of 29 April 2021.

Regarding rules of recruitment to Doctoral School in academic year 2021/2022

Pursuant to the provisions of Article 200 (2) of the Law of July 20, 2018. Law on education
and Science (Journal of Laws of 2021, item 478, as amended), the Senate of Kozminski
Untiversity adopts the following resolution:

I. GENERAL PROVISIONS

§1.

1. The resolution establishes rules for competitive recruitment to the doctoral school in the
social in the disciplines of management and quality sciences, economics and finance, and
legal sciences.

2. Education at the doctoral school is conducted in English

§2.

The Rector, by April 30, 2021, determines the limit of places for applicants to the doctoral
school.

§3.

Recruitment of candidates to the doctoral school is carried out in the period from May 05 to
June 27, 2021, and in the event that the limit of places referred to in § 2 is not used, recruitment
is carried out in the period from September 15 to 26, 2021.

§ 4.

1. Recruitment is carried out by a Recruitment Committee appointed by the Rector.
2. The chairman and members of the Commission referred to in paragraph 1 shall be appointed
from among the academic staff of the Leon Kozminski Academy (hereinafter "ALK").



IL DOCUMENTS IN THE COMPETITIVE RECRUITMENT PROCEDURE

§5.

1. Candidates who submit the following documents participate in the competitive recruitment
process:
1) application;
2) resume;
3) list of publications;
4) A list of scientific activities (including active and passive participation in scientific
conferences);
5) personal questionnaire;
6) A copy (original for inspection) of a master’s or equivalent diploma
7) Two recommendations made according to Appendix 1a;
8) A statement of a researcher from ALK on consent to scientific supervision in case of
admission to the doctoral school (Appendix 1b);
9) Research concept according to the questionnaire approved by the future research
supervisor (Appendix Ic);
10) Original identity card or passport for inspection.
2. Application forms referred to in § 5, para. 1, 5, 7, 8 and 9 are available on the university’s
website: http://doktoranckie kozminski.edu.pl/ (Doctoral School tab) or at the Office of
Doctoral Studies and Academic Advancement.

IIi. ADAPTATION OF THE PROCESS
TO THE SPECIAL NEEDS OF CANDIDATES WHO ARE PERSONS WITH
DISABILITIES

§ 6.

1. The University, within the framework of its own resources and allocated grants, shall take
measures to enable candidates for doctoral studies who are persons with disabilities to
participate in the process of admission to doctoral school.

2. The measures taken must not reduce the substantive requirements for candidates and consist,
in particular, in the removal of architectural barriers taking into account the type of disability.

3. The Rector may, at the request of a candidate for doctoral school, adjust the organization
and implementation of the recruitment process:

1) Allow third partics to be included in the recruitment process,
in particular acting as translators, assistants, transcribers;

2) change, if warranted, the dates of tests and interviews;

3) Extend the duration of tests and interviews.



IV. RECRUITMENT PROCEDURE

§7.

Candidates to the doctoral school are admitted on the basis of the results of the admission
procedure, which consists of:
1) analysis of the documents presented by the candidate with particular attention to the

research concept referred to in § 5 (1) (9);

2) The candidate's interview with the Recruitment Committee shall be held in the period
from 01 to 03 July 2021, and in the event that the limit of places referred to in § 2 is
not used, recruitment shall be carried out in the period from 28 to 30 September 2021.
In justified cases, the interview may be held with the use of technical devices that
allow the interview to be conducted at a distance with simultaneous direct video and
audio transmission.

§8.
1. Minutes of the recruitment proceedings shall be drawn up according to the model
established by the Chairman of the Recruitment Committee.
2. The minutes are signed by the Chairman and Members of the Recruitment Committee.

§9.

1. Admission to the doctoral school is by entry into the list of doctoral students on the basis
of credits earned:

Maximum number of points
. o . Management Economics Legal
Scoring criteria and quality and finance sciences
Interview 70 70 70
Recommendation I 10 10 10
Recommendation I1 10 10 10
Statement of researcher’s
consent to scientific 30 30 30
supervision
Scientific activity of the
i 20 20 20
Publication activity of the
candidate 20 20 20
Research concept 40 40 40
TOTAL 200 200 200




2. The minimum total number of points a candidate must obtain to be invited to an interview
is 100 points.

3. The minimum number of points an applicant must eamn to be admitted to the doctoral school
is 170 points.

4. The results of the competition proceedings are public and will be announced on the
information board at ALK headquarters, room A/25.

5. Admission to the doctoral school is denied by administrative decision.
The decision is subject to a request for reconsideration.

V. FINAL PROVISIONS
§ 10.
The resolution comes into force on the date of adoption.

Senate President
Kozminski University

Prof. Dr. Grzegorz Mazurek
Rector



KUDoS RECRUITMENT RULES IN EFFECT IN
THE YEAR

2020/2021



RESOLUTION No. 18 - 2019/2020
of the Senate of KoZminiski University
of 23 April 2020

regarding rules of recruitment to Doctoral School in academic year 2020/2021

Pursuant to the provisions of Article 200 (2) of the Act — Law on Higher Education and
Science of 20 July 2018 (Journal of Laws of 2018, item 1668 as amended) the Senate of
Kozminski University hereby resolves as follows:

I. GENERAL PROVISIONS

§1.

1. This resolution sets forth the rules of recruitment in a competitive procedure to the doctoral
school in the field of social sciences in the following disciplines: management and quality
science, economy and finances, law sciences.

2. English is the language of instruction in the doctoral school.

§2.

By 30 April 2020 the Rector shall specify the limit of places for candidates to the doctoral
school.

§3.

Recruitment of candidates to the doctoral school shall take place from 1 July to 20 September
2020.

§ 4.

1. The recruitment procedure shall be performed by a Recruitment Board appointed by the
Rector.

2. The Chairperson and members of the Board referred to in section 1 above shall be appointed
among university teachers of Kozmifiski University (hereinafter “KU”).



IL. DOCUMENTS IN THE COMPETITIVE RECRUITMENT PROCEDURE

§ 3.

1. The competitive recruitment procedure is open to candidates who shall submit the
following documents:
1) an application,
2) a curriculum vitae,
3) list of publications,
4) list of academic activities (inter alia active and passive participation in scientific
conferences),
5) apersonal questionnaire,
6) a copy of master-degree diploma or equivalent (original available on request),
7) concept of research according to the questionnaire with confirmed supervision
consent given by the candidate to a supervisor,
8) one recommendation given by a senior academic staff member of KU,
9) original ID card or passport available on request.
2. Applications referred to in § 5 (1) (1), (5) & (7) are available at the University’s
website: http://doktoranckie kozminski.edu.pl or in the Office for Doctoral Studies and
Academic Promotion.

III. ADAPTING THE RECRUITMENT PROCEDURE TO SPECIFIC NEEDS
OF CANDIDATES WITH DISABILITIES

§ 6.

1. The University — with the use of own means and obtained grants — undertakes measures
aimed at facilitating participation in the doctoral school recruitment procedure for
candidates with disabilities.

2. The undertaken measures cannot lessen essential requirements to be met by candidates and
consist in removing architectonic barriers, taking into account the type of disability.

3. The Rector can — at the request of a candidate to the doctoral school — adapt the
organisation and performance of the recruitment procedure in the following manner:

1) allow for including third parties in the recruitment procedure, in particular in the
role of translators, assistants and shorthand typists,

2) change — in justified cases — the dates of tests and qualification interviews,

3) extend the duration of tests and qualification interviews.



IV. RECRUITMENT PROCESS

§7.

. Candidates to the doctoral school shall be admitted based on the results of the recruitment
procedure, which shall consist of:
1) an analysis of documents submitted by the candidate, in particular taking into

account the research concept referred to in § 5 (1) (7),
2) a qualification interview with the candidate held by the Recruitment Board within
the period from 21 to 25 September 2020.

§8.

. Minutes shall be drawn from the recruitment procedure according to the form set forth by
the Chairperson of the Recruitment Board.

. Minutes shall be signed by the Chairperson and Members of the Recruitment Board.

§9.

. Admittance to the doctoral school is effected by registering candidates on a list of
doctoral students based on the achieved scores:

Maximum score
. I Management and Economy .
Scoring criteria gquality and finances Law science
Qualification interview 70 30 70
Recommendation of a
senior academic staff 40 30 30
member at KU
Research activity of the
candidate 20 50 20
Publishing activity of the
Yidate 20 50 20
Research concept 50 40 60
TOTAL 200 200 200

. The minimum overall score which a candidate must obtain in the recruitment procedure is
170.

. The results of the competitive recruitment procedure are public and shall be announced
on an information board in the office of KoZminski University, room A/25.

. Refusal to admit a candidate to the doctoral school is made by way of an administrative
decision. An appeal can be lodged against the decision.



V. FINAL PROVISIONS
§ 10.
This resolution shall come into effect upon its adoption.

Chatrman of the Senate of
KoZminski University

Witold T. Bielecki, Ph.D.
Rector



KUDoS RECRUITMENT RULES IN EFFECT IN
THE YEAR

2019/2020



RESOLUTION No. 183 - 2018/2019
Senate of Kozminski University
of 25 April 2019.

Regarding rules of recruitment to Doctoral School in academic year 2019/2020

Pursuant to the provisions of Article 200 (2) of the Law of July 20, 2018. Law on education
and Science (Journal of Laws of 2018, item.1668, as amended), the Senate of Kozminski
University hereby resolves as follows:

I. GENERAL PROVISIONS

§1.

1. The resolution establishes the rules for competitive recruitment to the doctoral school in the
social in the disciplines of management and quality sciences, economics and finance, legal
sciences and sociological sciences

2. Education at the doctoral school shall be conducted in English

§2.

The Rector, by 15 April 2019, determines the limit of places for applicants to the doctoral
school.

§3.

Recruitment of candidates for the doctoral school is catried out from May 15 to October 15,
2019.

§4.

1. Recruitment is carried out by a Recruitment Committee appointed by the Rector.
2. The chairman and members of the Commission referred to in paragraph 1 shall be appointed
from among the academic staff of the Leon Kozminski Academy (hereinafter "ALK").



II. DOCUMENTS IN THE COMPETITIVE RECRUITMENT PROCEDURE

§5.

1. Candidates who submit the following documents participate in the competitive recruitment
process:
1) application;
2) resume;
3) list of publications;
4) A list of scientific activities (including active and passive participation in scientific
conferences);
5) personal questionnaire;
6) A copy (original for inspection) of a master’s or equivalent diploma
7) Research concept according to the questionnaire with confirmation of consent to the
scientific supervision of the promoter candidate;
8) One recommendation from an independent researcher at ALK;
9) Original identity card or passport for inspection.
2. Application forms referred to in § 5, paragraph 1,5 and 7 are available on the University's
website: http://doktoranckie kozminski.edu.pl/ or at the Office for Doctoral Studies and
Academic Advancement.

III. ADAPTATION OF THE PROCESS
TO THE SPECIAL NEEDS OF CANDIDATES WHO ARE PERSONS WITH
DISABILITIES

§ 6.

1. The University, within the framework of its own resources and allocated subsidies, shall take
measures to enable doctoral candidates who are persons with disabilities to participate in the
admission process to the doctoral school.

2. The measures taken must not reduce the substantive requirements for candidates and consist,
in particular, in the removal of architectural barriers taking into account the type of disability.

3. The Rector may, at the request of a candidate for doctoral school, adjust the organization
and implementation of the recruitment process:

1) Allow third parties to be included in the recruitment process,
in particular acting as translators, assistants, transcribers;

2) change, if warranted, the dates of tests and interviews;

3) Extend the duration of tests and interviews.



IV. RECRUITMENT PROCEDURE

§7.

1. Candidates to the doctoral school are admitted on the basis of the results of the admission
procedure, which consists of:
1) analysis of the documents presented by the candidate, with particular attention to the

research concept referred to in § 5 (1) (7);
2) The candidate’s interview with the Recruitment Committee in the period from
October 15 to 30 October 2019.

§ 8.
1. Minutes of the recruitment proceedings shall be drawn up according to the model
established by the Chairman of the Recruitment Committee,
2. The minutes are signed by the Chairman and Members of the Recruitment Committee.

§9.

1. Admission to the doctoral school is by entry into the list of doctoral students on the basis
of credits earned:

Maximum namber of points
. o Management and Economics . Legal
Scoring criteria quality and finance Sociology sciences
Interview 70 30 50 70
Recommendation from an
independent ALK 40 30 40 30
employee
Scientific activity of the
oy 20 50 30 20
Publication activity of the
td 20 50 20 20
Research concept 50 40 60 60
TOTAL 200 200 200 200

2. The minimum total number of points that a candidate must obtain throughout the
proceedings is 170 points.

3. The results of the competition proceedings are public and will be announced on the
information board at ALK headquarters, room A/25.

4., Admission to the doctoral school is denied by administrative decision.
The decision is subject to a request for reconsideration.



V. FINAL PROVISIONS
§ 10.
The resolution comes into force on the date of adoption.

Senate President
Kozminski University

Dr. Witold T. Bielecki
Rector
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COMMITTEES IN THE PERIOD
COVERED BY THE EVALUATION WITH
JUSTIFICATION OF SUCH SELECTION
IN THE CONTEXT OF GUARANTEEING
AND ENSURING A HIGH STANDARD OF
RECRUITMENT



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2024/2025

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Decision No. 26 - 2023/2024
Rector of Kozminski University
of 27 May 2024

On the appointment of Recruitment Committees for admission of candidates
to the Doctoral School in the academic year 2024/2025

Pursuant to § 4 paragraph 1 of Resolution No. 8 - 2023/2024 of the Senate of the Kozminski
University dated 25 January 2024 on the principles of recruitment to the Doctoral School in the
academic year 2024/2025, it is ordered as follows:

§1.

Recruitment Committees are appointed to admit candidates to the Doctoral School for the
2024/2025 academic year with the following compositions:
1) In the discipline of management and quality sciences:
Prof. dr hab. Jerzy Cieslik - chairman
Prof. ALK dr hab. Narcyz Roztocki
Dr Dawid Kostecki
2) In the discipline of economics and finance:
Prof. ALK dr hab. Waldemar Karpa - chairman
Prof. ALK dr hab. Narcyz Roztocki
Dr Dawid Kostecki
Dr Grygorii Kravchenko
3) In the discipline of legal sciences:
Dr Dawid Kostecki - chairman
Prof dr hab. Jerzy Cieslik
Dr Michat Ziétkowski

§2.
The decision comes into force on the date of signature.
Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2023/2024

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Decision No. 35 - 2022/2023
Rector of Kozminski University
as of 1 June 2023

On the appointment of Recruitment Committees for admission of candidates
to the Doctoral School in the academic year 2023/2024

Pursuant to § 4 (1) of Resolution No. 11 - 2022/2023 of the Senate of the Kozminski University
dated on 19 January 2023 on the rules for recruitment to the Doctoral School in the academic year
2022/2023, it is ordered as follows:

§1.

Recruitment Committees are appointed to admit candidates to the Doctoral School for the
2023/2024 academic year with the following compositions:
1) Inthe discipline of management and quality sciences:
a) Prof. ALK dr hab. Anna Baczyfiska - chairman,
b) Dr Elwira Du$-Prieto,
¢) Dr Grygorii Kravchenko;
2) In the discipline of economics and finance:
a) Prof. ALK dr hab. Waldemar Karpa - chairman,
b) Prof, ALK dr hab. Jacek Tomkiewicz,
¢} Prof. ALK dr hab. Pawel Korzyhski;
3) In the discipline of legal sciences:
a) Prof. ALK dr hab. Jan Chmielewski - chairman,
b) Prof. ALK dr hab. Lukasz Gruszczyhiski,
¢) Prof. ALK dr hab. Pawel Krzyworzeka.

§2.
The decision comes into force on the date of signature.

Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2022/2023

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Decision No. 29 - 2021/2022
Rector of Kozminski University
dated September 12, 2022

On changes in the composition of Recruitment Committees for admission of candidates
To the Doctoral School in the academic year 2022/2023

Pursuant to § 4 paragraph 1 of Resolution No. 45 - 2021/2022 of the Senate of the Kozminski
University of 28 April 2022 on the principles of recruitment to the Doctoral School in the
academic year 2022/2023, it is ordered as follows:

§1.

1. To the composition of the Recruitment Committee for admission of candidates to the
Doctoral School for the academic year 2022/2023, appointed by Decision No. 25 -
202172022 of the Rector of Kozminski University dated May 9, 2022, the following
persons are appointed:

- Prof. dr hab. Jerzy Cieslik;
- Prof. ALK dr hab. Dominika Wojtowicz;
- Prof. ALK dr hab. Robert Zielinski.

2. The composition of the Commission referred to in paragraph 1 is as follows:

- Prof. dr hab. Dorota Dobija - Director of the Doctoral School, Chairwoman of the
Commission

- Prof. dr hab. Jerzy Cieslik

- Prof. dr hab. Krzysztof Jackowicz

- Prof. ALK dr hab. Eukasz Gruszczynski

- Prof. ALK dr hab. Agnieszka Grzelak

- Prof. ALK dr hab. Pawetl Krzyworzeka

- Prof. ALK dr hab. Jacek Tomkiewicz

- Prof. ALK dr hab. Dominika Wojtowicz

- Prof. ALK dr hab. Robert Zielinski

- Dr Elwira Dus-Prieto

- The candidate's proposed Research Supervisor.

§2.

The decision comes into force on the date of signature.

Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES

IN 2022/2023
(ADDITIONAL RECRUITMENT IN SEPTEMBER)

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Decision No. 25 - 2021/2022
Rector of Kozminski University
of 9 May 2022

On the appointment of Recruitment Committees for the admission of candidates
to the Doctoral School in the academic year 2022/2023

Pursuant to § 4 paragraph 1 of Resolution No. 45 - 2021/2022 of the Senate of the Kozminski

University of 28 April 2022 on the principles of recruitment to the Doctoral School in the academic
year 2022/2023, it is ordered as follows:

§1.

1. A Recruitment Committee is appointed to admit candidates to the Doctoral School
for the academic year 2022/2023, hereinafter referred to as the Commission, with the following
composition:

- Prof. dr hab. Dorota Dobija - Director of the Doctoral School, Chairwoman of the
Commission

- Prof. dr hab. Krzysztof Jackowicz

- Prof. ALK dr hab. Lukasz Gruszczynski

- Prof. ALK dr hab. Agnieszka Grzelak

- Prof. ALK dr hab. Pawel Krzyworzeka

- Prof. ALK dr hab. Jacek Tomkiewicz

- dr Elwira Dus-Prieto

- The candidate's proposed Scientific Supervisor

2. The Director of the Doctoral School appoints 4 members from the Commission, to evaluate the
application of a given candidate.

§2.

Also participating in the work of the Recruitment Commiittee is the Head of the Office for Doctoral
Studies and Academic Promotions, who provides organizational and administrative support for the
work of the Recruitment Commiittee.

§3.

The decision comes into force on the date of signature.

Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2021/2022

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Decision No. 22 - 2020/2021
Rector of Kozminski University
as of June 30, 2021

On the appointment of Recruitment Committees for admission of candidates
to the Doctoral School in the academic year 2021/2022

Pursuant to § 4 paragraph 1 of Resolution No. 34 - 2020/2021 the Senate of Kozminski University
of 29 April 2021 on the rules for recruitment to the Doctoral School in the academic year
2021/2022, it is ordered as follows:

§ 1.

Recruitment Committees are appointed to admit candidates to the Doctoral School for the academic
year 2021/2022 with the following composition:

Prof. dr hab. Dorota Dobija - Chairperson

Prof. dr hab. Wojciech Géralczyk

Prof. dr hab. Dariusz Jemielniak

Prof. dr hab. Krzysztof Obldj

Prof. ALK dr hab. Domenico Buccella

Prof. ALK dr hab. Sebastian Jarzgbowski

Prof. ALK dr hab. Malgorzata Runiewicz-Wardyn
Prof. ALK dr hab. Jacek Tomkiewicz

Prof. ALK dr hab. Maciej De Abgaro Zachariasiewcz
Dr Anna Goérska

§2.

The decision comes into force on the date of signature.

Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2020/2021

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Order No. 59 - 2019/2020
Rector of Kozmingki University
dated May 28, 2020.

On the appointment of Recruitment Committees for admission of candidates
to the Doctoral School in the academic year 2020/2021

Pursuant to § 4 of Resolution No. 18 - 2019/2020 of the Senate of the Kozminski University dated
23 April 2020 on the principles of recruitment to the Doctoral School in the academic year
2020/2021, it is ordered as follows:

§ 1.

Recruitment Committees are appointed to admit candidates to the Doctoral School for the academic
year 2020/2021 with the following composition:

Prof. dr hab. Dorota Dobija - Chairwoman of the Commission
Prof. dr hab. Dariusz Jemielniak

Prof. dr hab. Grzegorz Mazurek

Prof. ALK dr hab. Mariola Ciszewska-Mlinarié

Prof. ALK dr hab. Giuseppe Grossi

Prof. ALK dr hab. Lukasz Gruszczyfiski

Prof. ALK dr hab. Agnieszka Grzelak

Prof. ALK dr hab. Artur Mudrecki

Prof. ALK dr hab. Czeslaw Szmidt

Prof. ALK dr hab. Maciej Zachariasiewicz

§2.
The Ordinance shall come into effect as of the date of signature.

Rector

Professor Grzegorz Mazurek, PhD, DSc



COMPOSITIONS OF KUDoS

RECRUITMENT COMMITTEES
IN 2019/2020

Justification: The recruitment committee for the doctoral school was carefully
assembled, with an emphasis on interdisciplinarity, enabling a comprehensive
assessment of candidates. Members, selected for their extensive research,
teaching and supervisory experience, guaranteed a proper assessment of the
candidates' scientific potential and development. Experience in managing
research grants allowed the committee to effectively assess the scientific value
of projects. Thanks to these criteria, the selection process maintained high
standards, contributing to the development of research and raising the level of
doctoral education.



Order No. 39 - 2018/2029
Rector of Kozminski University
of 26 April 2019

on the appointment of Recruitment Committees for the admission of candidates
to the Doctoral School for the academic year 2019/2020

Pursuant to § 4 of Resolution No. 183 - 2018/2019 of the Senate of Kozminski University of 25
April 2019 on the principles of recruitment to the Doctoral School in the academic year 2019/2020,
it is ordered as follows:

§1.

Recruitment Cominittees are appointed for the admission of candidates to the Doctoral School for
the academic year 2019/2020 with the following composition:

Prof. dr hab. Dorota Dobija - Chairman of the Commission
Prof. dr hab. Dariusz Jemielniak

Prof. KU dr hab. Bartlomiej Nowak

Prof. KU dr hab. Czestaw Szmidt

§2.
The Ordinance shall enter into force on the date of signature.

Rector

Prof. KU dr hab. Witold T. Bielecki
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INTERNAL LEGAL ACTS PREPARED FOR
THE MID-TERM EVALUATION
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PERIOD COVERED BY THE
EVALUATION



MID-TERM EVALUATION PROCEDURE
FOR KUDoS PARTICIPANTS



The Process of Mid-term PhD Student Evaluation

in KU Doctoral School

The process was developed pursuant to the legal regulations currently in force that specify the
form and rules of how the KU Doctoral School functions, namely the Act of 20 July 2018 on the
Law on Higher Education (i.e. Journal of Laws of 2020, art. 85, with subsequent amendments) as
well as the Regulations of the KU Doctoral School.

1. A mid-term PhD student evaluation is conducted during the fourth semester of studies
from 1 September to 1 November.

2. The evaluation is conducted by an evaluation committee appointed individually for each
doctoral student by the Director of the KU Doctoral School on a proposal from the
Scientific Council of the KU Doctoral School.

3. The Regulations of the KU Doctoral School specify that the Evaluation Committee is
composed of three members, with one member holding a post-doctoral habilitation
degree or a title of a professor in the discipline of the doctoral dissertation who is required
to be employed by another tertiary education institution, and with the other two members
being employed by KU and holding post-doctoral habilitation degrees of titles of
professor. The supervisor and the auxiliary supervisor as well as the members of the
Scientific Council of the KU Doctoral School shall not be the members of the Evaluation
Committee.

4. The Evaluation Committee may debate on-line.

5. For the purpose of a mid-term evaluation students submit a ,,Mid-term Report on the
Progress in Research and Writing the Dissertation”. This report together with the
appendices is submitted by doctoral students in a paper form and also sent electronically
to the following email address: doboszr@kozminski.edu.pl

6. Inthe report students present their achievements in three areas:

A. Progressinresearch.
B. Presentation of research achievements.
C. Other forms of research activities and publications.

7. Each activity in the three areas of the report must be documented. Declarations by
students which are not documented shall not be evaluated. A ,Mid-term Report on
Progress in Research and Writing the Dissertation” should be maximum five-page long
(excluding appendices) and formatted in A4, Times New Roman, font size 12 and 1.5
spacing. The structure of a ,,Mid-term Report on the progress in Research and Writing the
Dissertation” and the methods of documenting the achievements of doctoral student are
specified in Appendix 1.

8. During an Evaluation Committee meeting a doctoral student presents his/her
achievements in the three areas of evaluation. He or she may use a multimedia
presentation.

9. The Committee evaluates the three areas of activities of doctoral student listed in point 6
using the following scale:

A. Progressinresearch: 0-20 points
B. Presentation of research achievements: 0 — 20 points
C. Other forms of research activities and publications: 0 — 10 points
10. The maximum number of points that the Committee can grant for the three areas is 50.



11.

12.
13.
14.

15.

16.

17

18.

The Evaluation Committee takes decisions by an ordinary majority of votes. In case the
number of Evaluators even and the number of ‘for’ and ‘against’ votes is equal, the vote
of the Chairperson of the Committee is decisive.

A mid-term evaluation can be either positive or negative.

A mid-term evaluation is positive if a doctoral student has received at least 30 points.
Areport on the meeting of the Committee is written and then signed by the Chairperson.
The structure of this report is enclosed in Appendix 2.

The result of the evaluation and its justification are available to the candidate. They will
be disclosed at the request of the doctoral student who has been evaluated if he or she
makes a request to the Director of the KU Doctoral School.

A doctoral student is removed from the student list if an evaluation is negative.

. A doctoral student with a negative evaluation has the right to appeal to the KU Rector

within 14 days from receiving a negative evaluation result from the Committee.
The Rector’s decision is final.



Appendix 1.

Structure of a ,,Mid-term Report on the Progress in Research and Writing the
Dissertation” and the method of documenting achievements

The method of

achievements

achievements

conducted research
(Appendix B.2 to the report
in its electronic form)

B 3. Scientific articles or
their parts if the doctorate
is to be composed of a
series of articles (Appendix

Evaluation area/Title | Type of activity/ Title of . . Number of
) ) documenting achievements )
of the report section the report subsection . points
(Appendix to the report)
A. 1. The degree of
implementation of an
Individual Research Plan
(IRP) in each of its
elements
A written declaration of the
A. 2. Timeliness of IRP supervisor and auxiliary
implementation in supervisor (if he/she was
. respect of the work appointed) confirming the
A. Progress in - .
schedule of the doctoral | activities presented in the 0-20
research ] ) ]
dissertation. doctoral student’s report in
part A.1, A.2 and A.3
A.3. Justification of the (Appendix A to the report in
relationship with the its electronic form)
effects of learning for
the qualifications at
level 8 of the Polish
Framework of
Qualifications.
B. 1. Current advancement
of work on the doctoral
dissertation (Appendix B.1
to the report in its
electronic form)
B. Presentation of B. Research B 2. Documentation of the
research 0-20




B. 3 to the report in its
electronic form)

C. Other forms of
research activities
and publications

C. 1. Reviewed scientific
publications (published
or accepted for
publication)

A copy of an article or a
chapter in a monograph,
information from the editors
that the text was accepted
for publication (Appendix C.1
to the report in its electronic
form)

C.2. Research grants

A decision made by the KU
Rector, the National Science
Centre or the National
Centre for Research and
Development, and similar
institutions to give a grant;
confirmation of a grant
application; confirmation
from the research grant
manager; a decision to give a
collegial grant (Appendices
C.2 to the report in its
electronic form)

C. 3. Participation in
scientific conferences

Confirmation from the
conference organizer
(Appendix C.3 to the report
in its electronic form

C.4. Other publications
and scientific articles
including those
considered to be of a
popular science type

A copy of an article or a
chapter in a monograph,
information from the editors
that the text was accepted
for publication (Appendices
C.4 to the report in its
electronic form)

C.5. Academic
trainings/internships

An opinion of the head of
academic training/internship
(Appendix C.4 to the report
in its electronic form)

0-10




Appendix 2

Structure of a report on mid-term evaluation meeting

REPORT ON MID-TERM PhD STUDENT EVALUATION IN KOZMINSKI UNIVERSITY DOCTORAL
SCHOOL

NamMe/NamesS: ....veiiiiiieiiieeeeeeeeeaenen
PESEL NUMDBET: ceveeieiiiiee e

Academic year when studies in the Doctoral School started: ...................

Area of mid-term evaluation Partial evaluation [number of
points]
1. Progress in research
2. Presentation of research achievements
3. Other forms of research activities and

publications

4. Total number of points

RESULT OF MID-TERM EVALUATION.: ............ pts. — Positive/Negative

Justification of the mid-term evaluation result



Evaluation Committee

Chairperson — .....ccceeveiiiiiiiieieeie e e,

SeCretary — oo

MeMbEr — e



prof. dr hab.
Grzegorz Mazurek
Rektor

AKADEMIA

LEONA KOZMINSKIEGO

PELNOMOCNICTWO Nr 13 -2024/2025

wystawione w dniu 12 marca 2025 roku w Warszawie

§1.

Ja, nizej podpisany, prof. dr hab. Grzegorz Mazurek, dzialajac jako Rektor Akademii Leona
Kozminskiego z siedzibg w Warszawie przy ul. Jagiellonskiej 59, 03-301 Warszawa (dalej jako:
»Akademia”), udzielam prof. ALK dr. hab. Tomaszowi Olejniczakowi — Dyrektorowi Szkoty
Doktorskiej, pelnomocnictwa do podpisania:

1) raportu samooceny w ramach ewaluacji jakosci ksztatcenia w Szkole Doktorskiej;

2) uzupelien i uwag do raportu samooceny, o ktorym mowa w pkt 1;

3) zastrzezen do oceny z ewaluacji jakosci ksztatcenia.

§2.

Wszelkie zmiany niniejszego pelnomocnictwa wymagaja zachowania formy pisemnej pod

rygorem niewaznosci.

§ 3.

Niniejsze pelnomocnictwo nie obejmuje prawa do udzielania dalszych pelnomocnictw.

§ 4.

Niniejsze petnomocnictwo zostalo wystawione w trzech jednobrzmigcych egzemplarzach,

z ktorych jeden otrzymuje Mocodawca, drugi Pelnomocnik, trzeci do akt Akademii.

§ 5.

Niniejsze petnomocnictwo obowigzuje od dnia wystawienia do odwotania, nie dtuzej jednak niz

do 31 sierpnia 2028 r.

Mocodawca

ul. Jagiellonska 57/59 tel. 22 519 21 12
kozminski.edu.pl 03-301 Warszawa rektorat@kozminski.edu.pl
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